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This volume contains descriptions of 40 educational 
programs in the Eugene, Oregon, public schools. This data was 
collected from interviews with personnel in each program and from the 
district's budget work-book. The program descriptions cover 
educational legislation that pertains to each program, program 
objectives and methods, resources, staff, administrators, changes in 
program focus, and budget. These descriptions, prepared by the 
district's Research, Development, and Evaluation Division^ will be 
used by the school district budget committee. (DS) 
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MEMORANDUM 



TO: 



Budget Committee Members 



FROM : 



Larry Barber 



SUBJECT: 



Program Descriptors 



If you will recall during the Budget Committee meetings last year, 
the Budget Committee assigned to RDE the task of describing in detail 
40 of the School District's programs,. Those program descriptors are 
now completed. The format of each descriptor is the format that was 
requested by individual interviews with the majority of the Budget 
Committee. The content of the descriptors has been judged to be 
accurate by people working in each of the programs described. In 
addition to that members of the Superintendent's Staff have had an 
opportunity to review these descriptors -^o that in the final analysis 
you have before you a set of information that we believe that you have 
asked for. We have enjoyed providing the information for you and hope 
that you are satisfied with the completion of this task. If you have 
any questions or concerns about these descriptors please feel free to 
contact the RDE Division. 
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EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

1976-77 Program Budgets 



Art Mobile and Artist in Residents 
Arts and Crafts, Secondary 
Athletics, Junior High Interscholastic 
Athletics, Senior High Interscholastic 

Career Education: 

a. V. tional Education 

b. Overhead Costs 

c. Elementary Career Awareness 

d. Junior High Career Explorations 

e. Build-a-House Project 

f. Radio 

Commun ication Cadre 
Community Schools 
Counseling, Elementary 
Counseling, Junior High School 
Counseling, Senior High School 
Curriculum and Staff Development 
Driver Education 
Environmental Education 

Extra Duty for Extra Curricular Assignments 

Fine Arts Specialists, Elementary 

Food Services Program 

Foreign Language, Junior High School 

Foreign Language, Senior High School 

Graduation Requirements 

Health Services 

Library Services 

Multi-Racial Program 



Program #1 
Program #2 
Program 7r3 
Program M 
Program #5 



Program #6 
Program #7 
Program #8 
Program #9 
Program HO 
Program #11 
Program #12 
Progranr. #13 
Program #14 
Program #15 
Program #16 
Program #17 
Program #18 
Program #19 
Program #20 
Program #21 
Program #22 



Music, Elementary Ins trumentai 
Music, Secondary Instrumental 
Music, Secondary Vocal 
Opportuni ty Center 

Physical Education Program, Elementary 
Preventive Team 

Reading Specia lis ts , Elementary 
School- to -School 

Social Workers and Psychologists 
Student Fees 

Special Education: 

a. EMR 

b. TMR 

c. Emotionally Handicapped 

d. Deaf 

e. Blind 

f. Physically Handicapped 
Speech Therapy 

Teacher and Library Aides 

Student Transportation 
(home to school) 

Student Transportation 

(other than home to school) 

Soccer 

RD&E 

Teacher Center 



Program #23 
Program #24 
Program #25 
Program #26 
Program 7r27 
Program #28 
Program ii29 
Program #30 
Program #31 
Program #32 
Program #33 



Program #34 
Program #35 
Program #36 

Program #37 

Program 0=38 
Program #39 
Program #40 



rhis is the index to the Budget Committee Workbook, *75-*76. 



During the '75- '76 hearings, programs #38-#40 were added as requested by 
the Budget Committee. ' 



Social Studies Consortium is mentioned in the Budget Message pg. 23 1975 
on the prioritized list of programs. It is not a program, but since it 
appeared on this list of programs, RD&E has described it under Curriculum 
and Staff Development #11. 

o V 
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EUGENE PU3LIC SCHOOLS 
School District No, 4J, Lane County 
Eugene, Oregon 

PROGRAM COSTS 
(General Fund Budget) 
1976-77 

Art Mobile and Artist in Residence 
Arts and Crafts, Secondary 
Athletics, Junior High Interscholastic 
Athletics, Senior High Interscholastic 
Career Education 

Management and Organizational Development Services 

Community Schools 

Counsel ing , E lementary 

Counseling, Junior High School 

Counseling, Senior High School 

Curriculum and Staff Development 

Driver Education 

Environmental Education 

Extra Duty for Extra Curricular Assignments 

Fine Arts Specialists, Elementary 

Food Services Program 

Foreign Language, Junior High School 

Foreign Language, Senior High School 

Graduation Requirements 
Health Services 

Library Services 
Multi-Racial Program 
Music, Elementary Instrumental 
Music, Secondary Instnamental 
Music, Secondary Vocal 
Opportunity Center 

Physical Education Program, Elementary 
Preventive Team 

Reading Specialists, Elementary 
School- to-School 



Program # 1 
Program # 2 
Program # 3 
Program # 4 
Program # 5 
Program # 6 
Program # 7 
Program # 8 
Program # 9 
Program #10 
Program 7i^ll 
Program #12 
Program #13 
Program #14 
Program #15 
Program #16 
Program #17 
Program #18 
Program ir'l9 
Program #20 
Program #21 
Program #22 
Program #23 
Program ,#24 
Program #25 
Program #26 
Program #27 
Program #28 
Program #29 
Program #30 
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Social Workers and Psychologists 

Student Fees 

Special Education 

Speech Therapy 

Teacher and Library Aides 

Student Transportation 
(Home to School) 

Student Transportation 

(Other than Home to School) 

Soccer, Senior Hi^h School 

Research, Developeinent and Evaluation Department 
Teacher Center 

Big Brother/Big Sister Program 



Program #31 
Program 
Program #33 
Program #34 
Program #35 
Program 7'r36 

Program ,#37 

Program 7#38 
Program ,#39 
Program #40 
Program #41 



Program Cost Sheets 

Prepared by Business Services Department 
February 1976 
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Eugene Public Schools 
School District iNo. 4J, Lane County 
Eugene, Oregon 
L976-77 Budget Committee 



Methodology lor Program Descriptors 

The 1975-76 Budget Committee requested the Research, Development and 
Evaluation Division (RD6cE) to describe forty (40) programs that were 
ranked during the 1975-76 budget hearings. In addition to the monetary 
allocation by the Budget Committee, RD6tE assigned a full-time data 
collector, four temporary staff members, five University of Oregon 
practicum students and a portion of the time of three RD&E interns 
to interview and write to accomplish this task. 

The work began when RD6cE people listened to tapes of the '75- '76 
Budget Conimittee .hearings to determine what questions had gone unanswered. 
By November 1, 1975, interviews had been conducted with all Budget 
Committee members except Charles Burrows and Roy McCracken. In addition, 
Gail Nicholson, who retired from the Board, and Frank Nearing, who was 
elected to fill her vacancy, were interviewed. Each person was asked 
what kind of information he/she wanted concerning the programs. Their 
answers were used to create the format for the descriptors. 

The format includes categories entitled Law, Client , Staff, A_dminis tra tors , 
Objectives and Mi^^thods '76-'77 , Resources , Significant Change in Program 
Focus , and Budge_t. These categories are the product of meetings between 
university of Oregon people and District 4J staff. 

Interview Method 

A four-page form was created for use in interviewing people involved in 
each program. From a list of program personnel, a non-random selection was 
made to obtain a cross-section of administrative and certificated personnel 
from each region. Seven to eight people were intervie'/ed in each program, 
all the people in a small program, but merely a sample in a large program. 
Over 240 people, approximately one-fourth of the District's staff of teachers, 
were interviewed between June and December, 1975. 

Pes c rip tors 

Unless otherwise specified, all data in the Budget section is from the Budget 
Workbook '74-'75 and '75-*76. This was used as the source material because 
it duplicates material given to the Budget Committee members in those 
respective vcnrs. Actual costs for each program would be higher due to 
negotiated salary increases and are not reflected in budget projections if 
the settlement is higher than anticipated. 

Our task was to describe programs as we found them between September and 
December, 1975 and to say something about their future objectives for which 
they are requesting funds from the 1976-77 Budget Committee. Consequently, 
our figures in the Staff section are actual while figures in parentheses in 
the Budget section are projections . They may or may not agree. 

7 
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The Significant: Change in Program Focus category has been utiili^ied in 

way chat is more broad than the title indicates. The category was 
intended to show ma jor--signif icant--chanr;e such as changing from a 
teacher-exchange program to a sLudent-exchange program as in Program #30; 
however, there were smaller, more subtle changes that were affecting the 
programs that RDc^E felt should be included. 

Rough drafts of written descriptors hcive been submitted to from one to 
four people in each program for correction and approval. These drafts 
v;ere then reviewed by personnel in RI3<SiL, the Business Office, Educational 
Services, and the Regional Directors' Offices. 

using this format: 

80.07, of the program descriptors are 2-3 typewritten pages. 
7.5Z are 4 pages 

12.5/!, are over 5 pages in length --usiia I ly because they contain very diverse 
programs within one program number, such as Special Education: Blind, 
Dea f , etc. 

V/e have experienced a great deal of patience and cooperation as we collected 
chis information. Many people were eager to have the opportunity to give 
accurate information to the Budget Committee. Many felt that the thinking 
they had to do with regard to formulating 1976-77 objectives for the inter- 
view helped them co see where they were now and where they wanted to be 
going, contributing to a better organization of ideas and actions. 

We experienced some problems, and it is important to note them so they can 
he remedied, should programs be described again next year. 

(1) The District does not have adequate personnel records. In determining 

whom to intervie^^7 in each program, we needed a list of personnel in each 
p rogram. The Personnel Office keeps an al phabet ica 1 list by teacher 
name, not position, and a list of personnel at each school building. 
Consequently, much work had to be done by hand pulling together all 
the personnel in one program. It appears that OTIS is unable to 
generate a program personnel list given the data currently inputted 
into OTIS and the lack of timeliness in the way data is inputted, and 
the District's inability to retrieve timely data. 

The Business Office does not list people by program, so there was no 
method of cross-checking with Payroll to see if anyone was overlooked. 
For example. Payroll would list people in Elementary Fine Arts or 
Elementary Physical Education as elementary teachers . 

A related problem is that an elementary teacher in Music, for example, 
may teach junior or senior high school for a class period, moving him 
or her to a Secondary Music program for that time period; a Foreign 
Language teacher may teach Driver Education one or two class periods, 
and thus it wasn't until we actually interviewed teachers that we 
began to get an accurate understanding of the number of personnel in 
a program. 

RD6cE personnel have persistently heard comments that a lack of coordi- 
nation exists between the Personnel Department and the Business Office. 

1 i 
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RD6cE has not been asked to review this coordination procedure and 
can neither confirm nor amplify the comments. However, the lack 
of adequate program personnel data could be due to this situation, 
iince it would take the coordination of both offices to create 
such daca. 

We discovered we were premature in asking teachers for '76- '77 
behavioral objectives. Most teachers had been working on competencies, 
but fewer had actual behavioral ob jecLives-- that is, statements of what 
is to be done, by when, given what conditions, acceptable minimum 
standards of performance, who will evaluate the completion of the ob- 
jective and how--in mind concerning their program. Thus, in some cases 
our interviewers were not so much describing existing objectives as 
making people write objectives. This was an uncomfortable situation 
for some interviewers. 

A persistent problem was encountered in deciding what to include in 
the program descriptors. The problem was how to deal with the comments 
of program staff when they said they were concerned about some aspect 
of their program. Although it is a fact that the staff members ex- 
pressed their concerns about certain situations, RD&E did not include 
those concerns in the program descriptors unless RD6cE v/as able to 
verify the facts of the concern. 



Program 



Art.no i)i le 

Aithc>;ij.;h both chu Artrraibile aiid Ai*t is L - i n- Kos i dciicc proj^rasn are combined in one 
;)roL'.ra:-.i nutr.bcr, ihc Cwo praL;ra,ns have operated independently, and so they are 
separated here. 

The AiLrioi>ile is n re.nodfled school bu:; with a co.T.plete art lab inside. An art 
:>pecial ist acts as bus driver and instriictor in transporting the lab to 
ch. ..lentac-y schools and conducting activ.'cies and displays for students inside 
ihe btis. 

T^.t;rc 16 no Ore>;on ::,LaLuLe that inandates a school di^, ..ict to provide art in- 
Swriiction utilizini; a traveling lab s .ch as Ihe Artn:iobile. 

C I i enr s 

••.le.r.entary siddents. During the 197-+-73 school year, the program reached about 
three- lourths oi ihc total elenientary students in the District, appr^jximately 
7,J00. For both 1V73-76 and 1976-77, however, the program is expected to reach 
all students in ele::u'ntary school, including kindergarten, approximately 10,717 
and 10, ^U; respectively. Classroom feachors are encouraged to accompany each 
class to the lar- I'or activities and displays which last about 50 minutes tor each 
•vroup. Occasional iy, extra time at a school permits the art specialist to con- 
duct an extra workshop for students and teacher in their classroom. 

>St ai I 

\l) 1.0 art specialist. iic/she drives the bus to the schools, arranges a school 
visitation scheduU- in cooperation witli school principals and regional curriculum 
specialists, procures art supplies, creates and conducts the activities, displays, 
K-ctures, and disperses I'ollow-up materials and evaluation instruments to 
teachers. fne art specialist is aided by one volunteer in the morning and another 
in the afternoon in addition to parent volunteers. 

Adnunis trn tv)rs 

The art specialist is responsible to the curriculum specialist from each region. 
Tho curriculurn specialists aid in settin.; up school schedules, procuring supply 
rioney ^ no separate runds were available for this purpose), and in processing 
evaluative feedback from the schools concerning the program's impact, strengths, 
and weaknesses. Hiese duties account for less than 17 of the curriculum special- 
ists* time over thu school yeaT-. 

Objectives a::d Methods '76- '77 

Objectives and Methods arc slightly modified each year and are dependent on the 
focus and theme emphasized throughout a given year. Listed below are the objec- 
tives listed by the current artists for '73-' 76. 

--Enrich or provide an art program Lor each student in kindergarten through 
grade 6 during the 50-minute period. 

At the school, "^O-minute periods of art activity are conducted in the 
Artmobile bus, which is equipped with formica work counters that accommod^^:^-: 
approximately 20 students at one time. Tne 35- foot-long bus is carpeted 
and includes display areas, storage space, sink, holding tank, projection 
equipment, and overhead lighr'ag. 

--Correlate art with other subject ;jatter during the SO-minute period. 

During the 1975-76 year. United States history is studied through use 
of artifacts, slides, and folklore. Ihese activities include social 
studies and language arts subject matter. 

i:j 
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A ^t:uobile 
Pa^4C Two 



--Part icipatioii ir. ^^r.d Uj^prcv i aiion o: ^raiis in ot;iu?r cultures during the 50- 
minaCL- :)eriod. 

iiiirin;: the WnU-l':^ voar, caliiires oi \orvi'i\n countrit^s were explored; 
sLuden: s icarncd craits, dances, and music i'rom A i"r i can, Oriental, 
and I.atin Aiv^ericaa cultures. :airiii>; the '75- '7b yoar, students are 
learnin/, craits from suh-cul turi's within the United States down through 
its history; ea^ii student participates in a craft, such as scrimshaw 
(carving) iron :he old haling industry. 
--i£xperiencini; a vari^'ty oi art skills and materials during the 50-minute 
Pl' ri od • 

^lixaniples at skills stucents learn are drawing, use oi carving tools, use 
at scissors, glaing, weavin^;, cutting, and rnarbleizing paper. 
--Creating; interest in students ar.u teachers to initiate and continue art 
activities durini; the remainder of the sciiool year. 

in addition to erai'ts done in t.he art lab, other crafts are explained 
and displaved. Written materiaxs are distrib;:ted to teachers with 
suggestions and instructions on further art activities. 

;}arini.; the '74-'73 vear, the art specialist distributed questionnaires to each 
teacher to obtain cvahiative feedback. i)aring the '75-'76 year, feedback will 
be obtained fro.r. building; principals who ;;aLher input from students and teachers 
at their school on the .general strengths and weaknesses of the program. 

;\» ' SO ' i i^e t' s 

Al I resoureeb .or chv- ;.ri?:^ra::i are curre;ulv provided the district. In 1973, 
S'i,00O donated bv Juni Lea-ue was .sed reuiodel the bus as an art lab. 
In the pasL, rr.onev lov auto;r.otive Sv.ppiies has been budgeted lor the program, 
:.>.;t not lunes :or arc supplies. An addit-ional S:300 will :je needed for art 
supplies ior '76- '77. 

Si^niificant Change in Pro.jr(i;n Focus 

The lab i;as been in use since the •7-**7'3 s.liool year. AH changes have been 
ceve lopraentai and not particularly s i i',:;!. : i car. t 1 ro:.. an e::iphasis on other cultures 
^o the caltereS within the United State^>--anG are subject to chang-,-? with each 
new art s p e c ia i i s t . 

See Artist- in- isesiat. .'Ce progra^: badge l secti<.vn. 
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Artisi-in- acs 1 cii';;co 

Tile ArList - in- i\o,s i tu-'. proL^ran; h.as i'l-ui'. ripuratcci in several differenL ways. 
The basic coiieepL i'- c ^5 t-xpose stiidunls Lu praelicinv; artisCs from Che r£ut;ene 
artia so that: iht-y . ;av (1) waieh the arLi.sis u'orkin;^, and (2) receive direct 
instruct ion r o;:: i he a r t i s I . 

ii.c-re is no v)rc ;..;on ::;[atiiLL' thaL ;;:ariJaLL-s a :s« ool district to provide art in- 
struction utiii;:in:; pracLicin^; arlisls as ins true tors. 

L 1 len ts 

Tiiis prograi:: is inLe-ided lor ei er.-.eiU ary iovel studencs, alUk^vigh during the 
'7-- '75 vcar, artist.^ visited junior and senior hi :h sch'Ot;!.' . The number 
of students rcacr.ed bv tiiis progra::; is not known lor the ''/v-''75 year, 
ii is anticipaLcd liiai approxi::iat:ely i,200 students from cx jnentary schools 
vill i-L-'ceive direcL insLractior. : ron the artist during Lhe '75-* 76 year and 
tliat .\Dout 2,000 addicionai students will have an O'^portunity to watch the 
artist at wo rk . 

St: a 1" r 

.^urin^ tr.f '7^- '71) ;.'eai-, the funds hud .;e ted lor salary were expended to hire 
two poecs and lou;- c ra its-art is ts wiio worked on a temporary basis in blocks 
oi several weeks vU" rr.onLhs. For Lhe '75- '76 year, however, the program employs 
one part-tirr.e artist whose craft is pottery and clay. Lhc artist works in the 
Xobile Arts Studio (a renovated district school bus, refurbished with $3,000 
in funds from Juniv^r Ler:.;ue, and not to be confused with the Artmobile), driving 
the bu^^ to each elementary school where she works direcllv with between 36 to 
72 students and wli.^re she also works on her own projects while students observe. 
An a,;reer;ient with the Oregon Arts Corrjr.ission stipulates that 15 hours a week 
v;ill be spent on direct instruction with students and 15 hours will be spent on 
her own projects (see Resources section). 

;he artist is assistt;-d by a practicu.Ti student from senior nir,h or secondary edu- 
cation, who is earr.in;;, credit and experience. The artis t-in-res idence also 
arranj;es special du^^v-^ns t rations by guei^t artists, paid for out of total $8,000 
salarv (see Resource section). 



,\d':\ : i s t r a L or s 

Adr.iinis trative duties are as^^uned bv several persons: (1) the artist spends 
part o: the ticne r;nki;v.; contact witr, scl:ooIs, setting up schedules, contacting 
..;uesr artists, explainiiig tlie prov;ram to i:.quirers, doing program planning, 
materials ^atiiermg, maintaining the ^as as a classroom and studio, and doing 
ci:stodial duties, (2) tl\e Teacher Center facilitator spends one to three 
percent of his time in helping the artist to maintain the mobile art studio, 
procure funds for supplies, and in providing a base at the Teacher Center for 
piione messages, etc., (3) the artist :s responsible to the curriculum special- 
ist in each region, who aids in procuring funds for supp lies --this takes about 
1 percent of his/her time 

<Vojoctives and yeth.od.^ '7tS-'77 

Listed below arc objectives and ir.eti^.ods formulated by the current artist-in- 
residence for the '73-'7o year: 
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A r : i s L - i a- Rijs idcnc c 
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--Duriiiu; tihc- LP.roc? to six days iipen'L ac each school, to provide a unique, creative 
experience by iisin.i; the Mobile Art Studio. 

The studio, a refurbished school bus, includes expanding walls which 
allow work space for students and the artist, 

--During the three to six days ,spent at each school, to provide an in-depth ex- 
pen encv.- for a s.T.all number of students to participate in and gain an under- 
standing of the entire process of pottery. 

At each school, 36 children (or n:ore) work with the artist in the 
."i;obiie studio e:.ploring the medium of clay and participating in the process 
of pot tery-r.iakin;;, Tliey clean, sieve, weigh and mix their own clay, make 
wooden and clav tools, recycle and wedge clay, and participate in any other 
kind of work that goes along with clay preparation. They see several dif- 
ferent kinds of colors of clav and talk about where they can find this 
material cher.selves . lliey experience the textures of clay, learn to use 
tools, experiment with pressing objects into clay, learn how to join 
clay together, experiment with forming shapes out of clay, create a 
range of pots and sculptures, explore the limits of their material, 
Learn the specific techniques of creating "blackware" , and learn to 
build their own brick kiln ouLside. 

--During the three to six days spent at each school, to bring the children into 
an inquiry process where they will ask and answer questions, and develop self- 
sufficiency through direct involvement in the process, 

'ilie nature of the experience stimulates questions: how the bus, studio 
and materials work. Students learn many of the basic skills involved in 
making pottery and using the other materials and tools. The program is 
designed so '-'^>at the entire experiment can be tried again by each; no 
expensive e cnt is involved, just clay, bricks and sawdust. Sheets 

o: direction. i how to do the firing are available at the end for 
anyone, students and teachers too. Each child is responsible for the 
care of his or her pot, through its various making and drying stages, 
and during the week the bus is gone (between the days of making and the 
days of firing). 

Other academic skills may also be deepened: reading, through reading of 
clay recipes and kiln direction sheets; math, through their measuring and 
.r.ixing by proportion, and also through clay shrinkage; ecology, through 
the clay recycling .process that goes on in the studio; the physical 
properties of clay are explored and chemical changes of the material are 
observed through the act of firing it; motor coordination is developed 
through their manipulation of clay and other materials, 
--jurin^ the three to six days spent at each school, to involve the students in 

a process of self-discovery as well as clay discovery. 

Students are encouraged in their efforts, and supported in their experiments. 
Students learn through their control of clay, how they may control themselves 
and their world. Group experiences are available through the activities of 
n-.ixiag clay, building the kiln, carrying bricks, sharing tools and building 
group projects. Each child is given the time and space to work individually 
with the clay, discovering his or her own rhythm of work. 
--During the three to six days at each school, to grow creatively and productively 

during the time designated the artist's own; during this time also to be 

available for observation by the children of each school, to act as a model, 

and to answer questions. 

Resou t'c 

(1) J:;.!iior League donated $3,000 to refur/ush the Mobile Arts Studio; (2) the 

salary budgeted by the district to pay the artist is matched by the Oregon Arts 

Commission (OAC). $3,290 was subtracted from the $6,652 district '75-'76 funds 
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Art is L- in- Residence 
Page Three 

to ijs.^ in the "Arcs In the Schools"^ pro^''\iai. This left about S3, 362 that 
was t,uppiemeni:ocl by So38 Lroin i)isLricL Teacher Center and Curriculum Special- 
ists joint funds. The total of $A,OOC was matched hy $^,000 from the Oregon 
Arts Commission, resulting; in a salary of $8,000 ($7,300 for artistes salary 
at .66 FTK and $500 to pay guest artists). The DisLrict pays fixed charges. 

Significant Chanut; in Pro;; ran; Focus 

It is not yet knovvTi what amount of matching funds, if any, will be available 
from the Oregon Arts Commission for the '7b- '77 year. Since the Oregon Arts 
Commission funds are granted only for new programs and are not granted to 
continue existing prograniii, Lhis program's focus and objectives in '76-W7 will 
necessarily bc^ significantly different. 



Budget 



/4-'75 '75-'76 '76-'77 



Artis t-in- ixcsid^ nee salary .66 $ 6,652^ 

Artmobile specialist salary 1.0 15,728 

Fixed charges 3,357 

Fringe benefits 404 

Automotive Mintenance and supplies 500^* 

TOTAL $26,641 

Cost/ pupil (salary only) to 4 J $ 1.25 
Art is t -in- Residence portion of 
salary paid by 4J - S4,O00 

Artmobile specialist $ 1.47 



An amount of S3, 290 was transferred i rom the $6,652 and was paid to the Maude 
Kerns Art Center for a program called "Arts in the Schools". Part of the Arts 
in the Schools program schedules art objects to be exhibited at various elementary 
schools in the District; the exhibits are owned by Junior League and volunteer 
representatives from Junior League visit the school to explain the exhibit and 
answer questions (the exhibits portion of the program is cost-free to the 
District). Arts in the Schools also arran^^es for practicing artists to visit 
elenientary schools throughout the District. lliese guest artists are screened 
by Junior League and Maude Kerns Art Center; each school is visited by three 
artists over the school year and an artist is paid $30 for each visit, which 
consists of a demonstration or craft with children for 20 to 45 minutes. Cost 
of this program is $2,790 (this program' is independent of the Artist-in-Residence 
program) . 

Although $500 was budgeted for automotive supplies and maintenance, no funds 
were available to the program for art supplies. 
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Program #1 



EUGENi: PUBLIC SQIOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

ART MOBILE AND ARTIST-IN-RESIDENCE 
(General Fund Budget) 
1976-77 

REGUL/M^ PROGR.\M 

(A) Certificated Salaries: $22,809.00 

(B) Employee Benefits: 3,331.00 

(C) Instruction Services: 2,790.00 

(D) Supplies: 440.00 

(E) Vehicle Supplies and Maintenance: 485,00 
TOTAL REGULAR REQUEST $29,855.00 



OVER AND ABOVE REQUESTS 

(F) Instruction Services: 30.00 

(G) Noncertif icated Salaries: 2,000.00 

(H) Employee Benefits; 839.00 
TOTAL OVER AND ABOVE REQUESTS $ 2,869.00 

TOTAL COST $32,724.00 



(1) $8,000 for Artist-In-Residence 



BLT)G£T WORKBOOK PACES 

(A) 2 

(3) 8 

(C) 9 

(D) 13 

(E) 16 

(F) la 

(G) la 

(H) la 
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Prepared by: Charles Hamby 

Business Services Administrator 

February 20, 1976 
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Program #2 

Secondary Arts and Crafts 

Each junior and senior high school offers a variety of elective art courses open 
to all studeats. 

Lav 

Eugene School District AJ states in its education requirements handbook (August, 
1974), that each student during the grades 7-12 must satisfy five semester hours 
within the area of the visual arts, performing arts, general music, and drama. 
Arts and crafts classes would be among those fulfilling this requirement. 

Client 

Junior and senior high students. On the average, in the '75-* 76 school year, there 
will be approximately 2,915 students in the District enrolled in art classes. 
Some of these students may be enrolled in more than one class simultaneously, and 
therefore are counted again. Five schools offer quarter-length courses, three 
offer semester-length courses, and four schools offer full-year courses. Schools 
using the quarter or semester system have a turnover of spaces accommodating 
a larger population of students than schools using the full-year system. 

Staff 

(28) 23.64 certificated. The twelve secondary schools each have from 1.67 to 2.5 
allotted art teachers, with most of them staffing 2.0 teachers. During the winter 
and spring terms of '76, there will be allotted 23.82 teachers, as Churchill High 
adds a .18 teacher to its art program. In '74- '75, there were 29.23 arts and 
crafts teachers. It is impossible to state the exact staffing allotment for 
•76-»77. 

Administrators 
School principals . 

Objectives and Methods '76-* 77 

Secondary Arts and Crafts courses are not standardized throughout the District, 
due to variations in personnel, physical facilities and patronage in each school. 
It is also impossible to make one set of specific objectives that would apply 
to each of the following classes offered in the program: ceramics, macrame, 
graphics, drawing, painting, batik, jewelry, rug-hooking, weaving, metal sculpture^ 
wood sculpture, cartooning, illustrating, calligraphy, printmaking, puppet-making, 
photography, leathercraf t , metalsmi thing, textiles, art communication, design, 
film-art, 3-D picture, fly-tying, models, commercial art, color and composition. 
Another variable factor is that the amount of material covered in each course will 
be determined by the duration of the class. Classes may be either 9 weeks, 12, 18 
weeks, or a full year. Still another variable is that senior high classes will 
proceed cn a more advanced level than corresponding classes at the junior high 
schools. Therefore, the following objectives may nc" fit the prescribed behavioral 
format since they are generalized, so that they may apply to many of the art classes 
offered in the program. (Each art teacher has, however, prepared behavioral ob- 
jectives for each class he/she teaches). 

--Students will demonstrate increased ability to~-pose and solve problems, to 

think independently, to make decisions, to express personal thoughts and feelings, 
to create original designs — through their involvement with two or three dimensional 
media. 
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Secondary Arts aid Crafts Page Two 



--Students will learn and utilize the elements of design; space, line shape, 
form, color, value and texture: the principles of design; balance, movement, 
repetition, emphasis, contrast and unity — within the media they explore, ^ 

--Students will demonstrate increased visual literacy and critical awareness of 
the environment, 

--Students will demonstrate a personal involvement with the media through increased 
levels of work habits, effort and attention span, as observed by increased 
craftsmanship and competency with the tools and processes of each media. 

--Students will be exposed to the art heritage of this world, especially when it 
is relevant to the concerns of the individual projects. 

Students will be evaluated by the teacher in the categories of completeness of 
the design problem requirements, originality, attendance, correct and safe use 
of the equipment, prompt and complete clean-up, active participation in materials 
and information gathering (resourcing), and excellence of design and craftsmanship. 

Resources 



The District pays for the entire program except for the money that is collected 

from student fees to supplement the supplies purchased by the District. 

'74- '75 W3-'76 

Junior High $11,211.00 $9,817.00 

Senior High 6,651.00 7,391.0 0 

Total Student Fees $17,862.00 $17,208.00 

Si_gnificant Change in program Focus 
None 



Budget 



'74-'75 '75-'76 '76-'77 



Salaries (2H.63 FTE) $360,005.00 $289,726.00 

Fixed Chargeji''- 63,073.00 43,459.00 

Fringe Benefits 9,954.00 

Supplies 21,440.00 24,110.00 

Maintenance of Equipment 3,615.00 554.00 

Replacement of Equipment 2,123.00 2,639.00 

Capital Outlay-^'^ Equipment 8,357.00 2,868.00 

Remodeling and Alterations 175 . 00 

Xet Cost $458,613.00 $373,475.00 

Cost per student: Junior High $2.42 

Senior High $2. 19 

Fixed charges and Fringe Benefits were together in '74- '75. 

Capital Outlay equipment and remodeling were not separated in '74- '75. 
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Program #2 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

ARTS .;ND CRAFTS SECONDARY 
(General Fund Budget) 
1976-77 

REGULAR PROGRiVM 







Junior High 


Senior High 


Total 


(A) 


Certificated Salaries: 


$207,120.00 


$118,140.00 


$325,260.00 


(B) 


Noncertif icated Salaries: 


5,633.00 


2,584.00 


8,217.00 


(C) 


Departmenc Head Increments: 


1,060.00 


3,253.00 


4,313.00 


(D) 


Employee Benefits: 


43,583.00 


25,638.00 


69,221.00 


(E) 


In-District Travel: 


76.00 


76.00 


152.00 


(F) 


Supplies : 


35,508.00 


29,687.00 


65,195.00 


(G) 


Textbooks: 


459.00 


1,589.00 


2,048.00 


(H) 


Repair of Textbooks: 


9.00 


231.00 


240.00 


(I) 


Equipment : 


4,145.00 


4,261.00 


8,406.00 


(J) 


Postage : 




18.00 


18.00 


(K) 


Reference Books: 




62.00 


62.00 


TOTAL REGULAR PROGRAMS 


$297,593.00 


$185,539.00 


$483,132.00 



OVER AND ABOVE REQUESTS 

(L) Supplies S 200.00 $ 200,00 

':'0TAL OVER AND ABOVE REQUESTS $ 200.00 $ 200.00 



TOTAL COSTS $297,793.00 $185.539.00 $483,332.00 

1975-76 Budget Costs: $373,475.00 
(1) Total includes fees previously collected from Art and Crafts students, 
BUDGET WORKBOOK PAGES 



(A) 


22,43 


(G) 


34,66 


(B) 


23,44 


(H) 


35,67 


(C) 


24,46 


(I) 


39,40 


(D) 


28,50 


(J) 


58 


(E) 


31,56 


(K) 


68 


(F) 


33,65 


(L) 
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Prepared by: Charles Hamby 

Business Services Administrator 

February 16, 1976 
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Junior High Interscholas tic Athletics 



Program ir3 



ERIC 



The Junior High Lnters cholas ti c ALhloLics i^rogram provides opportunities for 
students to participate voluntarily in sports beyond the physical education 
program. 

Law 

Junior High Interscholas tic Athletics are not required by law. If a school 
district has a program, however, there are guidelines that apply to the program. 
HEW Regulations (45 CFR Part 86), Section 86.41 prohibits discrimination on the 
basis of sex. Institutions are not precluded from employing either separate or 
unitary administrative structures for men's and women's sports, but such struc- 
tures or coaching assignments which have a disproportionately adverse effect on 
rhe employment opportunities of one sex are prohibited by the regulation. School 
dis tricts . . . are obligated tc perform a self-evaluation of their entire education 
program, including athletics, prior to July 2i, 1976. Based upon that evalua- 
tion, they must develop a plan to accommodate effectively the interests and 
abilities of both sexes, which plan must be fully implemented as expeditiously 
as possible and in no event later than July 21, 1978. The determination is 

whether each sex has an equal opportunity to compete in athletics in a 
meaningful way. *[*he regulation addresses the tolaliLy of the athletic program 
of the institution rather than each sport offered. (Title IX) 

Oregon Legislature 1975 passed iili2]31 which states in section 1 (2) No person 
shall be subjected to discrimination in any public. .. school or inters chool 
activi ty. . .where the program... is financed in whole or in part by monies appro- 
priated by the Legislative Assembly. 

Eugene School Board policy requires a physical examination in 7th and lOth grades 
to participate in interscholas tic athletics. 

New students entering for the first time at any grade level must have a physical 
examination to participate in interscholastic athletics. 

Any student injured during the sport season must have a physician-signed Return 
To Play Form before participating in competition again. 

Oregon Department of Education proposed Athletics Manual Policy s ta tes . . . tha t 
practices should be limited to I 'j hours in length and that junior high games 
shall not be played as preliminary or half-time events for high school or 
college games, and that night games should be discouraged. 

Client 

An estimated 32% of the junior high student body participates in the program. 
(See Table I). No change is expected in '76- '77. 

Straff 

160 salaried coaching positions in oight junior high schools. 20 positions exist 
in each school covering four seasons. All positions are filled by teachers in 
the District. Since coaching is in addition to regular teaching duties, the 
teachers are paid extra according to negotiated rates (see Extra Duty for Extra- 
curricular Assignments Program 7rl4). 

Adminis tra tors 

Each junior high school has one teacher v/ho is also an athletic coordinator. 
Coordinators are paid seven percent of their 1975-76 salary for their work. 
Salaries range from $711.00 to $1,153.00 per year. 

Objectives and Methods '76-'77 

There are no objectives established for the junior high interscholastic athletic 
program. Athletic coordinators indicate that there are no plans to establish any 
for the '76- '77 school year. There are broad goals that pertain to students and 
to coaches and athletic coordinators: To provide students with the opportunity 

9„ 19 22 
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Objc^ctives and Methods cont'd - 

to meet and interact with students from their junior high school and from other 
junior high schools during after school hours; to provide students with the 
opportunity to develop advanced individual athletic skills and team skills; and 
to provide students with the opportunity to compete against students from 
oLher schools. 

Coaches assist in developing students' individual and team skills, provide an 
environment which is heal tliy and sate, promote good sportsmanship, and provide 
the opportunity for social interaction among students during after-school hours. 

Athletic coordinators provide programs which meet the needs and interests of the 
students, promote harmonious relations between the junior high school, the Eugene 
Sports Program and the Parks Department, provide coordination between junior high 
and high school athletic pro.j;rams, provide assistance to the coaching staff, 
insure equality between girls' and boys' athletic programs, and work with other 
athletic coordinators to develop recommendations related to the district athletic 
program. 

The methods for accomplishing these goals are through practice, drills, exercises 
and competition. Improvement is observable from entry into the program to the 
end of the season. 

Resources 



ERIC 



In addition to 4J funding, all junior high schools receive money from student 
activity funds. The athletic program at each school receives differing amounts 
which are used to hire officials, purchase uniforms and for miscellaneous supplies, 
The student government in each school must approve the fund requests. For '74- 
'75, S9,949.00 was received for both the boys* and girls' program. Figures for 
'75- '76 are unavailable at this time. 

Significant Change in Program Focus 

Federal law, specifically Title IX, has resulted in significant changes in the 
program. A Task Force Report resulted in recommendations to the '75-'76 Budget 
Committee that certain increases were needed to bring the program more in com- 
pliance with the law. 

Changes were: Additional funds to purchase uniforms and supplies and to hire 
officials to upgrade existing programs for girls; establishment of athletic 
coordinators in each of the junior high schools; opening all sports to coed that 
are now offered separately for boys or for girls; adding three increments to the 
coaching schedule for girls' sports at each junior high school. 

Budget 

Girls: '74- '75 '75-'76 '76-'77 

Coaching Increments $19,800.00 $29,532.00 

Athletic Supervision 1,411.00 1,552.00 

Athletic Coordinators -0- 8,000.00 

Fixed Charges 3,182.00 5,863.00 

Supplies 540.00 8,000.00 

Transportation 927.00 1,382.00 

Total $25,860.00 $54,329.00 

Boys : 

Coaching Increments $33,487.00 $35, 199.00 

Athletic Supervision 7,991.00 8,790.00 

Athletic Coordinators -0- -0- 

Fixed Charges 6,222.00 6,598.00 

Supplies 540.00 1,332.00 

Transportation 5,253.00 7,830.00 

Total $53,493.00 $59,749.00 

Total Athletic Budget: $79,353.00 $114,078.00 
Cost per student: $32.10 
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Program #3 

EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

INTERS CHOLASTIC ATHLETICS 
JUNIOR HIGH 
(General Fund Budget) 
1976-77 

REGULAR PROGRAM 





Boys 


Girls 


Total 


(A) Coaching Increments: 


$41 9*^7.00 


$28 sQii nn 


9 / u , OL 1 • uu 


(B) Athletic Supervision: 


10,313.00 


5 156 00 


1 s LM nn 


(C) Athletic Coordinators: 


3,885.00 


3 88S no 


7 77n nn 


r xAcu. Vm«iich.^c:3 oc r i. xn^t- Denexxus 


. 11, H-jy • uu 


1 ,670 . 00 


19,109.00 


(E) Supplies: 


250.00 


728.00 


978.00 


^*«"(F) Transportation: 


3,520.00 


4,645.00 


8,165.00 


(G) Contracted Services: 




^ , lo J • uu 


Z , loj . OU 


(H) Equipment: 




3,573.00 


3,573.00 


TOTAL REGUTLAR PROGi^M 


$71,334.00 


$56^434.00 


$127,768.00 


OVER AND ABOVE REQUESTS 








(I) Contracted Services: 


484.00 




484.00 


(J) Equipment: 


800.00 




800.00 


(K) Supplies: 


113.00 




113.00 


TOTAL OVER AND ABOVE REQUESTS 


$ 1,397.00 




$ 1,397.00 


TOTAL COSTS 


$72,731.00 


$56,434.00 


$129,165.00 


1975-76 Cost 


$59,990.00 


$54,579.00 


$114,578.00 


1974-75 Cost 


$53,493.00 


$25,860.00 


$ 79,353.00 



BUDGET WORKBOOK PAGES 



(A) 26 (G) 30 

(B) 27 (H) 39 

(C) 24 (I) 20c 

(D) 28 (J) 20c 

(E) 33 (K) 20c 

(F) 22,36,267,279 



80% of Activity Transportation funds applied to Athletics (507o-girls — 50% boys) 



Prepared by: Charles Hamby 

Business Services Administrator 



February 16, 1976 
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Senior Hij.;h Intersc'.holas t Ic Athletics 



Program /M 



Senior high school interscholastic athietics provides opportunities for students 
to participate voluntarily in sports beyond the physical education program. 

Law 

Senior hi:^h school interscholastic pro^^ranis are nor required by law. If a 
school distriiu has a pro;.;rani, however, there uro y,uidc\\nvs tliat apply Co 
the program. Sec Junior High Interscholastic Athletics for details' of these 
guidelines. In the proposed Athletic Policies Manual (Oregon Department of 
Education), the only differences between the junior and senior high programs 
are that senior high practice sessions should be limited to two hours in 
length and there is no regulation concerning night games for senior high. 



CI iont 


Bovs 






Girls 






'75-'76'-- 




W4-- 


Baseba i I 


155 




Basketball 


89 


Basketball 


155 




Cross Country 


34 


Cross Country 


76 


78 


Field Hockey 


6S 


Football 


468 


479 


Golf (Coed) 


1 


Golf (Coed) 


52 




Gymnast ics 


49 


Gymnastics 


65 


54 


Skiing (Coed) 


29 


Skiing (Coed) 


53 




Softball^^'-^ 


112 


Swimming 


8S 




Swimming 


80 


Tennis 


69 




Tennis 


73 


Track 






Track 


120 


Wrestling. 


176 




Volleybal 1 


J 7 


TOTA:. 


L , 3^z: 




T^VAi, 


7 22 



75 '75-W6* 

47 
45 

71 



!'i:;ures r.vailahiu only foi" fall sptU'is fi^r '7t;-'7c, 
LnLrr,:;.ural sports in '/A-' 75, Interscho i as c ic '75-' 76. 



It is estimated that 25% of the student body participates in the program. It is 
expected that the total number of boys will remain approximately the same for 
'7j-'76 and V6-'77. The total number of girls is expected to increase somewhat, 



Staff 
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Twenty-two ccdching positiony at each high school in the boys' interscholastic 
athletics program in '74-' 75 and '75-' 76. These coaching positions were distributed 
as follows; football, six positions; basketball, three; baseball, two; track, two; 
wrestling, two; and swimming, tennis, cross country, golf, skiing, intramirals 
and gymnastics, one position each. This distribution was the same at all high 
schools and was the same for joth '74-' 75 and '75-' 76. 

For '75-' 76 there were 14 coaching positions for girls' interscholastic athletics 
at each high school, an increase from eight positions in '74-' 75. In '74-' 75 
there was one coaching position for each of the following; swimming, gymnastics, 
tennis, track, intramurals, cross country, golf, and volleyball. In ''75-' 76, 
thx re were two coaching positions each for gymnastics, volleyball and basketball 
and one coaching position each for swimming, tennis, track, intramurals, 
cross country, golf, field hockey and softball. This distribution of positions 
was the same at all four high schools. 

Student/teacher ratios vary considerably for different sport.s from approximately 
lO/I to 35/1 depending on the number of students interested and the difficulty 
in teaching the sport. Coaches spend 82 to 558 hours/sport with an average 
of about 300 hours/sport. In addition to the paid staff, there are usually Oa 
three or four volunteers a year coaching at each school. It is not known 
if there will be any change in the number of coaching positions for '76-' 77 

23 



ERIC 



Senior High Interscholast ic Athletics 
Page Two 

Ad r» 1 n i s c ra t^o r s 

An athletic director and an assistant athletic director at each school. 
The athletic director's duties include attendance at cc/ntests with his school, ^ 
riling of athletic contracts, preparing athletic budgets and schedules, pur- ' 
chasing equipment, paying bills and officials, supervising and evaluating 
coaches, inspecting playing and spectator facilities to insure the safety of 
participants and spectators, and filing an inventory of all athletic equipment. 
The athletic directors have estimated that they spend an average of 947 hours/ 
year beyond their release time in fulfilling their duties. The assistant 
c*thletic directors assist the athletic directors in their duties and are 
i^enerally responsible for the functioning of the girls' athletic program. The 
assistant athletic directors are unable to make an estimate of the number of 
hours they will spend each year, since this position was just begun in '75-' 76. 
There will be no change in administrators in '76-' 77. 

O bjectives and Methods '76-' 7 7 

The ♦.'xtracurr icular program personnel have not been asked to write their objectives 
and methods. The following objectives are general: 

— Provide the opportunity for students to compete at highe. >kill levels than 

in the day P.E. program. 
— Students will increase their phy^. ^ .ii fitness by participating in progressively 

more difficult conditioning exercises, drills, skills and intests. It will 

be possible to measure this by comparing the students' skills, agility and 

stam.ina at the beginning and end of the season. 
— Students will learn good sportsmanship through athletics. By observing the 

students' behavior during competitions, the coaches will be able to tell 

vht'ther students have learned this. 

— Contributes to good school spirit and stimulates interest in and support for 
the entire school program. 

— Provide an opportunity for students to develop mentally by learning the rules 
of the game and team strategies and by assuming leadership and responsibilities 
commensurate with the students' age and maturity. 

— StoJents will learn iiew sports ta.iL are not offered in the day P.E. program, 
[iy the end of the season, the participants will know the rules and the basic 
skills involved in playing tiie new sport. This will be observable by whether 
or not they are able to play the game correctly. 

— Provide equal opportunities for girls who wish to participate in the athletics 
program. The District has begun providing additional funding for the girls' 
athletic program. Assuming that this higher level of support is continued, it 
is expected that the size and quality of this program will increase. This can 
he measured by the number of participants, the number of sports available to 
:urls, and the number of games played during the season. 

Kt.-soi i rces 

Student body funds and receipts from ticket sales are used to pay for 
transportation, scouting, meals, new equipment, care and repair of equipment, 
laundry and cleaning, first aid supplit-s, officials, advertising, field 
expenses, telephone, postage, awards ..nu trophies, dues and entry fees, and 
miscellaneous expenses. It is anticipated that the outside resources will 
be approximately the same in '76- '77. 

Significant Change in Program Focjjs 

Since the regulations prohibiting discrimination in athletics on the basis 
of sex have been instituted, the District has been increasing support of the 
girls' athletic program to provide equal opportunities for girls who wish to 
participate. The number of coaching positions was increased by 24 (six 
per school) in '75-'76, and the position of assistant athletic director was 
created. The District provided $4,000 ($1,000 per school) in additional funds 
for girls' athletics in '74-'75. This was increased to $8,000 ($2,000 per 
school) in •75-'76. ^rj 
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Program #4 



EUGENE PUBLIC SQiOOLS 
School District Xo. 4J, Lane County 
Eugene, Oregon 

INTERSCHOLAI'.TIC ATHLETICS 
SENIOR HIGH 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 



Girls 



from High Schools: 
TOTAL REGULAR PROGR^^M 

1975-76 Cost 

1974-75 Cost 

BUDGET VX)RKBOOK PAGES 



(5,500,00) 
S171,316,00 



(5,500,00) 
S88,708.00 



$142,948,00 $59,360,00 



$132,824,00 $27,194.00 



(A) 


48 


(K) 68 


(3) 


49 


(L) 76 


(C) 


43,46 


(M) ii 


(D) 


50 


(N-) ii 




65 


(0) ii 


en 


49,50,5 


3,54,55,57,: 


(G) 


44,70,2 


67,279 


(H) 


52 




(I) 


56 




(J) 


66 





Total 



(A) 


Coaching IncremenCs: 


$101,001.00 


$48,341.00 


$149,342.00 


(3,. 


Achletic Supervision: 


12,318.00 


6,159.00 


18,477.00 


(C) 


Athletic Directors: 


7,620.00 


7,620.00 


15,240.00 


(D) 


Fixed Charges (x Fringe Benefits : 


25,012.00 


13,270.00 


38,282.00 


(E) 


Supplies 




2,318.00 


2,318.00 


(F) 


Autzen Stadium Operation 










(District Expense): 


66,758.00 




66,758.00 


(G) 


Transportation: 


5,500.00 


8,290.00 


13,790.00 


(H) 


Contracted Services: 




lj360.00 


1,360.00 


(I) 


In-District Travel: 


574.00 




574.00 


(J) 


Textbooks : 


26.00 


26.00 


52.00 


(K) 


Reference Books: 


59.00 




59.00 


(L) 


Equipment: 


948.00 


6,824.00 


7,772.00 


(M) 


Football Parking Receipts: 


(3,000.00) 




(3,000.00) 


(N) 


Football Gate Receipts: 


(40,000.00) 




(40,000.00) 


(0) 


Transportation Reimbursement 









(11,000.00) 
$260,024.00 

$202,308.00 

$160,018.00 
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Prepared by: 

2U 



Charles Hamby 

Business Services Administrator 
February 16, 1976 



Program //5 



Career Kducation 



Career Kducation is a K-12 program aiming to develop (1) an understanding of 
self, of job realities and job planning skills, (2) an understanding of the 
psychology of self-fulfillment, and (3) an understanding of leisure and 
leisure skills. 

Law 

Ten hours of Career Education is listed among the minimum state requirements 
for graduation, and is expected to be integrated throughout the elementary and 
secondary school experience and in every discipline. OAR 22-240 (compliance 
date September 1, 1975) directs that as a performance requirement, each student 
shall demonstrate the competencies required to function effectively within 
a career cluster or broad range of occupations. Federal PL 93-330 (from the 
1974 Amendment to the Elenentary and Secondary Act of 1965) mandates a Career 
Education program. New federal legislation is pendingj it is possible that 
the National Vocational Act may be amended or that a new Career Education Act 
may be passed. If new legislation is enacted, the dollar allocations and 
guidelines of Vocational Act funds (see "Resources") may be modified to comply 
with the changes in federal legislation. 

Client 

All students are potential clients. It is difficult to measure the number of 
students affected at the elementary level. At the secondary level, students 
are more easily identified by enrollment in Career Exploration and vocational 
courses. However, it does not necessarily follow that all teachers of 
vocational courses relate Career Education concepts to their courses of 
instruction, and Career Education is not limited to teaching vocational skills. 
Teachers of other courses may be integrating Career Education into the 
curriculum, but it is difficult to count students affected- 

Thus, Career Education doevs not have fixed boundaries in the curriculum. For 
these and the following reasons, the student numbers below are only v ery 
r ough estimates : (1) course lengths differ, so some enrollments are for 9, 
12, 18 weeks, or for full-year classes (except for junior high industrial and 
home economics classes, where full-year estimates are given), (2) the same 
student may be counted in more than one class, (3) the only available enrollment 
data was from second semester '74- '75 and first semester '75-' 76 and courses 
offered in first semesters are not all comparable to ones offered in second 
semesters . 



Second Semester 



First Semester 



74-'75 



W5-'76 



'76 



-'77 



Junior High 
Career Explorations 
Industrial Education 
Home Economics 



737 
2,332 
2,090 



82'.: 

2,288 
1,824 



pected; see 
below 



increases ex- 



TOTAL 



5,159 



4,935 



Senior High 
Business Clusters 
Industrial Clusters 
Home Ec (Child Care) 
Health Occupations Cluster 
Communications Clusters 



1,75'3 



828 
119 
123 
337 



1,761 
870 
128 
120 
286 



no significant 
change expected 
in these clust- 
ers; see below 
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Career Education 
Pa^e Two 



Senior Hip,h (Continued) 
Forestry (Science) 
Career Processes 



'74- '75 
60 
150 
3,370 



'75-^6 
7 

17 1 
3,343 



Increased junior high enrollment in Career Exploration courses is due to 
addition to sections resulting from new graduation requirement. Decrease 
in junior high Industrial and Home Economics courses reflects a drop of ten 
sections due to teacher cutbacks. Possible further cutbacks in *76-'77 
due to generally declining enrollment may affect these curricular areas. 
Apparent drop in senior high Communications is due to drop of a beginning 
section of broadcasting at one school and lack of advanced course being 
offered in the first semester at another school. Forestry program was 
discontinued at Sheldon High School. Other changes are explained by the 
semester course offering variable. Possible addition in some schools of 
new clusters in '76~'77: Administrative, Laboratory Occupations, Social Services. 

S_ta£^f 

Non-certificated : 

(I) 1.0 position, 100% reimbursed by Title I and shared between Title I and 
Career Education programs. Due to addition of a Title I school to the 
District in '76-'77, this person will spend 90% of her time with Title I. 
10% available to the Career Education program is inadequate, and an additional 
1.0 non-certificated position will be necessary for '76-'77. 



'74-'7 5 '75-'76 '76-'77 

Non-certificated .4 .3 

.2 cooperative work 
experience student 



Certificated : 

Potentially all 4J teaching staff. Determining staff numbers meets with the 
same difficulty as student numbers. The following are rough estimates of 
full-time teacher equivalents based on Career Exploration and vocational 
cluster courses only. (Student/teacher ratios appear in parentheses): 



Elementary — impossible to estimate 



Junior High 
Senior High 



35.7 
(1:22.2) 

39.2 
(1:16.8) 



34.1 
(1:21.8) 

38.0 
(1:17.5) 



no significant change 
expected 

no change expected in 
present cluster 
area 



Administrators 

1.0 Career Education Specialist 
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Objectives and Merluods '76- '77 

— At the elementa'ry level. Career Awareness aims to develop awareness of interests, 
abilities, aptitudes, values and self esteem by providing activities which 
allow students to draw conclusions regarding their interests, abilities, etc. 
Because much of the elementary program df*als with effective areas of learning, 
it is difficult to measure achievement at this level. 

— Also, Career Aw reness aims to develop career options. 

0_ 28 3^ 
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Students define career, life roies, stereotyping, and identify what 
kinds of jobs exist. Field trips and films are two activities used 
to explore types of jobs people do. Success is measured by teacher 
judgment of student perf orm:ince . 
— Junior High Career Exploration courses try to develop awarness of interests 
and aptitudes, to explore job occupations in 25 "clusters", and then to match 
up interest and aptitude with career possibilities for the purpose of 
(1) making tentative choices regarding further high school career or 
vocational education, and (2) exercising decision-making skills necessary 
to the self-directed and life-long process of career development. 

Activities include keeping notebooks, making personal inventories, 
clarifying personal values, taking field trips, interviewing workers, 
working as community aides (at one school), having speakers and films, 
examining local job listings, and using the Career Information Services 
computer. Evaluative methods vary according to teacher judgment, but 
are often based on comparisons between pre-test and post-test results 
(e.g., the ability at the end of a semester to list 100% more 
occupations available). 
— In general, junior high home economics and industrial education courses aim 
to provide experiences which will allow the student to identify interests, 
abilities and job reaiities, and develop leisure skills and other skills 
necessary to adult life roles (e.g., cooking, basic carpentry). 
— Career Education at the senior high level provides courses in occupational 

clusters. Cluster courses fall into two categories: vocational and exploratory. 
Voc itional courses are those which aim to provide sufficient preparatory 
skills and knowledge, either for entry level employment in a career cluster 
or for further specialized higher education. 

Methods vary among teachers and courses, but usually include some com- 
bination of classroom instruction coordinated with field, shop, lab, 
cooperative work, and other supervised occupational experience. Coop- 
erative work experience students receive credit and learning experience; 
some are paid as well. N'ot all vocational students have a work placement, 
but most vocational courses simulate the occupational experience. 
A measurement of how well vocational courses are meeting their objectives 
are follow-up studies of on-the-job performance of students who have 
chosen to pursue and are employed in the vocation studied. 
— Exploratory clusters do not primarily aimj to train students for entry-level 
jobs, but to develop awareness of interest^, abilities and career opportunities 
as they relate to one career cluster. While these courses may prepare students 
with the beginning skills needed for a job, it is generally acknowledged that 
at least two years of higher education are necessary to employment preparation* 
Evaluations of students are made by point systems, written assignments, tests, 
and other criteria decided by the teacher. 
— At the senior high level. Career Education aims to develop in all students 
awareness of career options. 

In conjunction with counseling programs, several activities are done: HEHS 
received Title IV Part B funds for a Career Development Center which 
provides informational resources, speakers, films, and CIS computer 
services. Also, some small group sessions and career seminars have 
occurred, and some teachers of academic courses integrate career activities 
into their courses. 

.\'OTE:: Spring '74 was the first time elementary teachers wrote their objectives 
and methods for the program, and the class of *78 will be the first to graduate 
under the career education requirement. A group of teachers will be developing 
instruments for measuring progressive career development at grades 6, 9, and 12. 
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Career Education 
Pa^e four 

These will be administered to a sample of students who have not had Career 
Education courses, and the results will be used as a base on which to judge the 
results of the career education program as it develops. 

Resour ces 

The 196*8 Amendments to the Vocational Act of '63 (PL 90-576) makes supple- 
mentary PL 88-210 funds available through the SDE for reimbursement of the 
district on the basis of students who meet state qualifications and are 
enrolled in approved vocational courses. In '74-'75, there were 591 "weighted" 
or reimbursed students; in '75-''76, there are 669. Reimbursement totals 
approxiniately $25,000 per year. No significant change expected for '76-'77. 

Through the same Vocational Act, the state also makes HEW funds available by 
competitive proposal for high-priority projects, e.g., projects for disadvantaged 
and handicapped students (Part B funds) and exemplary projects (Part D funds). 
Proposal funding methods vary according to the project category, but in general, 
extent of local commitment to extend the project beyond the funding year and to 
integrate it into the regular program are important criteria for receiving 
those federal funds. An example of a *75-'76 proposal project funded with 
Vocational Act Part B monies is the continuation of a '74-'75 initiated 
vocational program at NEHS which, in the first semester of '75-' 76, affects 
15 students with reading disabilities who are integrated in three regular 
business courses. In '74-'75, it received a $6,000 grant and $2,600 district 
money; in *75-'76 it was granted $7,685. The Spring Creek Awareness Program 
has received Part D exemplary funds. It aimed to teach each child greater 
career awareness. The process helps students to explore their likes, how 
they change, what they want to be like, skills they need to develop, and how 
they interact with others. In '74-* 75, 488 students were affected by the 
program. Twenty-two hours of inservice were given to the 30 teachers involved; 
materials were developed and distributed, and evaluations were made. Federal 
funding for '74-'75 totaled $6,675 and of this amount, $2,800 unspent in 
'74-V5 was carried over for '75-'76. The district contributed $6,940 for 
staff trainers and some release time (plus in kind for project director 
and coordinator). Two courses at Churchill have also received Vocational Act 
monies. "Buyer Beware" in '74-'75 was granted $4,850 and spent $2,405. The 
remai;iL:ig sum was carried over for '75-' 76 and $588 of it has been spent. 
"Personal Finance" in •74-'75 was granted $29,120 and spent $15,243. The 
remainder was carried over for '75-' 76 and $633 was spent. Both accounts 
were then closed in '75-'76. 

Title IV, Parts B and C funds are available for Career Education projects. 
A Career Development Center at NEHS receives $5,383 of Part B funds allocated 
to its region. Two schools have applied by competitive proposal for Part C 
funds . 

The Teacher Incentive Program has provided $1,330 for three Career Education 
projects in '75-'76. Funds for *76-*77 are not yet awarded. 

Lane lED makes the Career Information System available to junior high career 
exploration classes and participating senior highs. Computer terminal time is 
provided. lED also provides career education inservice training. 

The L>ttern Program for Career Education Leadership DeveJopment makes teacher 
training available through Oregon State University in conjunction with the SDE. 
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The program expects the district to provide release time and to pay expenses 
for the representative teacher-candidates who participate in its workshops and 
statewide visitations. The district's financial commitment per candidate would 
total about $1,200 if it paid both expenses and release time. Presently, two 
regions each provide release time for one teacher to attend the program and 
one region also pays $288 for expenses out of its curriculum development allo- 
cation. Other expenses are paid by the teachers. 

Student fees '75-' 76: Industrial Arts Vocational Educ?tion 

Junior High $10,638.00 

Senior High 6,864.00 $4,140.00 

See Program #32 for a more complete picture of student fees. 

Significant Change in Program Focus 

The Career Education Program has broadened from a vocational program for non- 
college bound students into a K-12 program of career development and guidance. 
There is an emphasis on integrating career education with tht existing 
curriculum. At the same time that general career education is expanding, 
new vocational clusters are being developed and expect to be implemented 
over the next few years to provide a wider range of opportunities for 
vocational, occupational and career exploration and preparation. 

Budget 

'75-'76 '76- '77 

Overhead $ 50,493.00 
Vocational Courses 

Business 282,736.00 

Industrial 278,690.00 

^e^^^^ 16,020.00 

Forestry 21,512.00 

Jr. High Career Explorations 74»416.00 

5uild-a-House $1 1 , 756 . 00 13 ! 745 - OG 

Radio KRVM 60,229.00 32,417.0;:-^ 

Build-a-House project and the radio program were the only two components broken 
out of the budget in '74-'75. 

^ Decrease in '75-'76 radio program budget due to: (1) exclusion of engineer's 
salary from budget workbook when it was prepared ($14,820 was later added for 

75-' 76), (2) No radio or TV programming and ensuing equipment costs for 
professional instructional broadcasts in '75-'76, (3) TV equipment not used 
in '75-'76, (4) No equipment replacement for '75-'76, (5) No building 
remodeling for '75-'76, (6) No remote equipment, only one remote line, in 
' 75-' 76. 

Budget figures do not include $4,000 inservice '74-'75 or $3,126 inservice 
'75-' 76. 
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EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 



CAREER EDUCATION - SENIOR HIGH 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 



Industrial Bus iness 

Homemak in^ Education Education 

(A) Certificated Salaries: $128,283.00 $198,840.00 $214,801.00 

(B) Noncertificated Salaries: 3,101.00 5,362.00 8,593.00 

(C) Department Head Increments: 3,060.00 5,669.00 7,896.00 

(D) Employee Benefits: 27,803.00 43,396.00 47,825.00 

(E) Rentals: „ „ 5,813.00 

(F) In-District Travel: 

(G) Postage: 12.00 24.00 72.00 

(H) Supplies: 8,044.00 21,165.00 5,736.00 

(I) Textbooks: 1,692.00 2,575.00 5,552.00 
(J) Repair of Textbooks: 41.00 180.00 327.00 
(K) Reference Books: 

(L) Vehicle Supplies: 

(M) Equipment: 9,692.00 18,132.00 10,062.00 
(N) Pupil Transportation: 
(0) In-District Expense: 
(P) Periodicals: 



TOTAL REGULAR PROGRAM $181,728.00 $295,343.00 $306.677.00 

OVER AND ABOVE REQUESTS 

(Q) Noncertificated Salaries: 
(R) Employee Benefits: 

(S) Equipment: g 222,00 

(T) Rentals: 2'725!oO 

(U) Vehicle Supplies: ~~ 

TOTAL OVER AND ABOVE REQUESTS $ $ $ 8,947.00 

TOTAL COST $181,728.00 $295,343.00 $315,624.00 

BUDGET WORKBOOK PAGES 



(A) 


43,133 


(L) 


69 


(3) 


44 


(M) 


76,77,269 


(C) 


46 


(N) 


267,268,279 


(D) 


50,135 


(0) 


137 


(E) 


53 


(P) 


143 


(F) 


56,136 


(Q) 


132a 


(G) 


58,138 


(R) 


132a 


(H) 


65,141 


(S) 


132a, 42c, 42d 


(I) 


66 


(T) 


42c, 42d 


(J) 


67 


(U) 


42d 


(K) 


68,142 







Career 

Vocational Career Education Construction Electrical 

Education Exploration Administration Occupations Electronics Forestry 

S 15,662.00 $ 8,950.00 $ 23,043.00 S 11,933.00 $ 11,933.00 ^ 7,459.00 

3,242.00 1,847.00 5,570.00 2,465.00 2,465.00 1,546.00 

1,140.00 - - - „ 2,225.00 

5,978.00 — 780.00 — 855.00 

60.00 

11,305.00 — 590.00 — — 528.00 

127.00 97.00 200.00 

101.00 ~ 100.00 

1,260.00 -- - - __ 600.00 

15,465.00 — — 2,707.00 5,387.00 1,365.00 

6,037.00 
50.00 

— -- 106.00 



'$ 54,153.00 S 10,797.00 $ 36,336.00 $ 17,232.00 $ 20,737.00 $ 13,923.00 

7,604.00 
1,680.00 

837.00 - — 1,245.00 



$ — 


$ - 


S 10,121.00 


$ -- 


$ -- 




1,245.00 


$ 54,153.00 


$ 10,797.00 


$ 46,457.00(1) 


$ 17,232.00 


$ 20,737.00 




15,168.00 



(1) A percentage of the Administrative costs should be applied to the Elementary 

and Junior High Career Education Programs. 

(2) Includes fees collected from students. 
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Health Distributive Industrial 

Careers Education Mechanics Child Care Broadcasting Total 

S 11,933.00 $ 26,850.00 S 37,292.00 $ 20,884.00 $ 11,933.00 $ 729,796.00 

17,056.00 
16,625.00 

2,465.00 5,548.00 7,713.00 4,320.00 2,465.00 158,670.00 

1,080.00 ~ — — — 10,258.00 

7,613.00 

42.00 12.00 -- -- 222.00 

296.00 381.00 912.00 244.00 270.00 49,471.'oO 

203.00 640.00 434.00 357.00 305.00 • 12,182.00 

548.00 
201.00 

1,539.00 — — — — 3,399.00 

137.00 -- 28,022.00 — 1,120.00 92,089.00 

6,037.00 
50.00 

— — -- -- — 106.00 



(2) 



$ 17.695.00 $ 33,431.00 $ 74,373.00 $ 25,805.00 $ 16,093.00 $1,104,323.00 

7,604.00 
1,680.00 
8,304.00 

1,080.00 - - - 3,805.00 

600-00 -- - -- - 600.00 

$ 1,680.00 ^ -- $ - $ -- $ - $ 21,993.00 

$ 19,375. 00 $ 33,431.00 $ 74,373.00 S 25,805.00 $ 16,093.00 $1,126,316.00 



Prepared by: Charl.es Hamby 

Business Services Adiiinistrator 

February 17, 1976 
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Program #5B 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

CAREER EXPLORATION - JUNIOR HIGH 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM: 

(A) Certificated Salaries: 

(B) Noncertificated Salaries: 

(C) Department Head Increments: 

(D) Employee Benefits: 

(E) Postage: 

(F) Supplies: 

(G) Textbooks: 

(H) Repair of Textbooks: 

(I) Equipment: 

TOTAL REGULAR PROGRAM 



$60,690.00 
5,205.00 
1,515.00 
13,737.00 
57.00 
927.00 
554.00 
5.00 

5,926.00 
$88,616.00 



BUDGET WORKBOOK PAGES 



(A) 
(B) 
(C) 
(D) 



21 
22 
24 
28 



(E) 32 



(F) 
(G) 
(H) 
(I) 



33 
34 
35 
39 



Prepared by: Charles Hamby 

Business Services Administrator 

February 18, 1976 
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Communication Cadre 

Communication Cadre is composed of organizational specialists who help 
district groups become self-renewing organizations by offering training in 
Organizational Development (O.D.). 
Law 

No law mandates that a school district have a communication cadre. 
Client 

Any person, task group or staff in the school district. 
Parents and s tudent groups. 

The workshops, meetings, or retreats are called "interventions". There were 
85 interventions between January of 1975 and July 1, 1975, involving 1,513 
people. There has been an increase over '74-* 75 in that more work is done 
with groups smaller than an entire staff. An increase of 20% is expected 
in '76- '77 with regard to the number of clients served. 

Staff 

(1) .5 non-certificated. 

Volunteers--the Cadre is composed of 30 4J employees from non-certificated, 
certificated, and administrative positions. Volunteers apply for a position 
on the Cadre, participate in the Interpersonal Communication class, a group 
process seminar, and a seminar on organizational development. An internship 
of one year completes the recruitment and acceptance procedure. Interven- 
tions in the evening are voluntary; interventions during the day are on 
release time--that is, certificated employees may obtain a substitute for 
their work and are paid from funds of the region in which they intervene. 
Xon-cer tif icated employees may not obtain a substitute and need to negotiate 
with their supervisor for time away from their job. An increase of 5% is 
expected for *76-*77. 

Adminis trator 

(1) 1.0 administrator. The administrator will be spending 50% of his time 
administering Cadre and 50% of his time with the Superintendent's Staff on 
an organizational improyement plan for the district. In '74-'75, 100% of 
the administrator's time was spent with the Communication Cadre. No change 
is expected in '76-'77. 

Objectives and Methods |76-^77 

--To improve the communication process, problem-solving capabilities and 
decision-making procedures of individuals and groups with whom we work. 

In a laboratory situation, participants will learn and try out new 
communication skills, problem-solving techniques and alternative 
methods for making decisions. Change should be observable as people 
begin to paraphrase, speak precisely and directly, listen to others, 
develop attitudes that view problems as normal and solving them as 
a chance to unleash creativity for improvement, move quickly to 
meeting and through the sequence of identifying the problem and 
building a plan of action to solve the problem; be able to identify 
target statements, situational data, and proposals. In decision- 
making, we will observe people identifying ahead of time decision- 
making responsibilities with a shared understanding from the group; 
those effected by the decision, helping to make the decision; 
recognizing that it takes more time in the process of decision- 
making the more people are involved; understanding and commitment 
being made consensually ; people being committed to that decision 
once it has been made. 
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--To improve the meeting procedures and the potential for collaboration of the 
people and groups with whom we work through training in meeting skills and 
working together more effectively. 

Cadre will observe meetings starting promptly, open and direct 
communication by all participants; that is, sharing and supportive 
procedures that are flexible with all members taking responsibility 
for maintaining the process that has been agreed upon, open 
adjendas and an evaluation procedure for an analysis of strengths 
and weaknesses of individuals and the group following each meeting. 

--To devise a method of evaluating the Cadre's work in the district and 
implementing that evaluation method. 

The Center for Educational Policy Management, University of Oregon, 
is conducting an evaluation of the Communication Cadre. A summary 
is expected by February, 1976. 

--To increase the skill and competency of Cadre members. 

Cadre will be able to observe twelve of their members being able 
to act in a consultant role on their own in crisis and other types 
of interventions. All Cadre members will-be able to effectively 
lead participants in laboratory O.D. training and bring them to a 
level described in the previous objectives. Cadre members will 
confront each other for failing to exhibit the skills, attitudes, 
and energy needed to accomplish our objectives. 

--To provide two inservice classes (Interpersonal Communication and Group 
and Organizational Processes) each University quarter through DCE. 

Participants will exhibit the same behavior as listed in the 
previous objectives, indicating that they have learned new commun- 
ication skills and organizational development. New People should 
be interested in joining the Cadre. 

.-Given a request from 4J, Cadre could train ten Cadre members to conduct 
workshops in which 75 supervisors would receive management training. 

Cadre will be able to observe managers knowing how to write organ- 
izational objectives, to do program budgeting, to know what programs 
are succeeding and what programs are failing based on stated 
objectives . 

Resources 
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There are no funds other than school district funds used in this program. 
Significant Change in Program Focus 

Originally, Cadre members could only be invited to "intervene" by the entire 
staff of whichever group needed them. Now individuals, administrative 
personnel, certificated or non-certificated personnel can invite them for 
particular training. Another change is that Cadre members have grown and 
developed to the point where it is possible for the administrator to 
undertake new tasks without adversely affecting the leadership of the Cadre 
as a whole. A third change is that Communication Cadre will no longer be 
in the RD6£E budget, but will be a separate entity. 

Budget '74- '75 '75-'76 '76-'77 

Salaries (1) certificated $16,799.00 $19,756.00 

(1).5 non-certificated 3,912.00--^ 

Fixed charges 2,856.00 4,137.00 

Fringe benefits 808.00 

Transportation 624.00 624.00 

Supplies 100.00 

Inservice, release time, etc. 1 , 100 . 00 

Total $20,379.00 $30,337.00 

" This is a corrected figure from the Budget Workbook which was in error 

by $3,912.00 due to overbudgeting a .5 secretary as 1.0. The Business Office 
states that it received the 1.0 figure from RD&E. 
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EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

M/V\x\CEMENT .\ND ORG.XXIZATION^M DEVELOPMENT SERVICES 
(General Fund Budget) 
1976-77 



REGUL.VR PKOG RAM 



(A) 


Certificated Salaries : 




$22,190,00 


(iO 


Noncer tif icated Saiari 


es : 


4,080.00 


(C) 


Certificated Salaries 


- (Over time) : 


4,500.00 


(D) 


Employee Benefits: 




6,333.00 


(E) 


In-District Travel: 




780.00 


(F) 


Out-oi-District Travel 




990.00 


(G) 


In-District Expenses; 




50.00 


(H) 


Postage: 




240.00 


(I) 


Supplies : 




847.00 


(J) 


Certificated Salaries 


(""erTiporary) : 


1,500.00 


(K) 


I n t rue t i onal P r og r a-'ns 


Improvement Services: 


950.00 


TOTAL KEGLTAR PROGRAM 




$42,460.00 



OVER .v;D Ar^OVE REQUESTS 

Instructional Programs Improvement Services 



CL) 
(M) 
(N) 
(a) 
(P) 
CQ) 
(H) 

(>:) 

(T) 
(V) 



Out-of-Dist rict Travel; 



Other Professional and Technical Services: 
Certificated Salaries: 
Certificated Salaries (Overtime): 
Employee Benefits: 
Repairs and Main tena^.jo Services: 
Si;:Tplies: 
Reference :^ooks: 
Periodicals : 
Equipment : 

TOTAL OVER AND ABOVE REQUESTS 



TOTAL PROGR:\M COST 



1,725.00 
1,600.00 
3,000.00 
12,000.00 
4,000.00 
2,939.00 
50.00 
353.00 
150.00 
75.00 
945.00 

$26,837.00 
g 69,297.00 



BUDGET WORK BOOK PAGES 



(A) 


200 


CL) 


lA5b 


(B) 


201 


(M) 


14:v, i.99a 


(C) 


203 


(N) 


145. 


(D) 


205,81 


(0) 


199a 


(E) 


208 


CP) 


199a 


(F) 


209,154 


(Q) 


199a 


(G) 


210 


CK) 


199a 


(fO 


211 


CS) 


199a 


(1.) 


212 


in 


i99a 


(.0 


SO 


CL-) 


199a 


(K) 


151 


CV) 


199a 



Prepared by: Charles H<mby 

BusiriCSs Services Administrator 



Q i 4 February 23, 1976 
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ConuT;u:iity .Schools 



ConiriUnity Schools of l\ r a rani;^ of educational, social, recreational, cultural 
and coKimunitiy prob 1 cri-soiv . n>; oppur t uii i c J os for community residents. The 
i-.ducat ionnl Services Department of 4J offers support to eij7,ht community school 
pro^^rams; V.'hitoaker, in its ninth year; Lincoln, in its eighth year; Laurel 
:iill, in its fourth y^-ar; Paltcrrson, in its third year; Coburg, in its third 
year; Dunn, in its second year; Wiliagi ] lespie, in its second year; and Edison, 
in its second year. 

ihere are lu? statutes, rules or policies governing conimunity schools presently. 

i'ne school district and City of Lu-ene are currently in the process of 

drafting policy to be presented to the Eugenj City Council and the School Board. 

CI lent 

The programs serve the entire populaiion of the neighborhood, preschool to 
seniors. Client participation varies from school to school, depending on 
lactors sucl: as :he si^^e of the .neighborhood and the part- or full-time st^^Lus 

the programs (five schools are full time and three are part time). 
Statistics regarding participation are not collected uniformly and require 
evalu.icion on an individual school basis. All programs anticipate an increase 
in client participation in the '76-*77 school year. 



-it^-lj^f 

(•;) 1,0 community schoo.l coordinators (S) aices (average 10 hours per week) 

(I) .8 comm.unity school coordinators 

(i) .5 community school coordinators 

Total; (8) 6.3 positions 

:-:ach community school roordinator reports directly to the principal of the 
sci;oG. . ine District uocs provide a liaison person who acts as a facilitator 
ror tne program and con. ilts with the staff. This person also acts as a 
convenor oi the Com.mun i ty School Advisory iioard and represcr.-s the Superinten- 
dent on the iioard. The Community School Advisory Board includes representat ves 
.rom tne various community schools, the City of Kugene, and the School Board 

O ». J , 



Objectives ana Methods for 



xne oiojectives or tne community scho.^I program vary from school to school since 
the program is designed to be responsive to tne immediate and long-range 
needs or the neighborhood. Long-range objectives are listed in general form 
De»ow with :».\amples Iron the *75-*7b school year showing immediate objectives 
and methods. The examples listed below attempt to shew the range of objectives 
round. ^ Not all schools have objectives within eacii range portrayed and many 
:..i'--e their objectives not r.rflected here. The community school coordinators 
analyze their surveys, assess the needs of the program, and observe progress. 
The community school program will increase the use of facilities, equipment 
and materials of the schools and other public .'r,;encies for communitv purposes. 
During each school year, all of the community schools provide after- 
school and evening programs of an educational or recreational nature. 
Frequently these prograr.s are taught or led by volunteers from the 
com.munity. During the *73-'76 schoo,} year, for e.xauple, r,he Lincoln 
community school council will seek to maintain building availability 
O 35 
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through the summer months by investigating possibilities for 
federal or district funds. 
-The community school will increase the involvement of local citizens 
in decision-making regarding the development and operation of their 
community school program. 

All community schools involve local citi;;ens through membership on 
a community school advisory council. This group acts as the governing 
body of the community school and sets its goals and objectives. 
Membership on the council is comprised of community residents as well 
as including representation from the regular school program and the 
community school coordinator. 

By the end of 1975, the Laurel Hill Community School will increase 
community involvement in the community school by increasing membership 
on the community school council and by including the Title T counr-il 
as part of the community school council. 

■"Jhe community school will maximize Che use of the special skills, talents, 

and v^bilities of local residents, in a volunteer capacity. 

Durin.; the school year, for example, the Willagillespie 

Community School will attempt to develop, coordinate and enrich a 
vo 1 un t e e r prog ram - 

During the '75-'76 school year, for example, the Coburg C ommun i ty 
i>^:'^(^ol will coordinate most of the volunteers- that work in the regular 
Svhoo] classrooms. 

■The conr:;anity school will encourage the involvement of other public and 
pr iVw'ate a^*,oncies, orga^iizat ions and groups in the delivery of their particular 
pro); rams and services to community residents. 

During the '75-'76 school year, for example, the Kdison Community 
School will investigate the possibility of beginning a blood pressure 
ch^jck program for senior citizens and will begin steps to implement 
ihc program, if feasible, by the beginning of 1976. 

During the '75-'76 school year, for example, the Pat terson C ommunity 
School wila continue to work as a liaison between the neighborhood 
residents and social service agencies. For example, they will assist 
•4Cs in its service to families of young children. 
The community school will improve communications between agencies serving 
the community ann community residents, and will facilitate the delivery of 
those available social services with relation to community residents. 

During the '75-'76 school year, for example, the Laurel Hil 1 C ommuni ty 
Schoo] will promote local use of community services by offering access 
to com^munity services, guides, etc. , and by invitin ; speakers from 
agencies to speak to interested groups from the neighborhood. 

During September and October of 19 75, for example, the Patterson 
Community School will assist the Community Health and Education Center 
to increase the neighborhood's aw> '*eness of their services by 
distributing brochures, and will continue through the rest of the '75-' 76 
school year to s< n/e as an informational resource to residents regarding 
the program. 

The community school will develop special programs and services as deemed 
appropriate (i.e., pr est:hools , handicapped, senior citizens, single-parent 
far.ilies, etc.) 
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Community Schools 
Page Thrue 

During tho '75-' 76 school year, PaCCurson Community School will 
i'ontinue to operate its Parent Cooperative Nursery class in the 
mornings. 

During the '75-' 76 school year, Whiteaker Community School will 
offer lunch to senior citizens on Thursdays. 

During the '75- '76 school year, the Lincoln Community School will 
solicit volunteers to begin a babysitting cooperative, and will 
endeavor to support the cooperative in any feasible manner. 
— The coininunity school will contribute to the enrichment of the required 

school program by advising the instructional staff of available community 

resources . 

During the '75-'76 school year, Coburg Community School will involve 
community organizations in the school by f ac il:f tat ing the community 
service projects of civic groups. For example, a Halloween party was 
sponsored by a civic group and two classrooms will complete bicentennial 
projects with the assistance of the Golden Age Club. 

During the '75-' 76 school year, Dunn Community s-hool will solicit 
volunteers from the community to meet needs for assistance in classrooms 
by making tiiese needs known to the community and coordinating volunteers. 

Re sou rces 

The community school program is funded on an equal basis by the School District 
and the City of Eugene (Parks and Recreation Department) for schools in the city. 

in audition, Vs^Lteaker school receives $120 from Parks and Recreation to hire 
leaders for recreational activities. These funds are held over from low-income 
lunds of Parks and Recreation of previous years. Lincoln school receives 
Si, 2.30.00 from Parks and Recreation to supervise family nights, after-school 
programs, etc. These funds are also low-income funds. 

S ignificant Chan:J,e i n Program Iv .cus 

There have been no significant changes in program focus other than expansion of 
activities annually since the inception of the program- Formative and develop- 
mental changes occur as the needs of the neighborhood change. 

-!j u u ^ e t 

;75-'76 '76-'77 



$62,488.00 
9,373.00 
3,637.00 
6,250.00 
1,325.00 
1,919.00 
700.00 
1,840.00 
1,300.00 



74-'75 



Salaries 
r'ixed charges 
Fringe benefits 
Suppl ies 
In-service 
In-district travel 
Pupil t ransporta t ion 
Telephone 
Equipment 



no 



breakdown 
available 
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Budget (continued) 



'74~»75 '76~'77 



Total Regular Progra-^ 

Costs $89,332.00 
Anticipated Income from 

Other Sources* - $45,000.00 

Net Cost to Pistrict 4J $A1,75J,00 $44,332.00 



City of Eugene 
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EUo^J^E PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

COM>aJNITY SCHOOLS 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 
(A) Salaries: 

(ii) Fixed Charges iic Fringe Benefits: 

(C) In-Service: 

(D) In-District Travel: 
(£) Telephone: 

(F) Postage: 

(G) Supplies: 

(H) Vehicle Supplies: 

(I) Equipment: 

TOTAL REGULAR PROGRAM 

(J) Anticipated Revenue from other Sources: 
Xet Cost to District 4J--Regular Program 

OVER AND .>\BOVE REQUESTS 

(K) Salaries: 

(L) Employee Benefits: 

(M) In-Service: 

(X) Pupil Transportation: 

(0) In-District Travel: 

(P) Out-of-District Travel: 

(0) Supplies: 

(R) Telephone: 

(S) Equipment: 

TOTAL OVER AND .\BOVE REQUESTS 
TOT.AL COST 

(J) Anticipated Revenue from other Sources 
Xet Cost to District 

1975-76 Budgeted Cosls 

1975-76 Revenue 

Xet Budgeted Cost 1975-76 

1974-75 Xet Budgeted Cost 

BUDGET WORKBOOK PAGES 



(A) 


353 


(K) 


353a, 353b 


(3) 


353 


(L) 


353a, 353b 


(C) 


353 


(M) 


353a, 353b 


(D) 


353 


(K) 


353a, 353b 


(E) 


353 


(0) 


353a. 353b 


(F) 


353 


(P) 


353a, 353b 


(G) 


353 


(Q) 


353a, 353b 


(H) 


353 


(R) 


353b 


(I) 


353 


(S) 


353a, 353b 


(J) 


i 
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$ 75,016.00 
15,414.00 
1,849.00 
2,059.00 
1,766.00 
55.00 
4,830.00 
363.00 
1,197.00 

$ 102,549.00 

47,000.00 

$ 55,549.00 



66,277.00 
13,167.00 
675.00 
431.00 
1,110.00 
280.00 
2,650.00 
500.00 
1,057.00 

86,147.00 



$102,549.00 



$ 86,147.00 
188,696.00 
47,000.00 
$141,696.00 

$ 89,332.00 

45,000.00 
$ 44,332.00 

$ 41,753.00 



Charles Hamby 

Business Services Administrator 
February 16, 1976 
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Elementary Counseling 



Elementary counselors assist students in their personal, social, and 
educational development. They also provide consultive and counseling services 
to teachers and parents. 

Low 

OAR 22-045 requires that every school shall provide an organized guidance 
program based on a written plan, specifying the personnel, the services to 
be provided, facilities, equipment, and materials to be provided for the 
implementation of that program. 

Ca lient 

Elementary students, teachers, and parents. 

We are unable to determine the number ot student clients served because some 
counselors maintain definite caseloads while others perceive each student at 
the school as a clierc. 



The program assists students with their personal, social and educational de- 
velopment. Counseling services are available throughout the school day and 
any student requesting assistance receives it within A8 hours. Students in 
crisis situations receive more immediate attention. Students are provided with 
group guidance activities which primarily deal with communication skills, 
problem solving, and examining cause and effect situations. New students and 
parents are oriented to the physical plant and learning progran; . 

Parents receive assistance in solving problems related to student behavior 
and are involved in parent groups, meetings, and classes. 

Teachers receive trail. ing in guidance procedures and techniques, gain assis- 
tance in planning specialized classroom programs (e.g., classroom discussion 
techniques, identifying real issues, behavior modification) and receive 
consultive services upon request. 

Staff 

21.5 certificated. (Positions that are paid from a counselor's salary account) 
The distribution of counselors by region is: 



'7A-'75 '75- '76 

North 6.00 6.00 (Principals at Condon, 

South 6.75 5 50 Magladry and Laurel Hill 

Churchill 6.00 5^00 assume counseling duties 

Sheldon 5.25 A . 00 reflected in 

2AToo' 2~lT5d ^^^^ '75- '76 total.) 



The decrease is due to the Staffing Plan, 1975, in which principals and staff 
may utilize staff in other positions in '75-'76 to better uieet the needs of 
students at a particular school. Xo change in staffing is expected in '76-' 77. 

A dminist rat or s 

Elementary school principals. Xo change is expected in '76-' 77. 



EKLC 



Objectives and Methods '76- '77 

Counselors at the elementary, junior and senior high level havn been meeting 



K 1 LT.\ c n I a r y C o i: n s e 1 i n 
Pcige Two 



in committee over the past two years to uleatify j.;oaIs, philosophy and 
objectives shared by all the lilugene ccninselors, K-12. They have developed 
a 21-page document which includes these five shared goals, six goals for 
elementary counselors with objectives and possible activities, and four 
general goals for secondary counselors with activities, criteria and counselor 
competence. This document is at RD6cE and with counselors. Since we 
could not present the entire document, and since Junior High Counseling was 
separated from Senior High Counseling and Elementary Counseling by the 
Superintendent's Staff and the Budget Committee, we have tried to present 
four or five objectives and several methods for each program from interviews 
with counselors and their 21-page document. 

Counselors vary in their methods of meeting objectives because of differences 
in school populations (e.g., size of school, socio-economic status of school 
population) and their own philosophies and techniques. For example, one 
counselor may believe that parents exert the greatest influence on changing 
student behavior and therefore devotes much attention to individual and group 
meetings with parents. Another ml^:,ht maintain a large student caseload and 
spends much time dealing with individual students and in small groups. The 
following objectives are shared by most of the counselors: 

— Each elementary school staff will be provided v/ith consultive services, 
upon request, case staff ings will be convened to devise a plan of 
action to meet the academic, social, and/or behavioral needs of the 
students, when a specific need is identified. (A case staffing is a 
conference held with selected resource personnel and people directly 
involved with the student). Written recommendations and follow-up 
procedures will be on record. In-service training in guidance procedures 
and techniques will be provided at least once during the school year. 
Counselors will demonstrate or provide classes in such techniques as 
role-playing, values clarification, and transactional analysis and human 
development . 

Upon teacher request, assistance will be provided within 48 hours for 
planning specialized classroom programs. Counselors and teachers will 
plan the use of techniques (e.g., behavior modification, contract arrange- 
ment) which are designed to meet specific needs based on an evaluation of 
collected data. 

Counselors will also perform the following duties: 

1. Interpret psychological and group assessment test data to staff and 
s tuden ts upon reques t . 

2. Plan with/assist staff in the appraisal of students by utilizing 
tests, observations, and interviews. 

3. Provide assistance for classroom placements and changes. 

A. Maintain behavioral records on students with special needs. 

5. Establish an ongoing process for selection, evaluation and dissemination 
of guidance materials. 

6. Provide assistance to teachers and staff in crisis situations. 
— Parents will be provided with consultive and counseling services. 

Counselors will help solve problems by: 

1. Facilitating contacts between parents and school personnel. 

2. Referring parents to appropriate agencies. 

3. Designing home intervention plans. 
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Counselors will participate in teaeher-parent conferences, conduct 
parent-counselor conferences, and consult by telephone with parents. 
Counselors will make parents aware of school community services and 
resource rnaterials. Counselors will interpret psychological and group 
assessment: test data for parents upon request. 

Counselors will develop and maintain cooperative relationships with community 

agencies and organizations. 

Counselors will be informed and have information available concernii^g 
community resources. Screening procedures will be developed in order 
to make appropriate referrals. Follow-up will be provided to 
determine success of referral procedures and case disposition. 

Each counselor will identify and develop a plan for professional growth in 

counseling competencies. 

Counselors will participate in professional growth activities such as 
meetings, workshops, conferences. University courses, etc. 

A written plan will be developed to obtain feedback from staff, students, 
and parents concerning knowledge of delivery and effectiveness of 
services. Feedback information will be available at the end of the 
school year. Such information will be available at the end of each 
school year, and will be gathered by questionnaires, surveys, 
conferencing, and/or other m, thods. 

R esour ces 

Community Social Service Agencies, Psychologist and Social Worker Programs, 
Parenting Groups, and Preventive Team (see program #28). Title I funds. 

Significant Change in Program Focus 

Counselors are spending more time on preventive programs such as in-service 
training for teachers, parent groups, human relations training for students, 
parents and staffs than in '74-'75. 



Budget 



'74~'75 '75-'76 '76-W7 



Counselor salaries (24.3) $318,996.00 $323,839.00 

Fixed charges 57,267.00 49,902.00 

Fringe benefits * 10,104.00 

In-district travel 372 . 00 



Total cost $376,635.00 $383 , 845 . 00^>*v-;r 

Figures not separated in '74- '75 from fixed charges. 
Not known 

The '75-' 76 Budget Workbook lists a .7 counse lor --Ti t le I. That was 
an error and this is a corrected total. 
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Junior High Counseling 



Counselors provide professional assistance for all junior high students, 
particularly those who are having difficulty making realistic, personal, 
family, social, educational and occupational decisions. 

Law 

The c urren t state Minimum Standards, section 22-045, Standard IV Guidance 
Services states, in part: 

Every school shall provide an organized guidance program based on 
a written plan, specifying the personnel, services to be provided, 
facilities, equipment, and materials to be provided for the 
implementation of that program. 

In December 1974, the State Board of Education adopted r evised Minimum 
Standards. During 1975-76, the standards are being f ie'ld-tested . Minimum 
revised standards require that every district adopt a formal guidance and 
counseling program, including how the program is coordinated in grades K-12, 
methods and procedures for evaluating the program, and written policies 
regarding the ratio of counselors to students at all levels ( Elementary - 
Secondary Guide for Oregon Schoo ls, p re-publicati o n draft . May 1975, Oregon 
Department of Education). A sug gest ed indicator of quality is a maximum 
counselor-student ratio established at 1.0 counselor per 400 students 
( Guide , p. 11-12); Eugene schools exceed this suggested inaximum at the junior 
high schools. 

y_iejit 

Junior high school students, teachers, parents, community agencies. The 
families of all entering seventh graders are visited during the summer prior 
to their enrollment in order to facilitate their transition from elementary 
school. Depending upon the particular school, counselors estimate that they 
will spend from 40 to 75 percent of their time working directly with students 
during 1976-77. 

(12) 1.0 and (3) .5 positions for a total of 10.5 counselors in the junior 
high schools. The counselor-student ratio varies considerably from school 
to school. For example, here are the 1975-76 figures: 



Cal Young: 1 counselor: 650 students 

Jefferson: 1.5 counselors: 650 students 

i^elly: 2 counselors: 730 students 

Kennedy: 1 counselor: 635 students 

Madison: 1.5 counselors: 850 students 

Monroe: 1 counselor: 530 students 

Roosevelt: 1.0 counselors: 790 students 

Spencer Butte: 1.5 counselors: 600 students 

No change is expected for 1976-77. 

Admin is t rat ion 

Junior high school principals. No change is expected for 1976-77. 
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Obj ective s and^ ^1? tjp ds JJ^6^]J^ 

A 21-page document exists with counselors and at RD&E, for a more 
detailed account of goals, objectives and methods, 

— Junior high counselors will assist students in identifying and achieving 
their maximum potential as persons, that is, an understanding of self, the 
ability to relate successfully with a variety of people, make carefully- 
reasoned choices in their educational and career planning, accept respon- 
sibility, be aware of curricular and extracurricular offerings, cope 
satisfactorily with class requirements, and receive necessary assistance 
to assure rapid progress through school. To do this, counselors^ 
conduct small group and individual counseling, administer tests, 
conduct clarification exercises, and conferences with parents, 
teachers, and other appropriate persons, and arrange staffing con- 
ferences; provide orientation to guidance services and courses; conduct 
career development groups and provide activities for teachers and the 
curriculum, and 

offer instruction in eliminating self-defeating behaviors of students, 
— Counselors will create and promote a school environment which supports and 
permits the development of each student ^s potential by developing a program 
based upon identified needs of students, the encouragement of a cooperative 
and open relationship between the home, school, and the commr' -- ; being 
available to students, staff and parents as a resource persoc. .v.i fying 

and attempting to change the school environmental conditions that negatively 
affect student growth, and promoting a growth-enhancing milieu. Counselors 
will; ^ 

conduct needs assessments, form school guidance advisory committees, 

and analyze the needs assessment, data ; 

conduct conferences with parents, teachers, students as well as 
participate in various lay committees; 

provide career, educational, and personal-social materials to teachers 
and students; and 

participate in classroom observations and serve on curriculum and 

inservice committees as well as provide feedback to district and 

building administrative personnel. 
-Counselors will assist students in becoming aware of their special needs 
(social-emotional, physical and educational) and assist in the meeting of 
them, by helping students to identify special needs and activities, providing 
students with knowledge of all educational opportunities available to them, 
assisting students to gain access to community agencies, assisting students 
in utilizing special school services, and informing staff members of the 
special needs of students in their classes. Counselors will; 

conduct needs assessments, testing and group counseling; 

make appropriate referrals; 

have literature and materials available to students and explain high 
school graduation requirements; 

arrange for special education students to receive special services; and 
assist in the development of special programs within the school, 
-Counselors seek the identification and development of the maximum potential 
of all Eugene counselors by promoting an operational professional development 
plan for each counselor, assisting in organizing and participating in the 
professional growth activities needed, belonging to a district and regional 
support group and attending their meetings, evaluating their performance on 
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an ongoing basis and by subscribing to the professional code of 
ethics . 

counselors are to be l:an,: ixar with relevant literature, 
participate in workshops, attend professional meetings, enroll 
in new classes and conduct self-assessments and describe activities 
of meetings. Coun.selors will file a professional development plan 
with their supervisor, conduct peer evaluation and receive student 
and teacher evaluation and attend ethics workshops and are know- 
ledgeable of ethical standards. 

Annual goals and objectives are set between counselors and principals. 
Principals and counselors are responsible for evaluating whether these 
objectives have been met. 

Resources 

DeBusk Center, Lane County Mental Health Office. 
Significant Change in Program Focus 

Some schools are involving teachers more in the summer visitation program, 
which results in the counselors spending greater time in conference and 
consultation with teachers concerning their students. 



Budget 



'74- '75 '75- '76 *76-'77 



Salaries (10.6) $285,046.00"-- $147,243.00 

Summer visitations 14,900.00 20,022.00 

Total salaries $300,946.00 $167,265.00 

Fixed charges 52,204.00 25,090.00 

Fringe benefits 4,282.00 

In-district travel 241 . 00 576,00 

$353,391.00 $197,213.00 

Cost/student 35.83 

The Business Office reports that they included a portion of vice-principals' 
salaries in the '74- '75 salary total given by the schools. They did not do 
this in '75-'76 and thus the decrease in the program total. 
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Senior High Counseling 



Counselors serve as a resource to students, staff, parents and the 
community. 

Law 

OAR 22-045 requires that every school shall provide an organized guidance 
program based on a written plan, specifying the personnel, services to be 
provided, facilities, equipment, and materials to be provided for the 
implementation of that program. Also that high schools will provide 
assigned time for counseling and relatud duties at a minimum ratio of one 
full-time guidance person or equivalent for each 400 students, with a minimum 
of two periods per day. 

Proposed OAR 22-250 stipulates that each school district board shall adopt 
a policy, followed by the development and implementation of a formal guidance 
and counseling program which identifies the following: 

i. Outcomes that include, but are not limited to, assisting students in; 

a. Developing decision-making skills, 

b. Obtaining information about self, 

c. Understanding opportunities and alternatives available in the 
educational program, 

d. Setting career and educational goals, 

e. Accepting increasing responsibility for one's actions, 

f. Developing skills in interpersonal relations, and 

g. Utilizing school and community resources. 

Client 

In each of the four high schools, students have been divided alphabetically 
among the couiiselors. Listed below are the approximate number of students 
per counselor. 

Churchill 360 students per counselor 

South Eugene 325 students per counselor 

North Eugene 300 students per counselor 

Sheldon 300 students per counselor 

Each counselor has students from the three grade levels (10, 11, 12) and sees 
male and female students. Students may see counselors on an open-door, 
closed-door basis, that being, walk-in if the counselor is not busy or by 
making an appointment. Though students are assigned counselors, mainly to 
expedite academic advising, each student may see any counselor of his/her 
choice. 

Staff 

(16) 15.4 positions 
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'75-' 


'76 


# of people '75- '76 


Churchill 


4. 


0 


3. 


,2 


4 counselors, .8 each (.8 coun- 












selors teach one class) 


North Eugene 


4. 


0 


4. 


8 


4 counselors, .8 each 


South Eugene 


4. 


0 


4. 


0 


4 counselors, full-time 


Sheldon 


4. 


0 


3. 


4 


3 counselors, one .4 counselor 


Total 


16. 


0 


15. 


4 





Counselor Aides: 3.75 53 
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South Eugene, North Eugene and Churchill counselors are organized with each 
having a head counselor and voting representation on the staff decision-making 
body. Sheldon does not designate a head counselor. Sheldon counselors attend 
staff meetings but have no voting representation on the decision-making body. 
In '76-'77 each school will identify a head teacher for the counseling department 

Administrators 

Counselors in the high schools are directly responsible to the assistant 
principal or to the principal. 

Objectives and Methods '76-'77 

— Counselors will provide students with knowledge of educational opportunities 
and assistance in making carefully-reasoned choices in their educational 
planning. 

In the fall of 1976, counselors will conduct new student oric^rtation to 
acquaint new students with all aspects of school. 

Counselors at Churchill and North Eugene will organize and run registration. 
All counselors assist students in making decisions about courses and their 
schedules. For approximately two weeks before registration and two weeks 
after, students are putting together ai\d adjusting their schedules. 

Counselors will see that seniors are. notified periodically throughout 

the year of their status in relation to fulfilling graduation requirements. 

At the request of the school, counselors will spend time (spring, 1977) 
in the junior high schools explaining graduation requirements to ninth 
graders . 

In the summer of 1977, counselors or their faculty representatives will 
visit with the family of each sophomore student who will enter high 
school to explain curriculum, graduation requirements and explore student 
goals . 

— Counselors will assist students in career planning and decision-making. 

Counselors will maintain and update a resource center where information 
is available concerning: career choices and post-high school educational 
opportunities, i.e., college, vocational school. 

Counselors will act as resources to teachers interested in incorporating 
career development information in their classrooms. 

Counselors will assist students in choosing a school, and in the 
application process for admission, scholarships and financial aid through: 
College Planning Groups, College Visitation, College Night, Individual 
Counseling. Some counselors also write recommendations for students to 
submit with their applications. 

Counselors will assist parents in filling out financial aid applications 
through Parent Groups, Individual Consultation, and the Parent Newsletter. 
— At Churchill, counselors will be responsible for administering the following 
tests: SAT (seniors), PSAT (juniors). Math Competency Test (juniors); Advanced 
Placement Tests (seniors), and other specialized tests. North Eugene, Sheldon 
and South Eugene counselors assist in administering the tests. Counselors for 
all four schools interpret testing to students. 
— Counselors will assist in the planning and implementation of activities related 
to student needs. Examples: (not necessarily applicable to each school) 
Small group interaction — school-personal problems, self-growth groups. 
Resource Consultant to Teachers — facilitate teaching of interpersonal 

skills and values clarification in classroom. 
Counseling and services to foreign students and handicapped students. 
— Counselors will be responsible for follow-up on attendance problems. Each 
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school has a different attendance policy. Generally, an attendance problem 
goe,s to the ^-ounselor when a student has from three to six unexcused 
absences in a class. Counselors contact persons and a parent-teacher- 
student conference is usually arranged. Counselors estimate up to 10 hours 
per week rr.ay be spent on attendance problems. 

— Ct)\inselors sometimes have to put crisis intervention as a high priority 
because it is not unusual for a crisis situation to involve an entire day. 
Many times the situation requires a home visit and/or a referral. 

— ^^Jounselors will call on district resources (Preventive Team, social workers, 
psychologists) and other social service agencies as they deem necessary. 

— Counselors will assess student neeOs and develop programs to meet those needs. 
Examples of programs in planning or opc-ration in 1975-76: 

Peer Counseling — Sheldon 

Students counsel students. Students taught counseling skills in class. 
Survey indicated students felt more comfortable talking to each other. 

Sc hoc 1 -wit hin-a-School — Churchill 

Program for students who are potential dropouts 

Teacher Guide Program — North Eugene and Churchill. 

In planning stages: will implement in 1976-77. Each teacher, counselor, 
and administrator will provide guidance for 18 s tuden ts--developing a re- 
lationship with parents also. Each will be a resource for Teacher Guides. 

Sophomore Group Meetings — South Eugene 

Implemented in 1975-76. Counselors meet with their sophomores in 
small groups for orientation to school. Discuss items such as atten- 
dance, record-keeping and student goals. Students have opportunity 
to see their transcripts. 

— Counselors belong to a district r^nd re^:ional support roup and attend meetings. 
Eacii counselor also attends f.iculty meetings and some departmental meetings. 
Counselors at uach school are actively involved in curriculum planning or are 
becoming involved in curric'Jlum planning. 

Resources 

In the spring of 1975, North Ku>:ene counselors submitted a proposal for funding 
to establish a career cenUT. They received $5,383 Title IV, Part B funds to 
establish the ct-nter, which is a resource for students and teachers. For the 
school year, *75-'76, Churchill received Title IV funds in the amount of 
$A,507.09 for their CORE Program (School-wi thin-a-School) . 

Sign if lea nt Change i n Program Ko c u s 

In the past year. North Euger.>c and South Eugene lost .5 administrators 

Sheldon and Churchill lost 1.0 administrators. Counselors at each school assume 

duties wnich were previously taken care of by administration. 

^HliJiLi W4-»75 '75- '76 'lAzlll 

Salaries Counselors (15.7) $311, 389- OQV: $285,528.00 

Summer Visitations 13,336.00 18,116.00 

Counselor Aides (?>*7S^ 19,667.00 21,893.00 

I counselor study leave ^ 219.00 

Total Salaries SZ 3^39 iToO $33T! 756.00 

Filled Charges 59,395.00 49,777.00 

Fringe Benefits 7,860.00 5o 
In-district travel 438.00 

Total Cost $4lT4T2Y5"."O0 '$ j89739'3 . fJo 

Cost/student $79.00 •'•Includes some of the vice-principals salary for counseling 
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EUGEXii PUBLIC SCHOOLS 
School District ;no. 4J, Lane County 
Eugene, Oregon 

COL'NSELINC 
(General Fund Budget) 
1976-77 

Elementary Junior Hi^h Senior High Total 

(A) Certificated Salaries: $266,562.00 $162,455.00 $231,761.00 $660,778.00 

(B) Xoncertificated Salaries: - 10,103.00 25,843.00 35,946.00 

(C) Certificated Salaries 

(Overtiae): 14,872.00 14,872.00 14,872.00 44,616.00 

(D) Employee :5enefits: 52,475.00 34,948.00 50,805.00 138,228.00 

(E) In-Discrict Travel: 220.00 220.00 221.00 661.00 

(F) Postage: ._ 3,258.00 3,258.00 

(G) Supplies: 6,615.00 3,868.00 5,497.00 15,980.00 

(H) Textbooks .. 289.00 477.00 765.00 

(I) Repair of Te:<tbooks: -- 20 00 

(J) Reference Books: _- qq 

(K) Equipment: 190.00 — 

TOTAL REGULAR PROGi^M $340.934.00 $226,755.00 $333,139.00 $900,828.00 



20.00 
74.00 

311.00 501.00 



■il'DGLT WORKBOOK PAGES 

C-A^ 10 i (G) 107 

(3> 102 (H) 108 

•Q 103 (I) 109 

(D) 104 (J) 110 

CO 105 (K) 111 

(F) 10 o 



Prepared by: Charles Hamby 

Business Services Administrator 

February 18, 1976 
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CurricuiuiTi and Staff Devc? loprneni 

Although Curri cuiun and Sta if Devcl u;)rn<jn t has one pro)j;rain number, there 
are actually four programs, c - . of which uses its budget allocation in a 
aitferent way. For this rea,.;.-n» there are four program descriptions given^ 
for Educational Services, RDoK, '.eacher Center, and Operations (Teachers). 



ORS 337.: 10 to 337 .560 address 'che subject of curriculum improvement, the 
purpose or which is to encourage such improvement by school districts and 
to increase th..- scope of curriculum services to the public schools by the 
Department of Hduc^iCion. The statutes authorize the apportionment of 
state monies to local districts for curriculum improvement up to a product 
of 50 cents and the A.D.M. for the school year ending June 30, but in no 
case to exceed the actual expense incurred for the approved plan in excess 
or its ordinary expenditures for such purposes. The statutes also authorize 
state-wide curriculum improvement plans under the Department of Education 
and joint plans for two or more school districts by or through the local 
Intermediate Education District. 

ORS 327.485 to 327.495 authorize the establishment of an Educational Improve- 
ment Account for the purpose of experimental and demonstration programs de- 
signed to improve teaching and teacher education in Oregon. Disbursements 
are na^e at the direction of the State Board of Education, who may contract 
with school districts and any institutions of higher learning in this state 
ror said purpose, and may make advance payments to the contractor based on 
the estimated cost of any services to be provided. Any such payments shall 
not be subject to the loCci^ Budget Law. (ORS 294.305 to 294.520). 
Eugene School Board policy 3340 also provides for up to one year of study 
leave provided it will prove beneficial to the instructional program of 
the district. 
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STAFF AND CURRI CULUM DEVELOP MENT 
Educational Services personnel work in the area of Special Education with 
children who have special problems, in the area of Health Services for the 
district, and in several other educational areas which can better be served 
on a district rather than regional level. 

CI lent 

School personnel associated with Educational Services 
Staff 

District 4J Educational Services Staff 
Aci m i n i s t r a t io n 

Director of Educational Services (spends about iO hours per year administering 
this program) . 

Obj ecti\^es «^_n_d^c_tjic k! s ^ 7r>- ' 7 7 

— To provide workshops and trainin.; on a district-wide basis for development 
and training of personnel involved in Educational Services. 

Team meetings, involving personnel both from the Educational Services 
Office and from representative schuuLs, are held on n weekly basis. 
Decisions concerning priorities, scheduling, and planning for workshops 
are made during these meetings. Summer workshops are planned in the 
spring, and inservice workshops are planned throughout the school year, 
as the need arises. In the past year such workshops have been given for 
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school nurses (in which the Health Services Procedure was revised), 
for teachers of the emotionally handicapped, in prescription and 
diagnosis for teachers of the emotionally and mentally retarded, and 
in System FORE. Other workshops are given in conjunction with other 
divisions, such as Teacher Center, and have included such workshops 
as Media Faire, Sexism in the Schools, Volunteer Services, and Career 
Education. 

Resources 

Educational Services seeks and receives assistance from all related state and 
local agencies and specialists, such as the Welfare Department, Juvenile 
Department, Children's Services, doctors, psychiatrists, social workers, etc. 
Because of the nature of this program, it qualifies for federal funding ^der 
limited circumstances, and this is always sought when it is available. 

Significant Changes in Program Focus 
None 

R ESEARCli, :)KVELOPM£NT AX D EVALU ATION CURRICULUM AM) STAFF DEVELOPMENT 
Although given this title in last year's budget, the RD&E section of this 
program is limited to staff development. 

Staff 

RDitE staff and University of Oregon Interns 
Admin is trac Ion 

Assistant Superintendent for Research, Development, and Evaluation 
(Administration of this program requires about ten percent of his total time). 

Ob ject Ives and ^""^^"tihads ' 76- ' 77 

— To continue current research and development projects in District AJ through 
the Intern Program. 

IntL^rnj are graduate students from the University of Oregon. Selection 
is made partly through recommendations from the Evaluation Center at the 
University, and partly through applications with screening by RD&E staff. 
:iy offering these students opportunities to gain valuable work experience 
ta:;ether with a small stipend and, in some cases. University credit, the 
RD6E division is able to expand its staff at low cost to the district. 
In the past year interns have assisted in writing program descriptors, 
in developing procedures for test selection, and working with a school 
board member on the community schools program. The 1976-77 projects 
include devtloping packages to use with teachers to assist in criterion- 
rel rence testing in the classroom, developing instructional packages to be 
used at building levels to assist parent advisory committees in developing- 
techniques needed to develop their own surveys, and to develop an item 
analysis to improve the district Scope and Sequence Test for Reading. 

— To provide opportunities to the RD<SE staff for professional growth and 
awareness of current issues and developments in education. 

Staff members itter.d professional meetings, such as the annual AERA con- 
lerence. The number ^of staff able to attend such conferences is dependent 
upon the amount budgeted for this purpose ($3,000). The decision as to how 
this money is to be distributed is made by the Assistant Superintendent 
and the RD&E department heads at the beginning of the year. 
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University of Oregon Evaluation Center, Practicum Students from the College 
of Education Program Evaluation Course. 

S ignificant Change in Program Focus 

The intern program was initiated at the beginning of the 1975-76 school year. 

CURRICULL^ AND STAFF DEVELOPMENT FOR THE TEACHER CENTER 

C lient 

All staff of 4J School District. 
Staf f 

(1) 1.0 facilitator and (4) 0.5 assistants (one of which is from CETA) . 
Adminis t ra tion 

Facilitator of Teacher Center, and Teacher Center Cominittee composed of 
teachers from the district. 

Objectives and Methods ' 16- ' 11 

Teachers initiate, plan, and participate in workshops, conferences, and 

special projects dealing with staff development. 

Workshops sponsored by Teacher Center deal with issues of special 
concern to teachers. For these workshops, teachers submit ideas and/or 
proposals to the Teacher Center Committee, which makes decisions con- 
cerning the worthwhileness of the proposal in terms of sufficient 
teacher interest , and the budgeting. Teachers may also submit proposals 
to participate in workshops and conferences sponsored by other organi- 
zations, or to plan special projects on a group or individual basis. 
The Committee screens only those requests over $150. These workshops 
and projects differ from others in the Curriculum and Staff Development 
Program in that they relate to teacher-initiated innovative concepts 
usable in the classroom, and professional and personal growth-related 
projects which teachers desire and are^not available to them under other 
sections of this program. There is sometimes an overlap with other regional 
or district workshops, in which case funding from Teacher Center is partial. 
Monies are spent on extended contracts for workshops, on meals, travel 
and lodging for consultants and trainers brought in for workshops, on 
release time for teachers, and on workshop and conference fees. 

Resc) u rces 

Four rooms at Adams Elementary School, supplies and equipment furnished by the 
school district (e.g., textbooks, reference books and materials). 

Signif icant Change in Program Focus 

The Teacher Center is an entirely new program, initiated in December of 1974. 

OPER^VriOXS CURRICULUM AND dTAFF DEVELOPME NT 

Client 

Teachers, administrators, and school personnel participate in the staff de- 
velopment workshops and meetings. Students benefit through the resulting 
curriculum development and revision. 
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Staff and Administration 



Four curriculum specialists, each spending approximately two months of 
each year planning and coordinating workshops. At least four regional committees 
v/ho-aid in reviewing and maki.. ;. decisions on requests for staff development 
funds allocated to each region, and in setting up workshops. 

Objectives and Methods '16-' 1 1 

— To provide workshops for development of curriculum materials and/or 
training of school personnel. 

Saturday and summer workshops can be held on district, regional, 
building, or departmental levels. Requests are initiated by 
curriculum specialists, building principals, department chairpersons 
or curriculum leaders, :ind on some occasions by individuals who may 
request funds for special projects. Requests for summer workshops 
are made during March and April. Decisions are made on requests, and 
workshops are planned by the end of May. Priorities have been given 
to workshops in reading, in environmental education, and in career 
education, and this emphasis will be continued in 1976-77. However, 
v/orks'aops i^. many other areas will be held, depending upon needs as 
expressed through workshop requests. At the end of each workshop, all 
participants fill out an evaluation 'orm, and these are compiled by the 
workshop director and used in planni/ig further workshops. 

— To finaMze the District Goals and Objectives- 

Rt'giona] wcrkshope with participants from each region will be held to 
complete and edit, the Curriculum Goals and Objectives Manual. Upon 
completion by fall of 1976, each region w.llJ. concentrate on expectation 
identification and staff assessment of each building instructional 
pr'^gran in terms of building goals and objectives. 

— To provide cadre and process training within buildings. 

This is an :n-building communication program involving the entire staff 
of the building. Plans are made by the building staff and requests made 
to the curricuj.jm specialist for the region. Such workshops usually take 
place at the^ beginning of the school year. 

— To continue ceJining graduation requirements in terms of units of credit, 
required competencies, and plans for students in achieving requirements. 
Ter.chers and administrators Ln each of the high schools, together with 
the curriculum speciali ^ *:s . will specify the graduation requirements for 
Plan II. which is an ^^ateruisciplinary program for high school students. 

— To beisin a needs assessment in the area of curriculum and staff development. 
A formal assessment is needed in order to set priorities in this 
area for the comin^^, yeais. The beginning stages of such an assessment 
will require plrinning meetings between the curriculum specialists and the 
RDaE staff. 

--Continue devclopraent of currici^lum handbooks and guides to help teachers 
iiroloment goals and objectives In sovercl areas where no or outdated guides 
ex^st (visual and performing arts, iuusic, career education). 

Resources 

State and federal funding are available under special circumstances. For 
example, a Strategies in Early Childhood Education Program is available through 
Title III, and the Arts Oriented Magnet School received federal funding. 
Secretarial staff is available for assistanc^a with summer workshops (but more 
secretarial help is needed during the school year when workshops are being 
D 1 tinned . 
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Curriculum and Staff Development 
Page Five 



Significant Change in Pro;;ram Focu s 
None 

BUDGFT FOR ENTIRE PROGRAM 

'74-W5 ^ W5-W6 '76-^77 

(a) Educational Services Staff and 

Curriculum Development - 0 - $10,000.00 

(b) Research, Development & Evaluation 
(General) Curriculum and Staff 

Development - 0 - 10,000.00 

(c) Curriculum and Staff Development for 

the Teacher Center - 0 - 40,000.00*- 

(d) Operations Curriculum & Staff 

Development (Teachers) $247,921.00 163,525.00 

(e) In-Service for Education Center 

Administrators - 0 - 6,500.00 

(f) Secretarial Help for Summer Workshops 5,237.00 5,596.00 

(g) In-S'^^rvice Expenses and Instructional 

Guides 17,396.00 20,006.00 

(h) Fixed Charges for Regular Program 34, 064. 00 

Total Regular Program $270,554.00 $289,691.00 

^ In 1974-75 (a), (b) , (c), (d) , and (e) were all combined under (d) • 

Only $20,833.00 was used for Curriculum and Staff Development. The 
remainder was redistributed internally. (Approved) 
Xo particular amount was given for this program in 1974-75. 
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Cooperative Center for Curriculum Development 
(formerly Socicl Studies Consortium) 



Eugene School District 4J is one of several participating school districts 
located throughout the country, and in some instances, in other countries. 
The CcnLer is located in the College of Education, Ohio University, Athens, 
Ohio. 

Client 

Teachers and administrators of District 4J can benefit from the consultant 
service and workshops offered by the Center. 

Staff 

None. (Melva Ellingsen, curriculum specialist for the South Region, acts 
as District liaison with the Center.) 

Ad min 1 s c r a c L on 

Scaff of Cooperative Center for Curriculum Development. Milton E. Ploghoft 
is director. 

Objectives and Methods '76-' 77 

— To provide on-site consultant service to School District 4J. Consultant 
services can be requested by District 4J in any areas of curriculum 
development, and in some instances are initiated by the Center. A 
maximum of ten days' consultant service is provided as part of the member- 
ship fee. Frequent use has been made of this service, and in the past three 
years, consultants have been used primarily in the area of social studies, one 
curriculum evaluation and a TV receivership program which is available to 
all schools in the district. 
— Participation by teachers in local and national workshops and seminars. 

In 1975-76, an inservice spring workshop and a summer workshop will be 
given in TV viewer skills in District 4J. The Center provides staffing 
for workshops through the membership fee. Personnel from other districts 
belonging to the Center may attend these workshops, and personnel from 
District 4J may attend Center workshops in other areas of the country. 
Xo plans have been made at this time for the 1976-77 workshops and 
seminars. 

Resources 

By belonging to the Center, all of the resources of the Center are available 
to District 4J. 

Significant Change in Program Foci i s 

In the past, emphasis was on social studies curriculum development. At 
present, the Center deals with curriculum development across disciplines. 
TV viewer skills is a new area of interest. 

Budget (Paid as membership dues from Budget //870) 

W4-'75 ^75-^76 '76-^77 

$6,330.00 $6,330.00 

* The Cooperative Center for Curriculum Development, formerly called the Social 
Studies Consortium, is mentioned on page 23 of the Superintendent's Report, 
1975-76, as a program. However, it has no program number, and it seemed most 
appropriate to include i s description with Program //II. 
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Program #11 



EUGENE PU3LIC SCHOOLS 

School District No* 4J, Lane County 
Eugene, Oregon 

CURRICULUT'l AND STAFF DEVELOPMENT 
(General Fund Buaget) 
1976-77 

REGbTAR PROGRAM 

(A) In-District Expense $ 14,059.00 

(3) Certificated Salaries (Temporary): 36,803.00 

(C) Certificated Salaries (Overtime): 226,364.00 

(D) Employee Benefits: 49,358.00 

(E) Instructional Programs Improvement Services: 20,415.00 

(F) Other Professional and Technical Services: 4,310.00 

(G) Out-of-District Travel: 21,330,00 

(H) Supplies: 6,707.00 

TOTAL REGULAR PROGRAM $379,346.00 

OVER .AND ABOVE REQUESTS 

(I) Certificated Salaries (Temporary): 4,480.00 
(J) Certificated Salaries (Overtime): 1,760.00 
(K) Employee Benefits: 600.00 
(L) Other Professional and Technical Services: 4,000.00 
(M) In-District Travel: 780.00 
(N) Instructional Programs Improvement Services: 1,725.00 
(0) Out-of-District Travel: 50.00 

TOTAL OVER AND ABOVE REQUESTS $ 13,395.00 

TOTAL COST $392,741.00 

BUDGET WORKBOOK PAGES 



(A) 


155 


(H) 


157 


(B) 


80 


(I) 


145a 


(C) 


149 


(J) 


145a 


(D) 


150,81 


(K) 


Kot Budgeted 


(i) 


151 


(L) 


145a, 145b 


(F) 


152 


00 


145a 


(G) 


154 


(N) 


145b 






(0) 


145b 



Prepared by: Charles Hamby 

Business Services Administrator 

February 23, 1976 



Driver Educatiion 



Program #12 



The Driver education course is an elective for students fifteen years of age 
or older involving 30 hours of classroom work and in most cases 6 hours of 
driving experience in all phases of automobile and driver safety. 



Law 

There is no Oregon l.iw mandating a school system to provide a Driver Education 
Program. To obtain a certificate from the State of Oregon as having completed a 
Driver Education course - used to obtain a 10%-15% discount on automobile in- 
surance from preferred companies - students must have completed 30 hours of 
classroom and 6 hours of driving. (30-6) Names of students are submitted to the 
State 9 weeks into the Driver's Education course. By September, 1976, Driver 
Education teachers are to be certified — having taken 12 hours of Driver 
Education credits. 



Client 

High school students fifteen years of age or older. At North Eugene High School, 
seniors are taken rirst for Driver Education. At the other three high schools, 
sophomores first and then juniors and seniors as space permits. The decrease in 
client figures fiom 74-75 to 75-76 is due to a decrease in staff allocation at 
all four high schools. The smaller percent of decline at North Eugene High 
School is due to their program — all students take a 7 a.m. classroom in Driver 
Education. This permits 5 hours/day for driving. South and Churchill teach as 
many students as they can provide with six hours of driving — where there is a 
fixed 3/1 student teacher ratio. ^Sheldon has devised a plan whereby 110 students 
will be certified with 30-6 and an additional 34 students will have 30 hours of 
classroom but no driving. They will have to take it on their own at another time 
and agreed to do this when they signed up to take the class. 



School 

North 
South 
Churchill 
Sheldon 



74-75 

290 students 

293 



Total 



277 
211 
1,071 



75-76 

2S0 students 

264 

225 

144^- 

913" 



76-77 

280 approximately 
264 approx. 
225 approx. 
144 approx. 



Staff 



Teacher/student ratio 1:33 for classroom and 1:3 for driving. 



School 

Nor til 
South 
Church ii 1 
Sheldon 



74-75 
(v of persons) F.T. 
• (3) 2.4 



(3) 
(5) 
(3) 



Total 



3.0 



2.0 
9.8 



75-76 

(2) 
(3) 
(9) 
(1) 



2 .2^ 
2.6 
2.0 

LiP 
7.6 



76-77 

(2) 2.2 anticipated 

(3) 2.6 anticipated 
(?) 2.0 

(1) 1^ 
7, S 



two teachers teach 100% of their daytime schedule and an additional 7 
class period for which they are paid extra. 



a.m. 



A dmin is tr a tors^ 

High school principals 

Objectives and Methods 76- 77 

— Given 30 hours of classroom instruction, students will be able to demonstrate 
knowledge and respect for traffic rules and regulations by passing with 70% 
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Driver Education 
Page Two 



accuracy or better a portion of tha written part of the State Drivers* 
Instruction Permit Test or an equivalent test. 

— Students will demonstrate thr gh tests, discussion and/or observation the 
safe and correct operation of a motor vehicle and ability to make proper 
judgments for safe and efficient use of our streets and highways. 

70% accuracy is a minimum standard for completion of this objective. 

— Students will be safety conscious and able to identify safety equipment required 
by Oregon law from a list of equipment and safety devices with 100?^ accuracy. 
Students will be able to demonstrate the reduction of incidence and severity 
of collisions utilizing each of the various safety devices on a test and in 
class discussion with 70% accuracy. Students will be able to denonstrate how 
natural laws are related to the safe operation of motor vehicles. 

— Students will be able to describe the meaning of the "Blood Alcohol Level Law", 
the "Oregon Implied Consent Law" and identify from a list the possible effects 
of operating a motor vehicle under certain emotional and physical states in- 
cluding various levels of intoxication and effects of drugs. 

— Students will demonstrate a basic understanding of the financial aspects of 
motorvehicle ownership by selecting the correct descriptive statement from the 
Oregon Financial Responsibility Law and the financial aspects of motor vehicle 
maintenance, 100% accuracy on tire changing, knowledge of general mileage for 
periodic maintenance inspections, lubrication intervals for enginge and chassis, 
tire size and conditions, fuel tank capacity and approximate cost of fuel per 
mile . 

— Students will be able to recognize the errors made by otiiers in driving, and will 
be able to demonstrate a knowledge of defensive driving techniques, which will aid 
in avoiding accidents. 
— Students will demonstrate an awareness that any driver can improve and that the 
art of driving safely and efficiently is a continuing process encompassing many 
years. The classroom and driving teacher will evaluate the reaching of these 
objectives by observation, conferences and/or testing- 
Resources 
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24% of the funds for the Driver Education program come from the State. $1.00 on 
every driver's license is collected and distributed proportionately to school 
districts by size of population — Lane County has 24% of the students in the state 
school system and these funds will remain the same regardless of an increase or 
decrease in allocation in 4J's budget. 1974-75 we received $34,788,37 in State 
reimbursement . 

Significant Cha n ge in Progra m ro c us 

There has been no significant change in program focus in recent years. Staffing 
ratios per school and the allocation ot staff by principals have resulted in a de- 
crease in staff at all schools with a driver education program. 

Budget 74-75- 75-76 76-77 

Teachers salaries (9.975) $ 129,682.10 $ 132,256.00 

Fixed Charges 23,342.78 19,838.00 

Fringe Benefits 4,031.50 

Operating Costs 3>02 7.0Q 3,407.0 0 

Cost - total $ 156, 051.88 '$ 159,532.00 

Estimated Reimbursement -34, 788, 37 -35,000.00 

Net cost to District $ l 2l,263. 51 $ 124,532. 00 

Avt. Cost/pupil 73-74 $129.59 
74-75 $150.30 

'''' These are the actual Driver Education Cost Data figures '74-* 75 from the 
Q Business Office. 
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Program #12 



EUGENE PUBLIC SCHOOLS 
School District No. 4j, Lane County 
Eugene, Oregon 

DR T^/ER EDUCATION 

(General Fund Budget) 
1976-77 

KEGUI^XR PROGRAiM 

(A) Certificated Salaries: ^ qq 

(B) Noncertificaced Salaries: 775.00 

(C) Department Head Increments: 2,601.00 

(D) Employee Benefits: 21,059 00 
CE) Postage: ^2.00 

(F) Supplies: 337^qq 

(G) Textbooks 1,471.00 

(H) Repair of Textbooks: 27 00 

(I) Vehicle Supplies: 3 ^ qq 
(J) Equipment: ^ qq 

TOTAL REGULAR PROGRAM $128,434.00 

CK) Estimated State Reimbursement 30,000.00 

Net Cost to District $ 98,434.00 

1975-76 Budgeted Cost n33,082.50 

1974-75 Budgeted Cost $122,506.00 

IVJDGET WORKBOOK -'A'-^ 

(A) 43 no 

CB) 44 (H) 6 7 

(C) 46 (I) 69 

CD) 50 (J) 77 

(^) 58 (K) iii 

(F) 65 



Prepared by: Charles Hamby 

Business Services Administrator 

February 16, 1976 
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Envi ronmen tal Educat ion 



Program #13 



The District 4J Environmental Education Program attempts to increase students* 
awareness and familiarity with the environment. The program attempts to develop 
the students' insighcs into the problems facing mankind, as well as challenge them 
to work towards solutions for current and future environmental problems. 

Law 

Public Law 91-516 and its extension, Public Law 93-278, provide for the establish- 
ment of an Environmental Education Act. It is not mandatory for a district to 
have an environmental education program, but if a district has one, funds are 
available for; the development of curricula, the dissemination of information, 
the development of pre-service and in-service training programs, the planning of 
outdoor ecological study centers, the establishment of community education programs, 
and the preparation and distribution of materials dealing with the environment 
and ecology for the mass media. It does not appear that Federal funds are utilized 
for this program. 

Client 

Students, all grade levels. 

The Residential Outdoor School (ROS) will have provided outdoor environmental 
education experiences for approximately 1700 elementary students from 24 schools 
during the 1975-76 school year. 

V^^'ar Students Schools 



1962 


-63 


170 elementary 


2 


1971 


-72 


428 elementary 


9 


1973 


-74 


1,169 elementary 


15 


1974- 


-75 


1,500 elementary 


22 


1975- 


-76 


1,700 elementary 








(.projected) 


24 



One alcernative ^^chool program begun in September, 1974, utilizing Environ- 
mental Education as the major philosophical foundation is in operation at 
River Road Elementary School. It is called the Environmental/Outdoor School. 
46 fifth and sixth grade students were enrolled in that prog^am as of 12/75. 
It meets daily from 8:30 a.m. until 2:30 p.m. 

Wich regard to the Environmental Education Program as a whole it is difficult 
to give exact student number figures. Programs vary within regions and within 
grade levels as a function of philosophy of school administrators and teachers, 
as well as availability of funds. 

Staff 

Paid: (3) 1.0 PTE teachers are employed to teach in the Environmental/Outdoor 
School at River Road Elementary. 

Volunteer : 

--One ROS school director for each school participating in the Environmental 

Education Program 
--Five ROS Advisory Committee members plus a chairman 
--Four representatives from Sheldon and North regions meet together 
--One representative from each school participating in the Environmental 

Education Program sit^on an Intra-Dis tr ict Environmental Education Committee 

Adminis tra tors 

Principal - River Road for Environmental/Outdoor school. 
I Objectives and Methods '76- '77 

A detailed description of over 80 Environmental Education Curriculum goals and 
objectives may be found in the District 4J Curriculum Goals and Objectives 
Handbook . Briefly, the program objectives for students k-12 state that: 
--Students will be able to demonstrate an awareness for and a comprehension of 
the dynamics of biological systems and the principles of an ecosystem 
O 59 
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Environmental Education Program 
Page Two 



— Students will learn to apply basic problem-solving skills to a wide range of 

environmental problems while learning to identify and attempt to solve value 

conflicts which might arise. 
— Students will learn, through direct experience, the characteristics of different 

environments while concurrently learning to analyze and report on the qualitative 

and quantitative differences noted in those environments. 
— Students will gain an awareness of individual life styles as they relate to the 

environment as well as attempt to evaluate their own life styles and preferences. 
— Students will identify and analyze the effects of political and economic forces 

on the environment. 

— Students will learn to evaluate their own value systems and the implication of 

those values for persons around them. 
— Students will identify environmental situations and attempt to implement 

solutions, evaluating the possible effects of those solutions. 
Sets of competencies and performance indicators have been established for 
student evaluation. (See District 4J Competencies Handbook). Another arer. 
in the Environmental Education Program is the Resident Outdoor School (ROS) 
available to elementary school students. 
Methods include: 

— Direct classroom instruction via classes in science, social studies, health, 

language arts, and mathematics. 
— One alternative school program utilizing a multi-disciplinary team approach to 

education through the environment. 
— Short-duration field trips (i.e., part or full day). 

— Residential Outdoor School programs. The ROS provides intermediate elementary 
school students with extensive field study experiences lasting between two and 
five days. Its programs serve as an extension of indoor classes, utilizing 
skills learned in that environment, while exposing students to activities and 
experiences which could not be simulated within the traditional school en- 
vironment. 

As a result of the development oi a set of competencies, goals and objectives by 
teacher committees, the Environmental Education Program has begun to evaluate 
its activities. 



Resources 

District 4J teachers and administrators provide volunteer staffing for ROS as 
well as for the majority of administrative functions related to the coordination 
of environmental education activities. Substitute teachers are provided by the 
District so that assigned teachers may attend workshops, accompany students on 
the field trips, plan activities, define and refine curriculum, and evaluate the 
existing programs. 

Lane Transit District provides free transportation within its boundaries between 
9:00 a.m. and 3:30 p.m. for students and staff on short field trips. 

Parents, University faculty, high school and university students provide services 
commensurate with their areas of expertise in critical aspects of the Environmental 
Education Program. District curriculum specialists act as resource persons to 
the program as well as provide liaison services between District offices and 
regional committees 

Funding for ROS, short field trips and curriculum materials are provided through 
District general fund budgets supplemented by fund raising projects organized by 
individual schools^ and charges to students. 
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En V i r o am e n t a 1 Ed i : • a t i on i' r o g r an 
Page Three 



Minimal. (See KOS Advisory CamniiCcOc Keport oi February, 1975 for recommendations 
for the future.) 



J'> o ;^ 1 a f i ■ r o v: r . i :r; 

Sal,) r i c.-/ 

t v.- li k.^ iw r.s ( j 

Ti'la: S.i i. I ru'S 

. I \\ itC r. 1 L :-i 



,0 L6 .00 



y Wjv^ 76-77 

S U ,908.00-1:;/OS 
h, 967. 00 
7 ,980^00 

,A79.oO-l:/QS Bus drivers 
6,976.00 

404.io-i:/oS Ci Bus drivers 

;io.S2-i:/os 

n, "32 3. 00 

2AI. jO-K/OS 
_ 181. 70- i:/0S 
5 ■i¥,882'^. 78 



Vat' iiiMu-i iios i ^;n.i Lt d rL'Ti-r L*^ L iic i'invi ron::ient:a 1/Outduor School only, 

'i iu Lh^*r iic'Mis fei cr lo Lhe Llnvi ron;:ient i] education Prograra as a whole. 



' ■ '-^ :> bucgL-L workbi.'ok d>ii L s;ik.iw ^;osts lor .substitute teachers, text- 
i >vi o k or library and . u id i o v i s a. i 1 . 

/*i/,ur<^^ aot s^.'])aratcLl out ir. /-»-7'; I'rar: fi>a/d cliai'mj; . 

V/c CO r.cL i:avo i^alary li-i.ircs for i\\c people riirud ai ..nv i roivr.on ta 1/Ou tdoor School 
since :iio r.ud^cl workbook '7i>-'76 Vv^a^ ;)rinted. 
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HuGHNK PUiiLIC saiOOLS 
Sciiool District Xo. 4J, Lane County 
Eugene, Oregon 

L:XV1R0NMi::M\U i-DUCAIlOX (including Resident Outdoor School) 

(General Fund Budget) 
1976-77 



(A; Certif iiated Salaries: 

( 3 ) X on c e r t i f i ca t ed Salaries 
(Over ciLr.e) : 

fC) Enpioyee lier.ciits: 

(0) Kentals: 

(E) Supplies: 

(?) Xoncertif icated Salaries: 

(G) ^'Xt books: 

(ii) Acpair of Toicbooks: 

Certificated Salaries 
(Temporary) : 

(j) Transportation Supplies 

TOTAL REGIJLAR FROCK A:-: 



OVllU 


;^:o A::ovE KL:ori:s'i 


s 




CO Xouccrtif icated 


Saiar 


ies : 




.enicic Supplies 






(:•: 


} LT;./ Transportati^jn (X 


. E.T.S, ) 


Ti 


:AL OViiK .\XD ;V::;C)VE 


:\EQu 


:sTS 


TO 


IT\L COST 






riUDG 


. : vo:<j<:;oOK i^agks 






('A) 


2,21,43 


(H) 




(•/> 


5 


(I) 


so 


V C) 


S,2c>, 50,01,265 


(J) 


279 


vD) 


10 


CO 


la, 20c, 42a 




1 3 , 3 -J , o 3 


(L) 


l^,20c,42d 






(X) 


265d 


(C) 









l-JIementary Junior IIii:h 
S 38,360.00 $ 12,376.00 



■Senior HiKh Total 

$ 15,662.00 $ 66,398.00 



3,134.00 
9,268,00 
700.00 
3,134.00 
3,837.00 



4,074.00 
3.8 ? %-.Q0 



3,362.00 

160.00 
2,530.00 
775.00 
10.00 

2,337.00 
1.919.00 



3,955.00 

754.00 
1,919.00 
81.00 

2,336.00 
1.918.00 



3,134.00 
16,585.00 

yoo.oo 

4,048.00 
8,286.00 
856.00 
10.00 

9,347.00 
7.674.00 



$ 66,944.00 23,469.00 $ 26,625.00 5117,038.00 



3,925.00 

3,926.(10 



1,970.00 
2,120.00 



■•' 7,S:>1.00 4,090 ,00 
S 74,795.00 $ 27,559.00 



1,778.00 
1,778.00 
12C.00 
$ 3,676.00 

$ 30 ,. 3 0 1. 00 



7,673.00 
7,824.00 

120.00 
15,617.00 

$132,655.00 



'rcpared by: Charles HarJjy 

Business Services Administrator 



i-'ebniary 16, 1976 
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KxLra P;iy (or Extracurricular AciiviLy 

Money bud-etud huro provides extra pay for teachers who have activity 
assiv,nnie:its beyond their usiiaiiy-assi.uned responsibilities . Assignments 
consisL of^ coachiivs junior and senior hi^'.h athletics and music, advising 
senior high drama, siagecraft. yearbook, school paper, forensics, rally, 
and dance lean, and directing elementary music within the junior highs. 
The program also provides pay for supervisors o: intermittent activities 
(gym supL'rvLsion during games, dances, drama programs, clubs and class 
advisors etc.) 

L,iw 

1975 Board Policy (3210.8) states: ''iimployees performing extra duty services 
to cover responsibilities ^ ver and above those usually assigned during Lhe 
school year shall receive extra pay as determined by the collective 
bargaining contract (5.1)." 

C' 1 it*n t 

Junior and senior high teachers. in '75-' 76, no comoonsat is allotted 

e:!emep.t:ary teachers for extracurricular assignments. There is some contracted 
supervision to outside agencies. 

TOTALS FOR KXTRACLRKICUI^XK ASSIGNMENTS- 

'75-'76 ; 76-'7 7 

^x^xxioT ;:igh 168 192 No significant 

Senior High 156 1S8 change expected 

For explanation of increases see ignif icant Change in Program Focus.'' Numbers 
oi supi'rvisors for intermittent activities vary, but total hours per schoo] are 
specified (^ee Objectives and ^Methods 'tl) . In addiiion, clients for '75- 'o 
include four athletic directors, four assistant athletic directors, and eight 
junior hi;/,:: athletic coordinators. 



At tne building level, clericaJ, time spent cennected with this program is 
negligih.c. In the personnel .ind pavLoll offices there are five full-time, 
classifiec . lerks— two spending about 8Z of their time; one, 17.\ and two 
sp. ading 5;. oi their time doing work related to this program. 

/vdm i n is t ra 1 1 ' rj; 

Approxima:ely 2^ principals and/or assistant principals spend an average of 
between 5 ; and 10/ of their work time administering this program. The only 
chan-e expected for the rt^mainder of '75- '76 and for '76- '77 might be a decrease 
in time spent by junior high assistant principals due to the addition of junior 
high athletic coordinators for '75-' 76. At the rlducation Center there are 
tiirec. full-time administrators—two spending negligible amount of time and 
v.no spending 3:: of his time administering this program. No change is antici- 
paf.ed for '76-' 77. 

Some tca./^rs have two to seven assignments, as in seasonal coaching positions, 

7 i 
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Extra Pay for Extracurricular Activity 
Page Two 



Objective s a nd Methods '76-' 77 

— Compensation to teachc?rs who have assi .:nraenLs coaching, advising, or 
supervising extracurricular acrivities. 

(1) Extracurricular assignments 



salary corresponding to 
teacher's level of ex- 
perience in supervising 
tlie activity (:? years) 
based on the baclielor's 
column of the salary 
plan . 

(2) Supervision of activities 



Z negotiated 
increment 
affixed to 
teacher's extra- 
curricular 
position title 



amount of 
extra pay 
added to 
regular salary 



Junior High 



$b.50/hour up 
Lo $1,950 
allotted build- 
ing (=300 hrs.) 



'75-W6 

$7,9a/hour up 
to $2,370 allotted 
building (=300 
hrs . ) 



'76-'77 

per hour amount and 
building allctnient 
will be negotiated. 



Scrvor High 



$6.50/hour up 
to $4,329.00 
allotted to 
juilding (=666 



^".tjQ/hour up to 
$5 ,2h: , AO allotted 
building (=666 hrs.) 



'•Hourly rates may °^e^ lower to some outside groups. 

(3) Pay for extra responsibility of a curricular nature is computed by 

regular salary xZ increment. (For purposes of this program, athletic 
directors, assistant athletic director, and junior high athletic 
coordinators are paid by this system). 

Evaluation of how well this objective is being met is the responsibility 
of Che negotiating parties. Criteria used in negotiating pay are] 
(1' time spent preparing for and coaching/advising activity, (2) skill 
level of activity, (3^ amount of responsibility and pressure entaiJed 
in activity, (4) length of season, (5) number of events, (6) student/ 
coach ratio (especially ir.iportant when assessing need for new positions 
as in additions of ast;istant coaches). Other critera; equity of pay 
aniong the various positions — bo».h those which receive hourly and incre- 
mental compensations, and variance of need for positions among schools 
based on student participant numbers. 

— Given girls' interest in athletics, the program, in compliance with Title IX, 
will expand if funded to allow opportunity for girls in athletics to bf^ 
equal with boys. 

The junior high Board of Control and senior high athletic directors, 
assistants, princpals and assistants have primary responsibility for 
evaluating and effecting this objective. Ultimately, the Board of 
Directors and Sup^-r intendenr are responsible for insuring Title IX 
compliance. Presently, methods are being decided through meetings. 

Significant Change in Program F ocus 

The extra pay for extra duty program reflects significant expansion and 
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I'iXLra ?ay lor l£>:traciirricalar AcLivi: 
Page Tnrue 



changes in che i;Lris' sports' proi^ra:w in ihu past two years. '74- '75 pay for 
junior hi^^h :;.;irls' coach*.-s changed from a 47. increment and for senior high, 
ironi a b;'' increxent-per-season to pay-per-sport , equivalent to boys* sports. 
In '74- '75, methods for meetin;j; the equal opport unity objective included 
the conducLin.u; of an interest survey among gir, , by a task force, which led 
to senior hiL;h aduitions of ;-;oif, cross country and volleyball for *7^--'75 
and oi field hockuy, basketball and so. t ball for '75- '76. For * 75- ' 76 
three positions wure also added La junior high school. Methods also 
included the tracking of participant numbers in girls' sports, which led 
to the addition of senior hi-.;h coachin^^ assistants in girls' volleyball, 
basketball and L;ymnastics for '75- '76. 



Positions r Spores 

'74-'75 '7=3-'7d '74-'75 '75-'76 



Total 
7^ Increments 

'74-'75 '75-'76 



,n bcfiOOi 



- - >^ i r ■ 


b 




va ried b- 12 




24'*/ 


31% 


- - bovs 


10 


iO 


6 


0 


437. 


43Z 


Sr. Hi.^h Sciiool 














--girls 




14 


b 


11 


58a 


9yi 


- -boys 


j 0 


'} ■■" 


12 




187Z 


1877o 



-'because junior iiiL;h coaches are now ^>aid per sport, and can coach only one 
sport per season, lewer sporrs are actually offered in spite of the addition 
of thrc-u positions. Speedaway, badminton and so ft ball arc being dropped in 
'75- '76. C.irls' sports ^oason lengths have increased because fewer other 
sports arc likely to happen within tlie same quarters, since teachers aren't 
paid lor them. (Previously, numbers of sports and their durations within a 
quarter were at t*ne discretion of buildini; administrators and coaches, and any 
nufubcr of sports were possible since coaches received a flat percent per season, ) 

Also in an attempt Lo provide equal opportunity, assistant a.hletic directors 
and junior hiv.;h athletic coordinator positions were added for '75- '76 for 
the purpose of coordinating girls' spo'-ts; girls' interscholastic competitions 
have almost doubled over '74- '75. Concern is expressed by some teachers and 
principals that the number ri supervisory hours be increased for '76-'77 in 
order to efiectuate the Titie IX objective by providing supervision for 
inrreascd numbers of girls' athletic events while maintaining the present 
level of activities in other areas, in senior high school. Rally and Dance 
Team advisory positions were added by incremients for '75- '76. Previously, 
they had been paid I'rom building; sujx^ rvision funds. 

;\0 sources 

This program is rinanccJ by 4J. 



;-;u._!-et 
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'74- '75 



Supcrvisior. of ai'tor- 

school activities $32,916.00 
Music incre-cnt-s 23,571.00 



'75- '7. 



.>j5,670.00-'-- 



'76- '77 



Lo be negotiated 



22,539.00 

• Reflects an increase in per-hour pay, not an increase in nu.Tiber of hours. 
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i-->;cra ?ay for Kxt rvic c ul ar Act:i,v::y 
^^^y^l {continued} '7/,-'y^ '76-'77 



£.:>.>.:chi.n^ increi^iu-vs $ 1 (>{3 /o . 00 $^02,321 .00^ 
■•i * s c 1 1 a n e o u s ( d r a , 

speech, vc-a.rbook. t.'tc.^ .l9,7^^*.tJO 20,328.00'-'- 

Fixed Char--s ..J?^}S^::jJ^S^ , 

TOTAL $272,311. 00 $ 323 ,447-00 

Cost /pupil : $32 . 56 

^ »75-»75 figure includes athletic dircv-tor, assistant athletic directors, 
and junior hif;n athletic coordinator incr^jments. It also reflects 
add it ions of nine coaching positions in girls^ sports. 

Includes Rally and TJance Tean Advisors, who in were paid out of 

supervision f'unds. 
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Program #14 



KrChXK i'lnujc schools 

Sciu)ol .Uslrict No, 4j, Lane Countzy 
Kugcne, Oregon 

KXTRxX Duly FOK IXn^\ CiJI^RTCinAR ACTIVITIES (EXCLUDING ATHLETICS) 

(General Fund Bucigel) 
1976-77 



(A) vu:>Lc: 

(li) Dranauics : 

(C) Journali.sir. : 

Cj) Ot\\cv ActivitiL's: 

(1-.) K:v.nIoyee Benel its : 

ri'TAL KLGl-L'iK L^KOGiViM 



$ J, 054. 00 



4 58,00 



»K'r l''Oi^K:->iK.)K i'A(;HS 

(A) 25, 27, 47, 49 

I 27,^7,49 

CC'. 27,47 

(D) 27,47 

(K) 0,28,50 



Junior Hii^n 
$ 13,400.00 
1,031.00 
1,031.00 
2,063.00 
2,629,00 



Senior Hi^h 
$ 15,212.00 
13,998.00 
7,875.00 
8,454.00 
6,831,00 



Total 
$ 31,666.00 
15,029.00 
8,906.00 
10,517.00 
9 ,918.00 



3,512,00 $ 20,1S4,00 $ 52,370.00 $ 76,036,00 



"opared by : Charles Hamby 

Business Services Administrator 

February IS, 1976 
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EleiTientarv Fine Arts Specialists 



Program 7'H5 



• 



Tne Fine Arts Specialists have included people teaching visual art, vocal 
music, drama, dance and physical education. * 

Law 

OAR 22-240. Lach school district which enrolls students in grades kindergarten 
through eight, or any conbination thereof, shall provide instruction in 
co.-ntnunication skills, niathematies , science, social science, health education, 
physical education, music education, and the visual and performing arts. 

Client 

Kindergarten through sixth grade. Not every child receives the services of the 
I- me Arts bpecialists. Potentially all students are the client at schools visited. 
In visual arts, two visual art; teachors work with the entire student bo. 
Depending on the grade level, students receive from 1/2 hour to 1 1/2 hours 
of instruction per week. 

Mu-ic Specialists work with the entire student body of each of their schools 
Lengr.. of time ranges from 20 minutes to 1 1/2 hours per week. 

Physical Education Specialists work with the entire student body 1-6 and kinder- 
gartens m 21 elementary schools. Not all of the physical education class 
period IS spent on dance or fine arts, so it is difficult to estimate time for 
this prograr;!. 

Patterson has a combined arts specialist. Students are not required to 
attend, since their alternative school allows its p.pi Is to choose their own 
classes. There is no constant s tudent/ teacher ratio since on some days more 
students might choose the combined arts class than on other days. It' is also 
not known how many days a week a student might participate in this class 
since this is also left up to choice. * 

Sta f f 

in 1974-75, each school was required to hire a .5 i-'inc Arts Sr^ecialis? The 
South Region developed the concept of an Arts Team. Six elementarv schools 
uox Hollow, Lcgewood, Laurel Hill, Condon, Dunn, and Lincoln) pooled their 
allocations and created three 1.0 positions in the areas of dance music 
and drcma. ' 



Jue to the 1975 Staffing Plan, principals and staffs can allocate staff as fits 
the needs of the students at a particular school on an 16.4:1 basis. This has 
resulted in a decrease in visual arts teachers from at least eight teachers doing 
some visual arts work to 2.0 half-year positions in •75-'76. One half-year 
vis.ial arts teacher will teach music the second half of the year. The other 
nali-year . eacher is retiring and will probably ne replaced by a music teacher. 

A combined arts program exists at five of the schools for '7i-'76 school year -- 
McCornack, Patterson, Condon, Parker, and WiUard. (There may be other schools 
that were overlooked because all the schools were not sample:!). Teachers will 
have their students explore themes which may be derived from the school 
curriculum (e.g., geometry, Halloween^ through an integration of music, visual 
arts, drama, and dance. In some schools, classes prepare performances 'to present 
to tne entire student body and teachers. 

There has been an increase in Music Specialists in the Fine Arts Specialists 
Progra-n between •74-'75 and '75-'76 from 5.5 positions to 16.4 positions. 
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Liementary Fine Arts Specialists 
Pa-e Two 



\\\ ioi;nd lha: 
I n e 0 i s c 1* : c c . 



Lwcwiy i*.*achei's t.o so;r.«.' v/ork in vocal music throughout 



SpecialisLs are included in the r;] e:;;en la ry Physical Education Prograai in '75- '76: 
Liy inciudinj.; tiio 12. V Specialists, there are 27.9 FTK Elementary Physical Education 
people or ai: least . ac every elementarv school. It is not possible to say how 
much time is spent oi- thu line art ; part of physical education, but time is spent 
on dance and drama. 



in '74~'73, trie Persoanel Oitice listed ',)2 F'lt (16.3 in Art and 15.5 in P.E.). These 
figures did not include vocal nuisic. Ke-'ior^al ;)irectors indicate that there, were 



me 



.\ r I s 



;>ec i,i 1 is t s i lu: i tided i t he* ' 7 5- * 76 onn 



ram . 



We do not 



iree . 



A corv.piete survey oi each physical education, vocal music and art teacher in the 



district would have 
i'iae Arts ?rOx;rani. 



be taken to deterrr.ine the size and scope of the Elementary 



Ac is r rat ion 

Llenentary school principals, 



] e c 1 1 V s a n d > ie L : \ o a s 



■['he reachers interviewed did not have nt,*i.avioral objectives, but were able to 
provide broad oDjectives I'or visual arc and music. The Ele.-^ientary Physical Education 
Progra-; •-27 i:as objectives in that pro-ran^ description. 

--Students v/iil work in a variety of media, a variety of styles of visual 

interpretation, develop technical skills in two and three dimensional media. 

--Students will de.T.ons t ra te an understanding of desiv^n elements and principles (art 
techno 1 o;j;y^ , demonstrate perceptual skills, demonstrate a knowledge of art history, 
demonstrate ability to make critical analyses of their own and others' artwork. 

--In the are ^. of music, the elementary and secondary guide for Oregon Schools, 
pre-publication Draft, May 1975, states that rhythm and melody arc stressed in 
.;rades •<-'). Major focus at the iniJermediate level is on rhythm, melody and 
aarmony, form, timbre, expressieve qualities, and notational skills are also 
stressed. Musical de velop.;ien t may be- measured in part by the ability to perform 
c e r ca i n .nus i ca 1 tasks. 

--n.e i:oals of the combined arts specialists v/ill probably be: Each artform enhances the 
curricuiam and can make any topic idea n\orc m.eaingful to the child, each art form 
enhances eacii other and should be integrated, each child can explore and express 
hi.-.. -eif/herself in unique ways in the different areas of the arts. 



liu s ptOy.ram receives no money other tnun District funds. 
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S i >; n i r" 1 c a n t Ci i a r^ a e i P ro e ra m P'o c u s 

The Staffing Plan has changed this program. Keter to Sta if section. 



.•Da I a ri es 

Fixed Chari;es 

1* r 1 n ^ e j j e Th.* i its 

In-Dis t ric L Trans porta tiun 

TtK a I Ke c u I a r ? r o r a :;: 



^3.30, 576. 00 
^9, 5 86. AO 
9,917.2.^ 
1,404.00 

S391.4b3.65 



'75-'76 

$309,553.00--v 
46,433.00 
9,700.00 
6,883.00 

$372,569.00 



7t -m 



- We are unable to determine how many VE are included in this total, and do not 
believe '74-'75 or '75-'76 figures accurately represent the Fine Arts Specialists 
Program. 
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Program #15 



iiUGENi: PUBLIC SCHOOLS 
School District N'o. 4.1, Lane County 
iiugene, Oregon 

ELEMENTARY FINE ARTS SPECI.VLISTS (MUSIC AND ART) 
(General Fund Budget) 
1976-77 

REGULAK PROGR/\M 

(A) Certificated Salaries: $182,058.00 

(3) Employee Benefits: 37,550.00 

(C) Supplies: 3,323.00 (D 

(D) Art-in-the School Artists: 2,790.00 

(E) Vehicle Supplies: 435^00 

TOTAL REGUL.VR PROGRAM $226,206.00 

p\j£K, AND ABOVE REQUESTS 

(F) Instruction Services: 30.00 

(G) N'oncertif icated Salaries: 2,000.00 

(H) Employee Benefits: 339.00 
TOTAL OVER AKD ABOVE REQLliiSTS $ 2,869.00 

$229,075.00 





TOT.\L COSTS 




(L) 


Es timate 




(2) 


Includes Artist in 




Education 


teachers 




Education 


teachers 


iiCDGET WORKBOOK 


PAGES 


Ca) 


2 


(E) 16 


(3) 


8 


(F) la 


(C) 


13 


(G) la 


(D) 


0 


(H) la 



Prepared by: Charles Hamby 

Business Services Administrator 

February 27, 1976 
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Vrogrnm #16 



Food Sorviccis (BroakKist. dnd Lunch l*ro^.;i\ii:i) 



District 4J Food Service's pro-ram provides free or low-cost meals to students 
attending District schools. Services iricliK-o an extra milk program, a 
breakfast program (in elementary schools ouxy), and two 
and u la carte) 



lunch programs (type A 



Law 

under Educational Administrative Kale 31-005, the local school board has the 
final legal responsibility for the operation of a school food service ... and 
the District Superintendent has complete administrative responsibility for 
all food services operated in schools within the Board's jurisdiction. 

OAR 51-010 provides guidelines for Dislrict programs vrhich make them eligible 
for c.ish and food assistance benefits availabJe from National School Lunch Act 
funds administrated by the Oregon State Board of Education. Minimum service 
requirements are attended to in OAK 5J~010 (8). United States Drug Adminis- 
tration ''Daily Food Guide'" outlines nutritional requirements for school 
breakfast programs. 

Client 

Potentially, all students 1-12. The District serves approximately 371 stu- 
dents in the breakfast program and 9,310 in the lunch program. The numbers 
of meals served free and at a reduced rate are on the increase from '73-*7A. 
/; ia carte meals served are also on the increase, but this is a newer service. 
Lstimates of meals served to date are: 



1975-76-' 
197^-75 
197 j-7^ 



Free 

11,760 
46,S27 
38,542 



BRE/VKFAST PROGk^XxM (Eight i-:iementary Schools Only) 



Reduced 
Price 

950 
2,500 
1,349 



Xo 

Red uct i on 

2, ;U2 
8, 103 
10,352 



Total 
Mea^ls 

15,052 
57,430 
50,243 



I 973-76-' 
1974-7 5 
1973-74 



Free 

d3,359 
338,883 
262,434 



LUNCH PRUGK.VM (All schools) 
"TYPE A LUNCHES" 



Reduced 
i^rice 

10,821 
41,856 
14,930 



No 

Re duc t i o n 

284,034 
1,234,498 
1,392,229 



Total 
>IeaJj;_ 

378,424 
1,625,237 
1 ,690,593 
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1975-76^ 

1974-75 

1973-74 



Free 



•A LA CARTE'^ (six schools only) 



Redue'ed 
Pri;:e 



not tracked 



no 

1,080,705 
372,306 



75-'76 (first two months of '75-^76) 

79 

69 



Total 
Mea Is 

1,080,705 
372,306 



FiDod Services 
Page- Two 



SPrCilAl. Mi i.K PROCR/VM 
(in \> pints) 

1973- 7o'''' 29S,77<) 

1974- 75 1,080, 70S 
1973-74=''^'^ :i72,306 

" Kigurc-ri are for r,i<Mnhs oi' SepCeinht^r ,iiui OcL'ober only. 
'A--/; Program not initialed until Oeceniber, 1973. 

F i.uc t LKi L ion in number s or" meals servetl i:i the various categories are a 
function of economic L:ond[Lions in the L'ornruin ity as well as changes in 
.government guidelines regarding qualifications for inclusions in subsidized 
programs . 

Staff 

Noncer tif icaced - 1.0 Clerical 

- Bookkeepers (2) 1.0 V'CE (1) 1.0 Field Specialist 

Ac. :n in is t ra t e_r 

The program is administered by District 4 J central office and includes: 
Manager j .0 F'i'F 
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Objectives and Ml^ hod s '76- ' 7 7 

The major objective of the Food Servict-s ProgLMi; h:is been and will continue 
to be r.o provide all students in tlie District with nutritional, well-balanced 
meals at the lowest possible cost to iht? student. Meals are provided under the 
f o 1 loiv' ing 1 o ri::a l s : 

'^l^Sj^IL^J^ two or more types of lunches provided to 

6 District schools. All the rest of the sehoo.ls offer one type. 
1' yj^ e A 1 u n c 'n e s : students have choice of two menus whose nutritional 

content is defined by U.S. Department of Agriculture, Food and 

Nutritional Service Program Aide /r7l9. This program qualifies 

for government subsidy. 
A 1 .1 C>i rtu 1 u n c h e s : students purchase individual food items with 

each item separately priced in six schools. This program does not 

quali f y for government subsidy . 

Nat iona ] Sc ho o 1 jj^<-'<^l< fj t t: i^J^|nj,r;vm : Students of eight elementary schools 
in tiie District pa rtic ip.it e in government subsidized programs. Menus 
designed by District manager. Program can he requested by school prin- 
cipals and approval of the board. Continental type breakfasts 
are available in two junior higli school'^ and in four senior high schools, 
but these programs are nut part of the government free or subsidized 
scheme . 

Specia 1 j'^H 1^ j^^>li^J^:l!j^ ♦ hali-pint of milk per day is provided .free 

to qualifying students. Other students pay a reduced price x-Jith 
government subsidy providing rhe remaining revenue lor the program. 

Ke sou rce s 

The Food Services Prograr receives its revenue from the following sources: 
— State and federal reiml .r.sements for lunch, breakfast and milk programs 
providing services to populations meeting specific income level criteria; 

80 70 



i-'ood Services 
Three 



-Fotioral conunodities purchases of specii'ic hoodstuffs delivered to District 
warehouses tor distribution to school kitchfns; 
-Cash ineome from sale of a la cavte meals pJus'incorne from sales in Type A lunches 
breaKtasC ana milk programs where student pays part of full cost of the item 



Government subsidy in *74-'75 was $671,725.69 



following figures show 



wluu the District receives in cents for each meal provided to students 



Status of Purchase 



Meal Provided 



Lune n 



Breakfast 



raia ny 
St tide nt : 

Elementary 
Jr. Hii;h 
Sr. Hij^h 



Student 

.55 
.60 



Reduced Price 
Lo Student: 

Hlemea tary 
Jr. Higii 
Sr. High 

Free to 
Stadent : 

Elementarv 



.20 
.20 
.20 



C.'overn;:ien l 
— Subsjdjy^ 

(.1225) 
(.1225) 
(. 1 225) 



(.59) 
(.59) 
(.59) 



Student 
Pays 

.20 



Governmen t 
Suhsi dy 

(.10) 



' Milk ■ 

Student 
Pays 

.05 
.05 
.05 



1.0 



(.29) 



Government 
Subsidy 

(•55) 
(.55) 

(.55) 



(.55) 
(.55) 
(.55) 



Jr. 
Sr. 



High 
High 



(.69) 
(.69) 
(.69) 



(.352 5) 
(. 3525) 
(.3525) 



C.55) 
(.55) 
(.55) 



S_i^>;ni f icant^ Change i n ProRrai:i J-;o_cu s 

A new Food Serviced Manager was appointed in the fall of 1975. Programs 
instituted during the 1975-76 year with follow-up for 1976-77 include- 
-A preference study of foods chosen by elementary students for breakfast and 
iuncnes; 

—Continuation of multiple-choice menus in junior and ^rnior Kigh schools to reduce 

waste and increase participation in Type A versus a la carte meals. (6 schools) 
-Institution of centralized menu planning for elementary schools (resulting in 

signilicant reduction in duplication of work between District staff and 

Stall or individual schools); 
-Development of an optional five-w.ek cycle menu plan which junior and senior 

nigh school kitchens may participate in; 
Future goals for the Food Sc>rvices Manager include continuation of ar inservice 
.raining program ror kitchen staff as -well as follow-up of above-mentioned 



Dr.dgo L 



General Kiind Costs Only 



'74-' 7 3 



FiJea"char"T''' '°°''^^^^P^^= ' ^^^^'^ $51,637.00 

Fringe Benefits 
Supp lies 

Tn-Sist. Travel , 
Out-Dist. Travel 

<^ ^ 50,000.00 



School Lunch Defecit 



^75-'76 

^>3,105.00 
7,966.00 
2,021.00 
863.00 
1,092.00 
400.00 
57,500.00 



'76-W7 



Food Services 
Page Four 



Sudget: com 'd. ' 74-' /b ' 7.)- ' 7b 

Telephone $ 600.00 $1,000.00 

Eqiiipmenr Maintenance 30.00 150.00 

Contracted Services 226.00 235.00 

rZqiiipment replacement 1-3,093.00 

Clothing Allowance 3,r^21.00 3,700.00 

Packaging Supplies 7,300.00 8,625.00 

Equipment 12,726.00 370.50 

95.00 

Total S153,441.00 $137,122.50 

Approximate - State Matching Fund "AP^9P£.-.Q2 

Diiurict Cent $ 87,122.50 



9 
o ^ 
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Program irl6 



ZUGESE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Orason 

FOOD SERVICES 
(General Fund Budget) 
1976-77 



Ki:GUi..A:> procra:-: 

(A^ Certiiicatcd Salaries: 
(l>) Voncercif icaced Salaritjs: 

(C) iimpioyee Benefits: 

(D) Clothing Allowance: 

(E) Equipraent Repairs; 
(r) In-Districc Travel: 

(G) Out-of-District Trav^^l; 

(H) In-District Expenses: 

(I) Postage: 
(J) Supplies: 

(K) Reference Books: 

(L) Periodicals: 

(M") Equipment. 

(S) Food Service Deficic: 

TJ'lxVL REGl^LAR ?K0GR.^-1 
(-0 Suate Reimbursement: 

n^ER a::D ABOVE REQUESTS 

(0) Xonc'-rtificated Salaries (Tcmpor:-ry) 
(?) Employee Benefits: 
(0) Supplier.- 
(R) Equipnenc: 

lOTAL OVER AMD Ai^OVE R£QUE.> JS 
TOTAL COST 







PAGES 


(A) 




(K) 


294 


(.;) 


285,240 


(L) 


295 


(C) 


286,243 


(M) 


296,297 


(D) 


287 


(N) 


iii 




288 


(0) 


283a 




289 


(P) 


283a 


• ) 


290 


(0) 


283a 




291 


00 


2t,Ja 


(I) 


292 


(S) 


359 


(J) 


293 







S 17,922.00 
39,935.00 
11,001.00 
3,700.00 
64.00 
1,^^*24.00 
440.00 
50.00 
240.00 
750.00 
150.00 
45.00 
30,873.00 
58,940.00 

$165^:34.00 

58,940. 00 
>nQ6,494.00 



2,000.00 
150.00 
750.00 

1,000.00 

S 3.900.00 
3110,394.00 



Prepared by: Charles Haniby 

Business Services Administrator 

3 J February 19, 1976 
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z,iici, juitior r.i;-;:: scr.j-'l cr/urri S:u:iils;: and six sciiools oit'er French. Two schorls 
L 1 1 c r c rr?.i{ r. . 

Tnerc Ls ru.e or re;;ui:iLijn :: ;::u1.iL 1 m; L;»i- v*: fcr Iiil; of lorei-i: languages in ti^c 
sznoo...y, 1.Z i> o::fereJ as a:: e»oc:Live oiiiy, :int.i as such, is covered by the rules 
porzainin:; zo z:inin:ur:: sL.incaras. 

CI lent 



Anv junior hi 






■M Lo 


v.'nroi 


. i n a 


fore 


i-n 


1 anguaj;e c lass , 


The 




Cable bclo'.v' 5 






, in-ienc 


:n :\ 




lani:;u. 




classes for 


ti-.e 


f irst 




Cj u ..1 r L c r , z c* r rn 


or seriC'SLw:: 




■jaci: sc; 


0 L) 2 f 


or fal 


1 1975. 












Span ish 








i'rench 






(German 








■ 01 


I 11 


IT I 






T r 


HI 


-A- 


l-III T- 








' f^r son 






9V'"'' 




Y? 


27" ' 


95 




il91 


636 
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14.5 
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no 


53 


IS 


137 


j 


254 


736 


34.5 
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3 
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26 


i'io '.c 


103 


639 


16.0 


Spencer rjut ce 




1 1 
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3b 


b 


2 


43 




93 


590 


16.6 


-■'vt.)OS e V'e i L. 
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10 
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319 


791 


40.3 








> ; 










i 2 2 


6 


550 
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r> •'■ 



loiAi sLiiCcncs :n vt j)ar l icu 1 , : r ian^naL;e in a sin^;ie sch(;ol 
LC'i.il sLuuents in a school cakini; a i"orei;;n language 
t o L c i I s t u c e n c s ivi a s c h o o 1 

;>ercen:.ige or siudencs in a .-xaiooi :.':kln[; a foreign i.mgiiage 

Xennedv does noi offer level III. Level il prepares for Level II at Churchill 

iligh SciK)oI 

;res were non obLained for 74-75. There is r.o change anLicLijaLcd in 76-77 . 



^ .■ e t r c. r s V J r. 
KeraiOv^V' 

X/id ison 
Cal Young 
-S;.-encer I^uice 
Koo s e*ve 1 L 



i . o 

. ' ' ' ) 

. ."^ j 

1 . 0 

. 0- 

1 . 0 



rjeni- 
. 3(j 

I.O 
. i /' 
. 3 ' 



. M ( J 



X ne re 1 s r.o cnange ai: 
ri C.-rr.an 



9 



.oLal p^js it. i oTis 9 . 3 : or 19/5-/ v. i-'iguri'-. wer-.- no: obLa:;K'd lov 74-75. 

.\o cn^ :ge is anciv^ipnieci lur i il unless en ro : I Tien l inc revises. 

A dr. iji i SjL r. i u _rs_ 

Junior high iicliool pr iiu- i : «s . 



•-.ne overall objective' the: ; an: ;u. :.v.'''piea' *e is to deveIo[j increasing eonipeCeni;.:y 
in vronversaL ionai sKilis (sj^jaLing, 1 i s ci: 1 1; ) , reading, corriposi t : on and in uncier- 
.-'Lana^ng culture, Tnese skills arc 110L nei: e ssvu r i ] y stressed ecjualiy by all 



'or^J.li:^\ language t^arhers. - T\. : leve: er.p'nasis on a particular skill ^ariet. 
de:></nding w^ow tlie Level o\ language ..iass that a student is in. For example, 
a leacher nay stress eunversat io..al skill in Level 1, reading and writing skills 
A; LlVcI II and all riiree in '.evei III. 
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Junior High Foreign Languaij::- 



j.-^*vcis oi 1 v)ri.* i i-ciTiiv.i.i.s"-' v)::or'-\. :./iVl- Jl.* Ccrniincici . Each Cuacnor 

scLs Zi:c c oi-Lc nt-ab i 1 ir y icvcL:- for ;iiri/;u*r ^;■:uc^.lLs. 

— UiVi VlT s. i *. ; .^;a I .SK.ii Is: ;iL..vi*-r. : v;: i i vd^/j) liu' ability Lo speak rhx* 

1 a:*. .;Liwi;;L* .ic'iira Le ly , : i-ivr.: wiwl. The lULiinate objeccive (ievc^ III) 

i s :. c \ c 1 - y wi w» j i: : . i v lu : :i :■) i ; 1 a r y .if ■ ; > p r o x irr.a L e I \* ] 5 0 0 words. 

On I e V l: i i. , r 1: ^' o p. r. i of c n Vc- r s . i l : o ; : f i k: u s c* s o r* e vu ry d ay conies 
saca as y reet : n,-. s , i.:.ourLusv' phrast-s, ft;>OL:s, days o: the week, ece. 
A: IcVLiIs II a/... Ill, eora/ersa c iai: Lr.:;ics becon.e more sophisCicared. 
I'o r exan: pie, s :. ^d c p. c s ma y e o n v c r s e a ho u t the ar c s and professions. 

To aeco.Tip 1 i.si'i : n*.- K*.irnlni^ * i Li.-.-sf eanver.sat ior.al skills, teat: Viers 
r.:ay use « r. l- o r e v c r a 1 of l i i e f a 1 : a v; in,:; i r. i c rac t i v c pa 1 1 e rns •'• : 
Ccaahe r-c lass , L^'aei.er-studenL , sLudeat-student or small grouy-;. 
i'c r c>au:;p L e , a i l^ic: iier ma y have s c udu n L s a a c 1 s s listen u o and 
1 :": i t a L 'vvV- r a s , ; . . a p h r a s e s . I a s or.i u s c iioo is, I an gii a;.; e labs (tapes) 
arc- av.iii.^ble !^>r use. .Ser.u t-.-vichers use additional aids such as 
r«jva?rus, .^iizaLfs, skits ana canes. 

" '"ipr^; i t ion : T:;u student wii] dcVciop i.a- ability l eti-municate in writt^-n 
r.^rn; lueas .^nd :eei:n^s cxpre->sua in tiie forei^;n lanv;aa.:c. 

Init:al,v, Lh^- ;-.tn^.(.-nc may vrlrL- ^.jiupie items sueii ns subs t i tut In^; 
a Span i^>i. -..-r rr-*::,'!, wore ii^r the iai^^l ish version. hritu-r, the student 
V I 1 eemy.ietu short i;uided compositions iron such sources as te.ichor 
fiicta.ti. i.->r text. .\l a more a-ivance^ K-vel, the studeUL will v;rite 
mA:'re 'Jifficult compositions with a len.:;th of one to several paragraphs. 

— d.-iLnr--': Ti^iC studL::it will be^;in to d«.-veIop an understanding; anc appreriation 
■ ".aiiy or the features of the culture of a given language. 

.•ire<:s .students :Vi<iy stncyv iriciude tiie history, geograpiiy, .and sac ial 
v.: . - : o z'i u . a g i, v n I i gu i. . t i c g r o u p . S r ud e n t s r. i : \y a 1 s o s 1 1 . leading 
novelists, pOets, ce::ip(.)se rs , scientis. and sta tcspersons and their 
r k. s . 

TLMc:'.^. rs use r.i.niy l> i: f ..-rer.i me" 'nods to imparl ciilrural i nt' ormat ^vin and 
.ipprecirit ; in. rilms, sti:ci<'nt prolert:, . fie id trip^, , guest speakers, 
caLt. are ciys «:ad ga: <'s ari- a few ex.iinples. Sc>r7.e Spaiiish students 
p.ii'ticipite in .:i foreign language camp v;hicji simuLates a foreign living 
s i tuat ion . 

•-T;;e student v;ill deve.U'p L he .Tniiity to read the lany,-.;.ige oraliv v.-ith. expression 
. ; nu s L 1 en 1 1 y w 1th ra l e a nd d e p t ii t ^ )mp a r a b 1 e t o wha t s r i e / ii e i la s i -.m r n cd . 

At t;:e beginning .'Vel, tlie sLudent sta.L.-> Learning sounci- s;. mho I r'.'/ogni t ion , 
a n a r j. s im p 1 e t e r " 1 1 : r c) m. a t e x L or cj t i i e r s o u r c c mater i.a 1 . ' ".v n ; u 1 L n g 
;:;)oii t:ie emphasi.. of i.ic t.-acher, st' derits in level II and III m.iy rea.d 
o I h e r m.a t e r i a 1 s : . nc h a .s r.i:.i ga :^ i n e s a nd 1 i t e ra t u r e a. n d cow verse about t ; e m - 



.:univ)r ni.:r. t(K'"<.*ign /.jnj;aay,e reii ives n^ o;jtsi(U' reseiLPi 



S 1 n 1 11 c an t C 1 1 ai}£_e i n r o ^; r am Focus 



Some teachers indicate tl-at there was a drop in first level onrollmeuL: this year 
in the Junior High Foreign Language Program. One school reported th-at enrollment 
had been ^ 50-70 indents for the past several years and was 20 students in 
'75-'/6. RD£J: cannot state as fact reasons for this decline witiiout closer exam- 
ination. 

Ther^e mcrhods are not necessarily used by every teaciier in :.i:e Di.s.::ricL out 
are cited as examples of methods used. 



nD!/^" citea as examples oi methods used. 



Juaior High For<ji.',r. Languai^e 
Pag J Three 



2 --21 75-76 76-77 

Salaries (iO.23) $ 135,572.00 S 121,109.00 

Fixed Charges 24,703.00 13,166.00 

Fringe Bciefits 4,135.00 

__ 748.00 

Total Program Cost* $ 160,280.00 "$ 144'",158.00 

* These figures were taken direccly froir. the 74-75 ana 75-75 budget 
workbooks. Ive are unable to ascertain the exact aniount of personnel 
decrease from the Personnel Ofilcc as lists for Foreign Languay^e as 
such were not available in 75-76 figures are bas.^d on 10.23 teachers. 
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Senior High Foreign LanL^iia^e 

0\i chc Senior high level, each school offers French, German and Spanish. 

Law 

There is no law, ri: . . ul:: ! lou ":.indat: in^; the offering of foreign 
languages in Llie szh-.^j-s. It is .offered as <2n c^Ieccive only and, as 
such, is covered by che rules per Lairing to minimum standards. 

CI lent 

Senior high foreign language is an elective, open to all students. The 
figures below are numbers of students in foreign language classes for che 
first quarter, term or semester of the '75-' 76 school year. The levels of 
classes have been labeled I, II, III and IV+ even though some schools desig- 
nate their classes beginning, intermediate and advanced. 









(«erman 








r renc'n 






Spanish 






.1 ' 


IT 


: 1 iV+ 




. I 


II 


III 


IV-h T ! 


I 


II 


Hi 


IV-h 


T 


Churchill 


128 


13 


11 


52 


^. 


23 


8 


55 


45 


33 


14 




92 


X. Eugene 




15 


12 


5A 


14 


10 


5 


29 


17 


19 


13 


7 


56 


S . Eugene 


;41 


28 




93 


31 


38 


24 


10 103 : 


16 


38 


24 


29 


107 


Sheldon 


,38 


28 


10 3 


81 


36 


7 


5 


48 1 


22 


20 


21 




63 



= total 



N'umbL-r o: sLudents in a Percentage of students in a 

particular school taking particular school taking 

a foreign language a foreign language 



ChurcAiili 199 17% 

N. Eugen.: 139 ^ 11% 

S. Eugene 303 * 2y/. 

Sr. Idon 192 18% 



Total students taking seninr high forL-ign anguage: 833 

l^Lrrcencage of senior high students taking foreign iangcave: 17% 

Client figures arc not £ivailable for '74-'7'.. The above figures are expected 

i^j remain approximately the same for 

S t a f f 





i^'.pani su 


Fri-nch 


Go rma n 


Total 


Church i 1 1 


1.0 


.6 


L.O 


2.6 


Eugene 


i, . > 


.3i 


.3 


1.83 


Sheldon 




.6 


.8 


2.0 


S . Eugene 


L.O 


1.0 


i .0 


3.0 



Total foreign language r>osU..)ns 9.43 FTE '73-'76 

Figures were not kept by program in '74~*75. Staff figures are expected to 
remain the same in '76-' 77. 



• * n istrators 

Senior nigh principals 
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-The* overall s/jjuctivc of Lho ian;.;iia;j,c seqiuuu-e' to develop increasing 
c-on;pet:ency in con versa L ionai skills (speaking, listening), reading, crm- 
pusi,_ ion and Iw undersLandin;^. the er'turL:. Thesc: skills are not necessarily 
stressed t:c:uaUy by all iorelj.',n langua^,c teachers. The level of emphasis on 
a particuiar skill varies depending upon the level of language class that a 
student is in. Tor e/.ample, a t^'acher riay stress conversational skills 
in I' -l I, reading; and writing skills in level II, and ail three skills 
in i ill. .'.o district-wide n-ieasuremen ts in each ot the at oreirient ioned 

cTiteguries for the levels of foreign language offered here have been 
determined. Eaen teacher sets the content-ability for her/his students. 
-Conversat: ::al skills: The student will develop the ability to speak the 
language v^.th fluency, facility and <iccuraey. An overall objective by 
-he end of a sequence is to uti'Lze a 3,300 appro:-: imate figure) word 
.jciibulary \.\ increasingly cicipie:-: verbal structures. 

On the .beginning level, :he contenr of conversation covers topics 
such as greetings, coutesy phrases and uioni'is of the year. As the 
student progresses to ;Tiore advanced levels, topics of conversation 
become more lengthy and un i ve rsal is t i c , For e:-:aruple, at levels III 
and IV student may initiate a commentary, narrative or conversation 
with a length of sixteen or r^ore sentences. 

Students improve their abiiity to converse through continual use in 
the ciassroo::i. Stt:dc-nts er./.age in dialogue with other students, 
teachers and guest speakers. Some teachers use additional aids 
such as language la;>s, ga:.,es, records, films and fiimstrips. Soudent,*i^ 
are encoara.;ed tc' uSe .he language outside iLc classroom, Organi/.cd 
.;ctivities inc 1 udi.- language clubs, camps anJ festivals. Some oppor- 
tunities for living, i;*. a fore . gn country are also available. 
Reaciing: Tiie student will fievelop the abiiity to read th? language 
orally in mannL-r v;hi^-a t/luSelv approximates native p^.-r/.' .e ind 
i ] e Ti 1 1 y V.' i L h i ( i L- a c o :^ p r l- i 1 1. • n s i o r* < * o ::i p a r a b 1 e I wr a t i ic / i . - ■ ,: e a ''n e a . 

1 cne :)e;.: 1 an i ng levCiS, stuLients read i l ems suc'u as ■' < re '.iphs 
of ei-a^LK-j i to ry prose or :.ri : dialogues d^'aLIng c*. vi,, Jay coaceirns. 

At levels 11 i and IV, stiuients may read short nuve;;.s, pJ iys. essays or 
other i tenis that deal with important cuJt.ural ;-nd .voci.a:, repics. 
Comp(jsit i<jn : Tl/e studeal will dc-velop th-^ ,'ii,:.lity lo communicar.e in 
written ion,: ideas anv. t^^elings expressed in the foreign languag -. 

St rat ej\ i es for deve lop Li;;; t he s tuden ? ' wr i t i ng capacit ies include 
dictati<)ns frum t*'acher, iroiu tapes, records, books and otlu^: ic.^cher 
pre;)ared mater i:j Is. At ..dv/inced level, the student may .'rite 
compositions un literary, culturai and im.iginative topics. 
(Jrammar: In the process of learn.'ri/, craiver ./i t 1 o'^. , rtjading and composition, 
the student is contiiiually KMrnin^; hits n'i ^'^raimn.^ r . Some teachers iress 
grammar ^ep^rateDy while others preier t(.j teach it as a part of each of the 
::.ent ioned skills. C\-neraliy, a slue, en i pro;.:'sses, beginnJ'*:; v;it.. level I, 
from a grasp of the basi^:a of simple sentence -.viructure to an under- 
standing (levels H i: and iV) of many o/ the. f or:. ^ used by a nativi speaker. 
Culture: The student will beg.Jn to deveJop an understanding and appreci- 
ation of many of the features of the culture . ' :\ given language. 
Areas -students may study inclucU.' the histo:", ."/aogrnphy , and 
social c.istoms of a given linguistic ;.'.rou^:'. Students may also study 
leading novelists, poets, L:omposers, scientists, and statesperson s 



and their works, 
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Senior High r'o reign Lant^un^c 



Teachurs us^- i.i.iir/ d i! :\' roii l niotiiod:.; in imparl cultural infornjaCion 
Lind appreciation, riinis, student projects, field trips, ^''.uest 
speakers, culture days and games are a few examples. Some Spauiiih 
students participate in a t'orei^^a language camp which simulates 
• a lorei^n living situation. As mentioned previously, there are 
some exchange programs which give students the opportunity to 
visit or live abroad. 
— Career Awa r e ne s s : The s t ud e n t w i 1 j i;a i\\ s onie kn ow 1 e d g e of careers wh i ch 
value or ri^quire lan^^ua ge/cu 1 1 ara 1 skills. The student will be able to 
integrate her/hi.^ unders t.'ind i ng of another language/culture to other 
areas of study such as sociology, history or anthropology. 

Kesources 

Senior r^igh foreign language receives no outside resources. 

- , _ yi. I l ea n t C h a n g e i n P r o ,. ; ra^^ Focus 
Tl .chers reported a fewer . unbcr of district-wide meetings for Foreign 
L., :giiage teachers in '75-* 76. Several teachers meiitioucd a desire for 
a loruin to share information. 



75-^76 



' 7^-' 77 



:3 a 1. 1 ries 

Chur chi II (2.5) ' 
No r L h K ug i:' n e ( 2 . b , 
S;: eld or. (J. 2) 
South Luv'cne ('3 . 0) 

TOTAL 3ALAk. aS 



^25, 11 5,00 
32,739.00 
3^,2 35.00 

;1Z6,292.00 



S31,A91.0O 
35,954.00 
2 7,83^-). 00 
Jf_5,J42^00 
$U0\'426.00 



F 1 X e 'a C h a r g l* s 
Fringe Benefits 
S„:pp 1 ies 

TOTAL PROGKiuM COST 



23,653.00 



.49,945.00 



21,064.00 
4,163.00 
805.00 
$Yg6,458.'wo 



■•"laiese ..taff fiL;i:rea are dlffereat: from those under riie staff sect ioa 
rof lec I J n*.' tile dirierence between what v/as prujected for the '75-'7o 
rvadget and wbaL was aciuallv utilized Fall '75', due to staffing decisions, 
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Program 17 & IS 



EUGENE PUBLIC SCHOOLS 
aool lyl.jtrict Xo. 4J, Lane County 
Lugene, Oregon 

r01<EIGN LAXG:;AGE 
(General Fund Budget) 
1976-77 



KKC. jLA:\ PaOGK.'O-I 







Junior ni^h 


Senior Hi.c;h 


Total 


(A) 


Certificaced Salaries: 


$121,230,00 


$137,234.00 


5258,464.00 


(B) 


Xoacertif icated Salaries: 


4,715.00 


4,329.00 


9,044.00 


{^) 


In-Dis trict Travel : 


383,00 


428.00 


811.00 


(d; 


Supplies : 


876.00 


632.00 


1,508.00 


(E) 


Tev'c books : 


1,233.00 


2,631.00 


3,864.00 


(F) 


Employee Benefits: 


25,668.00 


29,925.00 


55,593.00 




Repair of Tci-ctbooi^.-. ; 


106.00 


403.00 


509.00 


u.) 


Maps, Charts Gl-^bes: 


52.00 


38.00 


90.00 


(i-)' 


r::uipmenc: 


26.00 




26.00 


(J* 


Department: Head Tncrenient:.': : 




3,151.00 


3,151.00 


(K) 


?os tage : 




48,00 


48.00 




lL KKGULAK Pi\OGR/0. 


^^154, 289.00 


$178,819.00 


$333,108.00 





21,43 


(C) 


35 ,67 




22,44 


(11) 


,71 




3i,56 


(I) 










/ r 


J3, b3 








34 ,66 


CO 






■■-■,50 







.■-■ •■.•;).-. red by: Charles Hamby 

Business Services Administrator 

February 18, 1976 
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Program 1^19 

Graduat ion Keen i rc r.it?nrs 

This prograni will not be dvscrl\)L'Ci ir^v ^7* -^77. It is handled by the 
Curriculurn Special isLs with a miniinai a:!iounL rundii: ; . The money that had 
been aliocateci lor a Graduation RL-cjuirencnls Su^erin^ Committee Coordinator 
in '75~*76 (fJZUSiri') was utili/.ed for Lhe Tnii'm ]'ro^;ram in Research and 
Evaluation (^^ln,002j, and Tor Iho Curri. i: i u::: HpeciaJisLs to administer 
the program ($5,334). 
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Program 7>19 



EUGEKZ PUBLIC SCHOOLS 
iichooi District Xo. 4J, Lane County 
Eugene, Oregon 

.;i>L\DUATION REQUIREMENTS 
(General Fund Budget) 
1976-77 



The Graduation Requirements Program was deleted by the 197 5-76 Budget 
Committee, and the money transferred to the Research, Development, and 
Evaluation Department. 



Prepared by: Cixarles M^..\by 

i'-usiness Services; Adr. • niiitrator 

February 19, 1976 
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Program ^^^20 



Hoaith Services 



it is tho luiictioa of the School icalth Services lo help assure each 
student oi the op port an icy to rc^aLi/.c iiis/hL'r maximum healtii potential, 
and therefore, the best utilization o: the educational opportuniLy. 

Lav: 

OKS 433.255 - 433.270. Persv^ns v/i lIi vjouiirtunicabie disease shall be 
excluded from school; readmissio.. by physician or nurse; students betv/een 
ages five and i- must be immunizcc: prior to or as a condition of enrollment 
in any public, private or parochial school. 

OKS 433.275 also auriioriiies the school administrator of any school to 
refuse the en roll men:, of any student not in com.pl iance v/ith the requirements 
ORS 433.267, given certain exceptions under the law. 

ORS 418. 74C - ORS 418.775. School nurses and other school personnel mandated 
jy law to report child abuse and neglect cases to rhe propse authority. 



:\ule 22-250 (Oregon Departme-'^t of i^ducation, 
that each district board shall develop a plan 



i-fl active Septe::.ber 19 7o, 
minimum s tandarci.s ; s ca Ces 
identifying the health services provided for the stud^^nts enrolled in 
schools, and that school nurses be; licensed as registe.-ed nurses. 



1 ts 



Ciic-nt 



All students in grade 
the same for 1976-77. 



K-12 in the District. Client population will remain 
In '74- '73, clients served increase^ by approximately 
1,500 pupils with the addition oi the kindergarten program. 



b ta : 



'74-'75 



'75- 



/o 



Phys i clan 
Nurses 



Assistant Nursi/s 
/oiunteer Xurse 
Substitute Nurses 
lical tr* ; cr-- 

Volunteer Ht iltn Assistants 



17.0 -f (1.0 Title I) 17.0 (1.2 Title 

I) (21 
Xurs'S) 

1.0 
. 5 

1 day per week 
7 nurses 
4.0 (6 clerks) 
13 volunteers- -pi lot 
program 4 schools 6t 
St. Mary ' s 



i . U 
I.O 

2 days per week 
6 nurses 
^.0 



iiach school nurse is 
.;mong those schools. 

il 



assi,i.;nt.'d one l(> thref"^ schools and allocates her time 
The .district has one School Nurse Practitioner v/ho 



performs regular duties plus extra 



on». 



such ri.s working v;ith the school 



physician in th.e :nedical clinics, doing physical fixams, and consul tin;.; with 
school Mirses concerning special problems. The ^>Lhool {Physician is 
avaiJ.^ole one day u week lor activities such ,;s medical clinics, consultation 
with School nurses, and facilitating referrals. 



ERLC 



.i;..h school nurse also teaches one Health Education class. The school 
:v.:r: at Nortii Eugene High School teaches more than one class, thus an 
asoi.stant nurs- has been hired to work afternoons at chat school. 

9;j 

a3 



Health Services 
Page Two 



Though the district counts the 1,500 kindergartners as half-time pupils, 
the school nurse renders the same services to this student as to a full- 
time studeni:.. Thus, the Health Services Coordinator has docuPienL:ed a need 
for 1,5 FTL additional nurse's time and will ask for such in the '75- '77 
budget. 

Aar. inis tr^Lors 

' 74- ' 75 , '75- '76: (1) 1.0 Health Services Coordinator. No change is 
expected in '76-'77 with regard to administrators. 

Objectives and Methods '76- '7^ 

--Communicabl' disease shall be prevented and controlled in the schools. 
School nurses will employ various techniques to provide education on 
communicable disease--individual counseling, classroom presentations, 
staff iniiervice, and parent group presentation. 

School nurses will survey school health records for evidence of 
protection for TB, diptheria- tetany - , polio, measles and rubella. 
Information is entered on data-processing forms and notices sent to 
parents if protection is lacking. Immunization referrals are 
followed up extensively. 

Communicable disease shall be controlled by exclusion of students and 
staff with conditions such as impetigo, measles, pediculosis, mumps, 
etc. , and readmission by physician or school nurse. 
--School nurses will screen all students, grades 1-9, for gross dental 
de fee ts . 

School n..r.^e,s will make referrals on the basis of the screenings, to 
.^rivaLt 'icn, ri-sts, .Ticdi check, or the Elk's Dental Clinic. 
--School n vill facilitate pre ^ native dental programs. 

Schoc ^ nui'Scs will administer "brush- i a" programs for all students 
,;racits K-o. Il alternate funds become available, nurses will administ 
ihc I'laoriue ri:i ;e program for students grades K-6. 
--Sv-hooi aursu.s will conducL an annual screening program for all students, 
asiiiK; the Snuiien Vision Chart, observation, and oti.er screening methods. 
Students with possible visual or eye problems are r.:a.erred for further 
professional examination. 
--S.iiool nurses will conduct the :o11ow-u;j t:>u the VASK (hearing test) adrnln. 

istered very early ^' n the fall by Speech Therap""ts on students K-1. 
--School nurt^as arc . sponsible for follow-ups of hearing losses detected 
during hearing tests given students Tr^rades K, 1, 3, 5) by State Health 
)ivision audioine t ris ts . The nurse arranges follow-up of repeat audiogram 
..iiid otologic exam by a ioecialist physician provided by the He^l^h Divisi 
--The school aurse is responsible for obtaining a medical and developmi^ntal 
history of the child at the time of initial enrollment. Th<: i^uvsi.: also 
";)daces each health record annually through a health screening, data 
proc^ssin^ referral form, and parent conference^ 

School nurses will identify students with special healrrn oror.-lc'mi. 
ascertain their current health status, obtain instructions froiv. 
medical advisors, and assist in planning an appropriate program for 
the student. 
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--School njrses will continually c serve the school environment for 
safety hazards and unsanitary conditions. Observations are reported 
in writing to the school administrator. 

School nurses will provide for first aid and emergency care of student 
and adult personnel as needed. 
--School nurses will help plan, facilitate and act as staff for the Outdoor 
Schools . 

--Students with potential orthopedic problems will be examined by the School 
Physician. Students neL^ding further attention will be seen in a clinic 
held in conjunction with the Regional Crippled Children's Division. 
School • arses will coordinate the program and the follow-up. 

--School nurses provide health education directly and indirectly to students 
and staff. In the past, areas of staff inservice included first aid, 
communicable diseases and special health problems. 

--School nurses will provide individual and group health counseling services. 
This is particularly necessary on the secondary level. School nurses are 
..lembers of he school teams and participate in staffings and often serve 
as home-to-school liaisons. 

--Health Services personnel will participate in community planning and 

action for health by membership in and/or working with professional organi- 
zations, civxc groups and community agencies for the improvement of health 
facilities for school children. 

--Health Se.-vices personnel will conduct a program evaluation project. 

Resources 

The l£lk's Club supplies operating funds, equipment and case investigation 
funds for a dental clinic. The regional program served 186 dentally indigent 
school-age children in '74-'75. Fifty-five dentists and eight orthodontists 
donated their time. Initial appraisal, parent contact, referral, and 
follow-up are done by school nurses. 

The following organizations donate in-kind services or funds to Health 
Services : 

PTAs-- funds and volunteers 

Delta Gamma--funds for eye exams and glasscf^ 

Lions Club--Health Services refer to Lionr Club children who are in 

need of eye exams and glasses. 
Kiwanis Club--River Road area; $25.00 limit for each identified need. 
20-30 Active Club--$75.00 per quarter 

Medical Auxiliary--$125.00 for Health Services supplies or equipment (1973) 
Medical Auxiliary and 4j Faculty Wi.ves--cIot:hing pool 
American Red Cross--First Aid and Cardio-Pulmonary Resuscitation 

Instruction; sponsor volunteer program 

Significant Change in Program F'.:)cus 

School year *74-'75 was the first year of the complete Preventive Dental 
Program (brush-in, fluoride rinse, and flossing). 

Budget 

'74-'75 '75-'76 W6-'77 



$ 8,250.00 
210,916.00 
2,000.00 



Salaries 

School Physician 

Nurses ^ r- 

Substitute Nurses 
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Budget (continued) 



'74-'75 



•75-'76 



Salaries (continued) 
Health Clerks 
Medical Consultation 
Health Services Coordinator 
Secretary 

Total Salaries 

Fixed Charges 
Fri:;ge Benefits 
In-district transportation 
Supplies 

L.al R ular Program 



? 22,222.00 
7,125.00 
17,385.00 
6,799.00 

274,697.00 

41,205.00 
10,104.00 
9,178.00 
8,217.00 

$343,401.00 
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Prograsi #20 

EUGENE PUIiLIC SCHOOLS 
School District Ko. ^J, Lane County 
Eugene, Oregon 

HEAirri SERVICES 
(General rund Budget) 
1976-77 



aEgulak program 

(A) Certificated Salaries: S238,935,00 

(D) Xoncertif icaced Salaries: 34,796.00 

(C) Certificated Salaries (Temporary): 2,220*00 

(D) Employee Benefits: 55, 495. 00 

(E) Contracted Medical Services: 16, 905.00 

(F) In-District Travel: 14,358.00 
(C) In-District Expenses: 50.00 

(H) Postage: 2,720.00 

(I) Supplies: 7,317,00 
(J) Reference Books: 75.00 
(R) Periodicals: 150.00 
(L) Equipment: 22.00 

TOT.U REGULAR PROGRA:^: S373,043.00 



OVER M^D ABOVE REQrESTS 

(::) Ccrnificated Salaries: 25,175.00 

(:;) Employee Benefits: 4,854.00 

(0) in-District Travel: 1,063.00 

(P) Supplies: 1,455.00 

TOTAL OVER AXD .\BOVE REQUESTS $ 32,547.00 

rGT.\L COST $405,59C,0Q 



Bl jCET WOr^L^OOK: PAGES 
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(0) 
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Prepared by: Charles Hanby 

Business Services Administrator 

February 19, 1976 
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Library Services consists of two categories i the building-level services and 
Techriical Services. The building-level media centers/ libraries provide 
print and non-princ materials to students and teachers to supplement regular 
classroom materials and provide sequential instruction in the use of these 
resources. Technical Services supports the buildir -level program by 
providing central ordering, processing and distribulion of instructional 
materials to the schools, and maintaining and repairing audiovisual equipment, 
master clocks and other electronic systems. Technical Services, radio and TV 
programs, and distribution of Dist. publications are part of Media Services. 

State L'ducational Administrative Rule 22-040 directs that each school is to 
have available the services of a librarian and an audiovisual coordinator; 
that all districts are to have written policies regarding selection and use of 
all materials and services; and that the selection and use of specific items 
of materials are the responsibility of local school boards. The rule also 
prescribes minimum standards as to the number of books, periodicals, newspapers, 
unbound materials, atlases and encyclopedias a school library should meet, 
the ratio of library personnel to teachers, facilities and organization. 
The 1966 minimum standards direct that the District or lED provide coordination 
and supervision to those media centers which do not have a professional certifi- 
cated person. Since there is no District or lED coordination and supervision of 
the media centers, this state requirement is not being met at the 3 media centers 
without a media specialist. Proposed rule 22-260 will supercede the 1966 standards. 
The revised standards will continue to require trained media staff, but it is 
likely that more discretion will be left with school districts to determine the 
amount of personnel time assigned to each school. Proposed rule 22-260 directs 
that by Sept. 1, 1976, each school building provide a center offering organized 
media services and materials consistent with the District's program and course 
goals, and that this facility be one from which both library and audiovisual 
materials and ::ervices are available to teachers and students in each school. 
Client 

All students K-12, teachers. While a s tudent/ teacher ratio is not available 
some statistics on use are kept by most media centers surveyed. The statistics 
most commonly kept are for circulation, but these do not show the number of 
students is/ho actually use the media center. Student \.se should remain approxi- 
mately the same in '76-*77 if there is no change in the number of staff. 



S r a f I 

Certificated (total number) 
Senior high media specialists 
Senior high A-V specialists 
Junior high media specialists 
Lliementary media specialists 

N'on-cer ti f ica ted 

Technical (repairmen ) 

Volunteers (part-time) 



Vjui ldin>:; level Media Services 

33.5 2.5 

6 
4 

8.5 

15 

4.5 13.5 

4.5 

0-15/building 1 



tiieht of the elementary school media specialists divide their time and work 
hall time at two buildings. Three of the smaller elementary schools have no 
media specialist and are staffed part time by teachers or library aides. 

ine building-level non-certificated staff includes 14 library aides paid 
from the Teachers and Library Aides program budget. 

Technical Services hopes to add two more non-certificated employees in 1976- 
77. Elementary school media specialists have requested more certificated 
personnel to enable them to make better use of the facilities and equipment 
and serve more students, but it is not known yet if there will be any increase 
in staff. 
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i^iorary services 

Ad.T.ini s LTa Lors 

(1) 1.0 Coordinator or Media Services adr.iniscers technical services, the 

radio and T.V. proj;ram, di s tribucion of Disnrict publications ^ and allocates 

A-V equipment funds to the building- Level media centers. About 80% of her 

cirr.e is spent administering the Technical Services and A-V equipment sections of 

Media Services. Hach r.edia specialist is directly responsible to the principal 

of her/his school. No change is expected in 1976-77 with regard to administrators. 

Or'^ecrlves and Mechods '76-^77 

The following objeccives and methods have been developed by a committee of 
media specialists. Ttie objectives and methods are at the rough draft stage and 
von ' c be instituted until 1976-77. 

--Students locate, select and use resource.s in media centers. It is expected 
that students will master skills of increasing difficulty in the use of the 
print and non-print resources in the media center by the time they have 
finished the 3rd, 6th, 9th, and 12i:h grades. 

--Staff and students value the use of media services in curriculum planning and 
instruction. The staff will ;ise professional knowledge provided by media 
Services curriculum planning and implementation. Both students and staff will 
select and use materials to supplement, enhance and support the curriculum, 
and will be involved in media services in meeting Oregon State Standards 
for library instructional mudia programs. A clearcut time-table for imple- 
ment in:; these objectives has not yet buen developed. 

--Students use media service to enhance career awareness and explore potential. 
Tne media centers provide two types of career awareness experience for students. 
One is actual work experience in the media centers for s tudent -helpers in 
junior and senior high school. At the junior high level, it is expected 
that students will increase their self-confidence and learn responsible 
attitudes tov/ard the world of work. hy the time they have finished the 
1-itn ;^rade, it is expected that the student-helpers will acquire skills to 
assist then: in media-related occupations, demonstrate effective interpersonal 
relations and communication skills in working with others and value media 
skills as they relate to a variety of occupational choices. The other area 
of career awareness experience provided by the madia centers is through the 
uoe of career-rela tea materials. At the elementary school level, these would 
Include story-telling picture books and other media that would introduce 
the concept of the m.any different kinds of occupations that exist. At the 
junior high and particularly the senior high level, these materials would 
movide more specific information about particular occupational choices. 
:t is expected that students will gain increasing ability to use these 
resources bv the time they have finished 3rd, 6th, 9th and 12th grades. 

--Students value media resources as an introduction to lifelong learning for 
res.ionsible cici::enship and for recreation. It is expected that students 
will learn the importance of media resources for lifelong learning and 
recreation and will be able to use these resourr.es at increasingly sophis- 
ticated levels by the end of the 3rd, 6th, 9th and 12th grades. 

Tr.e personnel at each building will be responsible for evaluating whether or 
not the objectives have been met at the media center. The person who makes 
the evaluation and the methods they use has not been determined. 

Resourcei: 



r\;deral funding has been provided through Title II and N D^A Title III. Both 
of these programs will be phased out by 1976-77 and will be superceded by 
Title IV, ITierefore, only half as much money will be provided in 1975-76 
as was given in 197-^-75. Title TI provides funds for library books and A-V 
supplies. In 1974-75, $38,605.90 was received. The final figure for 
1975-76 will probably be about $17,000 or $18,000, based on $0. 70/ s tudent . 
Funds from NDEA Title III are used to purchase A-V equipment. These funds 
are given on the basis of the proportion paid by the school district. In 
1974-75, the district received $21,694.50 in matching funds. The District is 



gj^l^" requesting $11,497.00 in matching f^^^s for 1975-76. q 
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A separate granr of $3,300 was given to McCornack Elementary School media 
center for purchasing multi-cultural niaterials with Title II Open Door funds 
for 1975-77. The Special Project funds are given on the basis of an appli- 
cation outlinin^^ an innovative program, not on the basis of population or the 
proportion paid by the school dis'^rict. 

Title IV, Part B funds are given to the school district according to a formula 

based on the nuniber of students enrolled and the relative wealth aad population 

density of the districts. The school districts receive a lump sum which can 

be used for books, equiprient, counseling or testing. The allocation is 

left to the discretion of the Superintendent's Office in each district. It 

is not required that any of these funds be used for the Library Services program. 

Two full-time librarians have been funded by CETA in 1975-76, for a total 
contribution of about $20,000. CETA is designed to relieve unemployment 
by providing funds for public service agencies to hire additional personnel. 
Funds may or My not be continued in 1976-77. 

In 1974-75 and 1975-76, two media specialists are being paid half of their 
salary by the District and half with Title I funds, for a total yearly con- 
tribution of about $12,000. Title I funds are given according to a formula 
based on the nuniber of low-income children in a district, and is to be used 
CO assist children who are educationally deprived. It is expected that this 
funding will be continued in 1976-77. 

Significant Change in Program Focus 

Beginning in July 19 ■ . Technical Services has been expanding the central 
ordering, processing ' distribution of instructional materials to include 
textbooks, A-V naterir;io, and high school library books. Complaints about 
processing problems are r -suiting in a study not yet completed by the 
Evaluation Department, RDc*ii. 





'7i-'75-'>- 


'75-'76 


Salaries 


. 515,224.00 


$629,576.00 


Fixed Charges 


J'2,28A.OO 


94,437.00 


frinKt: Benefits 


18,477,00 


21,420.00 


Supplies"""' 


20,467,00 


14,329.00 


In-District Travel 


400,00 


400.00 


Ln-Service for Media Services 


- 0 - 


20.00 


Textbooks 


131,347,00 


199,518.00 


"library Books 


67,093,00 


69,399.00 


Reference Books 


14,787.00 


17,146.00 


periodicals - Magazines 


18,456.00 


21,365.00 


Maintenance of Library - text- 




books, aids, equipment 




128,475.00 


Replacement of equipment 




500.00 


Contracted Services 




1,073.00 


Capital Outlay 




17,332.00 


Xet Cost of Regular Program 




$1,214,990.00 



A complete list of budget fi;;ur<-s Lor ^74-»75 is available from data proces- 
sing. This j^rcgrarn v/as not separated out for the V4-'75 Budget Workbook. 

Elementary School: $0.17 per pupil 

Junior High School: $0.23 per pupil 

Senior High School: $0.35 per pupil (from 1975-76 Budget Workbook) 
Cost/student 1975-76: $57.86 
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Program ?r21 



EUGEN"E PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

MEDIA SERVICES 
(General Fund Budget) 
1976-77 



REGirLAR PROGR.AM 



School 
Service: Area Library 



Direction 



Services 



(A) Certificated Salaries: 

(B) Noncertif icaced Salaries: 

(C) N'oncertif icated Salaries 

(Teaiporary) : 

(D) Department Head Increments: 

(E) Employee Benefits: 

(F) Other Professional and 

Technical Services: 

(G) Equipment Reparis: 

(H) Rentals: 

(I) In-District Travel: 
i) Oiit-of- Dis trict Travel: 

(K) In-District Expense: 
(L) Postage: 

(M) Printing and oinding: 

(X) Supplies: 

(0) Repair of Textbooks: 

(P) Library Books; 

(Q) Reference Bocks: 

(R) Repair of Library Books 
and Reference Books : 

(S) Periodicals: 

(T) Microfilr.i: 

(U) Equipment: 

(V) Dues and Fees; 

TOTAL REGULAR PROGIvAM 



$ 25,604.00 5402,064.00 
158,254.00 115,690.00 



34,633.00 



878.00 
440.00 
50.00 



8,300.00 
11,107.00 
97,999.00 



660.00 



191.00 
300.00 
10,030.00 
741.00 
73,821.00 
18,766.00 

7,022.00 
26,438.00 

3,356.00 



Audiovisual 
Sctvices 

$146,165.00 

35,551.00 



824.00 
33,753.00 

7,000.00 



120.00 



46,097.00 



255.00 
61,265.00 
35.00 



KRVM 



LOtal 



$ — S 573,833.00 

16,656.00 326,151.00 



2,000.00 
3,399.00 

800.00 



962.00 



1,420.00 
375.00 



10,300.00 
11,931.00 
169,784.00 

7,000.00 
800.00 
660.00 
878.00 
440.00 
50.00 
311.00 
300.00 
57,089.00; 

741.00 
73,821.00 
18,766.00 

7,022.00 

26,438.00j 
255.00 

66,041.00 
410.00 



^219,859. 00 $776,485.00 $331,065.00 $25,612.00 $1,353,021.00 
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Business Services Administrator 
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Program #21a 



OVER AND AHO\n- Kl^q\jKSlt 



(Iv) XonccrLifiCwiui-'(^ ^'^^''-^lo.s : 

(X) Hmployoc Donc r iti? • 

(Y) y.cv.cvrtificazcd S'^^^i'i^.^ 
(Temporary) : 

(Z) Library Books: 
(AA) R^jicrence BooKi^: 
CB3) Supplies: 
(CO Kquip:?,eni: : 

TOTAL OvTR AXD ABO\^ 



ScLool 
Sorvicc Area Library*- 
Direction Servictis 

30,738.00 $ 
6,805.00 

500.00 

300.00 
2,239.00 

1 ,100.00 



Audiovisual 
Services 



400.00 

2,453.00 



KRVM 

$ 8,802.00 
1,859.00 



Total 



39,540.00 
8,664.00 

500.00 
300.00 

2,239.00 
400.00 

3,553.00 



TOTAL COSTS 



STS S 39,143.00 S ",539.00 $ 2,853.00 $10,661.00 $ 55,196.00 
$259.002.00 $779,024.00 $333,918.00 $36,273.00 $1 ,408 ,217 < .30 



BUDGET WORKBOOK PACKS 



t 


163 
164 


(?) 

(Q) 


173 
179 


(C) 


165 


(R) 


130 


(D) 


166 


(S) 


181 


(E) 


167 


(T) 


182 


C) 




(U) 


183,134 


(G) 


169 


(V) 


185 


(H) 


170 




162a,lf,2-3 


(I) 


171 


(X) 


162:i,l62b 


(J) 


172 


(Y) 


162^ 


(K) 


173 




162a 


(L) 


174 


(AA) 


162a 


(M) 


175 


(BB) 


162D 


(N) 


176 


(CC) 


16 2 b 


(0) 


177 
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Business Services Administrauor 
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Program //22 



MulLi-Kacial Team 

Multi-Racial Education is to help staff and students understand and appreciate our 
American Cultural Heritage. 

Law 

HB 2810 enacted into Oregon Law (1975) amendments to ORS 336.067 which now re- 
quires in public schools special emphasis be given to instruction in multi-cultural 

education.^ School Board Policy recognizes "the general lack of understanding 

as to the full contribution rr.ade to the American way of life by persons who belong 

to niinority groups*' and indicates that School District 4J will ".-.include in 

all appropriate places of the curriculum information and exchanges of ideas by 
persons belonging to minority groups." 

Client 

W4-'75, '75-'76: Elementary, Junior High and Senior High Students anJ Teachers. 

The team acts as a resource to teachers by designing, collecting and evaluating 
instructional materials which would be useful in the classroom. Assistance in the 
use of materials is also civailable to teachers. Team members act as consultants 
to counselors^ and social workers. Team members have direct involvement with 
students through classroom activities and weekly meetings with students in programs 
such, as N'ATIVES. No chant^e is expected in .client population in 1976-77. 

During the time period Suminer 1974 - Winter 1975 each team member has had direct 
contact experiences with more than 600 staff, over 600 elementary and secondary 
students, and approximately 200 parents throughout the District's four regions. 
Teacher training experiences at the University of Oregon have been many, involving 
classess in the Schools of Education, CoTnmunity Service and Public Affairs, and 
Health/Physical Education. 

The tean has presented out-of-District multi-cultural workshops at: 
(ia-District workshops cited elsewhere in this description) 

Child Welfare League of ^\ir.erica Early Summer 1974 

Oregon Police Academy Summer 1974 

Ashland School District Fall 1974 

Certified Staff In-Service 
Cerjcral Lutheran Church Early Spring 1975 

Lane County Head Start Staff Early Spring 1975 

Multi-Cultrual Education Conference Spring 1975 

(Portland City Schools - Region 10 HEW) 
Community church groups, fraternal organizations, professional honoraries 
have requested team presentations during this time period and the team 
has provided many such luncheon and evening programs. 

The Coordinator nas been contacted by and disseminated program materials and 
inform.ition to school districts and teacher training centers in Michigan, 
Massachusetts, California, Washington, New Jersey, Pennsylvaaina, Marylyand, Kansas 
and Texas. 

In addition, the Native Americans Toward Improved Values in Education and Society 
(NATIW.S) Program has been effectively meeting its goals and objectives to provide 
for the needs of the Indian children in 4J, The annual report submitted November 
1974 to Washington D,C. cites over 30 activity periods plus 12 Parent Committee ' 
meetings. Activity periods include culture classes. Legend and craft presenta- 
tions by Northwest Indian Artists, athletic and social events including Pow Wows 
There have been 481 4J student participations and 621 parent, extended family 
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participation. 

s 1 3 1 r 

'74- '75, *75-'76 Three full-Lime team members: Chicane Specialist, 

Native American Specialist, Afro-American Specialist. A change is expected 

in '76-^77 with regard to staff; see program ?/22b. 

Administrators 

One full-time Coordinator; Asian-American Specialist 

The Coordinator spends approximately 70% of her time coordinating team activities 
a^d spends approximately 30% of her time as the Asian-A-iiierican Specialist. A 
change is expected in ^76- '77 with regard to administrators; see program //22b. 

Objectives and Methods '76- '77 

— To develop resource data banks to provide increased multi-cultural instructional 
materials to enrich our existing curriculum. 

The Multi-Racial Team will publich a quarterly review which will include 
Oregon history as lived by culturally-diverse groups, interviews with 
significant non-Anglo Oregonians, contributions by students, staff and 
parents with culturally-diverse world views, and experiences of Anglo- 
American students' increasing awareness of our multi-cultural society. 
The first edition will be published in January. After review and 
evaluation by team members, the second edition will be published in May 
or June. 

Each team member will continue collection of bibliographies and 
book reviews in his/her cultural specialty area. Approximately four of each 
will be published monthly in the Newsletter. The bibliographies and reviews 
will also be added to the files for easy access by teachers. 

The Af ro-.'\.T.orican Specialist will develop a bibliography of Post-Civil 
War American history as seen through the eyes of Afro-American women. 
. The bibliography will be published in a spring issue of the monthly 
Newsletter. After feedback from other team members as to the instructional 
value of the bibliography, the Specialist will continue collection. 

The Asian-.^merican Specialist will publish in the quarterly review of non- 
Anglo history articles on U.S. history as lived by Asian Americans. The 
Specialist will publish bibliographies of Asian American history in the 
monthly Newsletter. A file of articles and bibliographies will be 
maintained for easy access by teachers. The process of collection is 
ongoing and the Specialist receives feedback from other team members re- 
garding instructional value of materials. 

The Afro-American Specialist will continue development of the data bank 
of Afro-American music. Presently the data bank is usable and contains 
primarily written materials. The completed and end product will include 
records, sheet music and written materials. 

The Native American Specialist will continue the development of a library 
of Native American materials using Title IV funds. 

— To assist teachers to use cur data banKs and to increase multi-cultural 
experiences in the classroom. 
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During the 1976-77 school year, team members will organize and facilitate 
a workshop for 4j students and/or staff. Past workshops include: 

1974 — Cultural Awareness Workshop for Superintendent and 
Administrative Staff. 

1975 — Workshop for building representatives and media specialists 
from the District's 31 elementary schools. 

1976 — Workshop for junior nigh students in planning stages. 

The Multi-Kacial Team will publish a departmental newsletter monthly. 

To identify and recognize teachers who are encouraging multi-cultural edu- 
cation in their classrooms. 

The Coordinat-.or will make available regional mini-grants of $250 each to 

teachers who are developing multi-cultural programs. 

The Coordinator will provide release time to teachers so that they may 
share cheir multi-cultural teaching methods. 
—To continue to develop special cultural programs designed to assist specific 
cultural groups. 

The Multi-Racial Team will continue to work with iNative American Parents 
in administering Indian Education Funds, Title IV, Part A. 

The Multi-Racial Team v/ill provide a v;eekly meeting place and supplementary 
education for Native American students of the community through the NATIVES 
Program. 

Resources 

The Multi-Racial Team applied for and received (September 1974) Title IV Indian 
Education Funds in the amount of approximately $3,000. The team received a 
second grant for the 1975-76 year in the amount of $12,000. Native American 
parents nave conizrol over the dispersal of the money and input into development 
of instructional programs specifically meeting the needs of Native Americans. 
Slunificant Change In Pro^ra:n Focus 
See this category. Program 7;'22-B. 
Budge c 

;7A-^75 '75-'76 '76-'77 



Salaries 

Certified (1) 
Classified (3) 

TOTAL SALARIES 

Fixed Charges 
Fringe Benefits 
Supplies 
Consultants 
In-District Travel 

TOTAL COST 



.>18,143.00 
2 4,768.0 0 

$42,911.00 

8,110.00 

400.00 
3,500.00^ 
1,995.00 

$56,916.00 



$18,965.00 
37,782.00 

$56,747.00 

8,512.00 
1,819.00 

460.00 
4,025.00*^ 

984.00 

$72,547.00 



*This money was put in the Re^^ional Directors Budget. The Team is in Educational 
Services. They were unable to obtain this total for their o\-m use. 



Consultant allotment used for materials, supplies, research, resources to 
Q teachers and consultants needed to produce instructional materials 



Multi-Raciai Education 



Program #22-B 
Alternative to Program #22 



Multi-Kacial Education is to help staff and students understand and appreciate 
our American Cultural Haritage. 

Law 

HB 2810 enacted into Oregon Law (197i*) amendments to ORS 336.067 which now re- 
quires in public schools special emphasis be given to instruction in multi-cultural 
education.^ School Board Policy recogni^-es '*the general lack of understanding... 
as to --the--fui-l-c-anrTli3uri.^^^ to the American way of life by persons who belong 

to minority groups"... and indicates that School District AJ will " include 

in all appropriate places of the curriculum information and exchanges of ^Jeas 
by persons belonging to minority groups." 

Client 



Focus: Elementary lovel K-6 culture based curriculum developir^ent including 
specific teacher training. 

Secondary level — referral and informational services. 

LEA for Title IV NATIVES Program providing Project Officer as super- 
visor for Project Coordinator. 

^ il^il A dmin ist ration 
One full Lime Coordinator/Administ: rata r— Master ' s level educator with experience 
in culture based curriculum development. 

ji^M^ ^ hod s ' 7 6- ' 7 7 

— To develop data banks to provide increased multi-cultural instructional 
^ materials to enrich our existing curriculum. 

P Multi-Racial Education will produce a bi-annual review which will include 

Oregon History as lived by culturally diverse groups, interviews with 
significant non-Anglo Oregonians, contributions by students, staff and 
parents with culturally diverse world views, and experiences of Anglo- 
American students* increasing awareness of our multi-cultural society. 

Multi-Racial Education's collection of bibliographies and book reviews 
wilx be maintained and kept up-to-date. 

Multi-Racial Education's collection of references and periodicals will be 
maintained and cataloged for use in the Ed. Center by District staff. 

To assist teachers to use data banks and to increase multi-cultural experiences 
in the classroom. 

Four Culture Based Curriculum Development V/orkshops will be given, scheduled 
for October, December, February and March. Each workshop will focus in 
a^ ger-ral culture area and utilize the professional services of consultants 
who ciave developed effective curriculum strategies currently used nationally. 

Mult.v-Racial Education will publish a departmental Newsletter monthly. 

—To identify and recognize teachers who are encourageing multi-cultural education 
in their classrooms. 

The Coordinator will make available regional mini-grants of $250 each to 
teachers who are developing multi-cultural programs. 

The Coordinator will provide release time to teachers so that they may 
share their multi-cultural teaching methods. 

—To continue to develop special cultural programs designed to assist specific 
cultural groups. 

The Coordinator shall serve as the LEA Project Officer for the Title IV 
NATIVES Program. The Project Coordinator position and funding will be 
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Mulci-Raciai Education 
Page Two 



contained in cho Title IV, Part A grant 1976-77. 
Reso urces 

Mufti-Racial Education will apply for a third year Title 1V-, Part A Indian 
Education grant sufficient for management and resources for this special program. 
Native American parents have control over the design of the grant proposal and 
the dispersal of the money and input into development of instructional programs 
specifically meeting the needs of Native Americans: 

Significant Changes i n Program Focus 

Oregon State Law, Oregon Minimum Standards for Public Schools and the 4J School 
Board have deemed Multi-Racial Education necessary. Use of multi-cultural 
curriculum materials by staff has not been significant. At this point, a slower 
rate of curriculum development seems appropriate. In '76-'77, staff will be 
reduced from four team members to one coordinator/administrator. 



Budget 

Salaries 

Certified (1) 
Classified (3) 

Total Salaries 

Fixed Charges 
Fringe Benefits 
Suppl ies 
Consultants 
In-Dlstrict Travel 
Total Cost 



$ 18,143.00 

765.00 

S 42,911.00 



8,110.00 

400.00 
3,500.00 
1>^95.00 
$' 5'0 ,'9 lb. 00 



$ 18,965.00 
37, 782.00 
$ 5 6, 747. 00 

8,512.00 
1,819.00 
460.00 
4,025.00 

___9^S4^qO 
S" 72,547.00 



$ 19,756.00 

3,650.00^ 
$ 23,406.00 



3,500.00 (?) 
1,000.00 (?) 

600.00 + postage 
10,930.00 

629.00 



$ 40,065.00 



* Additional .5 secretary to be Included in Title IV, Indian Education 

Act Proposal. 
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Program #22 



EUGENE PinSLIC SQiOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

MULTI-RACIAL PROGRAM 

(General Fund Budget) 
1976-77 

(A) Certificated Salaries: $21,336.00 

(B) Noncertificated Salaries: 3,990.00 

(C) Employee Benefits: 7,039.00 

(D) In-District Travel: 715.00 

(E) In-District Expense: 50.00 

(F) Postage: 117.00 

(G) Supplies: 400.00 

(H) Reference Books; 400.00 

(I) Periodicals: 80.00 
(J) Instructional Programs - 

Im.provement Service: 2,600.00 

(K) 0t\er Professional and Technical Services; 650.00 
(L) Release Time: 6,700.00 
TOTAL REGULAR PROGRAM $44,077,00 

BUDGET WORKBOOK PAGES 

(A) 133 (G) 141 

(B) 134 (H) 142 

(C) 135 (I) 143 

(D) 136 (J) 151 

(E) 137 (K) 152 

(F) 138 (L) 148 



Prepared by: Charles Hamby 

Business Services Administrator 



February 19, 1976 
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Program i=23 



E 1 o men : a '* y I ns t r ii::: er. i a 1 Mi us L e 



Hien-.enrary ins t:ru::ieri la i Music j^roviues .n;Uri:cLion for string and band instruments. 
Law 

N;^ law mandates i: lemeat - ry Ins tru-iental Mnsie. According to Administrative Law 22-240 
a district shall provide K-8 siJudcnts with instruction in music education and this 
prograni i:elps in fulfilling this requirement. 

...lienis 



Liementary students. in-ginnin,; in c he lonrM; ;;rade , students participate in 
string instrument ,;ro\\ps in their ovn buildings ac ^ding to their experience 
level. Thev al.so participate in lar;,;e y^voups cal area string orchestras, 
which consist of students fron several schools who r.-,ee t at junior and senior 
iiigh school-. Sixtii-grade siudenu. may s tudv woodwind, brass, and 
percussion as well as perform in bands, which meet daily. Approximate Iv 200 
Kindergarten, first and secor.d g: ace students receive instruction in the 
Suzuki program (see Significant Change category) . 

.'-^us transportation is ^provided oy ihc District for students going between schools 
lor classes. In ':)-'76 it is estimated that 700 students will participate in the 
proi;ram. An increab;e in par i i c ipat ton is expected in '76-'77, because there have 
been steadv vearly increases. 
.Staff 



There are o.04 fi.-: positions filled by io teachers. .\ meeting in December, 1975 
witii the superintendent may effect staffing in ^76-* 77, according to the assistant 
supjrintendent for RDt\i^:. 

Adrii n i s tra tors 



Principal, change is expected 

Oh ;ec: i ves vr:d Methv-id:. 



I) - ' 



:;c proyran s^'cks the par t i c i pa i : .j:: or uacH sci,ooI's population. 

.oacuers recruit in the fall ..nd spriniT by providing .lemons trations in 
ciassroo-';s , "lu-cntarv children :^orforv;^ and observers are encouraged 
•o plav inSLrunents and as.k qne.s i.,'..-, . During a parents' night, a 
s:r':Iar demonstration occurs a. well as an orchestral presentation. The 
..uiUM^e ..unior :i\-:\phov.y pc.riorv.\<, for ti; : rd-graders once each year for the 
piirpj^sc:^ 01 both LUterta: n:::c:nt a:id creating of interest. 

.udents will remonstrate technical s:^-ill.s needed to perform adequate Iv on a 

LJi-n, viola, cello, 1: -ss . 

h.^tn indtvidual and group instruction is provided in four sessions per 
wecK. Students are expected to demonstrate: 

a. an under s tan.d ing of te rir.i no logy an^d notation 
1. general terminology and notation. 

rin/th,nic notation 
-> . s t r i n i n s t r ur.en t t l* r i n o 1 o g\ 

b. an understanding oi string instrument teci^niques 

1. oas'c techniques (e.g., care and maintenance) 

2. left-hand techniques (c,^:., Lini;er patterns, vibrato) 

3. right-hand icchrAa/.icti (c.,:., use of th.e bow) 

::acn student is expected ro beco-c acquainted with specific skills and 
unoerstanding, according t. nis/n.r experience as a musician. A '^Strin^^ 
Curriculum Guide provides a detailed sequential format for both students 
and toacners. Band teachers are planning to develop a similar book for 
wocKh^mds, percussion and brass, and as they were not interviewed wc have 
no specific oojectivcs for band. 
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- -.^ r t.cier. umII develop a poy..LLvc sl* I : -c.>:.ll'P : and a iieaiiliy aicitude Loward 
--If i : -d i SCI p 1 mc . > r 1 1 -d : c i p I i nc r.:cliu.)d v; ! i I bo derived irom conduct wiLhin 
^ lasi; . per loriai wi;;nn a ;;r.)Lip, ap.d i'.ivne practice. A positive self-concepL 
1 I i DC iho rc'ii:;!: ol succci;^! 1 I expcr icr.ct-s ; teacher:^ usu positive reinforce- 
/ siren^uhe:^. 1 1 -conct-p : . lnfui'ei;ctS concerninj.; self-concept are based 
o!^ .i t.LaciK'r's observation of a st.ideiu's -."OLivaCion and enthusiasnu 

(.:► v;;!! de':;oiis t ra :. e bei:aviv^rs wiucii will co-.uribute t:o an effective 
^. . > : a 1. i .:: . 1 1 i on j") i* » c e r :i . 

M;:denis arc expcf * ed iearr> c-no. :.ecliniquo so that they can pcrforn 
c>v-Io or ::. a ;:ro, ^/ of cor.iparablc vxporience level. 'i iiey will pcrforn for 
parent.i and corr::unity {l: , . , nnrsi:i;.; honics , concerts for peers, etc.). 
--:•>:.., Cents will be.^i.. to beco::;e ser.sitivc to the art and beantv of instrumental 
:;.i;Sic. 

.^ti.ecr.LS v.il pcrror:n r.ns.c b;. r,.'.o>;n ;:L-d cor.posurs. They will be pro- 
vidcc Wii'n a vav iciy ji s ^y les - -c lass i ca 1 , popular, etc. 



. i.ui::;:cers--r;i i yer^ . : y of Orc^or. ruisic s t i:c:,.:n, ts and staff. Visiting guest Instru- 
r..c ntaiirt^>. oo 

' -^''i^ ^ Ciia!V.U' in i^-o.^rg-: i\u:\,r. 

.\pproxi:;ia: c Ly 200 .< i nder;.'.ar ten , first a.-ui sct.ond ,;radL' students receive instruction 
;n : >ii:y\K\ Pro,-,ra:r.. Tbc pro ;ra:\ roqw.res :.iiat parents attend lessons and 
s 1 1 . c e r, : ^ c a r r. b y rote r a t i : e r t ii an b\' r:\ c ' :;o r i \. : \ i; notes. 



^^ a i a r i e s - . o 



^^^^^ 3,202.00 



:Otal ;ialar.es S24,ri3\).O0 ^^82,046.00 



: ixec ci:ar;;es j,72o.OO 12,3 38.00 

:'r:n,;c beneft.s 3,249.00 

.-t.-den: : ranspor :.a:. ion ), 22^.00 ^,202.00 

travel 'In :): strict'; i. 2 7 3. 00 1,132.00 

924.00 1 ,0n3.00 

C^mracicd Servic.--^^- :,/7^i.00 ^,634. Ou 

>:ainL,:nance of i:quip::xn; 2,09 3.00 2,4 73.00 

/^epiacen^ent of iiqiiipr^e; i l,jG':>.0u 6, 061.. GO 

\ ap . t^ i v''. L lav 

- - 2 ,642.00 

v;tri.::.cn; s 803.00 



:.^43 , 370 . 00 S121, 687. 00 



'"^•^'^ ^^'^ ;:a: i.icre i^as n<.cn -.'o increase; in staff 



i 0 a r L* t r u ; . i : n c J i n d ^j; c t Workbook f o r 



. • s e r e s p L' c t i ve ■ u a r s . 
iano anu auto -harp tunm.:. 
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Progran ''24 



^econtiarv I n.s : runitMU a i Music 

becoiidarv ; v iMir.;c:ua i Mi;.sic pro:',ran; co:u i nwc-^ LL'ai.ning begun in the eie- 
inc-.v.arv pr.;/.rar. cxiL-iiU', oppor t un i l icL; to sUidcr.lb who did not participate at 
: iio e U'-:io:uar-.' level, con C i nue-i Lhe de ve lo[)r.:en t oi appreciation of band and 
vTciieiiira ir.u-.e, and deve lop; per forming insL.rwmental i-'roups . 

; . a w 

:::,au- ..di.ca lona i Ag:::i n j .s trai i ve Kah '.2- ljO requires tiiaL local dis tr icto dcve lop 
cLeciLve oiierin,;s whi.cn provide Suiiueni:- the oppo tani c i tes to jarn a minirnum oi 
10 elective i::-iii. of ni.;h school crediL and encourages the i'.ocal districts to 
provide varied experiences in the fine ari:s and iiiimani l les* . 

CI it-K 



I'iie prj.;ra::. provides ivistrucUon for ::ii:Jent.s in string ^ind band instruments. 

su^denLs r.-ay pariicipate in beginnin-, i ntermediate and advanced string 
orti;es:ras, and full orchestras consisting of the string orchestra '„ith brass, 
vjlr.l and percussion instrumentation fro::: the bands. In some junior highs, 
small spt-cialiy groups suci: as stag.e bands have been formed. Senior high stu- 
deni.s iTiay participate in i ntern^ediate and advanced bands, orchestras, and stage 

.HIS ira:^.spor tat ion is provided bv the District to transport bands and 
orcne;>rra:. i or su.cli special events as football garies and festivals. 
' r.. 11 1:- osL.i-:aled LhaL app rox inia Le ly I,30n secondary students will 
par: ie:;.'aLe. Additional participation is expected m '76-'77, because each year 



iows ar. .ticreast 



-UeTe arc ^2. :e,.v.hci.:i ; : I i : n,; II. Co KVi; :,j<iCM:ng positions in *7S-'76. Teachers 
:LiK;v: 9. 1 r:ea.T:.ng pv)^ 1 1 1 oiiS in •74-*7). hach teaciiing assignment is considered 
• v) :h: ippr.)X::!:a:elv .17 line. ror exar.-jie, a i^iven person rr.ight teacii one 

• -'^'"^^ class. .>ne intermediate ba;:d, une string orci;estra, and one concert 
i:a::d i ar . ^ ; i:.e . ,\o cnange i expected 



^pai. ::o charge is expected in '76-' 



/ / . 



---.:;:ae:::s w^ll den;.^:-.s : ra te LLcnnical s:^:lIs r;eedeu Lo perionn adequately on a 
parL-.cular i ns t r:.r?.e:r. - vr i ng , woodwn^.a, brass or percussion. 
.■^ w 1 d e ii t s a r o x p e c t e d to d e no n .s r rat e : 

- ar> unders :a :d : of t CLTnir.ology and notation, 

- ar. u: ier s tand : r. g ot instru'^^nt tecnn;qtics. 

*'L\i:;^lar practive sessioi^s, students receive extra attention after 
sc:;oo^. Jur.::.; sessions, the secfiou leader, a student v;ho is given leader- 
s;.!p rcspor.si Di ii ty, provir^es special attention to people who experience 
di : f i cu it v . 

--.^ ladc.KS will hecor:e sensitive to the art and beauty of instrumental music. 

Stude:.ts will be presented various musical forms and comparative forms (music and 
art, .T.usic and literature). Th.ey may be asked to explore thei^ own moods as they 
simultaneously observe a film and listen to music. Students oi string instruments 
are exposed to the analysis of orchestral literature in the text, Comprchens ive 
Musicianship t'nrough Orchestra Performance . This book is designed around five 
examples of music for string orchestra by composers from five different stylistic 
feriods of music iiistory. This objective is evaluated byj 
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Secondary 1 ns L r v.vio i a 1 i s i c 



- t : '.e d 0 x,r ec o v;h i ch s l u d en c s ask q liO .s c i o n s ; 

- tlio nanncr in winch il'.cy relate musical experiences; 

- aLLendance at recitals and oLher evenLs; and 

- uTiicen research reports in spec i a L- i uteres t areas. 

--Students will develop a positive self-concept and a healthy attitude toward 
sc-li -discipline. Sell-discipline method will be derived froni conduce within 
class, periorniing within a ;^roup , and home practice. A positive self-concept 
will be the result of successful experiences; teachers use positive reinforce 
r::ent to stroni'ther. self-concept. Inferences concerning self-concept are 
based on a teacl:er's observation of a student's motivation and enthusiasm. 

--Students will demonstrate behavior which will contribute to an effective 
socialization process^ 

Students are given responsibilities and are expected to make choices. 

--Students will ^;ain needed training for a vocation and an avocation. 

■•' esot.rees 

rniversity of Oregon staff, sf iident teacliers , practicum students, and music 
c lasses 

K u ge n e .1 v : n i o r S vmp hony and Junior S t r i n g s 
Parent Booster Club --raise money for equipment 

Community fund raising--for department needs and travel (e.g., candy sales) 

S i gni fj-cap. t Cb.ange in Program Focus 

"ihc program is beginning to offer such additional courses as Theory and 
Musicianship and interdisciplinary courses such as Music-Art-Humanities. 



Budget 


»74-'75 


W5-'76 


Salar ios 






i'eaci^ers (11.06; 


$118,966.00 


$147,363.00 


i>ut' l^rivers 


216.00''' 


4,588.00 


Total Salaries 


S119,1S2.00 


$151,951.00 


Fringe I^enefits 




4,470.00 


Fixed Charges 


21,914.00 


22,838.00 


Student Tr anspor tatio. 


216.00-- 


4,588.00 


Travel (In District) 


1,526.00 


2,982.00 


Siippl ies 




1,242.00 


Contracted Services 


1,188.00 


1,486.00 


Capital Outlay 






Equipment 


4, 873 . 00 


5,146.00 


Musical Instruments 




2,439.00 


Equipment Repair 


4,415.00 




Equipment Maintenance 


4,966.00 


5,014.00 


Equipment Replacement 


13 ,200.00 


12,294.00 


Total 


$171,480.00 


$214,450.00 



Error in '74- '7' "riudgcL Workbook-- ' 75- ' 76 figure is more accurate. 
Included In Fixed Charges. 
\"ot recorded in '74- '75. 
Included in liquipnenC ' 75-' 76. 
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r,ciCondar\ Vocal Music Program #25 

Secondary Vocal iliii^ic is an clccLivc for jur. ior and senior high school students who wish 

iLj dc-/eIoi> ciieir skills in music t:h rough vocal in^. irucLion and by performing as part of a 
^^LO'i;j in Ironl oi an audience. 



Secondai-;.' Vocai i^,.;sic pro-rams i^rc not required by law. State Educational Administrative 
Rule 22-130 requires iliat local districts develop elective offerings which provide students 
liie oppor Lun i c i es to earn a niinir.:um or 10 elective units of high school credit and encour- 
ay^es the local districts to provide varied experiences in the fine arts and humanities. 



.Juiiior and se'.uor hiyh sci^ool students. In '75-*76 there are 531 students at the senior 
(■. i level ar.d 746 sLudciits at the Junior high level participating In the vocal music 
prograni. Junior iiigh sciiools have one or -nore choirs and sometimes small ensembles. 
.\t the senior hi.-;h schools tlie program u.sually includes a girls* choir^ an a cappella 
ciioir ar.d a swing choir. Some of the high schools have one or more additional small 
ensembles. VJhile some schools have had an increase in the number of students in this 
prOi.;ram since '74-'7i), 0 i s cr i c t -wide par t i c i pat :.on has remained about the same. 1 1 is 
anticipated tiiat the number of students will remain approximately the same in '76-*77. 

C a 1 f 



kIO) 7.11 i-lT. ir. '74-'7S 12 teachers filled 7.25 FTE positions. Four of the junior 
iii.Si sc'nool vocal music teachers also leach instrumental music. Three others divide 
^l^eir ti:r.e and work at 2 junior highs or at a senior high and a junior high. Student/ 
reacher ratios vary from a higii of 72/1 for large choral groups to a low of 15/1 for 
small eit.sembles. uach vocal music teacher has an extra duty assignment in vocal 
music. .04 pav ratio in Lhe junior highs and .07 pay ratio in tlie senior highs. The 
:icrAov i)i;4h teacliers spend an average of 353 hours/year beyond the regular school day 
in completing the;r extra duty assignments. The junior high teachers spend an average 
of 70 Iiours/year. 

A: liiis time only one school uses a volunteer regularly. Some schools do use 
volu:;reers on a limited basis, including guest directors and pianists, choreographerrr 
;:or musicals, and parents students to help with special projects. 

:,o ciiange in the number of teaching positions is anticipated in '76-'77. 

.'•■J: ■ I n : : rator^. 

:M:r.er tr.e head music teacher or tiic fi:ie arts department chairperson assumes adminis- 
trative duties for ciiis pro-ram. Kach. vocal music teacher is responsible to the 
principal of his/her school. 

Oh j ec i ve s and Me thods ' 76 -'77 

A District committee has begun working on goals and objectives for the visual and 
performing arts. The teachers who have beei teaching music reading with the KODALY 
system are writing a statement of the orgaTiization of their program. Another group 
of teachers plan to develop a regional curriculum for their program with some assist^ 
ancc from the^state music education specialist consistant with District goals and 
objectives. these objectives will apply to K-12 and not just the Secondary Vocal 
Music Program. 

Vhe objectives listed be low were compiled from the ones individual teact 'v^'ij have 
done tor themselves. There is some variation in expectations, time, per f ormavce , etc. 
:or t:-e different schools and vocal groups. 
.JI N I OR iiIGH 

--:^y the end of the year students will improve singing skills in breath control, range 
tone, olend and diction as shown by a tape-recorded pre- test in September and a tape- 
recorded test in May. 

--Students will gain a primary understanding of music fundamentals, terms, notation, and 

symnols as shown by teacher-prepared tests. 
--Students will develop the ability to sight-read simple musical parts as tested by 
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Sccor.dary Vocal .'li::jic - i^ai:;e "^'w*^^ 

treaci^er -preparoci oral and v;r i. l Lcst:s. 
- -S L udciK".s will iiicreasf il;eir aDiIiLV i. o s rn,; as an individual and as pare oi' a group 
a3 determined by clasiu'oon obrier- -cio:! by ihc icacher, st\:denc interaction and concerti 
rcae i i ow . 

--SiiidcnL;; v/iLl do'Vionri t:ra Le appropriato slaL'.u presence and perforniancc skills during 
concerts as delenr.ined bv teaciier observation and concert reaction. 

- -S : ;;>.".e:J t:. will .;ain a prinary iniders tand ini.; in the interpretation of a variety of 
siyles clioral 1 i l raturc within th.elr vocal ability as determined by classroom 
observation by the teaflier and concert reaction. 

--.;y cIao end oi. lirst r.ira- weeks, studcni-s will be able to identify the majority 

01 co:'.\v:,on i Lme .signatures, key s i j.'ina i. viTcs and musi jal r.otation used in their music 
as tested by teacher -prepared oral and written tests. 

--:ly t;:c end oi ch.e first. niitC v/eeks , students will bci^in to develop the vocal techniques 
to be used for the wnole year as tested by teacher observation of individual and 
r o 1 1 -p p e r f o r ::\ a r. c e . 

--i;y ti'.o end of the I'irsi: ser/.es cer , siudertts will be able to identify and interpret most 
r.ouitional siL;ns c o anion L;/ used in nuisic as tested by teacher -prepared oral and written 
: e t s , 

--:>y i:e end of the ve-ar , students will h.ave developed marked improvement in tone 

quality, brea tiling Lecha:ques, dietioi";, posture and tone production as evidenced by a 
I ape -re corded pre -Lest in September and :i tape-recorded test in May. 

--Studenis will demonstrate appropriate s tai^e presence and performance skills during 
concerts as determined by teachtcr observation and concert reaction. 

--Students will learn hov; to work as a member of a complete performing unit as deter- 
mined hv classroom observation by the teacher, student interaction and concert reaction. 

--Vocal groups will have prepared sufficient public-ready compositions to have performed^ 
in a number of public appearances determined by the teacher. The nu::ib;.;- * of public 
appearances will vary for the different types of vocal groups. 

--Studen. ts will b^ able to perform and understand the styles and periods of music appro- 
priate to their vocal :.;roup--choir , }azZy swing, madrigals, etc., --as determined by 
classroom observation by the teacher and concert reaction. 

Kesourcc \> 



No outside sources; all program funds are provided by District 4J. 
S i •^ni f i can r Cha n g e in P r o ;, r am }-* o c u s 

Since January, 197 3, t"ne elementary, junior nigh and senior high vocal music teachers in 
ihc Ciuirehill region who are using the KODALV system of music reading have been meeting 
v;eekLy to create a program t through v/hicii participating students can realistically expect 
to learn to read music for themselves, and have conducted a Teacher Incentive Program 
to that end. 

'74-'75 •75-'76 ^7r-'77 
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i) UGge w 

Salaries 

Teachers (8.6H) 3136,478.00 $113,431.00'-^ 

Inis Drivers 216.00 660,00 

TOTAL SALVIUKS $136, 694. Ou $114,091.00 
Fixed Charges and 

Fringe i>enefits 24,877.00 20,606.00 

Student transportation 216.00 660.00 

Travel (in District) 568.00 612.00 

Supplic^^ 291.00 1.242.00 

TOTAL $162,646.00 $137,211.00 

Cost/student 1974-75 = $127.37 

1975-76 = $107i45 

Does r.ot include extra-duty increments. V/e are unable to determine from Personnel and 
the Business Office why there is a $23,047 decrease in salary '75-*76. 

o ill 
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EU(;EXE PUIiLlC SCiiOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

MUSIC 
(General Fund Budget) 
1976-77 



KEGL-LAR PROGR/VN 







Elementary 


Junior High 


Senior High 


Total 


\ «^ / 


uer Li 1 icu. tea otiiuirxeb. 




ill ~j in/i nn 
9 1 /D , iU^- . UU 


9iZ i , ^-ZZ, UU 


C n 1 c "7 1 nn 
9 J/ i, 3/1. UU 


(ii) 


Xoncertif icated Salaries: 


561.00 


6,858.00 


2,261.00 


9,680.00 


(C) 


Activity increments : 


3,054.00 


12,369.00 


12,749.00 


28,172,00 


(D) 


Employee Benefits : 


16,264.00 


40,507.00 


29,831.00 


86,602.00 


(E) 


In-District Travel: 


2,633.00 


2,025.00 


1,226.00 


5,884.00 


(F) 


Supplies : 


1,461.00 


8,537.00 


7,789.00 


17,787,00 


(G) 


Textbooks : 


356.00 


, 1,754.00 


793.00 


2,903,00 


(H) 


Textbook ACpair: 


100.00 


71.00 


19.00 


190.00 


(I) 


Equipiuent : 


6,999.00 


9,867.00 


13,950.00 


30,816.00 


(J) 


Department Head Increments: 




1,317.00 


3,443.00 


4,760.00 


(K) 


Supervision - After School: 




1,031.00 


2,463.00 


3,494.00 


(L) 


Postage: 






6.00 


6.00 


(M) 


Pupil Transportation: 


11,434.00 


1,439.0.0 


2,658.00 


15,531.00 


(N) 


Equipment Repairs and 












Maintenance: 




■'3,366.00 


3,366.00 


6,732.00 


rOT.U KECUL.\R PROGR.AM 


.S116,907.00 


$265,245.00 


$201,976.00 


$584,128,00 



OVER AND ABOVE REQUESTS 

(0) Equipment Repair: 
(P) Supplies: 
(Q) Equipment: 

TOi.\L OVER .AND ;\30VE REQUESTS 



TOTAL COST 



400.00 
15.00 
2,222.00 

S 2,637. 00 
$1 19,544.00 



5,100.00 

5,480.00 
$ 10,580.00 

$275,825.00 



5,100.00 

25,700.00 
$ 30,800.00 

$232.776.00 



10,600.00 
15.00 
33,402.00 

$ 44,017.00 
$628,1^5.00 



i^uDGET wORK:K)OK PAGES 



(A) 


2,2L,43 


(J) 


24,46 


(S) 


3; 22, 44 


(K) 


27,49 


(C) 


6,25,47 


(L) 


58 


(D) 


8,23,50 


(M) 


267,279 


(E) 


11,31,56 


(N) 


260 


(F) 


13,33,65 


(0) 


256d 


(G) 


14,34,66 


(?) 


16 


(H) 


15,35,67 


(Q) 


lb, 20a, 20b, 42c 


(I) 


13,19,39,40,76,77 







Prepared by: Charles Hamby 

Business Services Administrator 



February 20, 1976 
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Program ir26 



ihe Opportuai-^y e^-iu^'i', aii a I lernaL i vl- schooi, sorves approximately 80 studonLs, 
OpLions ot c-^^'Uf^^,. -ic anv ci:i:c to Lr<Klitionai janior and senior high schools 
and prc!)ax'at3-^'^n ,^ hi::}\ .sciiooi i valcr-cy proL^raai are given students. 'Hie 

Center also r;:; the i/iannin,:. viun.. , an autono.T.ous project seeking to 

assess chc- n*-'^"*^-^^ poLer.tiai nara.-eters Tor a new high school, possibly 

student C'pcr^^od. -.v 



Not :::anuat<.'Ci ^^-'^^i^ic oc lu-dcral Sidi.itt', iric. Op [)ort unity Center was established 
m 1971 on tn^* '^asis ot co;n/.iunity wccd by tnc District 4J Board of education. 

1. I i on t 

Junior .^::d s'J-'^iOr [-^i^h students. Vhe ;::L'.in LV7i>-76 enrollment is 80 students, 
distributed ^-^^^^^li^^ u.radus 7-11, ns showi\ below. The 1974-75 enrollment did 
not di:;er i^i ^;an^^ s'^* iro;;: tiu: a::..v./L' ana iL is expected that next year's 

iiy.urcs w^U ^'^l-O', .,ai L . App roxi .-.i Le I ;/ onc-hal: di tne students attend iull- 
cav sessi-^n-;> ^''•"•-L.. :n • ^.'-her half cakes a half-aay option. mis pattern has 
and is exp'-'-''-*'*' -^..^cil.. constant. 

' .nrr>lJ::x'ni c;rade and Sex for the Second Term '75-'76 



>;nl L'.s 




Total 


■. of Total 


I 


i 


2 


. 037. 


5 


10 


L:> 


.217. 


13 


lo 


2b 


. 397. 


lo 






. 357, 




J) 


2 


.03Z 


37 


33 


72 (second 


term) 



:--ive ccrLi. ^'^'^''^ 'il»e Oppor t ur; i. L y C'jnivc ^'onefits only from 4.5 of this allot- 
nen: since .5 ^i^Pli^s -t'^^^ Planni:iij, Coursij. There was a reduction of .5 from 
i 97-^-75 du<.: adoption of Lhe i97:> staffin'j, ratio of one teacher per 18.4 

^iJtudent^. Xo ^^^U>;^^-. is foreseen for 1976-77. 



n;. s rn tor;^ 
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"Inc. overall ^^Jt'ctiive of the Opportiinity Center s to strengthen social, 
ecotional •'^^^'^^ Poi^tie*^! awarenesses and skills in students whose previous 
education a:^^^ *^>:peri •■■^'ice has left -,aps in Lhese areas. Equally stressed is the 
nurturing ^^"^-p^^ency in cognitive skills such as reading, math and 
reasoning. school is so organized tliat .nany of these broad objectives 

are niet ii^*^ |-/-^'^eoas ly . Other Lteras reflet'ing core emphases of the 
Opportunitv^^'ntor are; strong s ta f f/ s t uden t \cohes ivenes s , considerable student 
accountability) an e^J»phasis on learning', as pleasurable, an ungraded program, 
v:cual stL:den^/s-^££ participation in all matters, student- centeredness and a 
di.'velopmcnt^ ^ ^^*^ho5 that adjusts goals to the ever-changing needs of students. 
Since the OpP^t- Lu^i ty Center sees itself as so stroniUy student-centered, 
it seer.:eci a??^Op j^^^ j-^^. to write one iTiajor oi^jective from the viewpoint of the 
student and ^"^ther i'^^m a school-wide perspective, emphasi2ing mainly, but 
not compi^t<3-y, ^taft input. 

Since the pi^^^^'Un^ Course has a technical connection only to the Opportunity 
O Center, it will riot oe described here. ^ - . 

103 1^'^ 
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— SLudeiii Task StrucLurc: Tiio sLudent is e:-; pec red to develop in all the core 
a:-«.'a^ ('^■'o; ;n [ l i , er.:oCional, social ara; poiLlical). Tiiere is also some 
^•ir.piias i.s oii career aw. -enuss. The ui. in^'Ue ohj active is to prepare students 
to link smoothly inti*' their rie>:i: chosen ;^oal. , be it work or additional edu- 
cation. The I'oL lowing; areas serve as focal poiiits: 

Tile stuileal Is to assiiiiie major respoivsibi l ity in the forming and 
completion of a course pro.L;ram consist Ini; of a total of nineteen 
class hours per week. Class hours are to be distributed between a 
niininum ol ei;.;iiL required hours (tin*ee or more courses) and 11 elective 
h»ours (v^-iur or more courses). (Ircciit is contint;ent upon a 75% attendance 
rate. Selecting; fr«^m a reijuired course offering including Reading, 
Math, and Juvenile RiL;hts^' and an elective stream consisting of 
»*Tindra i s in^ , Library Aide and Photography^'^, students are expected 
to meet certain competencies. In reading, for example, a student 
-unctionin;/, at entry from one to four j^rades below level should 
reacii ti;e averai;e measurement for his ^radc after one semester of 
instruction. Upon completion of a beginning Photography class, an 
elocLive, a student: should be able to use a 35 mm. camera, develop 
and mount prints, as well as appreciate photography as an art form. 
Students win) are less well prepared and motivated cannot expect to 
meet tile above criteria as quickly. 

The studeni will participate respt^nsibly in the dec is ion -making and 
irupl omen tat ion of seiiool-wide policy on curriculum, school-wide 
outln.^r, sciiool-wido business and administrative affairs and 
deport'uent . 

Stiider.ts are to be rcs'ponsihle for creating a better self-image, 
includin^; improved attitudes toward school and learning. In both 
areas, ihe i^oal is Lo be evidenced ;jy a one-point increase on a 
^ - ^ scale as we 11 as by pa re n t i n t e r v i ows . 

^i-udents are Lt^ share resj-ons ibi 1 i ty in th.e crt^ation and maintenance 
c: a carini/, schc'ol coiruuunity i)y demonstrating considerable sensi- 
J- i V i t y t o L h e i e l' 1 ing s and idea s of f e i low s t ud en t s an d staff. 
Sliuder.Ls a»re also expected Lo extend school cohesiveness by strong 
'Attendance at all school affairs. 

— Sc:u'o I -.V :Ce Tcisk Structure: The faculty sees itseif as bearing strong 

responsibiiity fc»r fae continuinr. development of school goals. Students will 
a i s J panic i;xiLe i r. tne lUigiung plaraiing. Al present time, there is a drive 
to ^•:<ter.d coramuniiy invoivemenL by looking for more instructors and tutors. 
Interest also revolves around developing a beL ter-ar t iculated program for 
present stucenLs. Finally, the school is developing research procedures to 
more sensitively measure skills at intake and also outcomes. 

Vhiie the Opportunity Center also utilizes more traditional teaching methods 
ana techniques, tiie emphasis is on newer, oftentimes more personalized 
approacnos. Xo matter the skill, the emphasis is on active involvement: 
intellectuali^at ion and abstraction in relation to tasks is by far secondary. 
Materials are as likely to be student, or staff produced as they are to be 
p re-done. Even when there are academic exercises, they are made to grow 

* The above courses stem from the second quarter W5-'76, Other required 

courses are: Drugs, Person-Person, Black Music, Spelling, First Aid and 
Environmental Awareness. 

Other electives are: Swimming, Macrame, Needlework, Model Building, 
Rug-Making, Art, Pottery and Shop. 
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OpporLuaity Ceiirer 
?iLi\K: Three 



^'ri\Ai\ i<\i:^l.y oui oi d i ju'.us.s i ous aiu! prL> i l-c i . Anoiiier innovauion iri student- 
LuU.i^hL classes. A .stLidcni, for example, under Lhe sponsorship of a faculty 
nieir.ber, liandles Lhe niacrame class. Counse 1, Ln^;, al lows students to choose whom 
tney wish as a leader. Students alsc-» possess the option of calling counselors 
at ;K);r.e i :' tiwy lu^ed lo. Son^e classes are Laught outside; bread baking was 
rc'cerulv instructed ai iho One World i'amiiy Commune and shop classes are 
•sunu'L lines held at a i)ro I'css Lona I autu shop. Kinally, the school employs a 
nuinoer o: out: in:J;s to ;;ive sLudents firsL-r.and knowledge of environmental 
prohleins, con:niuniLy mst i tut ions and life-styles. 

.\es«.ni rc ',.\s 

Tile OpportuniLv Center ut;es only District monies. They have one teacher aide. 

•^..uviL'jL' J uii V- ■ ^1 j!jS' y? ^ • ^ ^ ^^'^ 

None ^ " 



'75- '76 W 6- ' 7 7 



SaLaric-^ (5) 




.00 


$ 62,525. 


,00 


J ixec C;ia r;i4<..'S 


11 , 2 tS 7 . 


.00 


9,379. 


.00 


rringe Benefits 






2,425. 


.00 


Scudent Transportation and 










Mass Transit 




GO 


3,301. 


,00 


Water , r:iectr ic ity , Telephone , 










Sewer and Gai\>age 


1,843. 


00 


2,345. 


00 


Maintenance of Plant, C^rounds 










a lid Ec.ui[>ment 


737. 


00 


805. 


00 


iki 0 ks , E(i u i pme n t a n d S u pp] i e s 


3 , 6 3 . 


C) 


4,583. 


00 


Improvement of Site; Remodeling 





Cn) 


750. 


00 


TOTAL PKOGRi\M COST 


S 81,592. 


00 


$ 86,113. 


00 
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Program #26 



EUGENE PUBLIC SCHOOLS 
School District No. 4J,.Lane County 
Eugene, Oregon 

OPPORTUNITY CENTER 
(General Fund Budget) 
1976-77 



REGULAR PROGR^VM 

(A) Certificated Salaries: 

(B) Xoncertif icated Salaries: 

(C) Employee Benefits: 

(D) Supplies: 

(E) Textbooks: 

(F) Equipment: 

(G) Equipment: 

(H) Reference Books: 

(I) Audio Visual Supplies: 
(J) Postage: 

(K) Principals Office Supplies; 

(L) Equipment - Principals Office: 

(M) Custodial Supplies: 

(N) Student Help: 

(0) Student Transportation: 

TOTAL REGULAR PROGRAM 

OVER AND ABOVE REQUESTS 

(P) Supplies: ' 
(Q) Vehicle Supplies: 
(R) Gasoline: 

TOTAL OVER AND ABOVE ;;EQUESTS 
TOTAL COSTS 

(1) Building maintenance and overhead is not included. 
BinJGET UORKBOOK PAGES 



$56,274.00 
9,420.00 
12,624.00 
1,800.00 
617.00 
489.00 
438.00 
104.00 
122.00 
60.00 
230.00 
350.00 
117.00 
1,000.00 
3,162.00 

$86,807.00 



400.00 
150.00 
200.00 

750.00 



$87,557.00 



(A) 
(3) 
(C) 
(D) 
(E) 
(F) 
(G) 
(H) 
(I) 



21 
22 
28 
33 
34 

39,40 
260 
179 
176 



(J) 
(K) 
(L) 
(M) 
(N) 
(0) 
(P) 

(Q) 
(R) 



230 
231 
234 
264 
264 
269 
20a 
20c 
20c 



Prepared by: Charles Hamby 

Business Services Administrator 

February 24, 1976 
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Program //27 



Hlemciirary Physical. I::dui:aLion 

Tho Klomentary F^hysical. Hducatiiun pro^rnni is an instructional program which 
provides or|;anizcd group and Individaal activities desi^;ncd to help students 
develop basi(^ movement skills, knowled^iie and understanding ot* the benefits 
of physical activities, and a positive attitude toward thinking:* exploring, 
discovering and creating. 

Law 

OAK 52-020 (I): District school boards shall provide in their respective 
schools a pro^'Tam of physit:ai education for the development of health and 
physical fitness for ail elementary and secondary students in such schools 
in order to promote, develop, and nuiintain among students at all age levels 
optimum physical growth, health and physical fitness. 

Cl^^Lent 

All students in grades 1-6: a total of 9,368 students. In addition, kinder- 
garten students in 21 elementary schools are served by the program. f'or 
additional information see Table 1. Client population was approximately the 
same x:i *74-'75 and is expected to be the same in '76-' 77. 

Stnf^f 

(36) 27.9 FTE elementary physical education specialists. Twenty are employed 
at i.O FTE, Iq are employed at .5, one is employed at .7, and one at .2. 
Each school has a specialist working at least .5 FTE. For additional infor- 
mation, see Table 1. This is an increase of 12.9 from '74-' 75. It is not 
known whether there will be an increase in '76-' 77. 

A dmin is t r a tors 

School principal. Estimates by principals indicate approximately 6% of their 
time is spent in administration of programs. 

Objectives and Methods '76 -' 77 

The following objectives are those developed by District teachers. Work is 
currently under way to refine the objectives. No estimate of their completion 
is available. 

— Students will express enjoyment in movement of their bodies and participation 

in physical activities by identifying things that they have done which give 

them a feeling of fulfillment or pleasure. 
— Students will demonstrate feelings of success and a positive self-concept 

associated with participation in activities by identifying feelings of worth 

and self-esteem, and by providing examples of how their self-concept has 

changed as a result of participation. 
— Students will demonstrate a realistic view of their strengths, limitations, 

and level of ability in various physical activities by identifying their 

aptitudes and abilities. 
— Students will demonstrate knowledge and understanding of the benefits of 

physical activity by relating personal habits and practices to health 

information. 

— Students will demonstrate the ability to be self-directed in physical activities 
by accepting responsibility for individual and group decision-making. 

— Students will demonstrate social interaction skill through participation in 
physical activities by demonstrating ability to function as a leader and a 
participant. •{ o#\ 



107 



I 



. ... ■ . tvic . it.' » i . . . 

— ! ' .< V i tj 111. ^. i. ;..v>. » .M 1'.* 

-jorsli) : X ii y ."or i i.ii 



, .» . 



L.. .iLt.iin opL i:-i.i]. ski. Lis ana 

. .. (.' .^ . i".a,i . : ^. L i V 1 L 10 S . 

.i"i.:.aic ua^nLs to atLaia a 
u I jhy^;i.oa 1 acl iviliy . 
i i 11 :->i.' 1 1 -t: i rcvj tion in tic ccp t in <; 

i t.' u L i.- i o L- >: p r 0 s s 0 n j u y ivi u ri L a a 



•■■•oir j)uuico a no pi^r i: i a ipat: loii 

.iotiCM.: ia zoa v/i.'. a pa;.' w ^ ^-(^ 
v,a r ri.'/. ..j was , .i. iriii tvi c ia;ii.i , 

ac L i Vi I i^'-:. . 



! - s i;acr, i: s I a <.:xpc.: r i.u ncc l" i iP.i^s o I" 
..'.-ri i r. V b i I • I : v i l lo hi . 

:i I ;.'.:ca L L^. ui»-Vc:op a realistic vi^iv; 
^ iuvct oi .iL):i.:Ly la various pr.ysicai 



,-LKip.. orca,. It.';..' ■ . :■■ ..: ■r.L' : ^'a^ ;,CKOoi.s ;,wr la^: 

pu:a-li.isc v.: cquipiauaL. la .;oi;;a aa-.'^ Lik- t.-^a ipn:-.-;". l n:ay be used by the physical 
^C;.L:aLioa prox;rani. The Disuricu . !) !• i tc-ai^l.er aides workin>^ with the 

piiv-icai education pro;;r;in. Veacaer aiaes are paid t:roni the teacher and 
counselor aid iund (215.60). 



i ;;n i f_i a t_ Chaa^j^: in_ .Jlfil^l^^liiL 1^::': I"'. 
.\""si^];^^i~r Leant clKiin^^ vas tlK- addlLiua o: 1 . physical education specialists 
l\.r iV/S-'/u. Under the new stafi'ia.^ /).Lan uT 1975-76, principals arc able 
to r?:.ikc stai-'t in- chan^L-s to ineet tae needs o:" the particular school. The 
Ivicreasc r^-ile Ls the a.-.d as ide/a^iiied by the principals. Another change 
is that in '7i-'73, several P.ii. specialises were paid troni the program f;15 
r'inL- Arts Specialist bud^;et . in '75-' 76, rine Arts Specialists arc paid from 
the reKalar'eleinenUiry teachers :)..di;L-t. Minor chan-es include: a large increase 
in the "Siraplies'' ror''75-'7n. '73-'76 w.^.s the first year in which classroom 
recebS supplies (pl,xy-rouna balls, ;;..sket i;a.l .i s , tootballs, soccer balls, 
soitballs, hoops, jump ropes, ane bats) were purchased from the elementary 
;:)hysical eaucatioa budget. ine lifter-school proy.ram which was operating in 
:?.any elementary schools was ciscoatiaaed .at the und of the *74-*75 school year. 
The' schools had' never received Distaiet funding and u/cre. being operated by 
volunteers at each school. 



Budget 



Salaries 
Fixed Charges 
Supplies 

Transportation (in District) 
Capital Outlay 

TOTAL 



3, 102.00 
545.00 
5,033.00 

$276,415.00 



$280,815.00 
52,99H.00 
9,757.00 

6,700.00 

$350,266.00 
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Elementary Piiysical Lciacar ioi-i 
Pa^e Three 



I n i' o vi:\ ucion on lA e vac n t a r y i * i i y s i e. a 1 lcI u c a t i o n 

1975-76 



Si;aou 1. 


Type o! 


Xumber of 


Teacher 


Teacher 




rro;.^rani 


Students 


FTE 


Aide FTE 


~. 

Adams 


K-G 




1.0 


0 


Awbrev Park 


I-o 


594 


1.0 


0 


Dailev Hill 


K-6 


352 


1.0 


0 


Co burg 


1-6 


180 


.5 


0 


Condon 




2 59 


.5 


0 


Crest Drive 




227 


.5 


0 


Dunn 




254 


i.O 


0 


Edison 


K-6 


295 


.5 


0 


nduewood 

„ ^-ij . ^ — 


1-6 


411 


1.2 


. 2 


Fox irioliow 


K-n 


190 


.7 


0 


Gi iluiin 


1-6 


309 


1.0 


0 


Harris 


K-6 


^ 221 


.3 


0 


Howtird 


K-6 


4 4 7 


1.5 


C 


Laurel Hill 


K-6 


113 


.5 


r 


Lin CO In 


K-6 


167 


. 5 




Ma^^. Lad ry 


1-6 


137 


.5 


C 


McCornack 


:-6 


34 3 


1.5 


0 


Meadov-; Lark 


K-6 


373 " 


1.0 


0 


?a rker 


K-6 


28] 


1.0 


0 


P.) t te rson 


K-6 


239 


1.0 


0 


Kiver Road 


K-6 


417 


2.0 


0 


Santa Clara 


f K-6 


401 


1.0 


.3 


Silver Lea 


K-6 


382 


1.0 


0 


Spring'. Creek 


K-6 


472 


1.0 


0 


IV in Oaks 


K-6 


223 


.5 


0 


Washington 


K-6 


403 


1.5 


0 


WfciStmoreiand 


K-6 


403 


1.0 


0 


\vhi teaker 


K-6 


177 


1.0 


0 


Willa^Ullespie 




275 


.5 


0 


\\z llakenzie 


K-6 


273 


. 5 


0 


Willard 


K-6 


307 


1.0 


0 


TOTAL 




9,368 


27.9 


.5 



Projections for th.v ] 976-77 school year indicate an estimated 1.5% increase 
in elementary enrollment. 
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Program irll 



ZUGEx\E PUBLIC SCHOOLS 

School Discrict No. 4J, Lane County 
Eugene, Oregon 

ELEMENTARY PHYSICAL EDUCATION 
(General Fund Budget) 
1976-77 

^EGirLAR PROGR.AM 

(A) Certif icaced Salaries: S326,496.00 

(B) Employee Benefits: 65,144.00 

(C) Instruction Services: 25,000.00 

(D) Supplies: 5,963.00 
(£) Noncertificated Salaries (Bus Drivers): j, 000. 00 

•(F) l^ehicle Supplies: 5,000.00 

(G) Equipment: 10 ,377.00 

TOTAL REGULAR PROGRAr-: 5442,980.00 



(1) Estimate - Based on a teacher percentage. 



:UJDGET W0I^<B00K PAGES 

(A) 2 

K'^) 6 

(C) 9 

(D) 13 

(E) 267 

(F) 279 
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Prepared by: Charles Hamby 

Business Services Adminis tra.l:or 

February 27, 1976 
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Progra.T» 7?28 



. V L- . . V 1 tr<.i ' 



.r.u- ;^revenLivc Tear-i Is an inter-agency (police, school, courts) cooperative 
criort to prevent social adjustment probiLf.xs ot youth which may lead to 
J a V en i 1 c e I i nq u en cy . 

There is no Oregon statute which speciiicallv inandates that a school distr^'ct 
have a "preventive tea--. 0:<S 336.067, Conduct o: Schools Generally: In- 
struction in i£thics and Morality, as amended and effective June 30, 1975, 



reads • 



\l f in public school special e.-nphasis shall ue given to instruction 
m: (a) honesty, moi. '.ty, courtesy, obedience to law, respect for 
the- national flag, the constitution of the United States and the 
constitution of the State of Ore,;on, respect for the parents and 
tne b.OiT.e, the ciL^nity and necessity of honest labor, and other 
lessons which tend to proniote and develop an upright and desirable 
ci t ii-ienry. 

y.-e^ revised Mini-u::! State Standards (adopted by the State Board in December, 
:v74;, vnicii are pri.T.arily used as a ir.eans for qualifying school districts for 
siate school funds, .mandate that a district have instructional and support 
programs "which .r.axinize opportunities for all students to understand and 
develop loosicive self-concepts , nove through individual levels of deve:opment, 
coper wiLa their envi ronn.ent , develop positive life-career goals, and have 
access to adequate health services.'* ( I- 1 ettientarv- Secondary Guide for Ore>^on 
Schools, pre-publication drafi May 1975, p. 1-24). These services are 
described collectively as "pupil personnel services" in the revised state 
.ni n i niurr, standards. 

c:: i^-nt: 



h.ea^-niary, jmior ni-h school, and high schoca students in the Churchill and 
North Kugene regions. Other clients are parents, teachers, administrators, 
c.n^nsclors, :he jave-nile court, the law enforcement agencies, and other sociai- 
cor^iinity agencies and groups. It is roughly estimated r.hat as many as 120 
s: idents per week have direci contact with each team through classroom and 
,-Aroup sessions, referrals and/or intiividual conferences. This is expected to 
r^^.r.ain the same for the '76- '77 school year as it has the past two years 
(1974-76). ^ 



i.O counselors, one on each preventive team, are school district funded. 
The other tea.Ti :::e:nbers work in the schools but are funded by their respective 



^-v. ^^^L^^y^ L>y L.ii«j:j.j. j.e3^eeLJ.vt 

igencies (i.v., Lane County Juvenile Department, two counselors; Lane County 
.sheriff's Department, one juvenile officer; Lugene Police Department, one 
juvenile officer). The two District 4J teams maintain communication with 
the three other Lane County Preventive Teams. 



/\u.T. 1 ni s t: ra CO rs 
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)irector of i-ducational Services, jisirict 4j. Approximately IZ oi the 
i.irector's time is allocated to th.is program. 
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V r e vc n t i V c T ear. 



Ob ] L- c L i V es ana Mc ih c a '76-'?' 

ihe teanis have identified Che loliowini; st_-*cs of objectives and activities: 
--To increabc people's awareness of forces that create personal and social 
pre^Jsures . 

Classroom presentations and group process activities with students. 

Exploration of alternative methods of assisting young people with 

their social adjustment problems. 
--To assist young persons in developing the coping skills and decision- 
making skills necessary for survival in an increasingly complex world. 

Individual and group counseling with students exhibiting adjustment 

problems in school; job development. 
--To increase adult understanding of developmental and social adjustment 
problems of youth. 

Teacher Inservice and consultation (upon request, the team will 

conduct workshops for teachers to improve their communication skills, 

abil: ty to express themselves, problem-solving techniques and their 

overall sensitivity co the needs of their students). 

Parent Education (regular classes are conducted). 

Alternative education exploration. 

Contacts with parents of youths exhibiting problematic behavior. 
--To increase the visibility and "positive assistance nature" of law enforce- 
ment and juvenile corrections personnel within the schools. 
Information regarding laws relating to youths. 
Case 3 Luffing consultation. 

Investigation of crimes committed by and against youth. 

Support system for families whose children are involved with : he juvenile 
court and law enforcement agencies. 

Communication v;iLh other law enforcement officers working with youth. 

Coordination oi activities of school, court, and police as they 

pertain to individual young people. 
--To analyze the systems within which youth must function, and to facilitate 
positive changes within those systems. 

Assistance to school personnel in early detection and remediation of 

problematic behavior. 

Curriculum planning, 
--i'o foster interagency communication and coordination in the resolution of 
youth adjustment problems. 

Communi ty service involvement (e.g., working closely with the Compre- 

hensiv, Mental Health Planninj.^ i:5oard. Family Counseling Services, 

Children's Committee of Lane County, Community Mental Health Center, 

e- 1 C . ) . 

Communi ca t ion link between schools and communi ty service agencies . 

During '73- '76, advisory boards have been created to assist the teams in the 
priori ti;:at ion of activities and the evaluation process itself. It is expected 
that this will continue during '76- '77 too. The program is evaluated formally 
and informally by students, teachers, and building principals. A quarterly 
evaluation report is prepared for the federal government, and the County 
Juvenile Department conducts evaluations of the program, particularly county-wide. 

Resources 

One preventive team was begun in 1971, and the other in 1973. Federal reimburse- 
ment declines each year of a team's existence until there is no reimbursement. 
Neither team is scheduled to be reimbursed in '76-*77. 
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:^ r e V c n zive T e a.r. 



Xoae 

'74-'7 3 --- ^73-'76 'l^-'ll 

I'l-inge r;enefit:s 
Supplies 

Teachers ' in- Dis Lric c: 
Transportation 



Xet Cos L no tne JlstricL 



Thuso li^ures vcr«j not puliL-d out in '74- '73. 



i:2; S2A,3b7.00 
3,658.00 
oOS.OO 
460.00 

1 ,152.00 

>30,465.00 
- 14 ,632.20 
$15,832.80 
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Program #28 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

PREVENTIVE TEAM 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 

(A) Certificated Salaries: $29,618,00 

(B) Employee Benefits: 5,523.00 

(C) In-District Travel: 1,508.00 

(D) Postage: 50. qO 

(E) Supplies: 200.00 
TOTAL REGULAR PROG; AM $36,090.00 



BUDGET WRKBOOK PAGES 

(A) 101 

(B) 104 

(C) 105 

(D) 106 

(E) 107 
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Prepared by: Charles Hamby 

Business Seirvices Administrator 

February 23, 1976 
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Elenentary Reading Specialist Program ^9 

Hlcnjc-ncary Reading Spcicial iscs provide for Liiu .special reading needs uf 

elo~.enCary students by accing as a rc^.soi.rco cu teachc-r.-. , and by working directlv 
witii children wicii lo.trning problems. 

i .aw 

i57, in erfect now, provides for the development and operation of special 
educational programs for the handicapped, who include, among others, children 
wLCh extreme learning problems and children with learning difficulties. Parental 
consent is a requirement for all placement and parents may now request special 
education. ^ Certification at the district level, by a qualified educational 
v^utnoricy is a requirement for reimbursement. A payment formula of 30% for most 
cxpenaitures plus Basic School Support Fund monies is provided. Reimbursable items 
can now include diagnosis and certification costs and coordinators of volunteers 
and trainers of volunteers for the handicapped. 

Administrative Rule 22-185 effective 12/15/75 Rules for Reimbursement of Instruc- 
tional Services to the Handicapped A.l. (Salaries and fixed charges of) Certified 

cu-acners or children determined eligible for special education (includes Extreme 

Learning Problems). The definition is: Qualified Teachers (including substitutes) 
o: handicapped^Children shall be defined as those professional special education 
personnel who ...eet the certification requirements defined by OAR 32.034, who 
teach eligible handicapped children which is appropriate to the level and endorse- 
ment of tneir teaching credential. 

Stacc DepHrtm>.-nt of V.ducation Administrative Rule 22-190, being drafted, effective 
January 23, 1976 will define the Learning Disabled child as one who, for some 
?..ysicai, mental, social reason or a combination thereof, is at least one year 
oenina his classmates in grades 1-3 or two or more years behind in grades 4-12 in 
on.- or more subject areas (reading, math, spelling, writing). It includes 
cnixGren described as extreme learning problems. 

C_lie^n_tji 

r.lementary teachers and elementary students. Each Reading Specialist acts as a 
resource to the elementary teachers in his/her building(s) and works directly 
with students with severe reading problems. No increase is expected. 

St_a_£f 

726) 20.3 iTE 

There are 28 schools covc-red either full-time or half-time by a Reading Specialist 

ihere IS no individual designated as a Reading Specialist at Magladry, Edison 

or Condon. The Personnel Office and the Business Office do not designate position 

titles m tne same way because of the 1975 Staffing Plan. The 26 people listed 

ny the .Personnel Office was updated and corrected by the Regional Directors. These 

-6 people are listed as Elementary School teachers (22) and Elementary Counselors (4) 

by tne Business Oftice. The Reading Specialists with Extreme Learning Problem 

certiticatior have been called Reading .Specialists (20) and are confused about 

the si.x (b) other people, who may or may not be working on certification being put 

tn tnis category as well. Because of the above problems, RD&£ does not feel there 

is a clear definition of who is and who is not a Reading Specialist. 

.•■•or de icription purposes, the 26 people designated as Reading Specialists work 
in tne :oliowing u.^^: 10 full-time at one school each; 4 full-time at two schools 
each; 1 person working four days a week in reading at one school; 11 half-time at 
wine scnool. 

/• iiil-time Reading Specialist sees between 35 and 80 students per day, depending 
upon the size of the school and the number of volunteers available (see Resources). 
It is not known how staff will be utilized in '76-'77. 
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Elementary Reading Specialist 
Page Two 
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Ad: r.in istrat ion 
The School principal. 

i3b j L'Ci i ve s_jmd tjiod s '7 6 -J_7 7 

— The Elementary Reading Specialist will serve as a resource to classroom 
teachers . 

At the beginning of each school year, diagnostic reading tests are ad- 
ministered. I n sonie sc hoo Is , all students are g iven a t imed read ing 
test as a preliminary diagnostic test, with other diagnostic tests given 
to those who read below the expected level. In other schools, students 
are given diagnostic tests at the request of the classroom teacher. 
Generally, students with reading problems are known from previous years, 
and all new students are tested during their first week at school. 
Results from the District 4J Reading Scope and Sequence Diagnostic Test 
are also used to single out students with particular reading problems, 
arrangements are then made for students with severe reading problems 
to meet with the Reading Specialist (see Objective B) . The Reading 
Specialist assists the teachers in setting up reading programs for the 
majority of students who might remain in their own classroom, or exchange 
classrooms in order to work with other students at their own reading level. 
Some schools use back-to-back programs, in which half the students remain 
in the classroom for reading while the other half leaves for another 
activity, such as P.E., and then an exchange is made. Accommodations are 
made for students who can benefit from enrichment activities. 

The Reading Specialists also assist the teachers by evaluating pupils' 
progress when requested, by consulting with parents, in providing language 
arts consultant and inservice help in all areas of the curriculum, and in 
evaluating materials to be used in the elementary curriculum. These respons- 
ibilities are continuing ones throughout the school year. 

— The elementary r^eadin^^ Specialist gives direct assistance to children with 
extreme learning difficulties. 

Severe reading problems are diagnosed and individual programs described 
at the beginning of each school year, and diagnostic tests are given 
periodically throughout the year Ln order to evaluate progress. The 
Reading Specialist works witli small groups of students with severe reading 
problems in the regular classroom setting or in a reading room, depending 
upon which setting the specialist perceives as being in the best interests 
oi the individual students concerned. The size of a group in the reading 
laboratory varies from approximately 3 to 15 students at a time. Each 
student has an individually-prescribed program, and receives assistance on 
a one-to-one basis during each session. In most case.-;, volunteer aides are 
available, and they must be trained, and their work with students is closely 
supervised by the Reading Specialist. 

At the beginning of each school year, eacii Reading Specialist specifies 
his/her goals and objectives for tlie reading programs in the schools with 
which he/she is associated. These are on file with the principals. 

Reso urces 

Title I funds are used for this program. The District is reimbursed for eight 
people or 4.5 FTE. There are also aides paid from Title I funds. 

Other sources include diagnostic and prescriptive reading tests, both published 
and 4J tests prepared to accompany the District Reading Scope and Sequence; 
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Kio.Tientary iveading Specialist 
Pai^e Three 



various niaterials fron: the Central Oii'ice, Teacher Center, and Lane lED. 
Parents, ESCAPE students from the University of Oregon, peer tutors, 
senior citizens, cadets froni high schools, and Volunteer Services. 



Si.L;ni : i can t Chan>::e In Program Focus 

Until January, 1974, the Ele^nentary Reading Specialist Program personnel met 
on a district-wide basis wich the Language Arts coordinator. In '75-*76, 
there are regional council meetings monthly involving Elementciry and 
Secondary Reading Teachers. Regional convenors or facilitators are also 
granted release time to be a resource to the schools. 

The Reading Specialists who have ELP certification are trained to assist 
children with all extreme learning problems, defined by Congress in 1969 as 
"those children who have a disorder in one or more of the basic psychological 
processes involved in understanding or in using language, spoken or written, 
which disorder may manifest itself in imperfectability co listen, think, 
speak, read, write, spell, or do mathematical calculations." 



Budget 



'74- '75 



'75-'7^ 



•76-'77 



Teachers Salaires (17) 
Fixed Charges 
Fringe Benefits 
In-District Travel 
Audio-Visual Aids 

TOTAL 
State Reimbursement 
Cost to DisLricc 



$232,030.00--v 



$220,184.00 
33,028.00 
6, 87.. 00 
3,024.00 
785.00 
$263,892.00 
-55,0 4 6.00 
$208 , 846.00 



In 1974-75, then:: was no program budget separated ouc icr Elementary Reading 
Specialists and consequently we did not obtain a complete list of figures 
for '74-'75. The Personnel Office supplied the teacher salary figure for 
that year as $220,981.00 and a negotiated increase of 5% was added later 
Lo bring the figure to $232,030. 
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Program il^29 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

ELET-IENTARY READING SPECIALISTS 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 



(A) Certificated Salaries: $248,979.00 

(B) Employee Benefits: 45,473.00 

(C) Supplies: 1,080.00 

(D) Equipment: 1,447.00 

(E) Postage: 24.00 

(F) In-District Travel: 1,584.00 
TOTAL REGLT.AR PROGRAM $298,587.00 

OVER AND ABOVE REQUESTS 

(G) Equipment: 1,362.00 

(H) Programs for Pupils with 

Learning Disabilities: 211,567.00 (1) 

TOTAL OVER AND ABOVE REQUESTS $212,929.00 

Total Costs $511,516.00 



(1) These prograins are not specifically identified. Some of the programs 
v/ouid probably be for students with reading problems. 



BUDGET WORKBOOK PAGES 

(A) 2 

(3) 3 

(C) 96 

(D) 96 

(E) 96 

(F) 11 

(G) 96a 

(H) 961 



Prepared by: Charles Hamby 

Business Services Administrator 

February 25, 1976 
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Sc noo 1- 1 o-School iA^LA^^ie.^lL"Ao--'^^n^>^ program has been dropped 

American elementary and i^econuary International Schools abroad seek to 
provide for che education of dependent children of Americans living abroad and 
to strengthen understanding between the people of the United States and 
the people of other countries. 

_La\v 

There is no Oregon statute that mandates a school district to participate in 
the scaool-to-school pro^>ram. In April, 1970, the Intetnational School Board 
or Directors and the Eugene Public Schools approved and adopted the "Chile- 
Oregon Prograni." Any change in choice of host schools or district participation 
must go through the Office of Overseas Schools, Office of the Deputy Undersecre- 
tary of State for Administration, l-/ashington , D.C. 

CJ_i en_t^ 

Eugene administ raiors , ceachcrs and students; and Santiago administrators, 
teachers and students. 

There are over 60 pairings of U.S. and International Schools. District AJ is 
paired with the International School iNido de Aguilas (the Eagle's Nest) in 
Santiago, ^ Chile. 589 students attend the school, K-12. 121 are U.S. citizens, 
38d are Chileans and S3 are students of other nationalities. There are 47 
full-time and six part-time faculty members which include 16 U.S. citizens, 
35 Chileans and three persons of other nationalities. These figures are 
expected to remain approximately the same for 1976-77. 

Sta^ff 

\o paid staff. The Media Services Coordinator for AJ orders books and material 
tor the Internationa] School at their request. No other AJ staff members are 
involved in this program at present. Approximately 11 Chilean teachers and 
administrators and 11 Eugene teachers and administrators have participated in 
three-week exchange programs since the program began. Ko change is expected 
In W6-'77 v/ith regard to staff. 

' ^ "I^^ ra t o r s 

There is joint administration between the Office of Overseas Schools and the 
American Association of School Administrators. The contact person for District AJ 
is Vernon W. Smith. In Santiago, it is the h'eadmaster of the school, Robert D. 
lannuzzelli. Xo change is expected in '76-'77 with regard to administrators. 

Oh j e c t i ^ jigd_2i£lj^^ ^ ^ ' ^ 'J 7 

Mr. Smith states that in converstions with R.D. lannuzzelli, the following ob- 
jectives iiave been developed for *76-'77: 

— Stuuents will participate in a summer exchange program; Nido students v;ill be 
in Kagene during our winter months and Eugene students will be in Santiago 
during our summer months when school is in session there. 

It is expected that participants will experience cultural enrichment 
and cross-cultural understanding through their activities in host 
country schools and families. Students will be exchanged during 
winter 1977 and summer 1977. It wil] be observable that the trips have 
taken place, but will be difficult to measure whether or not the ex- 
pectations have been met. 
—There will be ongoing exchange of resource material to maintain high quality 
educational opportunities for children of y\mericans working in Santiago and 
to provide accurate, up-to-date information on Chile to Eugene students. 
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School- to-School 
Pa^e Two 



Given continued support for the pro^i;ram by all those involved; books, 
audiovisual techniques and equipnent, the latest in curriculum devel- 
opment methodology and technoloj;y (such as the introduction of the 
inquiry method of teaching, which supplements rote memorization) will 
continue to be exchanged. The Physical Education department will 
continue to be updated with the-* purchase of equipment and the 
introduction of new sports to Nido. Key instructional people and the 
recruitment of faculty will be part of this resource exchange objective. 

Resource exchange will take place within a reasonable period of time 
from the initial request. Evaluation will continue to take the form 
of reports that have been sent to the Office of Overseas Schools. 
Mr. Smith does not retain copies of these reports. For an evaluation 
of the resource exchange objective prior to '76-' 77, Mr. lannuzzelli 
states in a letter (August 23, 197A) that the "Nido Administrative 
Council revealed a recognition of its (the program's) worth in terms 
of providing our school the services of specialists, consultants and 
curriculum materials. Especially appreciated was the opportunity 
given to members of our staff who are not American, to observe their 
colleagues in the U.S. working in an American setting using American 
methods." 

Thomas W. Payzant, in a reply (September 5, 1974) also expresses the 
belief that "there has been better understanding, certainly from a 
cultural standpoint, for many of our students and teachers in this area." 

Re source s 

Tho Office of Overseas Schools provides the bulk of the funds for this program 
($30,000). It is expected that the stateside school (AJ) will make an annual 
invesLinent of at least $2,500 to gain the maximum benefits from participation 
in this program ($500 administrative fee, $1,000 materials and $1,000 teacher 
in service, .'-'^ 



^ iBi' IJJ- 9 iiTL?^!^ in Proj^ram XPJ'J^ ^ 

Prior focus has been on administrator and teacher exchange, 
emphasize student exchange in the '76-' 77 objectives. 



Focus is changing to 



Bue L'ct - 4 J 



74-'75 



W5-'76 



'76-'77 



Regular program 
— amount s p e n t ' • ''^ 



$3,500.00 $3,637.65 $3,777.00 
5,926.24 175.20 
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From page 29, DeveJop ing Sc hool -t o- Schoo l Pro jects , undated publication of 
the American Association of School Administrators, 1201 16th St. N.W. , 
Washington, D.C. 

^''< Figures for *73-*74 arc included here to shov/ the r.a.vr-., .xtive year for 
this program. 

'kit'Jc Amount spent is included in this program because it was easily obtainable 

and significant to a description of this program. $5,926.24 is the salary 

of a part-time elementary level Spanish specialist on exchange to Eugene, 

and part of the salary of an American librarian on exchange to Chile. 

In '74- '75, no teachers were exchanged, and costs are telephone charges 

during that school year. ^ ^ rj 
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Program #30 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

SCHOOL TO SCHOOL PROGRiViM 
(General Fund Budget) 
1976-77 



The School to School Program has been dropped from the 
1976-77 budget. 



1975-76 Budgeted Cost $3,777,00 



Prepared by: Charles Hamby 

Business Services Administrator 

February 16, 1976 
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Program 1^31 



Social Workers and Psychologists SOCIAL V/ORKKRS 

For description purposes we are separating these two areas. Social workers are 
responsible for naking home visits, referring clients to appropriate agencies, 
developing treatrnent plans, and providing consultation and preventive staffing 
meetings to school personnel. 

Law 

There is no specific legal mandate or authority relating to the use of 
social workers by school districts. 

CJ^i_unt 

.\pprovimately 600 elementary, junior high and senior high school students.. 
Teachers and parents. 

These students exhibit non-attending behaviors and/or severe inappropriate 
school behaviors (e.g., acting out, withdrawn). Such problems may cause 
difficulties in the school, home and community. There should be an increase 
in 76- 77 in students needing this assistance due to economic conditions and 
an increase in single-parent families. 

Sta_f f 

l^": biigan with 2.0 FTE certified staff in 1963 and has functioned with 

2.5 i:T£ irrom 1971 to the present. They have .33 time of one secretary and ^Xi^ 
time of ^another. Social l^^orker's time is spent in the following manner: 
30 hours - transportation, visits, telephone calls (average: four 
collateral calls per student) 
hours - scliooi meetings 
4 hours - community agency meetings 
I'j hours - mini-team meetings 

::o change is anticipated in '76-' 77. 

Adm i n f ra^o r s 

The Social Worker Program is responsible to the Director of Educational Services. 
He spends approximately one hour per w^ek on work related to this program. No 
change is anticipated in '76-' 77. 

ay December of 1976, the social workers will respond to 100% of the requests 
within two weeks by parents and school personnel for assistance with non- 
attending behaviors, severe inappropriate behaviors, and serious learning 
problems of students. 

Social workers gather and validate information about the student — from 
interviev/s with the student, her or his parents, school personnel (teacher, 
principal, counselor), staff psychologist, and community agency personnel. 
Social workers develop a written plan which may involve the following: 

1. Treating the student — provide counseling to the student and the 
parents . 

2. Offering consultive services to the teacher. 

3. Relerring the :student to an appropriate social service agency. 

In a crisis situation where a judgment has been made that a student is 
dangerous to her or himself or others, social workers intervene within 
24 hours, evaluate and begin immediate treatment and/or referral. 

Social Workers differ from the Counseling or Psychologist Programs in that 
they focus on the child in his or her family situation, whereas counselors 
and psychologists do not ordinarily see students in their living situation. 
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Social Workers and Psycriu logist s 
Page Two 



Social Workers aro not .issue i ;i Li'd any pa rf i c"u I ar school and 

are sougliL as an addiLion to sciiool resources. 
— The Social Work Program refers studenls to appropriate eommunity social 

service agencies when a school does not have the necessary resources to 

deal with problematic student behaviors. 

Following sufficient interviews to formulate a written plan of referral, 
the Social Worker v/ill act on lOOZ of the referrals within two weeks of 
the initial contact. The worker will receive evaluation of the completion 
of this objective in the form of verbal communication with the agency 
accepting the referral. The worker will receive verbal fet^dback con- 
cerning the student's progress from the agency involved. By December 1976, 
each worker will maintain a filing system which will answer the following 
questions: (1) Who referred the child to the social worker? (2) What 
agency receives the referral from the social worker? (3) What evidence 
is there that the referral was a success? 
— 3y February 1976, the social workers will have written information concerning 

school and community resources in order to increase its effectiveness as 

a liaison agency. 

To become more aware of school resources, staff members will attend 
Mini-Clinic meetings, counselor meetings and in-service training sessions. 
They will read bulletins relative to school programs and maintain a 
resource file of key school personnel and programs. To increase 
community awareness , staff will attend resource meetings such as agency 

staffiags. Children's Services Division meetings, and meetings concerned 

with specific problems (e.g., non-attending behavior). 

The program will maintain a file which consists of the following: 

1. Content on school and community meetings 

2. Data on the number of referrals made to outside agencies 

3. Data on contacts made with agency personnel 

4. Calendar time data (what is done^ each hour of the day) 

5. A library of resources to help teachers deal with kids 

Resources 

The program utili/:es the following resource agencies for reierral of students 
and parents: Juvenile Court, Children's Services Division, Lane County Mental 
Health, Family Counseling Service, and other counseling-oriented agencies. 

Significant Change in prograrr. Focus 

The program is in the process of attempting to decrease remedial functions such 
as intervention when a situation is almost irreversible. Increased time and effort 
are being devoted to preventive programs in order to avert crisis situations. 
Furthermore, social workers are providing teachers with information concerning 
student self-management skills. 

Bu dj; e_t 

See Psychologists section for combined program budget, page 5. 
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Program #31 



Social Worker:; and Psychoio^;ib li i^S VCHOLOG : SVS 

i'hc Psycholoj^isc ;'roi:r.i.T. is rosponsioic lor individual testing, special class 
placeir.cnt, in-servlcc training and consiiUaLion for school personnel. The 
prograni provides assistance to school .scaifs by developing appropriate programs 
!or individual students. 

Inere is no lav r.andating a psychologist progra.Ti in the school district. 
i ents 

.'he i^sychologis t i^rogram provides Individual assistance to approximately 400 
sti.idcnts who exhibit severe academic and social learning difficulties; the 
problcrr.s of an additional 600 students are discussed in conferences and 
stalling nestings. Students are primarily evaluated by batteries of individual 
tests, interviews, and direct observations. Parents are interviewed in order 
to obtain information and discuss resalts of student evaluation. Also, a 
parent might receive* counseling or be referred to an agency. Two hundred and 
:wer:t /-three elementary and 81 secondary students were evaluated (tests only) 
by psychologists in 1974-75; another 96 students were evaluated by means of 
interviews and direct observations. A slight increase of clients is expected 
oecatise oi ch.e new minimiim high school requirements-- teachers are becoming more 
critical of basic skill levels. 

S t a f i 



(3) 3.0 FTi:: certificated (1) .3 PTE non-certi floated 

This program should be called School Psychologists Program, because they are 
certified by the State iioard of i-ducation; psychologists are licensed by the 
Stace lioard of Psychological examiners. Ilie program has consisted of 3.0 FTE 
since September, V-"'Q. Psychologists spend their time each week in the 
fo 1 lowing ways : 

1. i-valuation of students--2iS hours 

J. Consultation school staffing .r.v.t.'ti and conferences )-- 10 hours 
i. Meeting and workshops in non-academic settiiigs--2 hours 

:n addition, work is cone with (1) the Wi 1 lak ..*n;:ie Learning I^esource Center 
to perform diaj,i\oscs and plan programs of ediica :;ional ly handicapped, educable, 
mentally retarded, and extreme learning probie::; children, and (2) the Satellite 
::valL^tion Center, to perform in-depth evaluations of children with learning 
disabilities. Psychologists utilise one .5 FTE secretary. A iieed for an 
increase in staff in '76-' 77 is anticipated. 

Acminis t rato t\-= 

The Psychologist Program is responsible to the Director of Educational Services. 
!-.e spends approximately one hour per week on work related to the program. No 
change is expected in '76-* 77. 

Object ive. > and Methods '?o-*77 

--The Psychologist Program will provide students, par.jnts, school personnel and 
consultants with verbal and uxitten inform.ation which will help them to meet 
the needs of students who exhibit learning, behavioral and emiOCional liffi- 
cul ties. 
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Social V/orkers and •'sych j I o^\is rii 
^.1:^0 your 



A psychol^gisL- will duCcrr.iine a studuiiL's needs by utilizing tests, 
interviews, a.;d observa Li ons , She will provide a written report: 
within approxiniaLely six weeks irom the time of referral; the time 
period will vary vith linie or vcar, caseload, and nature of the problem, 
biach report, whic.i will include problem identification and suggested 
reco.TJTiendations , will bu presented in a school staffing meeting or 
conference with the .student and/or parent. Based on discussion of the 
report, a school pru..;ran: vs.-j.il be planned which may include such out- 
co.-aes as special class placemenl , procedural change within a class, 
school transfer, LuLCLing, and referral, 
psychologist v;i il partiv^lpatu as a member of various guidance teams and 

serve as a resource person in such r^u^as as child development, evaluation, 

and preventive education. 

A psychologist is a riernbci oi school guidance teams which may include a 
counselor, social worker, principal, nurse, and teachers concerned with 
a particular student. The group will develop a plan for a student and 
a.eet as needed for jontinuous communication, evaluation, and consider- 
ation of preventive ::ieasures. A psychologist will also participate on 
an educational Services team which includes social workers, preventive 
learn men:ibers, the Coordinator of nurses, and the Facilitator of Programs 
lor Physically Handicap pec Children. 
-~ Ihe Psychologist Program will provide consultation to school personnel, 

parents, and students in the following ways; 

I. offering support 

identifying problems 
3. clarifying problems 
-1. sugf^esting possible solutions 

Consulcation will be provided in school staffing meetings and conferences 
with both individuals and varied combinations of people. 
--Psychologists will update their knowledge in order to increase their 
effectiveness f problem identification and problem solving. 

Psychologists will exchange ideas with professionals in settings cztside 
the school system. They will participate in conferences, workshops and 
professional organizations (e.v;., Oregon School Psychologis t Association) . 
--Given an additional 1.0 FT!::, psychologists want to spend more time performing 
the lol lowing functions; 

1. conducLing follow-up studies 

2. f indin^4 applicable researc'r. information 
J. facilitating ongoing group.- 

>!. providing in-service training 

3. encouraging teachers to gather data on students 
: .. -soarctrs 

See Social Work Program 

S : n i f i c a n t ■ ;h a n e e i n P r o r a ^ r. :-'o c ; : s 

There has been a change in services perro'-med by psychologists since the 
Kindergarten program was instituted. Psychologists are now involved in 
testing for the Flexible Admissions Program in which children who become 
five years of age between November 16 and December 31 may be adniif en to 
Kindergarten. Students are ordinarily eligible if they becoiae five oefore 
Xoveniber 16. in the past, testing was for first grade only. 
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Social Workers and Psychologists 
Page Five 



Budget 



^74-»75 



'75-'76 



'76- W7 



Salaries 



Social Workers {l.'^C) ^11^112.00 

Psychologists (3.0) 43,720,00 

Clerical (.5) 7,584.00 

TOTAL SALARIES $79,026.00 

Fixed charges 11,854.00 

Fringe Benefits 2,371.00 
Tests & Testing Materials 

(Psychologists) 375.00 

In-District Transportation 2,991.00 

Supplies 540.00 

TOTAL REGULAR PROGRAM $97,157.00 



$34,128.00 
47,624.00 
4,002.00 --^ 

$85,754.00 

12,863.00 
2,627.00 

432.00 
2,709.00 
600.00 

$104,985,00 



i'Vadget Workbook figures for '7S-'76 show only a .5 clerical position for 
Lhc entire program. From what we were able to ascertain .98 secretarial 
cime more closely reflects costs for this program. 
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Program #3i 



£L'CENL: PUiiLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

SOCI.VL KOiy<ERS Ax\D PSYCHOLOGISTS 
(i.;encral Fund Budget) 
1976-77 



Ki:Gii..\:; pkogran 



(A) Certificated Salaries: 
(3) iXoacercif icated Salaries: 

(C) Enployee Benefits: 

(D) In-District Travel: 

(E) Postage: 

(F) Supplies: 

TOTAL REGLT^XR PROGRAM 



Social Worker:: 
540,724.00 
1,915.00 
8,176/00 
2,706.00 
83.00 
300.00 



-^53,904.00 



OVER .UD ABOVE REQUESTS 

(G) CertificaLcd Salaries: 

(H) Employee Benefits: 

(I) Instructional Improvement Prograr:i_ 
TOT.-VL OVER AND .V'iOVE REQUESTS S 



rOT/\L COSTS 



S53,904.00 



Psychologists 
347,727.00 
3,831.00 
10,425.00 
1,654.00 
66.00 
675.00 
$64,378.00 



14,809.00 
2,760.00 
8,000.00 
325,569.00 

389,947.00 



Total 



$ 88,451.00 
5,746.00 
18,601.00 
4,360.00 
149.00 
975.00 
$118,282.00 



14,809.00 
2,760.00 
8,000.00 
$ 25,569.00 

$143,851.00 



i'.CDCET '.vO RK BOOK PAGES 



(A) 
(ii) 
(C) 
(D) 
(E) 



99,126 
99,127 
99,i2S 
99,129 
99,ij0 



(G) 
(H) 
(1) 



99,131 
i25a 
125a 
i25a 



Prepared by; Cnarles hamby 

Business Services Administrator 

February 24, 1976 
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Program #32 



I'nliko )chev pi-ogra-. a^. . -scions , this program is not funded by public funds 
riacher, i is a li-.t::-.,.t oncy coUocCcd from suudents for certain classes. 



Law 

ORS Sli 7 75, ChaDter 



section 1. (1) No public elementary or Sc-condary school shall require payment 
01 rces as a condition of admission to those pupils entitled under the law to 
irec adnissi.-n. There is no formal process for lee waiver. Collection policies 
vary a:r.oug scnools. Generally, schools send students one or two notices of fees 
owed, then scnools either cease or continue billing. However, the following are 
not considered as conditions of admission: 

(a) Pursuant to ORS 336.165, but subject to Section 2 of this Act, tuition 

oay be cnarged for courses not part of the regular school program 
(D. Pursuant to ORS 337.150, a charge may be made for textbooks for grades 
9 through 12, but textbooks must be loaned without charge to indigent 
pupils. ^ 
(c) A fee may be charged for a lock and hasp for a locker. 

v2) A district school board may require pupil:, v.-ho do not furnish their own 
aLLire lor physical education classes to pay an appropriate fee for uniforms 
proviaed by the district. (3) A district school board may require pupils who 
do not provide appropria-e towels for physical education classes to pay a fee 
tor use oi towels provided by the district. 

Section _. Notwithstanding OkS 336.165, no public elementary or secondary 
achool shall require tuition for courses not part of the regular school program 
troin a oupil wr.o is a member of a low-income family in an amount in excess of 
what me low-income family may receive as money specifically to be used for 
payn^.ent or sucn fees . (1) As used in this section, "low-income family" means a 
.ami .y wnose caildren qualify for free or reduced price school meals under the 
loderal lunch program, including but not limited to the National School Lunch 
-Act and tae Child Nutrition Act of 1966, and all their subsequent amendments. 
(-) .-i lamiiy that does not qualify for free or reduced price school lunches 
Dut oelieves the payment of school fees is a severe hardship may request the 
sc.iooi boara to waive the payment of such fees. 

Proposed Board Policy #5650.4 Incidental Student Fees is in line with the 
above . 

r. 1 i c-n L 



Secondary students are at the same tine the suppliers of the funds in this program 
and .no receivers ol the benefits that the extra funds provide. The District 
allots a certain amount to these department (.Arts and Crafts, Vocational Education 
mduscrial .'.rts, and Home Economics) for supplies. This allocation covers the 
oasics tor a program. Student fees expand supplies to make a wider variety of 
projects possible. 

S ta f f 

There is no budgeted staff for his program. Teacncrs or secretaries collect 
the fees from the students. 
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Student: Fees - Page iVo 



Adininis traUors 

There are no adminis L*r:icors budgeted for th. 



program. 



Objeccives and Methods ^7b-^ll 

--Student fees raise funds for additional supplies to make possible a wider variety 
of projects within the areas of industrial arts, vocational education, arts and 
crafts, and home economics. Table I cites ranges of tees in the secondary schools. 
lUanlcs under che headings "Business Education" and "Home Economics" indicate 
cliat tr.erc are no classes v;hich require a fee or that students supply their own 

materials. 

TABLE I 



Schools 



bus mess 
Education 



Arts c 
Crafts 



Indus trial 
Arts 

Vocational 
Education 



Home 

Economics 



N o rth Keg Ion 

N or t: h Eu ^;e no H . S . 
Kelly J.il. 
Madison J.H. 



$.037-.039/day 



S.056/day 
$.C34/day 
$.034/day 



$.022-.056/day 

$.034/day 

$.034/day 



Souiih Region 

South Eugene .S. 
Roosevelt J. II. 
Spencer Butte J.H. 



.^.022-.04^/dav 



S.056/day { $ . 045- . 056/day 

$.022-.il2/dayj $ . 022- . 1 12/day 
$.034/day 1 $.034/day 



$.135/day 



':>:rchi 11 Region 
Churchill H.S. 
Jefferson J.H. 
Kennedy J.H. 



$.059/day 
$.038/day 
S.03S/day 



$.022-.112/day 

$.038/day 

$.038/day 



$.051-.084/day 
$.034/day 



Sheldon Region 
Sheldon H.S. 
Monroe J.H. 
Cal Young J.H. 



$.067-.101/day* $ . 017- . 135/day 
S.034/day | $.034/day 

$.034-.06)/day' 



$. 056/day 
$.034-.067/day 



1 quarter = average of 44.5 days 
1 semes :er - average of S9 days 
1 terr. - average of 59.3 days 

Towel fees in the secondary schools range from $3.50-85.00 per year. 

Scudeni fees often go for items made in class and taken home. However, this is not 
always che case. Fees charged in Home Economics classes buy groceries used in 
food preparation in class. In some Industrial Arts and Vocational Education classes, 
fees cover supplies used only in class. For example, in one metalworking class, 
the fee buys oxygen and acetylene used in welding and soldering. Students also 
buy the metal used in the class. In the case of a construction class, a $5.00 
fee may go toward the cost of the wood the student uses in the class. If the 
student uses $20.00 in materials, he/she then owes an additional $15.00. 
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SCLident I'cicS - Page Three 



Likewise, if the student: uses only S3. 00 in ;r.aLerials, he/she receives a $2.00 
m refund. 

At this time, it is not possible to determine tiie extent to which fees may dis- 
courage participation of a student in a particular course. Fees arc different 
at each school and without an analysis of the socio-economic status of students 
au each school, it would bu difficult to show that a fee is or is not excessive 
for a student. 

i\es our c cs 



Xot applicable to this program. 
Significant Changes in Program Focus 

Though costs of materials are rising and fees may have to be raised in the future, 
there are no significant changes in student fees in the past few years. 

Dudv^e t 



Student fees in gencial fund budget: '74- '75- '75-^6 '76- '77 

Homemaking 

Junior liigh $138.00 

Senior High 595.00 $1,606.00 
Arts and Crafts 

Junior High ' 11,211.00 9,817.00 

Senior High 6,651.00 7,391.00 
Industrial Arts 

Junior High 12,301.00 10,i:38.00 

Senior High 5,320.00 6,864.00 
Voca L iona 1 Fdu ca t i on 

Senior High 3,265.00 4,140.00 



rotai Fees in General Fund liudgct: $39,481.00 $40,456.00 

Scudenc fees in Resource Section 



35,000.00 



Towel Fees (accounted for in 



scnool's accounting systerj 

.Junior High 16, 723.00 

:>enior High 11,697.00 

Total towel fees $28,420.00 

•'Program b;:uget figures are available from data processing. They were not separated 
oni in ti:e '74- '75 budget Workbook. 



EKLC 



143 

129 



Program ii32 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Orej^on 

STUDENT FEES 
(General Fund Budget) 
1976-77 



The Student Fees have been dropped from the 1976-77 budget. 

1975-76 ISudgeted Fees (Expenditure Section) $40,456.00 
1975-7j7 Budgeted Fees (Resource Section) $35,000.00 



it 



Prepared by: Charles Hamby 

Business Services Administrator 

February 16, 1976 
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Special Education KMK 

Special classes are provided by Eugene District: 4J for educable mentally 
retarded children wiiose IQ scores are between 50 and 70. Students are 
initially reterred by the classroom teacher and parent permission obtained 
lor testing. Tnen IQ and other tests are carefully administered and results 
examinoG by a psychologist to rule out factors other than retardation which 
may depress the IQ score. In addition, a physical exam and developmental 
history ot the child are required. Written parent permission is then obtained 
aetore placement in a special class. 

Law 

ORS Chapter 343 governs special education activities. Tne main features as 
cney apply to local school districts are: 

Subject to approval to the Superintendent of Public Instruction, the district 
^cnool board of a district in which there are children under 21 years of age 
who require special education shall provide special education for such children 

otl^'r^Lh^'Iol h''^'"'' '^'^l^f^i^"^! P'^^^'^^'" ^"d/or contract for the instruction 
.o other school districts and/or use clinical services of public agencies 
.^loi provide psychiatric services for children. "Special Education" includes 
special instruction for handicapped children in or in addition to regular 
classes special classes, special schools, special services, home instruction 
and hospital instruction. ^i-i-un. 

Senate Bill 157, in effect beginning September 13. 1975. will supercede and 
amend many of the sections of ORS Chapter 343: (l) "Handicapped children" will 
now include aU persons under 21 years of age who require special education in 
order to obtain the education of which they' are capable because of mental 
pnysical, e.-aotional or learning problems. These groups include the following 
cacav;orics: educationally handicapped, mentally retarded, socially or emotionally 
|naladjusted. emotionally handicapped, blind, partially sighted, deaf, hard of 
hearing, speech defective, physically handicapped or chronically ill extreme 
learning problems, learning disabilities, or individual who are pregnant; 
(-) parental consent is a requirement for enrollment in all special education 
programs; (3) school districts shall provide special education for handicapped 
cnildren and rr.ay contract with other school districts or intermediate edu- 
cation districts; may contract with private agencies or organizations approved 
by .he State Board of Education for Special Education; may use the clinical 
services ot public agencies which provide diagnostic and evaluation services 
lor children; (4) with the exception of the blind and deaf regional programs 
^ZA T'l""" ^"'^ Treatment Center instructional program (all reimbursed 

iUO O, Che State Department will reit:,burse the district, in addition to Basic 
:.cnooi Support, 3 02, of the approved cost of providing special education for the 
school year tor ..^ich reimbursement is claimed, or its equal prorated shar ^ of 
runds available ; (5) district shall submit by June 30 to the State Department a n 
estimate o. costs for special education for the following year and submit a 
claim on or betore October 1 following the clost of the school year for costs 
or operation and administration of special education. 

Client 

At the elementary level. 67-76 students are enrolled in special classes that are 
grouped Dy primary, upper primary, and intermediate levels in five classrooms 
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Special Education 
Page Tvo 



at various schools in the district. (Willakcnzie classroom enrolls students 
from ail grades, 1 through 6). Maximum student- teacher ratio must not exceed 
one teacher to 15 students. 



At the junior high level, one school, Roosevelt, currently conducts special 
classes for students from throughout che district and enrolls about 40 to 50 
students each year. While there is no minimum class size stipulated by the 
State, the maximum class size is 15-18 students. 

At the senior high level, one school, Sheldon, currently conducts special 
classes for students from throughout the District and enrolls about 35-45 
students each year. (Several students attend regular school classes at the other 
high schools). Maximum class size is 15-18 students. 

Staff 

iiiementary : 

(5) 1.0 FTE teachers 

(1) 1.0 FTE resource teacher who works at Patterson school with students 
who are legally EMR but in the regular classroom and with students 
with learning problems. 

Student- teacher ratio is one teacher to 13-15 students 

Junior High : 

(4) i.O FTE teachers. Student- teacher ratio of one teacher to 10-12 
s tudents . 



Senior High; 

(1) .6 FTE teacher 

(1) .4 FTE teacher 

(2) 1.0 FTE teachers 

(1) .75 FTE Work Coordinator wiio coordinates work placements for 

s tudents in the conamuni ty . 
Student-teacher ratio of one teacher to 10-15 students. 



Other: 



(1) 1.0 FTE itinerant teacher who consults with special class elementary 
students and junior and senior high EMR regular class stadents and 
teachers; and works daily with EMR students in two Elementary Schools, 



Adminis trators 



Elementary; The district's Special Education Coordinator is responsible for 

administration for the entire EMR program--elementary , junior and 
senior high levels. 407o of that position is spent administering 
this program. 

Junior High; In addition, one of the teachers acts as department chairperson 
and spends approximately 307. to 40/; time in handling student 
discipline problems, preparing and reviewing budret and business 
matters, screening new students, reviewing student programs with 
parents, and coordinating curriculum. The school principal 
evaluates all teachers in the program. 



EKLC 



132 146 



Special L'ciucacion 
Pai^c Three 



ERIC 



Senior High: In addition, ont: teacher acts as department head and spends 
approximately 301 time in attending twice-monthly school 
department chai rman- Leache rs meetings, evaluating teachers in 
the program, and handling department business and budget matt^^^d. 

Objoccives and Methods '76- '77 

The program objectives listed below are those contained in the curriculum for 
i-:ducable xMentally Retarded students from primary through high school. Goals 
are on a developmental continuum meeting the students* mental, physical and 
emotional levels. 

--To bring each pupil up to his individual potential in Basic Skills (language, 
reading, mathematics): individual prescriptive programs and group instruction. 

--To present a curriculum which promotes Personal and Social Awareness con- 
tributing to understanding and accepting oneself and getting along with 
other people: individual and group experience to improve interaction with 
people in the students' environment. 

--To prepare students to Live in the Environment : presentation of daily living 
skills so they can manage their affairs at home, in the school, and in the 
communi ty . 

--To develop habits, attitudes, and skills needed for Career Education : and 
with attention given to orientation to the working world, and performance 
related to in-school and out-of-school work placement ^.r,,: -greer exploration. 

--To i.-nprove the physical well-being of the student: cur • ^Involving areas 

of Human Ecolouv (health, physical education, family living ana safety). 

--To help students be aware of, select, plan, enjoy, and participate in Leisure 
Time Activities : a variety of activities in and out of school. 

The Willaken^iie program is part of a learning Resource Center serving elementary- 
aged children in the Sheldon region who have special academic, social and/or 
emotional needs. t^e.sides the teacher for educable mentally retarded, the 
center includes a teacher for extreme learning problems, a teacher for emotionally 
handicapped, and other full- or part-time prof essionals--school psychologist, 
school social worker, counselor, nurse, principal, classroom teachers, speech 
therapist, teaching aides and volunteers. This team works together when 
appropriate on parent conferences, inservice for staff, refining referral 
procedures, treatment, reintegration, and evaluation, conducts weekly team 
.meetings, provides lollow-up on students, and public relations. This center 
originally applied for $66,000 in Federal Title IV funds for implementation of 
the plan and evaluation, but funds were not obtained. The grant application will 
be resubmitted; continuation of the center without additional funds, mainly to 
hire more aides, may not be feasible. 

Junior High: Although objectives have not been written for the *76-*77 year, 
the following department goals for *75-»76 are not expected to change signifi- 
cantly. These goals are reviewed by the principal each year: 
--To develop a balanced curriculum that will provide an opportunity for each 
individual to develop to their greatest potential: each student is required 
to take reading and math classes and one P.E. class per year. Other courses, 
either special or regular school classes, are elected by the student; if 
student academic progress or behavior is not satisfactory, this choice is 
forfeited. The staff continuously re-evaluates the special classes offered 
to assure that student needs are met. 

147 

133 



Special Education 
Pa^;e Four 



--ro provide the opportiuuiLy tor each student to mainstream in regular classes 
aL the school when it Lits their needs and interests; currently, about half 
of the .special class students are enrolled in at least one regular class. 

--To provide the or -^nity for regular students with special needs to 

enroll in speci-^j. -..ducation classes: currently, about two to three percent 
oi the regular students at Roosevelt participate in special classes; 
permission and jounselin^i.', fro^T. the staff is required before enrollment. 

--To provide special education teachers an opportunity to mainstream by 

teaching classes in the regular Roosevelt curriculum. Each quarter one of 
the four special education staff teaches a regular class (social studies, 
art, science, P.E.) for one to two periods a day. Intent is to facilitate 
the mains treaming process so that special teachers are accepted by regular 
s tudent s. 

In addition, detailed behavioral i>bjectives have been written for each 
individual course in the special education program. 

Senior High: Although the department has not written objectives, the program 
has followed the Oregon State Department's guide, "Towards Competency" for the 
last two years. This guide, prepared by special education professionals through- 
out the state, including Eugene district personnel, is organized to provide 
Individualized instruction to students. The guide is used to pre-assess 
student skills, select appropriate curriculum to meet individual needs, establish 
criteria to measure student performance on each sub-goal, plan instruction, 
and finally measure and record student performance. The sub-goals and skills 
included in the guide number over 1,000; however, the general areas from the 
guide and corresponding curriculum at Sheldon are listed below; 
--Basic Skills: A six-semester course in "Basic Skills" is offered, covering 

essential skills and concepts in language, reading, and mathematics, 
--Personal and Social Awareness: a six-semester course, "Social and Vocational 
Skills" includes habits, attitudes, career exploration, and skills required 
for occupational success. A three-semester hour course, "Laboratory Activ- 
ities", develops practical skills in use of tools, machines, appliances in 
food preparation, making clothes, home maintenance, woodworking, crafts, and 
drivers' education. A 12-semester course, "Work Experience", which enables 
students to participate in work situations in the community which will help 
them gain pre-voca tional skills and lead toward independence in finding and 
holding jobs. State Vocational Rehabilitation counselors and staff members 
provide guidance. 

--Leisure Time Activities; A four-semester hour course, "Leisure Skills", 
helps students to learn planning, selecting, enjoying, and participating in 
recreation activities (card and table games, outdoor education, public recreat- 
ional facilities). 

Resources 

Prior to the '75- '76 year, the Discrict's EMK program was reimbursed by the 
Oregon State Department of Education for $3,000 per special classroom (size not 
stipulated) for salaries, $700 per classroom for transportation, and $300 per 
classroom for supplies, for a total of $A , 000 per classroom. New Senate Bill 
157 (effective September 13, 1975) will reimburse the District (in addition to 
basic school support) for up to 30% of all District costs in running the program. 
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Significant: Change in Progran Foctis 

(1) For the year, four 1.0 FTl: ins cruc ticnal aides for the elementary 
program will be requested. 

(2) For the '76- '77 year, staff allocations at the elementary level will be 
rearranged so that one kindergarten KMll class can be initiated at no 
extra cost. This may be a class for Handicapped children including all 
handicaps contingent on identifying a population with individual needs to 
benefit froni sucii a sc-lf conLained class. 

loudget (all levels) 

W4-»75^ 



Certificated salaries 
Fixed charges 
Fringe benefits 
In-discric t transportation 
Supplies 

Mass transit transportation 
Student transportation 
Equipment replacement 
Equipment 



TOLXL $248,872.97 

Reimbursed (claim) 59,963.19 

Cost/pupil to 4J $1,105,00-1,330.00 $1,03:^00-1,243.00^ 
(beyond per capita/ 
s cudent ) 



'75-^76 '76- W7 

$197,964.00 
29,0.^4.00 
5,658.00 
1,692.00 
4,425.00 
1,800.00 
9,926.00 
450.00 
664.00 

$252,273.00 



'74- '75 total figure reflects the program costs to 4J. "Reimbursed" is the 
amount 4J will receive for reimbursement from the State Department. A further 
breakdouTi of total costs is available in Educational Services. 

under the new Senate Hill 157, the State Department will reimburse the District 

t:o 307. of program cost. Projecting ahead to '75- '76 reimbursement, if the 
District is reimbursed for 30^7. of program cost, the resulting cost/pupil to 
4J will range approximately $1,032.00-1,243.00. 
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Special Education - IMR 



Special classes for Lane County trainable mentally retarded children are 
currently offered at the primary and intermediate levels (grades 1-6) by 
Eugene School District and at intermediate level (grades 4-6) by Springfield 
School. District 19. Instructional assistants in McKenzie, Oakridge, Triangle 
Lake, Florence and South Lane districts help regular classroom teachers 
educate crainable mentally retarded children. lliose trainable mentally 
retarded children who do not attend special classes attend Pearl Buck Center 
(see Resources section). 

La^^y 

See Law section, Educable Mentally Retarded Program #33a. ^nis program is 
mandaLed by ORS 343,221, which states that all children under age 21 who need 
special education are entitled to a program provided by the school district or 
by agencies contracted by the school district. 

Client 

Children in. the primary class range in age from six to nine and have been 
diagnosed as trainable mentally retarded (IQ 50 and below). During the *74-*75 
year, the first such classroom in the county was established in Eugene district 
(Condon) enrolling approximately 13 children (nine from 4J) who were screened 
and referred by the Pearl Buck Center. This enrollment is expected to remain 
constant. 

For the '75- '76 year, an additional class (Parker) of approximately 12 inter- 
mediate students (five from 4 J) , 10-14 age, was added, accepting those children 
who were referred by their parents. Many students have additional physical, 
emotional and learning disabilities and their academic and personal skills vary 
widely (three profoundly retarded children are on toilet and eating solid-food 
training schedules). 

A Springfield intermediate class (Guy Lee) also enrolls 12 students (five from 
4J). 

Slaf f 

Each of the three classrooms in the Eugene and Springfield district is staffed 
by a 1.0 FTE certificated teacher (and 1.0 FTE instructional aide) resulting in 
a teacher-student ratio of one teacher to 12 students (not to exceed 12). 
The classroom program is heavily dependent on volunteers and work-study students 
trained by the staff to aid in carrying out individual student programs. 

Admini strators 

Tae District's Special Education Coordinator is responsible for administration 
of the program. Approximately five percent of that position is spent administering 
this program, in attending committee meetings, and support and coordination between 
Lane lED and 4J personnel. Lane Intermediate Education District is mainly 
responsible for administration of the program. 

Objectives and Methods '76-^77 

These public school classrooms for trainable mentally retarded children were 
started so that students with special handicaps could benefit from the models 
set by other children in regular classrooms at the same school. The State 
Mental Health Division has provided the following curriculum objectives. Each 
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area includes a range oi specific skills and progressing to more advanced M 
skills. All areas are listed below with example skills. ^ 
--Social skills (knows last name. . . initiaces play with other children). 
--Receptive language (responds to verbal cues, etc.). 

--bixpressive language (initiates sounds ... imi tates words... uses complete sentences). 
--Reading 

--Writing (vrrites own name... copy phrases). 
--Nu.T.ber concepts (counts ro te. . . divis ion) . 
--Money (knows coins .. .makes change) 
--Time (time oz day ... tel ling time) 
--Eating (chewing ... eating independently) 
--Dressing (goal is to dress independently) 

--Personal hygiene (goal is cl.ean".iaess and personal habits as toileting) 
--Motor skills (raising head. . .valr;ing. ball handling) 
--Physical i'itness (waist bends ... curl-ups ) . 

The Mental Health Division provides a detailed Student Progress Record form: 

(1) each student is evaluai:ed at the beginning of the year on each skill; 

(2) individual goals are set for each child; (3) individual progress is recorded 
daily; (4) individual goals are re-evaluated throughout the year using daily 
progress records. The curriculum is based on two guides, the Teaching Research 
Guiae and the Corvailis guide, and on the activities and materials developed by 
teachers , 



The student progress forms are submitted to the Mental Health Division for 
evaluation of overall program progress. Teachers are evaluated by (1) class- 
room observation by the school principal and feedback given to Lane lED; and 
(2) classroom observation by Lane lED personnel. 



• 



"ihu instrirctionai salaries and supplies for dvj special classes are paid by 
Lane icD throu^^h luixi s from the Oregon State Division oi Mental Health. Other 
indirect costs are assumed bv 4j (building overhead, school nurse, etc.). School 
District 4J pays Pearl Buck Center per capi ta/s t:jdent for each retarded student 
from 4J attendance area attending school there. 



SiKnii'icant Ch anu:^ j-Togram In^cuo 

Beginning January 1976, about 11-12 studenis at the junior high level who were 
attending classes at Pearl :iuck will begin attending a special classroom at 
Jefierson Junior High. By March 1976, it is hoped that the students will be 
fully oittending special clashes at Jefferson. Under consideration is a prc- 
schcol program county-wide for the '76- '77 year. 



uauet 



'74- '7./ 



75-'76 



'76-'77 



(Salaries and supplies lor 
special classrooms are 
^aid by Lane Incermediate 
iiduca cion Ois trie t ) 
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•'75 are available from the Lane InLermediaie 
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Dudu.et (continued; 

n^-'lb '75-^76 

Student transportation (OTHS) $2,436.00^ 
Pearl Buck Center 7,448.00 
'loteil 9,884.00 
Cost/pupil to 4J 249.00 



These funds are 100/1 reimbursable, 501 from Lane lED and 50% from 
state funds. 



3 



Per capita/student paid to Pearl Buck Center for education of approximately 
30 retarded students from the attendance area. 
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Progra.n -733 c 



Special £ducation - E.uOLioually Handicapped 

This prograiu, in existence since 1971, serves children in Eugene District 4J 
utio are socially or emotionally maladjusted to the extent that they cannot 
.^ake satisfactory progrv.s in the re.^ular school program. An individualized 
approach is provided t.:.rou,:h four special classes at the elementary level and 
one class at the junior r.^gh level, all located within regular school 
buildings . 

La-. 

See Law section, i:ducablt: Mencally Retarded program, 7733a. 
Client 

The progra.'Ti serves approximately SO children per year who range in age from 
6 to 14 yerrs of age (grades 1-9). Children who are in the program have 
exhibited such severe behavior problems of an aggressive or withdrawn 
nature (disrupting class, aggression, hostility to teachers and peers, refusing 
to follow directions, withdrawing from group activities, etc.) that it has 
been recognized by their school and referred to the special class. Although 
many of 'che children also have severe academic deficits, to be eligible for 
the program, the child must possess normal or above intelligence and have no 
severe neurological impairments. The child's placement in one of the special 
classes is temporary (four to nine months, depending on progress in academic 
and behavior areas) and the goal is reintegration into the regular classroom 
setting. 

Staff 



ror the '75-'76 school year, a total oi four 1.0 FTK teachers and four 1.0 FTE 
teacher-aides staff the four elementary school classes. Also, one 1.0 FTE 
teacher, one 1.0 teacher aide and one Title VI federally- funded position staff 
the one junior hii^h class. llie teacher-s tadont ratio is not to exceed cr.e 
teacher plus one teacher-aide to eight students. 

Teacher responsi Si lities include instructional management, tutor, evaluator 
of student pro:;^:.--.ss , data recording;, staffinj^, parent conferences, and working 
with roLVular classroom teachers in reintegrating the student. Teacher aide 
responsibilities include assisting the Eli teacher, collecting and plotting 
data, correctint^ academic macerials, tutoring, recess and lunch duty, and 
miscellaneous school duties. Teacher and teacher aide work together as an 
integrated ceam. 

Adminis t ra tors 

The District's Special Education Coordinator is responsible for administration 
or this pro-ram; 40;: of that position is spent administering this program. 
Administrative r.-sponsibilities include budgeting, reports, in^ervice work- 
shops, monitoring, classrooms, working indirectly on placement of students, 
hiring personnel, program improvements and maintenance. 

Objectives and Methods '76-^77 

— Over a i .;ur to nine month period, to increase behaviors that facilitate the 
learning process i several experimental behavior scales are used to assess 
the child's standing. (1) IsTien rL^ferred to the program, (2) periodically 
throughout the months in the prL>,:,ra:n, (3) upon reintegration into regular 
classroom, (4) following up pro;;ress after reintegration. Although each 
scale specifies a "normal" range, the individual child's situation and 
progress is taken into consideration. Skills that are emphasized are^ 
listening to instructions, following directions, working quietly and 
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inuept;auent:iy , appropriately suukin.^ assLsLance, workin[^ with others in 
group situation.s, responain;.; positively to peers and adults, responding 
to authority, and evhibiti.ig solf control in frustrating situations. 
— Over a foi:r to nine month period, to bring the child nearer to the academic 
skill expectations ror his/her av',e I'.roup: an individual, daily program 
includes work in readin^^, matn, spoiling, and writing. Small groups of students 
with similar abilities work on academic skill iniprovenen t . Craft and art 
projects are also included as well as P.E. and nusic with children from the 
regular classes in the school build iCf'. where the special class is located. 
A "token economy" is used to reinforce appropriate behavior and completion 
of assignment's by awarding students with special privileges, free time, 
"points" to be spent at the school store, etc. 

Successful academic progress, while dependent on individual, problems, 
is measured by (1) Wide Range Achievement Test (one month gain for each 
month in the program according to test norms), (2) improvement on 
criterion-referenced tests in reading and math, (3) teacher judgment* 
— i'oLlowing a lour to nine month treatment period, to successfully reintegrate 
the child into a regular classroom setting: a team consisting of the EH 
teacher, regular classroom teacher, counselor and principal, parents, and 
other ])rofessions work together to initiate the reintegration of a child 
into the regular classroom setting. The process bev;ins by spending part of 
the day at the special class and part in the regular class. Time spent 
in the regular class is increased according to monitored progress of the 
child, and progress is monitored as long as three years following the time ^ 
the child has fully reintegrated into regular class. ^ 

:\c'Soji:jjL*es 

The District ruceives rt^imbursement i'runi the State Department of Education for 

parL o: the pro;;ram\s cost. Prior to the '75-'76 year, the District received 

r-.: i::.^ursemcnt for all costs over and :ibovo regular student cost and not to exceed 

ti;.es regr.Jar student cost. The new Senate Bill 157, in effect beginning 
the '73-' 76 year, will reimburse the :)istrict for up to 30% of the total program 
cost. 

The program's personnel are assisted by various community agencies, including 
Center at Oregon for Kesearcii in Behavioral Education, Oregon State Children's 
Services Division, l.ane County Mental iiealLh Clinic, and University of Oregon, 
as Well as volunteers t'rom many agencies who aid teachers in tutoring students 
and other classroom activities. 

Ci7,3vOO :n Title Vf federal funds wen- received for the junior high program 
.,;1j,500 salary lor consultants plus supplies, travel and fixed charges). 

A lue.al Advisciry Council (mandated by OKS 343.325) serves as support to the 

i'.i': progmms and as liaison hi-tween school, community, and school board. Seven 

-.-..embers include tiiree parents; of chi'i 'ren, tiirec teachers of EH, and one 
LTiiversity professor. 

S i >^:; i i^i c^n t Cha nge i r. , ? n ■) graiv. j' t > c^i is 

For the '73-' 76 school year, $23, 3<^/ in over and above funds to add a teaclier d 
and a ice (plus other fixed charges) to the junior hi;.]h program was cut from the 
budget. This request will be resubmit tiit! for tlie '76- '77 year. 
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Budget 




W5-^76 



Certificated salaries 
Non-certificated salaries 
rixed charges 
Fringe benefits 
Supplies 

Student transportation 
Equipment 



$56,283.00 



20,979.00 
11,589.00 
4,042.00 
1,500.00 
1,218.00 



890.00 



TOTAL 



$ 82,1I7;67 



$96,501.00 



Reimbursed (claim) 



31,854.99 



Cost/pupil to 4J 



62 




(beyond per capita/ st udent ) 



*74-*73 total figure reflects the program costs to 4J. '^Reimbursed'* is the 
amount 4J will receive for reimbursement from the State Department. A further 
breakdown of total costs is available in Educational Services. 

Cndor the nev; Senate Bill 157, the State Department will reimburse the 
District up to 30/;! of program cost. Projecting ahead to the '75-' 76 reimbursement, 
i: the District is reimbursed for 30Z of program cost, the resulting cost/pupil 
to 4J will be approximately $844.39. 
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Program #33q 

Special Ivducation - Deaf 



• he i-.ugene Regional Facilicy for cl-,o Deaf provides inscruccion for children 
WHO are certified deaf. The pro-ram provides (1) special classes for young 
cnildren who have serious hearing impavrmenc, and (2) itinerant teachers 
v-Mio give assiscanee to de. children who are integrated into regular class - 
r oor.s . 



See i^aw section, iaucaole Mentally Retarded i'rogram #33a. The deaf re-ionai 
prorran: coaes under ORS 343.236 which says that the Superintendent of Public 
instruction n^ay operate regional or county programs or delegate full respon- 
sibility CO tne school district in which the program is operated. The district 
wnicn assumes sucn responsibility shall be reimbursed for all costs for the 
program irom state funds provided for special education. 



I lent 



cnildren must oc at least three years, eight months of age by September 1 and 
nave a Hearing loss exceeding the 35-decibel level in the better ear after 
mecical ireatment. Children ^re served from the Eugene district and surrounding 
c.-.tric-.. up fo a 2^-mile radius. A total of 59 students (28 from the Eugene 
Gi strict,, are in the program for the ■75- '76 year. Ten students are enrolled 
in Ln. pre-school (age 3-S to 6) speci.U classes, seven students (age 7-9) 
t..o intermediate special class, and 42 students are served by itinerant 
leacners. Enrollment for the =76- '77 year is difficult to predict; one 
aaditional class at the intermediate level may be needed 



Staff 



l.C teaci.er and i.O FIE teacher aide .caff the pre-school classes, one in 

.ne ^ornin-^ (six students) and one in the afternoon (four students). .\lso 
...U^ .h t..ncner and 1. i- ;e teacher aide staff the intermediate class (seven 
.s.uoents;. ihe stafiing ratio is not to exceed one teacher to eight students- 
^'fy t'^' ^^-eccssarv to expand the intermediate program to two classes for 

C'^'^' >^-^pending cn increased enrollment. Six itinerant teachers 
^erve ... oteaents, resulting in a teacher -s tudent ratio of one teacher to 
seven students. Federal funds nay the salary of an itinerant teacher working 
county-wia.;. .cor t'le '75- '76 year. ^ 



Acmin Lstrators 



iiie Director or Education^il Services is responsible for administration of the 

program, v.n.cn taxes about 15./ of the time for that position. In addition, one 

teachers .pends 40Z of that r.osit:on in supervising the other 
itinerant r.eacners. «-»«ei. 

i ' o ioc-ives and Metiiods '76-' 7/ 

Vhe pre-school and ir.LermedTT^e special classes are aimed at developing language 
.r.a oral communication sKiUs in preparation for communication with hearing 
e:r. .dren and t.-achers in regular c Iri-.srooms . The goals are- 
""'s?nir learning: readiness for subsequent academic 

--Utilize the hearing and train chMdren ::o listen. 

--Cain control over language and t.peech through "life situations" or 

e X p e r i e n C i a 1 learning. 
-Provide an expectation by parents, other teachers, and the hearing-impaired 

stuaents tnat speech is the ordinary mode of communication among human beings. 
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Vhc skill areas and iiietliods taiigiiL are: 

--Verbal devoiopmtin t finiitation. . . sponCaneous discussions and conversations). 
--Visual perceptions (classify basic colors. . . development of concepts such as 

"cop -hoc torn", "large -small", etc. ) 
--Motor control (index finger nnd thumb dexterity. . . sense of touch). 
--Science concepts (scope and sequence of AAAS primary science program). 
--Social science concepts (learning responsibility. . . stories and holidays). 
--Mathematical concepts (sees, whole numbers, order and relations, equations). 

The use of "language experience" is emphasized in learning skills such as "show 
and tell", plays, stories, films, games, and art activities centered around 
science, math, social studies, art and reading. 

Itinerant program: depending upon the individual student's needs and extent 
of h.earing loss, the itinerant teacher has contact with each student and/or 
regular classroom teacher varying from one hour for five days a week to once a 
week. Students are served from primary, intermediate, junior, and senior high 
le ve Is . 

The objectives and methods are: 

--Teaching students in the areas of language, reading, speech and/or subject 
assistance v/hen necessary. Provide tutorial assistance on assignments and 
lurcher lip -reading skills. 

--Assist the student, regular classroom teacher, and parent in setting up a 
program in language development and lip-reading skills. Schedule itinerant/ 
regular classroom teacher conferences to identify problems caused by hearing 
impairment . 

--Provide parents with reports concerning their child's progress. 

--Provide counseling concerning social and academic situations that relate to 

students' hearing difficulties. 
--Arrange Services that assist the student in school and out of school (i.e.. 

Division o: Vocational Rehabilitation, audiological services, referral to 

either agencies). 

iU"? sources 

iiie entire program cost (beyond per capita/student for those students in the 
i::neranc program) is reimbursed 100/ by the State Department. Also, a State 
/'-partment consultant of the deaf is available to work with regional program 

rsannel. Personnel also work closely with the Eugene Hearing and Speech 
C.l::vLc, who refer cases to the program and test children for certification. 
Fc: the '73- '76 year, $25,404.00 in federal funds were received. The amount 
of federal funds received for '76- '77 year cannot be anticipated. 

i3uch^7 t 



'74- 



'75-'76 



76-'77 



Cer t i licated salar ies 
Non-cert i licated salaries 



i- ixeu cr;arges 



) 

Fringe benefits ) 
in-dis tr ic t transpor ta t ion 
Ou t-o f-d is trie t trave 1 
Supplies and textbooks 



$108,919.00 
12,966.00 

20,688.00 

13,000.00 
1,200.00 
2,250.00 
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Budget: (continued) 



'74-^75^ 



'75-'7&2 



Student transportation 
Contracted services 
Equipment 

Adminis tra tive costs 
Classroom rental 



$10,000.00 
750.00 
1,969.00 
8,625.00 
750.00 



Total S75,3 38.00 $ 181,117.00 

Reimbursed (claimed) -$75,338.00 
Cost/pupil to 4J 

(beyond per capita/student - 0 - - 0 - 



'74-' 75 total figure reflects the program costs to 4 J . "Reimbursed" is 
the amount 4J claims for reimbursemun t from the State Department (actual 
amount received not yet knoi^m) . A further breakdouni of total costs is 
available in Educational Services. 

These ^75- '76 budget item amounts are updated (12/75) figures and do not 
necessarily agree with the budget workbook figures. 
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Special Llducacion - ;->lind 

'ihc i;lind Prograoi (iLiit^cne Regional Program lor Visually Handicapped) provides 
services uo children who arc certiificd legally blind (20/200 and less) and 
tvho reside wichin a L'r.ir cy-ininuce drivin- Lime radius of the District's 
cducatior. CenLer. Special services arc provided to the visually handicapped 
child and classroom ceacher Lo maximizu the child's learning and participation 
in the regular classroom. Services arc also provided to parents of pre-school 
blind children. 

haw 

See Law section, Kducable Mentally RL-tarded program 7r33a. The Blind Regional 
Program comes under ORS 343.236, which says thac the Superintendent of Public 
ir.s '^ruction may operate regional or county programs or delegate full respon- 
.sibility iio che school discrict in which the program is operated. The district 
•which assumes such respons ibi li cy shall be reimbursed for all costs for the 
program from state funds provided for special education. 

CI: ent 

Children ranL-.e from pre-school to grade 12 and must meet the requirements 
01 {D certified legally blind (20/200) and (2) reside within a 30-minute 
driving time radius. There are 28 students in the regional program (about 
one-half to one-third from the District's attendance area) this year, '75-'76, 
Approxim.ately equal numbers of students fall in each pre-school, elementary, 
ji.nior liigh and senior Iiigh categories. The number of students (28-30) is 
expected to remain stable for the '76- '77 year. 

S I a I :" 

T:;e r^-gional program employs three full-time itinerant teachers and two 
hraillists (one fuli-cime and one seven hours a day). Itinerant teachers 

to schools throughout tliu aruu to i)rovidL.* the students, parents, and 
c la:-sr oom tuacher.^ v/ith special ;ratorial.s and consultation. The teacher- 
;i :;:cU'n -J rati^-^- is approximately ouu itinerant teacher to 10 students. Braillists 
transcribe curriciilum materials to braille for use by students of the program. 

Au!" i i tr a tor 

il'.c :}.strict's Director oi liduca t i ona I Services provides administrative support 
t;:roi:gn budget :-.e,-;o t ; a t i ons v/ith tiie State Department of Education, consul- 
i.at..oi;, and secretarial assistance. Approximately 8Z, of his time is spent 
administering the program. 

O h'cctives a;;d ^-lethoes '76-^7 

The lollowing ,:;oals were v;ritten by tr.e three itinc-rant teachers for the '73- '76 
scliool year. Major changes in tnese goals are not anticipated for the '76-'77 
year . 

--\'ioi:ally Im;)a:red students will dcir.on s tra t- ■ skills in reading, ivrriting, 

speaking and listening in v/ay.s v/hici: help cnem participate in and contribute 
to regular classroom activity. 

Methods include classes in Literary Grade i, II, and III Code, Nemetli 
Code (Math), Music Code, Foreign Language Code. 
--Visually impaired students will demonstrate skill in independently choosing 
aids, apjiliances , agencies and other resources. 

Methods include training in u;ie of jSraille U^RITLR, Slate, and Stylus 
(handwitten braille), touch Cyping, signature, abacus^, and mental math. 
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--Visuaiiv ir.ipa;^cd students will dcmonscraie especial skills for safe, efficient 
and socially acccpeablc orientation and movement ir. their environment. 

.Methods include training in use of talking book machines, tape recorders, 
and opt icon. 

--Visually impaired suidcncs will demonstrate skills and techniques for safety, 

efficiency, and social acceptability ir, daily living. 

Methods ineludo training in residential to business travel concepts and 
instruction in persona 1 managem^-nt and eatinj;. 
--(onsuit with regular Leachurs in the use of skills and techniques v;hich 

r.elp the visually impaired students participate in classroom activities. 
--Consult with regular teachers in reinforcing students' use of adaptive 

skills and techniques for daily living. 
--Consult v;ith family members in the use of special skills and techniques for 

their visually impaired children for daily living. 
--Consult with families in selecting vocational and avocational goals for 

visually impaired children. 
--Visually impaired students will have appropriate classroom mater ials , aids 

and appliances, and prosthetic devices available. 

i->/aluation of the above objectives presents particular problems in the area of 
blind education. Practically no standardized assessment devices exist to 
measure academic progress or progress in developing special skills with blind 
appliances against some national norm. This regional program has as few as two 
ro three students at each grade level. As individuals, there is wide variation 
in the extent of vision impairment and in level of skill in using the various 
app li ances . 

i^esourccs 

'I'iie regional program is supported iOO/ by state funding. Each year, special 
L;rar. Ls are secured to buy add i clonal equipment and provide new programs (during 
summer of '7^ -'75 year, staff v/as hired to conduct a special summer program). 
The amount of these grants varies from year to year; a $11,341.00 grant was 
obtained for '75-^76 year. It is anticipated that grants of this kind will be 
harder to secure in the future. 

S i n 1 f i c an t C h an ^ ; e i n P r o gr am V o c u s 
None . 



l^ucige t 

Certificated salaries 
N'on-cer t:if icaced salaries 
ri>:ed charges ^ 
Fringe benefits ) 
I n -d i s t r i c t transportation 
Ou t -of -dis tr ic t travel 
Supplies and textbooks 
Student transportation 
Eq.iipment repair 
Contracted services 
i nsurance 
Equipment 

.Adminis trat ive costs 
Total 



' 74- "75 



SoO,S80. 03 



'75-^76 

$43,902.00 
9,734.00 

10,096.00 

5,250.00 
650.00 

1,300.00 
25.00 
200.00 
580.00 
115.00 

1,900.00 

3,688.00 
$77,440.00 



76- '77 
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Special Educacion - Blind 
Page Three 



Budget (continued) 



Reimbursed (c laimed) 

Cost/pupil to 4J 

(beyond per capita/student) 



$60,880.05 
- 0 - 



75- 



76-^77 



'74-' 75 total figure reflects the program costs to 4J. "Reimbursed" 
is the amount 4J claims for reimbursement from the State Department 
(actual amount received is not yet known). 'A further breakdo\^ of 
total costs is available in Educational Services. 

These '75- '76 budget item amounts are updated (12/75) figures and do not 
necessarily agree with the budget workbook figures. 
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Program 7!-33f 

Special i:lducaLion - Physically ilandicappeci 

KasLer Seal and Yreatiinent Ceut:or School (formerly called Children's Hospital 
School), located ai 3 575 Donald Street, Eugene, is a day school for the ortho- 
pedicaily handicapped and learning disabled. It Is Ol^med and operated by the 
Kascer Seal Society of Oregon. School District 4J is responsible for the 
instructional program of the or thopedically handicapped. 

See Laiv seccion, Iiducable Mentally Retarded Program #33a. ORS 343.261 authorizes 
the Crippled Children's liospital School (renamed Easter Seal School and Treatment 
ConLer) to provide instruction for physically handicapped children and also 
stipulates that the District will be reimbursed for all costs from state funds. 

C li t 

Children from throughout the state may attend the school. Those whose homes 
are outside of Eugene-Springfield are placed in local foster homes. Children 
attending classes ui the school generally range in age from 3 to 15, with 
largest enrollment in pre-schoul and primary levels. The current enrollment 
for '75- '76 school year is 40 students (a maximum of 40 students has been 
allocated for '75-'76 to allow for a teacher-s tuden ^- ratio not to exceed one 
teacher to eight students). The 40-student allocation has remained stable 
over the last six years. 

S I :\ f f 

The instructional staff for the or thopedicai ly handicapped program at Easter 
Seal School (listed below) is hi rod by District 4 J , paid from 4J funds 
(reimbursed by State of Oregon' . : )llow the 4J calendar^ and obtain supplies 
and instructional materials frt:-. -j stock (also reimbursed). 

(5) 1.0 FTE teachers 

(5) teacher aides (7 hours/day) 

(1) I.O FTE speech therapist 

(1) 1.0 FTE Adaptive P.E. teacher (federally funded under 

Public Law 89-13) 
(1) .0 FTE transition coordinator (Paid .5 FTE from Title VI 

and .3 FTE from State funds) 

This ins Lruc tional staff provides services to only physically handicapped 
students at che school. The Adaptive P.E. position, funded at .75 FTE for 
the '74- '75 year, wa,-; increased to a full-time position for '75-'76 year. 
The trans iti-rn coordinator is a new position for '75 -'76. 

Easter Seal employees include the following non-instructional personneljmedical 
director, 'managing director, administrative assistant, secretary, two attendants, 
three bus drivers, maintenance and custodian; the following therapists: two 
physical fhcrapists, and one occupational therapist; and the following staff 
for the L.^arning Center (learning disabled program) j one coordinator, two 
teachers, and two associate teachers. Addition of a part-time parent trainer 
for the second semester of '75- '76 has been approved. 
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Spuciai iiciucation - Physically liandicappcd 
Page Two 

Adm i n i s t r a t: or s 

The District's Director of i^ducatiunal Services is responsible for hiring and 
evaluation of all instructional staff listed previously. Approximately 107^ 
of his time is spent administering the program. The managing director of Easter 
Seal School is responsible for overall operation of the school, supervision of 
ail non-instructional personnel, Learning Center staff, public relations, and 
fund-raising, and is an employee of Easter Seal. 

Ob;octives and Methods '76- '77 

Since the instructional and therapy programs are designed to meet individual 
needs, no general behavioral objectives have been \n"itten for the school program. 
Hov/ever, the overall goal of the program is to develop the students' physical 
and educational skills to the point where the child can return to public school 
classes. The scarf work closely together with an interdisciplinary approach to 
each child's program. To achieve this goal, individual objectives are OTitten 
for each child in the following areas: 

--Speech therapy; depending on the need of the individual child, a special 

program Is developed by the speech therapist to achieve intelligible speech, 

v;orking wit'n one to two students at a time. 
--Occupational therapy^ depending on individual need, the occupational therapist 

instructs to improve daily living skills, i.e., dressing, toileting, and eating, 

working with one to two students at a time. 
--Physical therapy: most children at the school work with a physical therapist 

on a one-to-one basis to improve mobility. 
- - Adaptive P . . : 

The instructor holds adaptive P.E. classes for all the students at che Easter 
Seal facility. This person is also responsible for the Adaptive P.E. classes 
for seve:: of the children in the transition program. The instructor assists 
the regular P.E. teacher at Dunn School in programming for nine of the tran- 
sition gr. jp who are integraled into the regular P.E. program. 
--Instructional; basic skills are emphasized in the ar ^as of reading, language, 
arithmetic, writing, and spelling. Although not always possible, the District 
instructional guides are often used. The pre-school program is orieiited 
tov/ard socialization, physical, and language development. 

If a child is not able to return to public school, individually-developed 
pro:;ra:i;s in all the above areas are provided by the school to help make the 
child as independenr as possible by age 15. At that time (or an earlier time), 
appropriate placement for the child is sought by the staff. 

Easter Seal School transitional program at Dunn: 

'.Vhile three instructional classes (24 students) are held at the Easter Seal School 
raciiity, two additional classes of jhildren (16 students) receive instruction 
at nearby Dunn School. The tv/o classes of children in the transitional program 
receive instruction in one classroom with two teachers who team teach. The 
adjacent room is used for therapy and P.E. (One physical therapist, the occu- 
pational therapist, the speech therapist, and the adaptive P.E. instructor 
operate therapy and P.E. classes on the Dunn campus,) The children in the tran- 
sitional program participate in the regular school lunch, recess period, and 
music program. Some of the transitional students receive instruction in regular 
classrooms for up to one-half of the instructional day. (There are also some 
non-handicapped students from Dunn who receive instruction in the transitional 
classroom:.) Children from the Easter Seal School facility sometimes visit 
Dunn Schoo"^. for lunch, music, or special activities. It is hoped that the 
facility at Dunn will facilitate the students' return to regular public school 
classes . 
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special Education - Physically Handicappod 
Page Three 



N'o sig:iificanL chan:4cs ir. the program described above are contemplated for 

che '76-' 77 school year. A part-time speech aide has been requested. 

hvaluation: (1) A "Transicion Coordinator" has been hired by the program to 

follov/ up the progress of former students and other handicapped students who 

are now in regular public school settings; .2) Teachers and therapists maintain 

daily progress records on skill devoiopment for later use by regular classroom 
teachers . 

Resoijr ces 



ERIC 



The State of Ore^con reimburses District 4J for the entire instructional program 
expenses, including administration and supervision of the program, teacher and 
speech therapist saiaric*s, instructional materials, classroor.: equipment, and 
supplies. Federal funds of $14,063.00 v/ere received to initiate and continue 
the Adaptive P.E. program in the '75-'76 year, and $14,000.00 in Title VI 
funds v/ere received to operate the program run by the transition coordinator. 

•^•^^dgo t (Instructional program only) 

'74-'75 ^ '75-'76 ^ '76-'77 

Certificated salaries $88,017.00 

Xon-cer tif icatod salaries 19^ 183. 00 
Fixed charges ) 

Fringe benefits ) 19,608.00 

Audiovisual aids 100.00 

Out-of-dis trict travel 500.00 

Student transportation (paid to parents) 2,500.00^ 

Supplies ^ 2,'l00.00 

Library books * '^00 00 

Repair of equipment 100.00 

Insurance 50.00 

Equipment l,375.'oO 

Payments to otzher districts 12,000.00"^ 

Administrative costs 6,616.00 

'^^^^'^i . ^14,101.75 $ 152,349.00 

Reimbursed (claim) -$114,101.75 
Cost pupil to 4J - 0 - - 0 - 

Cost to 4j unrelated to instructional 

program at Easter Seal^ 10,150.00 

'74- '75 total figure reflects the program costs to 4 J . "Reimbursed" is 
the amount 4J claims for reimbursement from the State Department (actual 
amount received is not yet knoi^) . A further breakdovm of total costs is 
available in Educational Services. 

2 

These '75-'76 budget item amounts are updated (12/75) figures and do not 
necessarily agree v/ith the budget v;orkbook. 

3 

i?2,500.00 is budgeted to pay parents to transport students from home to 
school who are in regular school classes. This cost is reimbursed 30% 
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S;-L-cial Kducaiion - Puy.s ; a I ly !.a;"idicap;>L'ti 
Pa^^e Koi:r 

by t;hu St:at:o Dupar ivr.i.^n t , i,U2,00r).00 is btid^^- Luci to pay oi.hcr disLriclis, 

ins Ji i tut ions , or agunciei^ Lo cducaLe i/nysically liandLcappcd students from 4J ' s 

at t end an CO aroa. 
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Program ^f33 



:-:i:(:.;xi: L^yrA.ic scaooi.s 

iiiu-^enc, Oregon 



SPiaJlAL KDUCATIOX 
(c;c:;oraI Kunci budget) 
1976-77 



i'hysicailyd) 
! I and 1 cappcv] 



'"C) 
(0) 

(:^) 

( i 

/ - 
V- 

(':<} 



::onco.rt:i floated Salarie:^: 
jcr)ar :.:r,":unc Head Increments: 
Kiuployce :>enef i ts : 
I n ~ .0 L s c r i c t Tr a vo 1 : 

ie:%thook::; : 
i:^tnhook s : 
Mquip-ieP; t : 

-;crtil!iccited ( S<.:hs t itutc.i) 
Instruction ServiccLi: 
(L) Oci^.er ?roiJ ei;:iional and 

Technical Serviccii: 
(M) i'roperty Insurance: 
(N) Ker-cals': 

CO) Out-of-Dis tnct Travel: 

f^) PcsL-iger 
^0 Other Purchased Services: 
(I«;^ Vcnicle Supplies: 

^'ertiiicatcd Salaries - 

:>p-:cial i^ducation Coord. : 
Aoncertiiicated Salaries - 

Special iiducation: 
i:l:::ployee Benefits - 
Special Education: 
In-District Travel - 
Special Kducation: 
i T'.-Di>trict I'Jxpensu - 
Special i::ducation: 
Tostage - Special Hducanion: 



22d,i3:>.G0 
3,293.00 
1,105.00 
44,525.00 
2,97(3.00 
5,000.00 
1,767.00 
29.00 
943.00 



vS) 

( - ) 
(V) 



(Y) Supplies - Special rJducatio:;: 
(Z) Student Transportation: 
(AA) ouildin^: Iripi over.ent - 

Special Education: 
(.;»3) Vuitioi": 
( CC ) ly'peci, il S c h oo i n;.; : 
(DD) iuses - Special Education 
(EE) V'ehicie Supplies - 

Special EducaLion; 
(FF,j rius Drivers Salaries - 
Special Education: 



(GG ) K e iTTi M r s errie n t : 
.VE'i COST TO niSTKICT 



:w29,462.00 
40,341.00 

33,7b9.00 
21,116.00 
5,160.00 
421.00 

2,590.00 
4,700.00 
440.00 

13,050.00 
177.00 
1,500.00 
2,090.00 
192.00 
638.00 
550. OC 



(2) 
(2) 



Emotionally 
Handicapped 

^S 88,854.00 
19,189.00 

19,056.00 

1,650,00 
100.00 

934.00 



:,750.00 8,000.00 



10,00^^,00 



Total 



740,451.00 
62,823.00 
1,105.00 
147,350.00 
24,092.00 
11,810.00 
2,288.00 
29.00 
4,472.00 
4,700.00 
440.00 

13,050.00 
177.00 
1,500.00 
2,690.00 
192.00 
638.00 
550.00 

23,043.00 

l,91j.00 

5,974.00 

780.00 

50.00 
120.00 
200.00 
10,750.00 

70.00 
10,000.00 
13,200.00 
26,000.00 

3,000.00 

4,000.00 



l^jj^:^^:^^ ^'^^.000- 00 Sl:i9. 783.00 $1,117.459.00 

782.000700 



CD 



335.459.00 



Lncludos Eiind Progra::., ?cai '^ro-ra:, . p^ech Progra^i and Easter Seal 



School. 
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•arics for IMR arc paid by I.E.D. 
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Program #33a 



OVER AXn ABOVE REQLliSTS 



I) 

(ir) 
(JJ) 

(KK) 
(LL) 

(00) 



Xoncertiiricaced Salaries: 
Kniployee Benefits: 
After School Supervision: 
Out-of-Di strict Expenses: 
Certificated Salaries: 
Pupil Transportation: 
Supplies : 
Equipment : 



TOTAL OVL^A /xSu ABOVE REQUESTS 



TOTAL COSTS 



Physically 
iiandicappcd 



Emotionally 
Handicapped 



Total 



S 21,050.00 


S 3,007.00 




$ 4,721.00 




28,778.00 


5,429.00 


0 6An on 

M , yj'-rKJ » \J\J 




/. n n Q o o 
H, UUO . UU 




12,077.00 


768.00 










768.00 


11:^.00 










113.00 




7,404.00 




14,809.00 




22,213.00 








220.00 




220.00 








500.00 




500.00 








527.00 




527.00 


27,360.00 


s 13,051.00 




$ 24,785.00 


$ 


65,196.00 


^309,13S.00 


.635,797.00 


.S18,000.00 


$154,568.00 


$1, 


182,655.00 





KT WORK?.0Oi: PAG:;;: 


> 




(A) 


54,94,95,133 


(V) 


13b 


(3) 


35,94,95 


(W) 


137 


(Q 


S6 


(X) 


13S 


(D) 


f 7, 94, 95, 135 


(V) 


141 


(E) 


88,94,136 


C'O 


2C9 


(?) 


89,94,95, 141 


(AA) 


249 


(G) 


90,94,95 




357 


(H) 


91 


(CC) 


358 




92,93,94,95 


(d:.)) 


280 




94 


(HE) 


270 




94 




267 


(L) 


94 


(c,\;) 


iii 


(M) 


94 


(HH) 


83a, 


(N) 


94 


(II) 


83a, 


CO) 


94 


(J J) 


83a 


0^) 


94 




S3a 


(Q) 


94 


(LL) 


94a, 


(-■<) 


94 


(:"0 


95a 


(S) 


133 


Crx) 


95a 


(T) 


133 


(00) 


95a 
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Prepared by: Charles lianliy 

Business Services Adiainistrator 



February 25, 1976 



Progra:?. #34 

rile =3 pooch. ia!>,.ua,.;o anc ivar.n., c:..-.:ci.in i-a:; iruc i .-, individual studcncs that she/he 
has aLa..;no.sod as navin,.; ...vvr. di f I i cu i ii cs in -Jioso ni , ■ v. . Tho clinician consults 
wi.ii toao:.o:-.s, parcni . docu,!".-: anc coun.^o lor ,, t,. i.^io ;n d^nts develop and naintain 
.^pooci! ana ia'.v.:;na.;c sk;lln. 

'.' . :iw 

.... ..^ , :, . ,,, . ^a ' o..,n..a. .Oi..-, /.ovcrning special odncation. 

'"'/--V^-'-'-M^-:- tno u.-nniiion "handioappod children" includes chose 

.peocn -.olccts, ar.c; states turtn.-r tiiat "special education" includes special 
.n.s..rncLiun : or nana : capped ch.ildren in or in addition -o regular classes, special 
e.^obes, .peciai .scnooi.s, special services, none i n.s t tion and hospital instruction 
•'p -''••■■^■■ap:.or^stipul.-es tr.a: for a Iianriicapped child co receive special 
ouu.a..on. ne/sn.e sna.i jc cicter-aned eln;ii>ie for such services under a school district 
^'PPr-veU >n-,cer Oi<S 343.045 and ,ns provided under ORS 343.221, which together 
'-^^^i'^'- L at Pv,blic Instruction to guide the development and operation 

P^-'--':'''-^=^«.-»'^^_to establish criteria by which to certify such programs for 
.c....buisoi::ent spec.iica.iy provided by law for such programs. In order to orovidc 
^.pe.ia. coucation tor uandicapped children, the District school board of an^ school 

J',.'"''' 21 years of age who require special education 
■'-':-'--^V.;"--.--cL-ea acfvi:icr and co.;t statement to the Superintendent 
^ program ot special education and shall provide special 
cu.c.t.o.. t.,r sncn cnilarer. consistent with th. projected activities and cost statement 



serv;c;'^-"^V-"'"■;:.:'i:':;"^ ---^■-^-> ^':-ients receive speech and language 

p^o;;rw;;-dL;ontr:;:;:<i"'' '^"^ "^-^^ '''-'''^ — ^^-^ -^-1 



i:ic-:ur.-a: 



' >'^-''/6 '76- '77 



Approximately 350 of Lhe 
case load from '75- '76 will 
bo seen again, plus new stu- 
>n.; ..is: ^_j.3;, ^^/^ donts and all those not seen 

^^^i'^ year. This niay cause 
an increase in case load. 



cai.ic l; ; c ; 



^ - ct:\^^ See 



'>e«.-i" i ve: 



:veru and ilien to the medium severe 



. ^ ' ^^y;"" scv.:-e and nx>din- sever... They do not see 28 



and ;eO ::;oaerat.: 706 mi .J uia-nosed cases (1,434) 



?e-):^le 



74j-^} al : oimeru 



7:^" 7<r-) al Iu::::icnt »76-*7' 



o r 1 



(3) 
(2) 

2.;, (4) 



...-0.. 2.U (2) 



L o L a i i. i 



y.O--'-- i'12)"-- 9.5 



■•■ Sout.J gamed a .5 clii-.it:!n tror; ur.as;, i.nnH; nool in Xove~ber 1974, br^n^-^n? 
t:..' toLjl alle:::x'nt to 9.3. ° 
one teacher ic assigned to tiie 6ouz\^ i-egion .1 an.: to the Churchill Region .9. 



ERIC 



lob 

157 



Spcoci; '."herapy - Page Tvo 



Cnurcnill 
Sou til 

Total 



'7ir-'7-:> Ticlo I '75- '76 Tit: If T Allotinoni: 

.4 .7 

.2 5 U'hi Leaker Elcmencary 
.25 Lincoln Elcmencary 

.4 1.2 



76- '77 



LeaciierH are at their assigned 



Sor.io 

9- IS v.'eeks . The anount; of Cine 
by tr.e nced^s of each school. 



chools :1 year or in blocks ranging from 
each ceacher spends ac a school is uecermincd 



Guidelines ironi the Stale Deparcment of Kducacion for Speech recommend chac each 
iherapisc work with approximaCely 50 scudentrs per year. The presenc racio is 
less tnan 50 to one. However, Che speech cherapiscs we calked co said chey should 
treac Che moderate cases as well as more severe ones. In '75-'76, chis would 
amount to a total of 1,133 cases and would require an additional 12 5 cherapiscs 
needed for '75- '76. 



Admini.scrators 

Regional Diroccors. For problems chac eoncern the group as a whole, Che Churchill 
regional Direccor handles chem. 

Ob jec t i ves and Me thods ' 76 - ' 77 

--Speech clinicians will screen each child new to the District in order Co idencify 
any speecn, language or hearing n.ublcms. Clinicians will also re-screen former 
speech students. This Cask will I:., accomplished wichin the firsc few weeks of 
i.cptcm:)er, 1976. Each child wilJ. receive 3-5 minuCes of screening. The clinicians 
will use a District-wide screening form, a description of degree of severicy, and 
.standardized te.^Cs. The clinician will evaluaCe Che scudenc by direcc (visual) 
oosorvation, liscening, and recording of errors and successes. 
-Speech clinicians will screen each kindergarcen child in order Co idcncify any 
ne. = r;ng problems. Tiiis screening will take place during che firsc few weeks 
oi sepLfH-.oer, 1976, and last approximately 3-5 minutes per child. A V.A S C 
auuiometer is used to measure hearing responses. The sCudenC muse respond' 
correctlv two out oi. three cimes at the 15-decibel level. 
--■;V,rou,;,:;ouv the year, clinician.^ will screen students who have been referred 

:ro::: t;:e .unior and senior highs for speech and hearing problems, 
--(.unieiar.s will administer ir.-de?Ch CesCing (evaluation) of problems identified 
... tno screening m order to plan instructional m.eChods. Each pupil receives 
^3 minutes to several hours of Cesting, depending on the number of ccscs needed 

ee.meate the probler:. The clinician will use appropriace and valid Cescs 
:.acn tesc nas norms usually related to age level except for the hearing acuity 
te... wnicn Gecifaels is normal for any school-age child. Tiic clinician 

wii. co.piie an ir-vencory of skills and a profile of abilities based on objective 
questioning ana observation of performance tasks. ..\ny child (elementary or 
secondary; wi-.o is referred by a nurse, teacher, or parent, will also be evaluated 
oy .p.c aDovo nietnods . 

--.i:ach student selected for therapy will receive instruction and guidance i-n transfer 
anc maintenance ot his/her new skills in order Co calk beCCer. Inscruction may 



in 
in 



areas o : 



arciculacion, language, voice, auditory processing, speech read- 



..uencv (clu.cermg and stutterin; ' and Fnglish as a second language. Each 
v.iii receive eitner 20 minutes of individual inscruction or 30 minutes of 

^l^c^-'ii^':^T°'^', 'J^"" u '"''^'^ "^"""^"^ ''^ ^i^^' '-'^ clinician is ac ^ 

.nat c..i..a s senool. When the individual achieves proficicnev in che skills in i 

.ne enctapy seCCmg and uses chese skills outside the therapy', che sCudenc will be 
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f 

^ L,' c [ i . i u • r :i p y - c, • .: ■ * 1 . i' u 



• 



ai:;!;:iso0i.i. S t-wtl , ar,- cxp'jcVcc i.o .iii ciui Li;^ ^i.urapy session rci^ularly. In 
cn-uc.- to ciei.crn.iwc a s LLiuuat ' s ifvorovL-mL-i^ !. , clinician v/iU give post-tests 

CO each chi Ul wi ihin ihc: Lhei .lov :...;.s Lori we U .is observini; the performance 
their n;jw s/iUs in ihcii- iiaLural eiA-ir.^nnu-n L . 
iiiicians^vilp Americ.i:. Si^eeci^ and heanr:,; As:w)l laii on cer Li lication (or its 
i.q>.!. va.cn: ) and ai iea^^'J onu y,..ai- wiCh tiiie Jir.fricc may Lrain .student teachers 
as^;i-:ie.J i ••o:n ::ho L'nivcr.siLy oi Oregon i r. public .school therapy methods. 
. raiiiin^^v;. U lasc V le Lern. :or a iiaif day, cVcry day of the \veek. Evaluation 
:.^r:::..- wiix Dl iarnvb^icd rr);.: ihe hdiuiai: Ion :\partnenL at the University of 

i ;.niCLa-s ..rj-n aiui supervise aiues and volunteers within trhe sane 

Lncrapy setri 

■-;hrou:.;ho:iv the year, 1 rou 2:30-4:00 p.;.:. Monday through Thursdav, and one half-day 
'^^^^J>^ cliniciaas will; consult viLn siaff; parent.,, and phj-^icians concerning 
.nurap;, , rei^r rn.ose stuuenr.s v;ho ::iay require additional testin^^ 
anu r;:crapy i.^ p\^ys^^ia.^:^ and/or uhe ih:.:cne hcarini^ and Speech Center, prepare 

^-^:denL s proi^ress for Lhe parentis and teachers, prepare records 
o:; .aci4 sLucicni: lor Lr:c StaLe Departr.ent, and conduct workshops for their own 
p r o I e ^. s 1 o n a i j r ov.^ l h. . 

-S.^me clinicians will be working toward dieir AS^iA certification during the 



.1 :i::c:,i..:; plar. Lo I iLr^MM Lc scrt-cnin- :;pcoch and languago prol- u-mi 



e-sc:u)oierh; m May oj i»77 in coopemiion with Kindergarien teachers, 
sc.i-.*v.i ni.rc>es . ana spe-cial i.aucaLion stari. 



;l es o: : r r f 



■ c .Scacc te,..u.urses 2J^ oi cac .aiaric. nl.. the Fixed Charges and Fringe Benefits 
teueral lunds throu,;n TUio I were utilised for 1.2 FTE positions in '7^'76 
Jis.ncc assun;e-s the rest of the costs for this program. 



clL-.i,cia-.:. SUV- studcnl:. i-.i aii i.n:r caic,..;ori.'.. of ^evvriuv In 
na-..v -iv'.v. prioriry :o the .-evorc and niediu,-,-, s.avre casca 



Salaries 
.• i:';cc; C: .ar 
r i~ lii^c; i.iOiie 1 1 L s 
.ravel 
Supplies 

Main:.cnancc of .1:,. [[j- 
. .a . n ::e : .ar; ce o i S p ee c 1 
i:quip:::on l: 



Ne L Cos : of J i s tr i c t 



:ur.L 



^74- '7 


'3 


'75- '76 




olOo ,2jlS 


.00 


SUA, 551 


.00 




.70 




.00 


, lo / 


. 14 


4,042 


.00 


4,209 


.CO 


3,492 


.00 


750 


. 00 


cb3 


. 00 


400, 


.00 


3 30, 


,00 






500, 


,00 


.,000. 




500. 


00 


■ 131, 719, 




S 14 1,461. 


00 


- 26,632. 


99 


- 27,000. 


00 


^102,386. 


8 ; 


S114,4S1. 


00 



76-'77 
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Program #34 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

SPEECH THERAPY 
(General Fund Budget) 
1976-77 

REGULAR PROGRAM 

(A) Certificated Salaries: $155,495.00 

(B) Employee Benefits: 28,942.00 

(C) Tn-District Travel: 3,527.00 

(D) Vehicle Supplies: 

(Maintenance of Speech Bus) 550.00 

(E) Supples: 900.00 

(F) Postage: 60^00 

(G) Equipment: 600 .00 
TOTAL REGULAR PROGRAM $190,074.00 

OVER AND ABOVE REQUESTS 

(H) Noncertificated Salaries: 3,007.00 

(I) Employee Benefits: 990.00 
TOTAL OVER AND ABOVE REQUEST $ 3,997 ,00 

TOTAL COST $194,071.00 

(1) Partially Reimburseable 

BUDGET WORKBOOK PAGES 

(A) 94 (F) 94 

(B) 94 (G) 94 

(C) 94 (H) 94a 

(D) 94 (I) 94a 

(E) 94 



Prepared by Charles Hamby 

Business Services Administrator 



March 1, 1976 
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Program ?/35 



Teacher .inti Li.;rury Aides 

iea..:ier .iiuJ iihrary .livies .ire non-eiS't i : ira u-a slafr neir.iier.s wiie are used for the 
puriiD.sutH reiiuvLn,^ teaeliers oi nonpri) : ess i 1. aeLiviLies so Liiat their time; can 
bo more productively spent in i n^. l rue t ion . This pro5j;ram is ten years old. 

:.av; 

A si'hool district n:ay employ Leaeher aides subject to OAR :37~005 through 37-035 
which establisii definitions, qualifications, functions, assignment, registration, 
trainin;;, credon t ial i ni/,, and selection. No such rules or regulations appear to 
be available for library aides, thus making it a school district practice authori^^ed 
by r.^'iioral codes OAK ^2-055 and ORS 342.010 through 342.173. 

i:i.ie:^ts 

Teachers, librarians and students. Elementary teachers and librarians are assisted 

in i::struct ional , clerical, and supervisory functions. Students receive more attention 

because of increased personnel. it is not possible to estimate the number of clients 
,erved by this pro:.;ram, but no increase is expected in 'lb-' 11 because there are 

no plans to increase tiie scope of the program. 

.■^ a v \ 

Aides r-iust be at least 18 years of age and hold a high school diploma or its 
equivalent. Title I aides (23.04) as.sist teacher:-: with basic skill instruction. 
In '7^'.-'/5, 34 teacher aide and 14 library aide positions were allocated. 
Principals can designate staff as either teacher or library aides. There are 38 
teacher aides and 10 library aides in *75-'7^'. . No increase is expected in '76-' 77. 
T.n '/5-'76, secondary teacher aides were rec 1 a.-s i f ied as ciork typists, and it is 
not possible to determine their number. 



ERIC 



I a I s t ^'ji^t_ors 

Aides arc* supervised Sv teac'ners and librarians and assigned to supervisors by the 
principal. No administrative changes are expected in W6-'77. 

ili^Jjil'* '-L^ and >!e t h o d s 

.\ teacher aide will provide ins t rue t i(Mia 1 , clerical and supervisory services for 
the purpose of relieving a teacher, so that he/s..e can spend more time on in- 
s t rue t i ona I ac t i v i t ies . 

An aice will have direct contact witii students or provide clerical and 
supervisory assistance in support of the instructional process. An aide will 
assist in instructional <ictivities such as listening to reading groups, reading, 
stories, and helping children in drill and review. Clerical duties may involve 
operating oiiice or instructional machines, typing, preparing displays, supplies, 
nr r.i-^cer ials, and providing other .issistancc as needed. Supervisory duties will 
:)r]rnarily involve supervision activities on the playground or in the lunch room. 
A iibrjiry aide will help children and teachers loccite materials and perform 
speciiic duties and assist the librarian with books and audi.ovisual materials, so 
th.U he/she cai; spend more time on instructional activities. 

An aide's duties in a library or media center may include tlie following: 

1. Checking audio-visual equipment and other media materials in and out of 
t : . L.- c e Ti t e r . 

2. Repairing and mainta.ining materials and equipment. 

3. Maintaining necesscary records. 

4. Assisting in ordering and inventory. 

5. Typing and other related clerical duties. 

Reso i IT c e s 

The federal ^\overnment provides monies which employ Title I aides to work in 

1 / ^ 
161 



Tt'.'U'iur and I.ibr.iry Aides 
i'a.^c Two 

sci.aoLs vjiih law-incorau aid minority sLuduatb*. 
"i-V"- i J: .• ^li^. S'jlilDjpH ^" '^^Jli-* ^^^''^ran i'o c u :^ 

There lias been no significant change in program focus. This report hasn't 
described all other aides in teaciier aide and library aide budget section because 
they won't be in the *76-'77 budget I'or teacher and library aides, 

Iviidget 







'74-'75 


'75-'76 




F.lementary Teacher Aides 


$149,253. 


00 


$179,263. 


00 


24 


Junior High Teacher Aides 


81,289. 


00 


126,635. 


00 


20 


.3 Senior High Teacher Aides 


1 13,064. 


00 


111,289. 


00 




Opportunity Center Aides 


8,572. 


00 


10,098. 


00 


h 


?apil. Services Teacher Aides 












( lOOZ re Inbursable) 


21,507. 


00 


24,666. 


00 


i , 


23 Hospital School Teacher 












/vides (100/'; reimbursable) 


13,551. 


00 


20,791. 


00 




Pupil Service Teacher Aides 












(parti a 1 L y r e imbu r sab 1 e ) 


2,100. 


00 


24.856. 


00 


23 


.04 Teaciier Aides Federal Programs 






107,148. 


00 




M^iool Aide Supervisor 






9,280. 


00 


i.. 


Library Aides 


62,343. 


00 


75,727. 


00 



Add .^iona] Junior Hig;. Teac.:er Aides 21,062.00 
r-a Center Teacher Aidt:: 2 ,029.00 



i?476,970.00 $689,753.00 

Fixed Charges 108,546.00-" 103,463.00 

Fringe Bene tits 53,668. 00 

385,516.00 $846,884.00 



r'ot separated into Fixed Charges and Fringe Heneiits, 1974-75. 
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Program #35 



EUGENE PUBLIC SCHOOLS 
School District No. 4J, Lane County 
Eugene, Oregon 

TEACHER AND LIBRARY AIDES 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 



(A) Noncertificated Salaries: $611,184.00 

(B) Employee Benefits: 151,362,00 
TOTAL REGULAR PROGRAM $762,546.00 

OVER AND ABOVE REQUESTS 

(C) Noncertificated Salaries: 73,771.00 

(D) Employee Benefits: 15,858.00 
TOTAL OVER AND ABOVE REQUEST $ 89,629.00 

TOTAL COST $852,175.00 

(1) Does not include those people classified as Clerk-Typists, School Secretaries 

or those Aides paid for by Federal Programs. 



BUDGET WORKBOOK PAGES 

(A) 3,22,44,85,94,95,164 

(B) 8,28,50,87,94,95,167 

(C) 83a, 95a, 96a 

(D) 83a, 95a, 96a 



Prepared by Charles Hamby 

Business Services Administrator 



March 1, 1976 
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Vait; Di:Lii.<ct: covers oliidonls ir a:^spor L\'£l lo and from SLiiooi daily and sCudcnts 
irar.ripur Led lo li^ul and TMIv pro^^ratui^ . 

Law 

ORS 3''32.40 3 provides ihai -.hu disLricL school board ruay provide transportation for 
pupilc; when considered advisable by ih board. Also, instead of transportation, 
Lhe board may furnish board ar.d roL-in for pupils v/hon reasonable board and room 
can be provided at equal or less expense liian transportation. The transportation 
costs or expenses for board and roovA may be paid from district funds. 

ORS 333.090 states that sciiool districts responsible for high school education shall 
lurnish transportation to the nearest standard public high school which pupils may 
attend. Reasonable board and roo;n may bu furnished instead of transportation if 
dosired. If the district arranges for the attendance of pupils at a standard public 
iiigl: school other than the nearest one pupils may attend, then the district may 
provide transportation to the standard public high school which the pupils are 
a*: tend in.:;;. 

in addition, OAii 53-003 to 33-330 establishes the rules pertaining to school bus 
driver training and licensing and school bus standards. 

^:liont 

Students, who live 1 inile or moro from their school. 

Studenis, 7-12, who live 2 miles or r.ore from their school, 
Students in EM1\ and TM;\ programs. 

■■:av:h suident is bused witiiin his/her attendance area with the exception of three 
kindergartens which are ovurcrowdc:d. These students arc bused to another kinder- 
.^rarten. Xadison Junior ili.gh is also overcrowded and a few students are bused to 
M 0 n roe J^ u n i o r il i h . 

Votal AUTtbor of students rc:^ularly bused home to school: 



i:!lenenLar\ 
Secondary 
'f 0 tai 



233o 
2906 



'75-'76 

2636 
1919 
4555 



i.e.-:uiar •s.juies AM 

2 t rips 

3 trips 

. I e 1 1 1 ar li ou t u s P 

2 trips 

'3 Lrins 
S::'^cia... I;'diiCation 

;.M:\ program 

V>n< progran^ 
Kindergarten AiUiteS 



Number of ;UiScs 
30 
10 

30 
10 



] 

18 



Mec i'.an i c s and S e r v i cemen 

Secre tary 

Dispatcher 

Bodyman 

Supervisor 

Cus todian 



3 :uli-t :-ne 

i full-.tir:;c 

I fu li- time 

1 full-time 

1 full-- time 

1 full-time 



'73-^76 
/.O 

5 ful 1- time 
1 full-time 
1 full-time 
1 full-time 
1 full-time 
1 full-time 
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SLLidenL Transp or cation (Hone- to -School) 



ill ^76-'77, a request: for eight adcUtiLonal bus drivers will be submitted. 
Ad:n 1 n 1 f r a t o r s 

The Supervisor of Transportation is responsible to the Business Services 
Adininis trator . 



Ob PC {.Ives and Methods '76- '77 

--Ic will be the responsibility of tiu: school district to provide home-to-school 

transportation for elementary students living 1 mile or more from their schools 

and for secondary students living 2 or more miles from their schools. 

--Ti;e sciiooi district will transport L'/R students and TMi\ students to their 
particular programs, 

ilesour cos 

Prior to '74-' 73, tlie only reimbursement from the state w.-^s i..r home-to-school 
transportation.. Starting last year, the state expanded the number of reimbursable 
items. Currently, most transportation for instructional purposes is partially 
r e inibursable . Expenditures not reimbursable include activity trips, athletic 
trips, scliool lunch purposes, summer school, adult education, ovenin^^ school, 
nursery school, and room and board in lieu of tnanspor tation associated ;-/ith 
fie Id tr ips . 

The percentage of ,-rate reimbursement varios each year. In ' 74- ' 75 , the 
fij.;ure was approximately 47/'.. 

Significant Clian^sOi^ i^"^ Prur;ram Focus 

Sua:' ting in '73- '76, the school board extended the limits of busing from to 2 
miles for secondary students. This change cut approximately 937 students. Bus 
drivers were reduced frcMii 50 to 40. Though all ramifications are not known, a 
few effects due to the change are known. Some students in special programs 
(i.e., HMix, l^IR) nov; get to those programs later in the morning and leave earlier 
in ti:e afternoon than last year in order to make buses available for regular 
routes. Activity buses for junior high after-school activities are not 
available until 3:30 p.m. instead of 3:00 p.m. 



'76-^77 



Sa lar ies 

Bus Drivers 

Me c h an i c s and S e r v i c u men '>v 
Secretary 
Sii[)er visor 
3ody and P'ender Man 
To'cai Salaries 

Fixed Charges 
Supplies and Repairs 
Fringe Benefits 
Replacemenc of Vehicles 
Transportation Insurance 

-These figures have been vrpdated 12/7 5 and arc not the same as Budget Workbook 
'75-* 76 figures. 

1 ^ o 



W4-W5 


'75-'76-'- 


S136,030.00 


$154,252.00 


46,642.00 


59,411.00 


7,220.00 


8,608.00 


14,188.00 


14,408.00 


8,089.00 




232,169.00 


236,679.00 


52,07'; .00 


41,150.00 


76,523.00 


70,628.00 




25,462.00 


56 ,000.00 




12,600.00 


13,860.00 
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S Ludent Tr anspor tac ion (Home- to -School) 
Page Three 



350.00 

1,800.00 
500.00 



i^udget; (com inuod) ' 7/i- ' 7 > '7S-»76 

Transportacion PermiLs 350.00 

Mass Transit 3,700.00 

Ikiilding Maintenance 300.00 

Grounds Maintenance 2,150.00 

Remodeling 2,350.00 

Hquipiuent 1,534.00 1,565.00 

Huilding Heat ffuel) 8,000.00 

Contracted Services 126.00 I79 qO 

W^ter 1,500.00 1,850!00 

aectricity 2 :\ 00 2,600.00 

ielepnone .00.00 700 00 

O^rh^Qo 121.00 150! 00 

. 50.00 100.00 

In-service 5q^qq 

custodial Supplies ^q^qq 
Total To and From School 

Transportation r;2.00 $ 40/ , 712. 00 

):s t iiT^.ated Rc imbur semen t 

Froni State -199,000.00 -165,000. 

Net Cost to District 5246,152.00 



•76- 



$242,712.00 



Cost /pupil '74- '75 $43.71 

'73-' 76 not currently available 



1 1 ^> 



lyurc :.s_b.>. of ih^ to;al saiarios for mechanics and technicians 
appro.MraLoiy is oo'-oLed co service and repair of other school vehicles 



■'-S t i!Via L e 



1 7 7 
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Program #36 



EiJGKM- PUliLiC SCHOOLS 
School District :\o. 4 j , Lane County 
Eugene, Oregon 



•TUDENT Ti<^\NSPOirrATION 

To and From School 
(General Fund iiudget) 
1976-77 



(A) Noncer tif icated Salaries; 

(B) Employee Denefics: 

(C) Contracted Services: 

(D) Oirfice Supplies: 

(E) Other Vehicle Supplies: 
(r) Repairs: 

(G) Tires: 

(H) Gasoline: 

(I) Oil: 

(J) '6ody cind Fender Supplies: 

(K) Transportation Permits: 

(L) Equipment: 

(M) Liability Insurance: 

(N) Office Equipment Main tenanee: 

(0) Huilding Maintenance: 

TO: aL :'EGirLAR PROGRAM 

(?■ Srate reimbursement: 

(Q) Educational Services Reimbursement; 

"iVTAL REIMBURSEMENT 

Net Regular Program Cost 

0\^R AND ABOM: REQUEST 

(R) Noncertificated Salari^-,: 

(S) Employee Benefits: 

( : ) Vehicle Supplies: 

J) Equipment: 

.OTAL OVER .\ND ;.^OVE r<EQl.:STS 
Net District Cost 
BUDGET WO\IKBOOK PACES 



(A) 
(B) 
(C) 
(D) 
(E) 
(F) 
(G) 
(H) 
(I) 
(J) 



267 

268 

269 

271 

272 

273 

274 

275 

276 

277 

278 



(L) 
(M) 
(NO 
(0) 
(P) 

(Q) 
(R) 

(S) 

(T) 



279 

2b0 

260 

249 

iii 

iii 

266a 

266a 

266a 
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Prepared by: 
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$263,165 
62,257 
18,755 
330 
31,519 
3,776. 
3,773, 
44,000. 
3,773. 
2,200. 
330. 
27,999. 
30,000. 
250. 
2.700. 



.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
00 
00 
00 
00 



$494,827,00 

220,000.00 
45,778.00 

■'?265, 778.00 
$229,049.00 



30,000.00 
4,500.00 
30,000.00 
92,000.00 

sn56,500.00 
$385,549.00 



(1) 
(1) 
(1) 



(1) 



Charles Hamby 

Business Services Administrator 
February 20, 1976 



inir- juagcr t^^yors era:- ..porca l ion L^L::cr L:.an vhc bus;ii— oi scudcncs home-Co-scho^l 

CL.ycricz vc-hicloo a-d lIw Lrav.spor laL i^:;: of stiudenis to I:MR and T>21 progranis. 
(t'C^j ObjecLivcs and Merhco:; seciion. } 



^oct:lon :or hor:e - lo-Scho^l Vr.in.-; /^^r l ai: . o:: , ^ro-rau ^r36. 



lavoivcd in oihor man ^ ^:-c-co-3chool Liranspor catiiors at varioi 
: throughout tr:cir bchooi war^i. 



3nal p.Tsonnel are rcq::trod this prograir. as regular bus drivers 

ar- uscc tor Lnese trip:,. rar.^ per LaCion personnel (other than additional 
OL.o drivers 11:::^), deprcc i ai.. on , iU-.iirancc, ir.aintenance , etc., have not been 
ii.Cxuaed m cr.is progra-i bc-cause ihci^o ite.ns are included in the regular to 
^'■•^ -^^^^'^^ transp.^.-tation progra:- anc woula still be needed as long a:- 

re^rjiar transportation l:i provided by the district. 



Ae ::. : r: i s t r a t o r s 



.no Services .:^r the' b:ipervisor oi Transportation have been listed under 
z'l'O-^ra- '-36, home - to-Schoo 1 Transportation. 

^^b:ec Lives anc Metiiods / ■ *■ v 

i^'Choo: districL viil provide smdent transportation for several pro^z-j- ■ 
'^^'^ school. Sotie 01 the types of transportation include 
- ' swintrnng programs, olernenLary ins tr utier^tal music classe^, ail 
c:..-trie t — .:s : • ac t i v 1 1 ie :■; , athletic tr:ps, environmenCcil education nro-rams 
ii-eer education P^ogratts and .pecial education prograiTis. Teachers' sebni t 
Lor tran;:.por . -it : un on a reauisition form. 



i e ^ L. , 



:-^t. ^ Puree.; 

^' ^-^^^ ?^o\'raT:i. receive rciinbnrsemc nL for transportation. Percenta-es 

' ' ^^-e difi.rent pro^rans vary. in '7A^V5, approximate Iv ^24,lj0.0C 

•^u'- . ci.:Oiu:..tOie .or :.peCiai nOueaLiun i>rogra::is. 1-or '7b-'76, the figure viU 

oe appr ovi-iat^iy ^" 9, ^72.00. 

:or .-I., transpv-* la; ..^n pro.:ra:- cori^-; rr./::i stucenL body funds, r:ainlv 

• ^"^^l^^'' oi^atniecic events. For '74- '75 and '7:>-'76, the figure 



'.e ; lu..- recc 



i.i appro;-:i-ately ^10,0 



•■^'^-^^i'--^- .'ro;:ran; rcc^ivoo a,.);)rov lv. ly S1300.0U in reimburje- 
lu'.-.ci; , a .)ort;:o;-. oi v/.iici: ,;oc:; lor L ii,.s:)or .a : ion . 
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:-Jalar L c s 
.'i>:cd Cl.argos 
Supplies 

: rai:::^ por rati o" 



S49,417.00 
7,413 .00 
49,^17.00 



:>L0o "4?.:.0 



'7.j-'76 

S36,3: j.OO 
8,45 5.93 
56,373.00 
7,555.00 

7,695.00 
Si36^^51.95 



'76-^77 



r.DursaD ie 
Cos : 



S 72,097.00 



"41,072.00 
-S 93,379.95 



i'i'io ;r.L.'S s uiiici. buys b;.ib loIn-ciis av;d distributees tham air.ong studencs 
in cor La i;^ progranis. 

?a>T;.ur»L IV-ari ^uck Center f ^r transporting district pupils. 
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Program #37 



EUGENE PUBLIC SCHOOLS 

School District No. 4J, Lane County 
Eugene, Oregon 

STUDENT TRANSPORTATION 

(Other Than Home to School) 
(General Fund Budget) 
1976-77 

REGULAR PROGRAM 

(A) Noncer'Ji/icated Salaries: $ 60,768.00 

(B) Employee Benefits: 13,040.00 

(C) Contracted Services - OIUS 

Pupil Transportation: 95.00 

(D) Vehicle Supplies: 66,782.00 
(J) Rentals: 4.445.00 
TOTAL REGULAR PROGRAM $145,130.00 

(K) Estimated Reimburseable : 27 013.00 

TOTAL COST TO DISTRICT $118,117.-00 
OVER AND ABOVE REQUESTS 

(E) Noncertificated Salaries: 7,673.00 

(F) Vehicle Supplies: 8,224.00 

(G) Employee Benefits (Not Budgeted): 1,152.00 

(H) Revtals: 1,080.00 

(I) Contracted Transportation: 110.00 
TOTAL OVER AND ABOVE $ 18,239.00 
TOTAL COST LESS REIMBURSEMENT $1361356."' 00 

BUDGET WORKBOOK PAGES 



(A) 


22,44,267 


(G) 


la,2Uc,42d 


(B) 


28,50,268 


(H) 


95a 


(C) 


270 


(I) 


95a 


(D) 


36,69,70,94,^/9 


(J) 


53 


(E) 


la,20c,42d 


(K) 


267,279, iii 




la,20c,42d 





Prepared by Charles Hamby 

Business Services Administrator 



March 2, 1976 
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Program flOS 

Soccer 

Tht>j socc:L:r pro;^ran^ proposa: vris n. i: p.x:^soG by the '75-' 76 Budget Comniir: tee. 



L65) 

O 
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Program #38 
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EUGENE PUBLIC SCHOOLS 
School District No. 4J. Lane County 
Eugene, Oregon 

SOCCER - SENIOR HIGH 
(General Fund Bui%;er) 
1976-77 



REGULAR PROGRAM 



$2,600.00 



(A) Athletic Increments - Girls: 

(B) Athletic Increments - Boys: 2,600.00 

(C) Employee Benefits: 780.00 



tot; : REGULAR PROGRAM $5,980.00 



BUDGET TORKBOOK PAGEF 

(A) 48 

(B) 48 

(C) 50 



Prepared by Charles Hamby 

Business Services Administrator 

March 1, 1976 
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Kescarch, JeVcIop;r.t,'r»L and i''va;.iialic>;-j 



'ine Researcii, Dcvulopmenc and l^valuc^Lion division is a future-oriented 
service ar.n o: the District providing assistance in training-evaluation, 
lon^- and short - ranL>' planning, prO'^v^.', devclopiT.ent and maintenance, research 
and ad4.iinis tracive SL-rviccs. 

x~vOs<jarc.. DeveIop.':-.t.-nt and iiva iuii t ion (1\D6<l.) was created by adoption of the 

Eu,4ene lie Schcol Adniinis trativc Reorganization Plan, January 21, 1974. 

:nere is no Orugon statute mandatin- a district to have an RD6cE division. 

ihe Assistant Superintendent :,tates that three major considerations were 

.;ranted by t Board and Superintendent: 

(1; RJk^iL woul'^i report directly to the Superintendent and the Board 
(2) RD^E 'voulo have access _o any cata in the District with the ability 
to cross deparcmenta" lines to gather data. (In essence, the 
Depart^-nent was established to op^-rate a.-: an in-house ouiside 
evaluator with all the freedom of outside agencies, yet with none 
oi the constraints.) 

There would be no editorial changes in departmental reports that 
v/juld dis::ort the findings of any evaluation or research endeavor. 
The Superintendent will retain the right to decide when material 
would be provided to the press. 



:-joard, Budi^et Corr.r.i c tee , Superintendent's staff, other administrators and 
teachers . 

ri;^ures wer^f k«.'pt in '74- '75 that indicate client use of RD6K. Total staff 
v/as not employed full-year. 760 peopic were provided individ ual professional 
assistance; 47 projects wer*,:; developed or participated in; I'' d ' ^^-n.^nation 
products were produced; 21 report:-> were produced. Stat-f re'-^-c. 19 work- 
related co:::.r; 1 1 tees , visited schools 308 times and attended 18 -^'vr-n . . ' 
conierencus (8/74-4/75;. 

With full staff, an increase is expected in client usage oi HOdX in *76-'77. 

■ 7.5 non-cercificated positions. This inciades: (1) 1.0 Special Projects 
As:iistant , (i) 1.0 Office Manager^ (2) 1.0 secretaries, (2) 1.0 data cnil-'ctors, 

adminis traLive assistants, 7' u her Center. lliere was an ir.'— .^ase of 
twc data cullector.s over '74- '75. A neud for an increase in '76-' 7/ I:, 
anticipated in the following- areas: I.O secretary, 1.0 data collecco:-^ .j 
Special Projects, i . Tc^acher Center. if the Special Pro J ec ts A ss i s tar i- ' 
position is reclassified in '76- '77, 1.'" U move to the Administrator category. 

■ .dminis trato rs 

\b) 3.0 certificated positions. This in. ' udes : (I, 1.0 Assistant Sup^-rin tendent 
OI Research, Develop;:;en t and i:valuation; 1.0 Res-arch Design Specialist; 

i) 1.0 r:valuation Specialist; (1) 1.0 Planner; (\) i.O Teacher Center fdci i: .ator. 

.S. ..le positions specified in the 197' fieorgani^ot ion -Ian were unfilled until the 
'73-'76 year. li the Special Projects ^assistant's position i:. reclassified, 
there will be an increa:-.- in this category in •76-'77 by 1.0. 
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.> ic-c Lives and 



'7o- '77 



liach adminis L.-ator h:is ht-r/his i.>wt* sct objectives and ^T.ethods tor '76- '77. 
A Program Plarining :iudi;eL exists i"or '75- '76 and '76- '77 identifying all the 



Division objectives, the- ci.Tetablo and coses for each objective, 
objectives and melhods for each posit ioi; are listed below: 



Some 



Ass IS tan t Super: n Lenaen t : 

o: the assistant superintendeni ' s ti.rie wili be involved in the articulation 
of the e: I forts ol the R'^ii scaf: to others, attending to staff planning, 
evaluation and supervision of Lhe budget, providing training and support to 
staff in RDciE in budgeting, managenient , technical areas and short as well as 
long-rcinge planning. 

Organizat i;. ai Development concepts of communication skills, conflict 
management, and confrontation, and support for quality in the products 
produjed by the staff form the basis for management. 

1 meetings v/ith, and technical assistance to. 



--T::e remaining 50?:. will be spent 



district personnel (.Superintendent ' s JiaiT and others), with L'O teacher- 
:raining committee, v;i th L'O-KOccK intern training program, with the Teacher 
L >rps project, L'O Kvaic. i: ion Training Center, UO Eugene-Springfield-Bethei 
.^.•acner iraining Consortium, and contacting outside funding agencies. 



- - The 

to a 
the 



cn Design: 

Research Design Specialist will provide technical resources and assistance 
dminis tra tors and teachers in test development in specii::c areas during 
*76-'77 school year. 

le creation of teacher committees in specific area.s such 



n e Wi i i 



to 



as :\eac:n.: or >iathema ti cs , assi v;i Lh tee:t development, ,omputer anaiysi.^ 



; . ; • . L e :i I 

;i 1 1 i^e 



vi th 



:v Lanaa !-o i. za tion. The lests will be administered and evaluation 
asen on tecnnical qualify. Reports will be prepared, 
jvember 1, l'-^7b the Research Design Specialist will provide the (ii.;L. :.ct 
enrol im.ent projections for the ^77 -'76 school year. 
:^nrollment projections are used for staff decisions an short- ai 1 lon^i- 
ran: planniag. '.'he '^pecialisL v/ili assist adma ni s tra tors and to hers 
i n _ a e m •:- 1 'n o o s i o r co i. I e c t i a <i n a n a 1 y i n g data: a nd p ro v i d e i n ^ - i'^' c e 
training tesLii 
r e 1 e r e n c e c t *. ■ s l s , 



procedures and the uses of s tan ':a rdiiced anc criterion- 



■The ia^aluat i.-' 



ec: 



. i s t wi i : co:.;p i t e at i eas t tn ree . a rge- s ca 1 e va 1 ua t i ons 
7 o - ' "/ 7 Li s c a : yea r . 
r.e will deci.f;^.: lopics b.ised i^a recjuests rr>j.:i ooard and budget co. . /attee 
r..eira/ers, s jpe rmteadu-nt ' s staii. and others as to \vtiat needs to be eva.ii- 
aied, determ.ine the people to be interviewed, purpose of the evaluations, 
sa.v.ple size anc scope 01 the cuca t:o oc collected. 
•;h.- jivalaation S: sjcia.isL Tli answer i-ecuests from 4J staff, .ioard and 
J iperintendent ' s otri/e :or ; nforma t; i on , reports, assessments and other kinds 
oi tec! ileal a s s i s t a nc ij . 

i h e ma t e r i a i wi 1. L be 



; er eu , 



Lo th(/ parties r .uestiiig th 
and ac tions tak^rn. 



ei:; 



na I y / eu , repo i Ls w :-i v i en and submi t ted 
A I og sh.'j 1 1 be kept o f reques ts made 



EKLC 



P . inn i ng : 

-The Planner will develop by June "^3, ]'^77 a shr.rt, intermediate and lon,;-range 
plan :or deveiopme:i': an^ or- iations :or Lhe Research, Development and Evalu- 
ation i>ivision. 

Data will be assessed and prob]e:ns v.-.ii be prioritized by the Planner. 
She will Work with the superintendent, board and others to identify high- 
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pnoricy •.Ijiricc ,^;oals ..nci will i^iuiitiiy the positive and 
ne^-acivc :.)rccs tha:: wi I . operate I'or or against reachin:^ the ^oais. 
:;y junv..' oO, :v77, che Planner will identify six needed new programs; 
ai.:.-:;in: s t ra : i w a:u: i ns c r:jc t iona 1 . 

opt' rational data r.ank , the Planner will analyze the iniorniatior 



and idcntiiy i2 srudent popLilaiions achieving significantly below 
cxpcci:.. ^:.on.s a lip-cific eiirriciilum. ihe student populations will 
oc prion ti:ied a.-.d ai lua.si w.wo prooiisini; strategies proposed to 



chree nnosf ^jritical needs. 



'■'jcicncr Center Faci li cator : 

U^ieai^ see Progra::: -.--0, icacher Center, for a co.T.piete list of objectives). 

It IS the c-s'.re of the ie.:.cher Cancer to De identified as an entity in themselves, 

S.: cciii ^ Pro i ecL J : 

- • .-.ssis lanec s:\all r.it given 4j personnel in developing new alternative proieL-.j. 

int- .Sp-ciai Projects Assistant shall provide assistance in proposai- 
v;ritir. to as niany g. oups as request such assistance. The proposal 



I 



reviewed within six v/eeks from the data it v/as submitter 



;/ie ^oeciai i^rojects Office shall facilitate groups coming together 
to propose alternative progra.-.s and will assist with : andraising 
sources :^.)r t..c a 1 terr:/r i program. 

Special Projects Assist .-11 by June 30, 1977 continue the planning, 
^ ■ .\;r,:ur.t , operation anc evauiacio:: of the various instructional specia: 

ec : 1 :"i t he school d i s t r i c t . 

i::U _\Tiation will oe provided to the superintendent's staff and board 
on alternative programs and to ar.yone else who requests such information. 
As s i s c . ■ .vc e wi 11 be g i v . n on e va 1 ua c ion tern- '. q ues , collection of data, 
proole::v-solvL.\g, etc., 'ipon request of thu project staff. 



. n \' e To 1 1 o : 0 r e ■ u i r; : 



ERIC 



^rns .^(.'S ear eh and .-.^-al aa tion and dniversity of Oregon 



Adrrinistraii: ^ai.ir...s o; b . , 464 . 00 

special Prv'v.CLS Assi .t .ni (l) 12,898.00 
.eacher Cen:er As.; i:. L.,.t ts \' ) a::c 

.;lerical^ (ji 41,56: , ' 

. :: a Co 1 1 e c t o r s J / 14 5^-^^.. 

Fringe ..eii. -^r-- ---i :.A.-ed ::-:a/ge- 39,14: 



.cali: :v , i [:e ve lo.^jrer 



iravei In-Ijist ••ict 



Other- -in eluding r rental , 

1 i ra ry boo,-, s , t ea cher r es o\i rcc 
center, .;nd periodicals, j 30 

expense account 
O i73 



50,00 . . .) 



' ''^••'^ ^^-^ 20,000.00 
■ rave 1 Oo l u : Di l ri t 



2,100.00 
870.00 



i£c . ^m en t re p 1 a c : ::e ii t y - Q ^ Q 0 

'iquiprnenc r-irch.:se 7,000.00 



o,24S^. 00 



rvLtScarch , Developr..cn c 
Page Four 



and £va I Liat i oa 



Budget (cOTLtinued) 



TO'I'AL 



$:ibb, 212. 00 



$345,589.45''"-*^'^'^' 



VJu do act havi- a breakdown of figui-es in tra- above categories lor 
•7ii-'75. RDo:E was an incoripiet: e department at that point. 

$21,336 was taken irom administrative salaries and spent in the following 
ways; (1) $16,002 on an RD&E intern program, (2) $5,334 given to the 
curriculu.T. specialists to administrate graduation requireiuents . 

The district is reimbursed $3,540 on salaries from the Teacher Incentive 
Program. This category shov/s 3 people in clerical because the *75-'76 
Budget included the secretary for Communicc :ion Cadre. In ^76-* 77 this 
positior will not be included in the RD&E Budget but will appear with th 
budget .or Educational Administrative Services --Management and Organisa- 
tional Development Services. 

r.v-A-A- Appro veci internal budget changes are not reflected in these figures. 



1 3 7 
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Program ^^39 



EUGENE PUHLIC SCHOOLS 
School District No, 4 J , Lane County 
Eugene, Oregon 

RESEARCT?, DEVELOPMENT AND EVALUATION 
(General Fund Budget) 
1976-77 



REGULAR PROGRAM 

(A) Certificated Salaries: 

(B) Noncertificated Salaries: 

(C) Certificated Salaries (Temporary): 

(D) Noncertificated Salaries (Temporary) : 

(E) Employee Benefits: 

(F) Instruction Services: 

(G) Data Processing Services: 

(H) Other Professional and Technical Services: 

(I) Rentals: 

(J) Tn-District Travel: 
(K) C .i""of-District Travel: 
(L) ^i.-District Expense: 
(M) Fc stage: 

(N) Printing and B:.nding: 

(0) Supplies: 

(P) Reference Books: 

(Q) Periodicals: 

(R) Equipment: 

TOTAL REGUL/\R PROC'LAIH 



OVER AND ABOVE REQUESTS 

(S) Noncertificated Salaries: 
(T) Noncertificated Salaries (Temporary): 
(U) Certificated Salaries (Temporary): 
(V) Employee Benefits: 

(W) Other Professional and Technical Services; 

(X) Dal.a ProcesSi.ng Services: 

(Y) Out-of-District Travel: 

(Z) Dues and Fees: 
(AA) Periodicals: 
(BB) Postage: 
(CC) Supplies: 

TOTAL OVER AND ABOVE 
TOTAL COST 
i^UDGET WORKBOOK PAGES 



(A) 


306 


(K) 


316 


(U) 


305b 


(B) 


307 


(L) 


317 


(V) 


305a, 305b 


(C) 


308 


(M) 


318 


(W) 


305a 


(D) 


309 


(N) 


319 


(X) 


305a 


(E) 


310 


(0) 


320 


(Y) 


305a 


(F) 


311 


(P) 


321 


(Z) 


305a 




312 


(Q) 


322 


(AA) 


30Sa 




313 


(FO 


323,324 


(BB) 


305b 




U4 


(S) 


305a, 305b 


(CC) 


305b 




:15 


(T) 


305a, 305b 




I8y 



$111,124,00 
52,758,00 
500,00 
21,000.00 
41,446.00 
7,000.00 
2,000.00 
6,100.00 
1,343.00 
3,120.00 
2,430.00 
300.00 
2,0?8,00 
100.00 
13,393.00 
710.00 
750.00 
2,115.00 

$268,267.00 



$ 23,636.00 
12,500.00 
1,000.00 
6,175.00 
2,000.00 
1,500.00 
-.943.00 
60.00 
350.00 
540.00 
500.00 

$ 51,204.00 
$319.471.00 



Prepared by Charles Hamby 

Busiriiisa Services 
Administrator 

March 2, 1976 
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his '/lO^^rji::: Is bolni; drooi^ed Progran r^40 



.1 1:. ciiLt ir;Lv?ni v)i :\aL':ier Cl-ilcT lo be- .i Ccaciiu-r-concrol 1 ucl body whicii facili- 
i:;c^-s processes ricCuo.-;ary uo niueLin^ Luac^.ers professionai/personal developmental 
11 s . HxaiP. -j 1 c s ; 

i. Accitig as a torn- for exc'/tnge of Ccaclier ^.-xpurt ise , methods, ideas; 

J. .-'rovidin.; money ior and, v.-iioii rc^questud, a.^^sistance in planning for 

^nst-rvicu pro;eL-Cb priority on chose which are Innovatiive, teacher- 

i:iLt :.atc-a , proc'ct^s, not product-orienLed , and which potentially have 
a t: r...c c -wide iinpacL ; 

^'^^^^^ ^^^^^ i^^: rr,:aving (accrudiLed DCE courses, required courses 

:i e e c cd t o r c r i.; e n t i a 1 ) . 

I-ac iiiLaC in:4 otlicr p<jrson.i . / pru f essional development (e.g., non-credited 
ivv^rkshops) ; 

i'rovicin.-; release tiiuo ior pr.»i;essionai inquiry (conference attendance, 
muiviauai anc. ;i:roup plannin;:^) . 
.eachcr Center als^^ provLdos currici.ilun: ^nd prof essional/pursonal resource mato-rials, 

i.av 

:.iL:re IS ;o law MULiaiin- a school disuric:: lo ;Vu a teacher cenie^-. 

-v^ i JiSuTicc .siai: ..ru potent lal clients. KsLiria' s of involvement to date 



are : 



V'Ople T ::■•' -! 1 ved 



'75-'. 76-77 



■,.cu^ ra . . y • ac i : ica tec 
. ic L i V :. c i tj s ( v- on f e ren . ■> s , 

wo TKSi^ups , idea exciuaigesy 1 ; 07 
i'arc i (* i p, ic i on in IXAi course::. 

;'i.'!j:iS'- Lir'.L^ requesL>. filK-a ukS '>A 

/!'a:":i.'y r-.-iaiOsCs fiilcL: \'/,\ 22 
V a\ ^. i v iii a l a c u : v I l i e s 
la.'ixiLJteu (oL:ier LhiU^i Lhrough 

r t..' . e . : s e 1 1 r/i e r xo n e y ) i ; r. ! ["i ; ; w n 



increases exneciea 



u." KnouTi 



i w t c; ,T.e:nbe r s ^> o . ' 7 ^5%- 



TeMec:. opL-r.:Liaa [r^c\ Jaauary :'i75 liiruu;^h May 1975 as leacaer 
•' :;t. ;.;ai-i Jece::a.L r, :*iL'are;> ; or 7*)-7n are from June 15 to October ^^9, 

^'--^^ :'e:icr: an ia>:re.a:e i.a Lisai^e, It is difflculc co project use far 
♦ ' '■>'■' L oav-M^er ,>ar L i c i.^aL .'.on in at ieasL one way by June 1, 1977 

> , as I ^ ::io re i) a r ». • n t a u s t u d e Ti t I r: vo I v e m e a t . 

p...-a' > 0 .rcLiiaL a>n, cuusLions and r.'.err :s, vi^Ilurs, nee t La^;;s . 

T'TcsenL iniLeri::: conuaiLLce nurr.ber, S^.-rie j^ersous wno serve do so voluntarilv 

s^- /ve lor a s:w:;ri jiurLod a;-, f>art of the responsibility involved 
.a lakiny n:oa^-y. Taererore, ihe na:; her is flexible ca:d niembers rotate. 



V a.* 



'y")-/!-; '7 6-77 



-c i : ..^'u - la.- i i .1 laior {l ) ] . ( ] ) i^q 

Oi.:ss::ieu .;ssisLanls (:) l.i; (^^ .5 

(1) .5 

(CL-'A; (I; ,-5 (1) 5 

•ea :-'r an increase in stal i is aaiicipaLed fur '76-77. 



progran; ..s adniinisLered by ;jart ic i patin^.; teachers and LL-acner commiLCees 

1.89 
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Teacher Center 
Page Two 



v;iLii . isri isLaiu-c proviJod by ihc sLaff »iL the c-.unticr.. A full time facilitator and 
^7Mi .. ^ stair .ire fiiiuicd by the District. No change is anticipated in*76~77. 

Oh 2 c'.c c i V cj^ iui_ ^^^:'lpJp j^'^'^ 

It is hoped chc-.c Teacher Center will ;4enerate a continually [^rowiviL;, teacher 
ooTimunity rvtilizin;^ cich other '' > iiieas, skills and .nethods (dnd :'eacher Center 
niateriais, space and ^'ss i stance) cj develop innovative projects a.^.v! neet pro- 
Tcs-l^a.^l :ieeds as uhoy arise. 

T:ie v:.ii_]i>r ob;;j^livc is to furr* a structare capable of meeting AJ staff needs 
= ■•.5 : i.j . iiii; tCi'ichcr requests relating to teaciiing tasks. 

Tais objective will be attempted by (1) eliciting teaciier input, (2) de- 
veloping projects with teachers, and (3) establishing responsive dc cision 
mafving systems. Evaluation of tr:ese processes shall be ongoing a include 
written clic-nL evaluai: rating scales, and a log indicating number of 
project requesLs rilled. A doubling in number of i articipating tejchers 
within .^uaget limiuaLions by June I, 1977 and the filling of 75Z of the 
requests will indicate t;:at t'nis obiective has been met. 
'.e.icher CeiZ-jer will facilitate 4j staff's acquisition of further professional 

S k. i 1 1 S . 

(.'iven requests and support for courses and workshops relating to further 
professional growth, Teacher Cente ^ will facilitate their acquiring 
aaditional skills by supplying instructors, coordination, and space. 
Results or their training will be measured by written evalu:.tions and 
polling or feelings abouL Lhe quality of training. Teacher Cenier aims 
to have facilitated at least 757o of teacher supported training requests 
by June 1, 1977. 

— T'j:\chcr Center aims to continue acting as a liaison betwecr. 4J siaff and the 
i':Uversity oi Oregon and to facilitate pre-pro f essional development of 
La i v e r s i t y s t ud e n t s . 

(liven requests for credit for courses which meet the University of Oregon's 
credit criteria. Teacher Center will continue securing credit with 100% 
success through DCE for nlie above mentioned inservice training. Also, 
given r..'qL-,sts for support a:..i pre-service training. Teacher Center hopes 
to lacilitate rstudents pre-pro f ess xonal development by providing training 
anc otner assistance in 1976-77. The form of evaluation for this objective 
na.-. not yet be>.;a decided. 
--Te^icher Center is presently eliciting 4J staff input regarding the role and 
development of tiie curriculum and prof essiona 1 resou/ce library. 

L'ntil further decisions pertaining co tiie mater. ..is center are made. Teacher 
Center will supply teachers witii res urce^ as measured by a log indicating 
of requests filled. 

Keso^irccH 



ERIC 



Teacher Center was Degun aicer tbe '74-73 budget had been approved, and as a 
c; .^sequence, is a component of the Research, Development and Evaluation budget. 
«L was, however, given a '-eparate program number by the budget c^mnittee. 
Teacaers have requested tlu'it it be a separate entity in '76-77 lor two r.-r.-.^soas : 
(i) in keeping with the progran/s nature to be teacher contr.vl ed , as wi;uid be 
possit:>le, and (2) since Teacher Center perfoni-s developmental c^.'sks and since 
Uevelopmenl has a low priority in RDitE, teacher.-. •■■(■;.cluded •:.i:fat their changes 
tor budget increases are greater if the program is a separar-.-. e;;'.if'. 

Sign if i ^^a^it CfKiii^^^es 1 n Prog ram Vo c u s 

Xo significar\t changes. Teacher Center evolved at the same time tiie Reorgani/.a t ion 
Plar: replaced district-wide subject matLer eoordiantors with regional curriculum 
specialists. All changes have been formative dcv lopments — he program changes 
reiiecting changing Leacher needs. 

100 
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Teacher Center 



Bud;^ei 

Salar Les- 

Cc;rti fie cited faciiiLaLor(dlrecC( 
Xun-certi!: icated ass istancs : 
Clerk 
Secretary 
Cierk. 

rixed C"- irgcs a Fringe BenefiLs 

.orkshops — ceachur exchang^i 
anu nueds asses srneni 

Si. 3plies 

r.c; fi 1 ::i;'riep.C 





'74-75 






■'75-76 


( 1 ) 1.0 


S 13,143 


.00 


$ 


18,965.00 


(1) 1.0 


6,000 


.00 


.5 


3 ,31.1 .00 


(1) .5 


2,000 


.00 


.5 


3,732.00 








.5 


2,800.00 




1,742, 


.87 




1,923.19 




11,300. 


,00 








600. 


00 




11 ,000.00 




5,000. 


00 




5,651.00 




S 43,043. 


00 


$ 


45,499.00 



;.:orary ..ook^ 
Ma , 1 7, \ n e s and p lt i. o d i c a 1 s 



Careri-r <S Stat'J Development, 

In- service- 
Co;-; rac t ed S u rv ic es 



1,302.00 
500.00 

rvuci 10 V 1 s u a I a id u H 3 5 0 0 0 



20,833.00 

5,667.00 

Total $ 44,785.87 $ 79,174.19 



''^^y facLii uaLor's (UirecLor^s) salary was set aside in a district budgec 

aL.i oLiier cace-ories are allocations from KDi.E\s general budget. 

-'^ /J-/0 : i-ur^-s reflect: internal approved bud':;e'L rc^i is Cr ibut ion . 



ERIC 
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Program #40 



::UGEXE /.'iSLIC SCHOOLS 
Scr.ool District \o. 4J, Lane County 
Eugene , Oregon 

TEACHER CENTER 
(General I'und Budget;'. 
1976-77 



Tao Teacher ConL.er has be^n evcludea in 197o~77 budget. Some of the 

lunds allocated lo the Teacher Center during the 1975-76 fiscal year have be ^n 
allocated to other departments for the 1976-77 school year. 



Budge ced Costs: $87 ,0-^ - 



prepared by: Charles Ilamby 

Business Services Administrator 

February 16, 1976 
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Program 7-41 



EUGENE PUBLIC SCHOOLS 
School District 4J, Lane County 
Eugene, Oregon 

BIG BROniER/BIG SISTER PROGRAM 
(General Fund Budget) 
1976-77 



regl:i.ar program 

(A) iNoncertif icated Big :5rother/Big Sister 

Supervisor (10 months): $11,352.00 

(B) Program Assistant: 6,560.00 

(C) UniversiLy of Oregon- 

Caiapu.s Coordinator: 7,770.00 

(D) Employee Benefits: 4,623.00 

(E) Supplies: 1,650.00 

(F) In-District Travel: 906.00 

(G) Postage: 900.00 

(H) Pupil Travel: 1,191.00 
TOTAL COST $34,952.00 



Note: The total budget request for school year 1975-76 amounted to $30,944.00 



Prepared by: Bob Lee 

Volunteer Services Coordinator 



February 23, 1976 



